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INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES

NAME

MUNMBAI

MEMORANDUM OF ASSOCIATION

The name of the Society is "The Internatienal Institute for Population Sciences,
Mambai" (hereinafter called the 'Society').

OFFICE

The office of the Soctety shall be sitzated in the State of Maharashtra

VISION AND MISSION

i)

ii)

VISION:

A premier research and teaching instiubion of excellence and innovation in

population sciences that 1s capable of providmg leadership on matters relating to
population sctences amd the development of evidence-based policy and
programimatic inibatives to improve population health ovtcomes and promote
healtth equity among different population subgronps.

MISEION:

The overarching misston of [IPS shall be to contribute to the improvement of the
population health outcomes and thetr determinants and achtevement of health
equity throngh proprammatic mitiatives that help formulate imterventons at the
policy and'or practice level to address 1ssues relating to population heakth
Achievmg this mission involve:

a)

b)

Expanding the pool of specialized human resources. including young
professionals and scholars. equipped with the knowledoe and skills
required to support programme planning, smplementanion and mositoring
for improving population health outcomes and health-related quality of life
for all.

Strengtheming mstitutional and human capacity at the natronal and State
levels o formulate and implement effective polictes, plans and
programmes to ensure achievement of targets relating to populatios health
outcomes and reduction in inequity associated with these outcomes.

Improving access to and sharing of mformanon and knowladee, incinding
research resnlts, prommsing practices and innovations, required for making
mformed decisions for tackling i1ssues relating to population health
outcomes and their determinants.



d) Promctmp, through advocacy and commumcation imtiatives and building
parmerships with commumty and other stakehelders, the adopron of
snproved policies and practices, and appropriate behavioral practices by
mdividuals and communities 1o tmprove population heatth oucomes such
as reduction tn premature morality and improving beahlth-related quality
of life and 1ackle 1ssues associated with health deferminants.

OBJECTIVES

The objectives for which the Soctety is established are:

i)

1]

iy}

vii)

To provide higher education leading to excellence and imnovatons in such
branches of knowledge as may be deemed fit fully conforming to the concept af a
UD{VErSHTy.

To engage in areas of spectalizations to make distinctive contnibutions to the
objectives of the university education system.

To provide for lugh quality teaching and research and for the advancement of
knocwledge and its dissemination through vanous reseaich programmes.

To train and build capacity for persons and wostintions from Indiz and other
comanrries 10 Populaiton Sciences. Biostanestics, Public Health and related fields.

To undenake and promote scientific research on population problems. especially
those which are of importance to India and other countries i SAARC and ERCAP
region

To scientifically collect, analvse_ and disseminate data about population of India

and other cousnirtes i the wotld &s may be necessary to enhance policy discourse
and research

To provide services of research, evaluanion, traming. consuliation and guidance
related to population issues to Govemnment departments, Public corporations or
private establishments as deemed desirable in pusuance of the objectives of the
Bociety.

To undertake, orgamze and facilitate stndy courses. conferences, lectures,
seminars and the like to promote the aforesasd chiectives.

To grant subject to such condmions as the Insghnte mav determine. on the
recommendations of iis Academic Council, Degrees, Diplomas and Certificates
to, and confer appropriate degrees and academuc disnncnons {(on the basis of
examinations, evaluation or anv other method of testing) on persons, and o
withdraw any such Diplomas, Certificates, Deprees or other academic distinctions
for good and sufficient cause..

[P



i)

xiii)

xviii)

To ceonfer honotary degrees or other distinctions in the manner as may be
prescribed in the Bye-Laws_

To undertake and provide for publicattons of journals and research papers and
books including text books and reference books and to esizblish and maintamn
libraries and information services 1o furtherance of the ohectives of the Seciety.

To subscnibe to or become a member of or to cooperate or amalgamate with any
other association or societv whose objectives are simiiar to that of the Society.

To stimulate mnterest i population problems generally and to cooperate with and
assist i related research and traimng by other agencies and institutions ar
professional associations.

To mvite representatives of Government or Untversihies and other [nstitutions and
Chganizations, Indian and Foreign_ 1o deliver lectures on subjects in which the
Sociaty 1s interested.

To establish such workisg relationships wiath the Untred Nations and other
mternational or national orgamizations in the functioping of the Instifute, as may
be deemed desirable 1n pursuance of 1ts objecuves and coasidered appropnate by
the Govenmnent of India

To cooperate with internatonal agencies engaged 1 population research and
training and arrange for interchange of personnel. matertals and data.

To create academic, adounistrative, technical . mimistenial and other posts under
the Society.

To appomnt and hire services or discharee/termmate the services of personnel and
to pay them. m return for the services rendered to the Society, salanes, wages,
gramities, provident funds_ penstons and such other allowances of remunerations
as per rules and regulations of the Society.

To aceept grams of money_ securities and properhies of anv kind on such tenms as
may seem expedient. To fix and demand such fees wmeloding turtion fees and other
charges az may be lawd down in the Rules and Bye-Laws.

To issue appeals and applications for money and funds i furtherance of the sawd
objectives and to raise of collect funds by gifts. donastions, subscriptions or
ptherwise of cash and secunties and any property either movable or immovable
amd 1o grant such nipghts and privileges to the donors. subscnbers. and other
benefactors as the Society may copsider proper subtect to complhiance with
applhicahle laws, rules and regulations_

To mmvest and deal with funds and moneys of the Society in accordance with
applicahle laws, rules and regulations.

To acquire by gift. purchase, exchange lease, hire of otherwise, howsoever, any
property movable or immeovable which may be necessary or conventent for the
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purpose of the Society and to bunld, construct, improve. alter. demolish and acquare
such bmldings, works and constructions as may be necessary for carryme out the
obectives of the Socieny.

xxi)  To bomow and raise moneys with or without secuniy or on the secursgy of 2
mortgage, charpe or hypothecation or pledge of all or any of the movable or
mmmovable property belonging 1o the Society or i any other manner whatsoever,
provided that prior approval in writing of the Government of India 15 obtamned
that behalf

soii]  To sell, assigm, mortgege. lease. exchange and otherwise transfer or dispose of all
of any property, movable or immovable of the Seciety for the funtherance of s
obectives provided prior approval of the Government of India 18 obtained for the
transfer of immovable property.

xxiif] To enter mnto any agreement with any Government or Autthoriov, municipal. local
of otherwise to obtain from such Government or authority any nghts_ privileges,
cencessions fiduciary or otherwise that the Society may deems desirable to obtain
and carry out, exercise and comply with such arrangements, rights. privileges and
concessions, 50 acquired in fortherance of the obyectves of the Soctery.

xxiv) To draw, make accept. endorse, discount, execuwe . sipn; 15sie and otherwise deal
withr cheques. hundies, drafis, certificates. receipts. Govermment securities,
promussory notes, bills of exchange or other instnunents, and secunties whether
negottable or ransferable or not, for the purpose of the Society

xxv)] To accept and undertake the management of any endowment or trust fund or
donation to furnther the ohjectives of the Soctety.

axvi]) To estabhsh a contributory ‘general providemt fund for the benefit of the
emplovees of the Soctety.

wevii] To imsuture, offer and grant prizes, awards, scholarships, research pramis and
stipends in funtherance of the objectives of the Society

xiviii) To do all such other lawful acts and things etther along or in confunction with other
organizations of persons as the Society may conswder necessary, mcidental or
conducive to the attainment of the zbove said objectives.

5. THE FIRST GENERAL COUNCIL!

The names_ addresses, occupations and designanons of the First Prestdemt. Vice-
Presidents and Members of the General Connail to whom the management of the affairs
of the Society as Deemed Umiversity is entrusted. ull such time the vanous bodies are
constiiuted in accordance with the Rules and Begnlations of the Society, will be as
foltows:

! The Memorandum of Associstion, Rules and Regulation was tnitially approved by the General Councit in fis
meeting held oo Rarch &, 1584



Sr. Name Address Occopation Designation
no.
1. Shri B Uinion Mimster of Union hMimster of President
Shankararand Health and Famly Health and Famaly
Welfare, Nirman Welfare
Ehavan New Dellu-
11
2. Dr. {Mrs.}) Madhuri Chairman U.G.C. New Chammman U.G.C. Vice-
R_Shah Drelhi President
3. ShaoCR. Secretary to the Govt.  Secretany, Minisiry of  Vice-
Vaidvanathan of India, Ministrv of Hezlth and Farmiy President
Health and Family Welfare
Welfare Nirman
Bhavan New Delln-
1
4. Mirs. Serla Grewal Secretary, Maniswy Secretary Minisoov of  Member
of Education_ Govt. of Education.
India, Mew Drelha
3. Shr R P Kapoor Additional Secretary Additional Secretary Member
and Commissioner
(FW). Mingsury of
Health and Famiiy
Welfare, Nirman
Bhavan New Delln-
1i.
6. ShriRM. Bhargava  Joint Secretary and Joint Secretary Member
Financial Advisor
Mimistry of Health and
Family Welfare,
Nirman Bhavan New
Drelhs
T D M5 Gore Vice-Chancellor Yice Chancelilor Member
Untversity of Mumbat, Untversity of Mumbal
Fort. Mumbai_
8 Dr{Mrs:) Iyothi Ben  Vice-Chancellor Vice-Chancellor Member
Toved1 SNDT, Umiversity, SND.T.
MMumbat Universy.
8 Dr. K Snniovesan Directer TIPS, Director HPS. Member
Mumbai
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SIGNATORIES TO THE MEMORANDINM OF ASSOCTATION

We, the undersipned are desirous of being fonmed imto Scciety, under the Societies
Regismation Act XXI of 1860 as extended to the State of Mzharashira, in pursuance of

this Memorandwm of Association.
Sr. Name Address Occupation
no.

1. Dr Soshila Nayar Mimstry for Health Farmify and ~ Mumstry for Health and
Manming, Govt. of India, New Family Planning (Govt. Of
Delhs. India

2. Do VERYV . Rac Member Planming Comrpussion  Member Planning
Yomana Bhavan, Parlizment Commission
Street. New Delln .

3 Mr Govind Narain Secretary to the (Govt. of India, mecretary to the Govt. of
Mimster of Health and Farmly India
Planning (Dept. of Family
Planning). New Delhi

4. Dt KX Rao Director-General of Health Director-General of
Services, Govt. of India Iwew Health Services,
Delhs.

5. M. DJ Madan Joumrt Secretary Mimstry of Joint Secretary Mimstry of
Pinance (Dept. of Expenditure)  Finance
New Delhs.

6. Lt Gen SP. Bbuatia Commissioner Family Plannmg  Commissioner Farmilby
Govt. of India Patiala House, Planning
New Delhi

7. M 8P Iain Director Demographic Traimng  Directer Demopraphic
and Research Centre Chembur, Traimng and Research
Mumbai - 71, Centre




THE INTERENATIONAL INSTTTUTE FOR POPTULATION SCIENCES

MUMBAI

RULES AND REGULATIONS

DEFINITIONS

Itz these Rules, unless there 15 anything repugnant in the subject or contexs:

1)

i}

"The Institute” means the Intemational Insttate for Population Sciences,
Mumba;

“Government” means the Central Government:

"The General Conncil” means the General Couneil of the Institnte. established
under these Rules and Repulations;

“The Execative Council" means the Fxeeuttve Councill of the Instinme,
consutirted under these Rules and Regulations, to manage the day to day affars of
the Instihte;

“The Academic Conncil” means the Academic Council of the Instrtne.
censttined under these Rules and Repulations;

“Standing Finance Committee™ means the “Standing Finance Committes™ of the
Institute, coostruted under Eunles and Regulations of the Insutute;

“Board of Stndies™ mesns the “Board of Stdies™ of the Insnhote, constnuted
under Rules and Resulations of the Institute;

"President™ means the President of the General Council of the Institire;

"Vice-President' means the Vice-President of the General Councid of the
Instinrie;

"Chairperson" means ithe Chairperson of the Executive Council of the Instinine,

unless otheranse specified;

“Secretary” means the “Secrétary” of Ministty of Health & Famuly Welfare,
Government of Inadia;

"Director' means the Directer and Semor Professor of the Institute;

"Registrar” means the Chief Administramve Officercum-Registrar of the
Institute;

"Year” means the vear ending o 31st March;

"Member" means a Member of the General Council, Executive Councal,
Academic Covnell. Standing Finance Committee and Board of Smdies, or any

=



xvil}

vin)

such other authorities as may be declared by the Rules to the authorizes of the
Institute:

*Act” means the Universety Grants Commission Act, 1956 [Act 3 of 1936];

“Campns™ means Campus of the Institmie at 1is headquaners, wheretn 1ts major
factlizes, facnity, staff students and 1ts Academic Departments are located 1 a
city’” town! village in India. While “off-Campus centre” means as approved {by the
Central Government) centre of the Institute bevond 1ts Campus and omside India;
and

"Appeinting Autherity™ 1o relation to any post under the Institute means the
avthority competent 1o make appointments 1o the post.

GENERAL COUNCIL

COMPOSITION OF TEHE GENERAL COUNCIL

V)

v}

Vi)

vii)

i)

President - Mimister for Health and Family Welfare, Government of India.

Vice-President - Secretary, Mimstry of Health and Family Welfare, Government
of India

Additional Secretary and Mission Dhirector (AS & MD). National Health Mission,
Mimstry of Hezlth and Family Welfare, Government of India -Member.

Additional Secretarv and Financial Advisor (AS&BA), Ministrvy of Health and
Famuly Welfare, Government of India -Member.

Director Geperai (D), Smtistics Division, Mintstry of Heabth and Family

Wetfare, Govenrmernt of India—Memher.

Deputy Durector General {DDG), Statistics Dhwvision, Ninistry of Heakth and
Family Welfare, Government of India—Member_

Chief Dhrector {CD), Statisties Daviston, Mimstry of Health and Family Welfare,
Government of [ndia —Member.

One nominee of the Department of Higher Educaiion, Mipistry of Homan
Resource Development -Member

Dne representative of Sir Ratan Tata Trust, Mumbat, Member.
Vice-Chancellor of the Mumbai University, Member
Vice-Chancellor of the 3. ND.T. Universgy, Member.

Director of Tata Institute of Secial Sciences. Mumbai, Member.

The Director (renerat of Health Services, Mew Delli Member,

The Director General of Central Statistical Organtzation, New Dethi, Member.
B



2.2

waii)

The Registrar-Generzl and Censins Compmssioner of Indiz, New Deln, Member.
The Director General Inditan Council of Medical Research MNew Detht. Member.

Lhrector of National Institute of Health and Family Welfare, New Dellu—
Member.

Not more ithan two members who have distinguizhed themselves in the field of
population sciences, eminent in the vanous {ields of study conceriing the purview
of the Instituste but not employees of the IIPS, shall be nominated by the President
of the Conncil for & period of 3 years subject to maxmmum of two consecutive
terms.

A nominee of the State Government of Maharashtra, Member.
One representatine each of Professors. Associate Professors and Assistant
Professors of the Instrute (JIPS) to be nofminated by the President by rotation 1n

order of semonity for a pertod of one year as Member.

Lhrector and Semior Professor, Intemational Instrute for Population Sciences,
Mumbar, Member Secretary.

Remstrar— Special Invitee.

The President may invite for {(any meeting of the Council) represemtatives of other
organizations ot tnstitsiions which may be concerned with the work programme of the
Institine and indibaduats wiih a speaial knowledge of or interest 1n the work programme
of the Institine.

POWERS AND FUNCTIONS OF THE GENERAL COUNCIL

1

1}

111)

)

The General Council shall be the supreme policy making. govermng and appellate
body of the Institate_

Subject to the provisions of the Societies Registration Act 1860 and subject to the
pricr approval of the Government of India. the General Council mav alter, extend
or abridge awy objectives for which the Institute is established.

Subject to the approval of the Govenmmenr of India_ the General Council may make
of alter tire Rules and Regulations of the Instrfnte at any time by a resolution passed
by 2 majonty of not less than three-fifths of members present and voting at any
meeting of the General Council which shall have been convened for the purpose
after giving due notice of such resclution to the members of the General Council.

Appointment to the post of "Director and Semor Professor” shall be made by the
{reneral Council, subject to the prior approval of the Govermment of India



2.3

il

MEETING OF THE GENERAL COUNCIL

1

Thke Annunal General Meeting of the General Council shall be held as soon as
feasible but not later than nine months, after the expiry of every vear, to consider
the annnal report and accounts of the Institute, to appomt auditors and to consider
amd aporove programme of work generally for the ensning vear.

At every Anmual Generzal Meeting, the Executive Council shall place before the
members the annual report of the Instimte and accounts of the Institite relating to
the preceding vear and the General Council may adopt the report and the accousts
with such modifications and recommendatons as 1t may deem fit.. Copies of the
annuat repart and accounts of the Institste, adopted by the General Council, shall
be supplied to the members and to the Government of India

The President may convene Spectal Meeting of the (eneral Council whenever he/
she thinks it necessary 10 do so_ tn addition to the Annual General Meeting.

In the absence of President, the Vice President shall chanr the General Council

meetny.

QUORLUM: One third of the members of the General Counci] shall constitute
the quomm at any meeting of the General Couneil.

If at any meecting of the (reneral Council there 15 no quorum, the meeting shall
stand adjourted to a date to be fixed by the President or Vice-President as the case
may be. If at any adjourned meeting, there 1s no quorum . the members presemt
shall constitute the quorem.

EXECTTIVE COUNCIL

COMPOSITION OF THE EXECUTIVE COUNCIL

1)

1}

1)

%)

Vi)

vii)

Secretary, Minstry of Health and Family Welfare, Government of India-
Chairperson.

Additional Secretary & Mussion Dhrector (AS&MID)), Mational Health Mission
Mimstry of Health and Family Welfare, Government of India- Member.

Additional Secretary and Financial Advisor (AS&FA) Manistry of Health and
Family Welfare, (Government of India- Member.

Dhrector General (DG}, Statistics Division, Ministry of Health and Famaly
Wellare, overmment of India — Member.

Deputy Director General (DDG)’ Chief Darector {In-Charge of HIPS), Statistics
Division, Ministry of Health and Fanuly Welfare, Government of India- Member

Dhrector of the Tata Institute of Social Sciences. Muomba: -Member.

Vice-Chancellor of SN D T. Women's Untversity. Mumbat-Member.
10
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x11)

Two nomunees of the President’ incloded under category {zvin) of the composition
of the General Council, to be nominared by the President - Members.

One nominee of 5ir Dorabys Tata Trust - Member.
{ne representative each of Professors and Associate Professors to be nominated
by the Chairpersen by rotation i order of semiority for a perrod of ene vear -

Member.

Dhrector and Semor Professor, Inmternational Insunste for Population Sciences,
Mumbai — Member Secretary.

Regstrar- Special [nvitee.

POWERS AND FUNCTIONS OF THE EXECUTIVE COUNCIL

The Executive Council shall be the principal execmnve body of the Insntute and shall
have the following powers. namely:

1)

Subject to the general control and direction of the General Council and subject to
such limitations as the Goverament of India may impose from time 1o time, the
Executive Council shall have full power and authority to do all acts, matters_ dungs
and deeds which may be necessary or expedient for the purpose of the Institute
inrclnding powers 1 respect of the following matters:

a) EBroad policy to carry out the purpose of the Institute;
b} The review and sanction of budget estimates;

<) Matters pertaming to vanous emoluments, allowances -and fellowships as
recommended by the Standing Finance Committee;

d} Sancuoning of expenditure, as defined in financial bye-laws;
) Investments of the firnds at the Institure, and

! Management of the Instihrtrons and properties of the Insubtiie and
expendmg moneys sequired for that purpose.

£} To entertain and adyudicate upon and, if though fit. to redress any
grievances of the employees and students of the instihution

The Execitive Council mey. by resohiiion, appoint one of mofe computiess or
sub-committees for such piurpose as may be specified by it and delegate any
powers 1o such Committee or Sub-Comnuttee.

All appointmerts to the posts having pay level 10 or higherunder the 72 CPC shall
be made by the Executive Council Bowever, the appointment the post of "Director
& 5r. Professor’ shall he made by the Prestdent of the General Council

11
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v}

vi)

vii}

AHTTH

ix)

The Executive Council will also constitute the Standing Recruiiment Computtee
for recruitment to dufferent categonies of posts.

Subiect vo the approval of the Goveroment of India, the Executive Council may
frame_ alter or repeal bve-laws for the proper conduct of business of the Institute
for which no specific provision kas been made 1a these rules. Such bye-laws shall
be passed by the Execntive Counncil by a majonty of not less than 3:5th of the
members present.

The Executive Council shall have the power to create academic and non-
academic’administrazive posts in the Instinte and formulate their respective
Recruinment Rules as per the procedure, suhiect to approval of the Government af
India

The Executive Council of the Instiute may, by resolution, delemate to the
Chairperson such of 1ts powers as it may deem fit for the conduct of business.

The Execnisve Council shall have the disciplinary power over all the emplovees
of the Institute as well as the power to decide and appomnt appropriate discaplinary
authority.

The Executtve Council shall have the power to grant leave of absence to the
Thrector and Sentor Professor for a period as contained in the respective orders
1ssued by the Mimstory of Personnel, Pubhc Grnievances and Pensions. Department

of Personne] & Training and amended from time 1o time.

The Executive Council shall have the power to conduct all admmmistrative atfairs
of the Instiate not otherwise specifically provided for

MERTING OF THE EXECTUTIVE COUNCIL

i

)

iif]

The Ezxecutive Council of the Insntute shatl meet as often as necessary, but at least
tirice in A vear,

The meeting of the Executive Council may be convened by the Chairperson or by
anv other member of rthat Council who mayv be asthonzed 1n his! her behalf by the

Chairperson.

QUORLUM: One third of the members of the Execntive Couneil shall constitute
thte quorum at any meeiing of the Executive Counetl.

If at any meesting of the Executive Counct] there 15 no guorum . the meeting shall
stand adjonmed to a dare to be fixed by the Chatrperson as the case may be. [fat
any adjourned meeting, there is no quorum, the members present shail constine
the quomim.

The Chairperzon may nominate arty of the members to preside over the meeting,

12
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4.2.

ACADEMIC COUNCIL

The Academic Counril shall be the principal academic body of the Instthire Dieemed to be
University and shall subject 1o the provisioos of the Memomandom of Association and
Rules and Reaguiations, have the control aver, and be responsible for, the mamtenance of
standards of teaching research and mwamng, approval of syllabus. co-ordimation of
research activities, examination and tests, and award of degrees. It shall also exercise such
other povers and perform such other duties as mav be prescribed or conferred upon it by
tire Rules of the mstitnnon

COMPOSITION OF THE ACADEMIC COUNCIL

The Academ:c Council shail consist of

1)
ii)

1}

)

v}

i)

i}

The Dhrector and Semor Professor — Chairperson

Deputy Director General! Chief Director (in—charge of [IPS), Statistics Division
Ministryr of Heabth and Fammby Welfare, Govemnment of India — Mewmber

Ihrector, National Institnte of Public Health Tramning and Ressarch Centre
(IFHTR) — Member

Dhrector, Wational Institinte of Health and Family Welfare — Member

All Professors of the Institute, Heads of Departinents and Course Coordmators -
Members.

Four professional experts from outside the Iostrtute 1n the related fields for a period
of two years to be appointed by the Executnve Council — Members.

Two Assoriate Professors and one Assistant Professor to be appomted on rotation
by the Director and Senior Professor for a tenm of one year - Members.

One of the Professors to be nominated by the Thrector and Sentor Professor will serve as
tite Member Secretary of the Council on rotatton for a term of two vears.

POWERS AND FUNCTIONS OF THE ACADEMIC COUNCIL

The Academic Council shail have the following powers and duties, namely

1)

Te consider matters of academic mterest eithier on its own inttiative or at the
instance of the Board of Studies or those proposed by the departments,” members
of faculty and to take proper acton thereon;

To exercize general supervision and provide gutdance over the academie work
of the mstihrtion deemed 1o be university and to give direction regarding
methods of instruction. evaluation, and improvements 10 academsc standards;

To promote and monttor research meluding externally funded research sindtes

13



i)

vii)

Viii)

within the mstitutton deemed to be university, acquire reports on such research
from nme o me;

To prescribe courses of study leading w degrees and diplomas of the insttution
deemed to be university;

Te provide puidelines for the conduct of examinatons in conformaty with the
Bye-Laws;

To mamtain proper standards of the exammations and evaluation of research
reports;

To récogmeze dipiomas and degrees of umversities and other institutrons and to
determme equivalence with the diplomas and degrees of the institotions deemed
to be umversity;

To sugzest measures for departmental co-ordination;
To make recommendations 1o the Executive conncil pertaining to:

a) Measure for amprovement of standards of teaching research andmaining:

b) Insutotion of Feliowships, Travel Fellowships, Scholarships, Medals,
Prizes etc ;

c] Torecommend to the Executive Conncil 16 recommend restructurning of
deparuments, creation of new departments/centresfunits of studies and
regsearch oz abolitfon of departments 'centres; and

d] To fimme mles covertng the academic functioming of the instistion
deemed 10 be universty, admissions, examinations, award of fellowships
and studentships, free-ships, concessions, attendance discipline,
resigence atc.

To appoitr sub-commiartee to advizse on such specific matter as mav be refemmed
ta 1t by the Executive Council;

To consider the recommendations of the sub-commuintees and 1o take such actien
a3 the cirenmetances of each case may require;

To take periodical review of the activities of the DepartimemtsCentres and to
take appropriate action with a view to malmtaimng and improving standards of
mstction:

To recommend instimtion of teaching posts (Professors, Associate Professors
and Assistant Professors) to the Execmiive Council; and

To exercise such other powers and perform such other duties as may be
confemad or imposed apon 1t by the Bules of the institute.

14
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52.

MEETINGS OF THE ACADEMIC COUNCIL

1)

1)

1w

The Acadermic Council shatl meet as often as may be necessary but not less than
tice A year.

Each member, including its Chairperson of Acadepuc Council, shafl have one
vore and decisions at the meetings of the Academac Council shall be taken by
consensus fashing which by simple majonty. In case of he, the Chairperson shall
have a casting vote

Any businesy which it mayv be necessary for the Academic Council toperform,
except such as may be placed before its meeting, may be camed out by
circulattan of the resohstion among all s members and the resclumon so
crrenlated and approved by a simple majority shall be effective and bindings i
such resolution has been passed 1n the meetng ofthe Academ:c Council,
provided that at least one half of the tota] number of the members of the
Academic Council have recorded their views on the resolstion

QUORUM: One third of the members of the Academic Council shaill construte
the quomm for the meeting of the Academic Council.

STANDING FINANCE COMMITTEE

COMPOSITION OF THE STANDING FINANCE COMNMITTEE

1)

11}

)

¥)

Addihional Secretary and Fmancial Adviser (AS&FA)) Jomt Secretary and
Pmancial Advisor (J5&FA) Ministry of Health and Family Welfare (Govemnment
of India- Chairperson

Deputy Director General {DD{G)/Chief Director (incharge of TIPS), Statistics
Division. Muustry of Health and Family Welfare, Govemment of Ind:a - Member.

{ne representative each of Professor and Associate Professor 1o be rominated on
rotation by the Chairperson it order of sentority for a period of one year - Member.

Dhrector and Semor Professor, Intemational Tnshitute for Population Sciences,
Mumbai — Member Secretary.

Registrar- Special [nvitee.

POWERS AND FUNCTIONS OF THE STANDING FINANCE COMMITTEE

The powers and functions of the S1anding Finance Committes shaill be as follows:

1

11)

To consider and recommend for approval to the Executive Counci! the annnal
budget estimates of the Instonte;

To consider and recommend for approval the annual audited accounts of ihe
Institute;

13
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6.1.

Vi)

To consider and recommend for approval new financial proposals wiich may arise
durning the course of the vear and which mav not have alreadv been provided for
ut the budger;

To approve the reappropriations between previousty approved major heads;

To consider and recommend for approval proposals for creations of new posts and
departmenis;

Any other matter that may, from time to time, be assirned to the Standing Fance
Commattee by the Executive Council

MEETING OF THE STANDING FINANCE COMMITTEE

1}

11}

The Standing Finance Commrttes shall meet as often as necessany; but ar least twice
a vear; 1o consider. review of recommiend any decisions of the Institute on matiers
having financial implications or falling nnder the porview of the Standing Finance
Committee as provided m the Institote Bye Laws.

The meeting of the Standing Finance Commattee may be convened by the
Chairperson of the Committee or by anv other member of the Committee who may
be authorized 1n hus/ her behalf by the Chairperson

QUORLEM: Cne ihird of the members of Standing Finance Committee shall
cotgtitute the quotnm of any meeting of the Standing Finance Committee. The
Charrperson of 5FC may nominate any of the persons te preside over the meeting.

BOARD OF STUDIES

COMPOSITION OF BOARD OF STUDIES

Dhrector and Semor Protessor - Chairperson
Heads of the Departme:nts - Members.

Dne Professor, one Associate Professor and one Assistant Professor from the
Institure by rotation according to sensority for a period of one year- Members.

Mot more than 2 experts 1 the subject area to be nominated by Chatrperson-
Members.

Dne of the Professors 1o be nominated by the Threcter and Senaor Professor will

serve as the Member Secretary of the Board of Swudies oo rotation for a tenn of
twWo years.

16
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6.3.

POWERS AND FUNCTIONS OF BOARD OF STUDIES

i)

if)

{if]

The powers and funchions of the Board of Studies relate 1o the academic work
particularly to decide about the guidelines 1 order to ensure quabityand standards
of teaching and research activities of the Instimre.

To chanpe the syllzbus of vanous courses offered by the Institute.

To recommend to the Academic Counci rules, regulations and quahfications
necessary for the admission to varions courses.

The recommendanons of Board of Studies on academic matters will be
consulered by the Academic Council. However, the finat decision of Academic
Council would be binding.

MEETING OF THE BOARD OF STUDIES

i)

if)

ifi)

The Board of Studies shall meet as often as may be necessary but at least once a
Vear.

The meeting of the Board of Srudies may be convened by the Chatrperson of the
Board of Studies or by any other member of the Committee who may be
authorized on behalf by the Chairperson.

QUORUM: Oze third of the members of the Board of Studies shall constibite the
guorum for the meeting of the Board of Studies.

NOTIFICATION OF MEETINGS

1)

1V}

A writren notice shall be sent to every member of the Generat Couoncit or Executive
Council or Standing Finance Commuttee or Academic Connell or Board of Stndies
etther personally or through post or throngh E-mail, as the address mentioned in
tite role of members.

Any notice 50 sent by post shall be deemed to have been duly served and in proving
such services it shall be sufficient to show that the cover containing such notice
was properly addressed and put into the post office.

The Gereral Council or the Execunive Counctl or Standing Finance Comnittee or
Academic Cooncil or Board of Stdies shaill funchon notwithstanding any vacancy
therein and notwithstanding any defect itn the appointment. nommnation of co-
option of any member and no act of the General Council or the Bxecutrve Council
or Standing Finance Commiittee or Academic Council or Board of Studies shall be
invalidated by reason only of the existence of any vacancy theretn or of any defect
11t the appointment, nomikarien of co-ophon of any member.

It case of difference of opmuion among the members of the General Council or of
the Execntive Council or Standing Finance Commiitee or Academic Council or

17
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Il.

Board of Studies at any meeting, the opmion of the majonty shall prevail Each
member of the General Counci including the President or of the Execubive
Council including the Chairperson or of the Standing Finance Corumtnee
meluding Chatrperson or of the Academic Council including the Chasrperson or
of the Board of Studies including the Chairperson shalt have one vote and 1f there
be equality of votes or any question, the presiding officer. as the case mav be,
shall, tn addition, have a casting or second vote.

RESOLUTION BY CIRCULATION

Subtect as heremnafter provided any business which 1t may be necessary for the Executive
Council or Standing Finance Commuitrer or Academuc Council or Board of Smudies to
perform may bie carnied our by circnlation amongst all s members and any resohition so
cerculated and approved by a majoriy of members of the Executive Council or Standing
Fimance Commirtee or Academuc Council or Board of Studies shall be as vahd and
effectual as 1f it had been passed at a meeting of these bodies duly convenad and held.

Tor any reason if the General Counecil bas not met within the stipulated tume, from the
expiry of the year to approve the Annual Report and Accounts that are to be placed 1n both
Houses of Patliament. the same could be approved by the Presidemt of the Council on
behalf of its members. Such provision of approval shall not be exercisable i the next year
if the General Council meeting for previous year is not held.

ALLOYWANCES TO THE MEMBERS

Member of the General and Executive Council and Standmg Finance Committee,
Academic Council and Board of Studies and thre committees or sub-committees formed
by them, i1f they are not officers of the Central or State Government may recerve travelling
and daily allowances for attending meetings at rates comparable to Grade I Officer of the
Cenrral Govermment. A Mermaber of Parliameant shall, however, be paid only compensatory
allowance as provided under the Parbament (Prevention of Disquabfication) Act. 1939,
unti he ceases to be a Member of Parliament.

SPECIAL CLAUSES

i) Any amendment to the Rules and Rerulattons and Bye-laws of the Insithne wrould
require the prior approval of the Cenmral Goverament in the Minastey of Health and
Family Welfare

1) The President shall have povwers to inguire into the affairs of the Insiute.
FUNDS OF THE INSTITUTE, ACCOEUNTS AND AUDIT
1) The fimds of the Instirute shall consist of the following:

a) Grrants made by or through the Central or any Siate Government;
b) Grants made by the University Grants Commission;
<) Donations and contributions from other scuices; and

) Other income and recerpts of the Instinste.
18
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%)

The Bankers of the Insntute ghall be the State Bank of [ndia and  or any other
nanionabized bank Alfl funds recerved shall be paid 1mo the Institute’s Account
with the 5State Bank of Tndia.and ¢ or any other nationalized bank and shall not be
witirdrawm except on a chegue signed by the Accounts Officer and connter-signad
enther by the Registrar or Dhrector or any other avthority mxrthonized by the Darector
m his/her behalf or as per provisions in the bve-laws.

The Institute shall maintain proper accounts and other relevant records and prepare
annual statement of accounts including the Balance Sheat 11 such form as may be
presciibed by the Government 11 consultation with the Comptroller and audivor
(General of India

The Accounts of the Institute shall be audited anmually by the Auditor appourted
bv the Government and any expenditure incurred in connection with the accounts
of the Instinme shall be pavable by the Institite. The Audtior of the Institete shail
have the righi to demand the production of books, accounts, vouchers and other
documents and papers and to inspedt the offices of the Instinnte as may be requared
or necessary for the purpose of andit.

The results of awdit shall be commumcated to the Minsstry of Health and Fapualy
Welfare Government of India and to the General Counct] aof the Instiite. A copy
of the Audit Report along with #ts observations will be sent to the Ministry of
Health and Family Welfare, Government of India or to other agenctes from where
the grant has been recerved by the Institute.

GENERAL

1

ii)

11}

%)

All contracts, deeds and other mstraments shall be executed on behalf of the
Institute or members of the Executive Council by the Plirector as per the provisions
in the Byve-laws_ or by any other member of the Exeantive Counctl 1f so anthonized
by a resclution passed in that behalf

For the purpose of the Sectioms 6 of the Socieiies Regwstration Act 1860 (as
applicable to the State of Maharashtrs). the Repistrar or any other officer
authosized by the Darector and Sentor Professor of the Institute shall be considered
1ts Principal Secretary and the Instiimite may soe or be sued in the name of the
Remstrar or any officer as authorized.

When a person has been nominated a-member of the General Counet! or Execinve
Council or Standing Finance Committee or Academic Council or Board of Studies
by reason of the office he holds, his' her membership shall terminate when he
ceases to hold thar office.

A member of the (General Counctl or Executive Councid or Standing Finance
Committee or Academmic Tounci] or Board of Studies shall cesse to be a member

if he resigns, becomes of unsound mmnd and sor 18 adiudged insolvemt or is
convicied of a criminal offence involving moral urpinsde.
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14.

v} Any vacancy i the Gesneral Counct] or Executive Councit or Standing Finance
Commattee or Academnc Council of Board of Studies may be filled up by
apootmtment by the Authority concerned and the term and office of 2 member so
appownted shall continue oaly for the remainder of the term of the member 1
whose place he'she has been appointed.

v} The terure of the Memberz, who are pot ex-officio Members, chall be 2t the
discretion of the respecitve nomunating authonty. The npominating awthonty may,
at any time, cancel the nomination of any person agpeinted by 1t at any tume even
though ke may have been appointed for a fixed period and appoint another person
in s her place.

INCOME AND PROPERTY

The income and property of the Instinete, however dertved, shall be applied towards the
promoticn of the objectives thereof as set forth i the Memorandum of Association
subtect, nevertheless, to such cogditions or resmictions as the Government of India or any
State Government or University Grants Commission, may impose m fespect of
expenditure of grants made by them to the Instinote. Wo poriton of the income and propesty
of the Institiste shall be paid or transferred, directiy or induecily, by way of dividends,
bonus or otheronise howsoever, by way of profit, to the persons whe, at any time_ are or
have been member of the Institute o1 to any of tham, provided that nothing herein
cortained shatl prevent the payment in good faith of remuneration to any member thereof
or other person m rerern for any service rendered to the Imsttute or for travelling
aliowance halting allowance or any other similar charges.

WINDING UP

1) The Instoute may be dissolved i aceordance with the provisions of Sections 13
and 14 of the Socienies Registranon Act {XX]1 of 1860 after obtarung the previous
consent of the Government of Indiz i that behalf If on the winding uwp or
dissolution of the Instinne, there shall remamn after saizfaction of all it debts and
liabilities any property whatsoever. the same shall not be paid to or distributed
among the members of the Insutme or any of them.

1) Barr 1t shall be lawful for the members 10 determine by majornty of the votes of the
members present at the time of dissolution of the Instintte that such property shall
be given to the Govenunent of India to be utilized for anv of the purposes referred
to in Section 1 of the Socteties Repistration Act (XX of 1B60).

CERTIFTED 1o be true and correct copv of the mles and Regulations of the Intemational
Instinte for Population Sciences. Mumbat

i

2

3.

Place:
Dated the
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INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES

MUMBAI

BYE-LAWS

In exercise of the powers conferred by Rule 3.7 {iv) of the Rules and Regulations of the
International Institute for Population Sciences, the Execunve Council hereby makes the following
ByeLaws, namely:

PARTI - GENERAI BYE-LAW

1. SHORT TITLE AND COMMENCEMENT

1)

11)

These Bye-Lawns may be called the Internanonal Institute for Population Sctences
Bye-Laus.

They shall be deemed to kave come mnto force on 11-08-20223.

2. DEFINITIONS

In these Rules. unless there 15 anything repugmant in the subject or contexi:

i)

vit}

"The Institote™ means the Interpanonal Insomte for Population Sciences,

"Government" means the Central Government;

"The General Council” means the General Council of the Instinge. established
under these Rules and Regulations;

"The Executive Cowncil” means the Execuntive Council of the Institute.
constituted under these Rules and Regulations, 1o manage the day to day affaws of
the Tnstitute;

"The Academic Councill" means the Academic Council of the Institine.
constihnied under theae Rules and Regulations;

"Standing Finance Committee™ means the Standeg Finance Commitiee of the
Institnte, constimited under Bules and Repgulations of the Institute;

“Board of Stadies™ means the Board of Studies of the Institnte. constituted inder
Rules and Repulations of the Institure;

"President™ mieans the Presideat of the General Council of the Instrtute;

"Vice-President" means the Vice-President of the General Council of the
Institute:

"Chairperson" means the Chairpersos of the Executive Council of thee Instinne,
mnless atherwise spercified;
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bagiil]

xx}

"Secretary" means the Secretary of Ministry of Health & Famuly Welfare,
Government of Tndia:

"Birector" means the Director and Semior Professor of the Internationat Insnmie
for Population Sciences;

“Registrar” means the Chief Admunistrative Officer-cum-Registrar of the
Intemationzal Insthste for Population Sciences;

"Year" means the vear ending on 31* March;

“Member” means a Member of the Geperal Council, Executnve Counedl,
Academic Council, 5tanding Finance Committee and Board of Studies, or any
such other authorities as may be declared by the Rules to the auwthorities of the
Institute.

“Act” means the Umiversity Orants Commission Act, 1936 [Act 3 of 1936].

"Campos™ means Campus of the Insuqinte at oz headquarters, wherein its major
factlines, faculty, staff. students and 1ts Academic Departments are located 1 a
city’ town/ viilage i India While 'off Campus centre' means as approved (by the
Cenrral Government) centtre of the Institute bevond 1ts Campus and outside India;

"Appointing Auathority™ i relation to any post under the Institute means the
authonty competent to make appomntnents to the post;

"Employee" means a persan serving in the Instinite on any post;

Employees are further dinided into two categories, viz_ | {2) Academic Staff and
{b) Non-Academic Staff.

fa) Academic Staff includes

1. Members af the faculty, consisting of Director, Professors, Associate
Professors and Assistant Professors.

1 Any other catepory of staff declared as academ1c staff by the Executive

Councit.

{h) Non-Academic staff will mean and include all other staff not covered m {i)
and {11} above.

"Rules" means the Rules and Regulations of the Imternatiomal Instinnte for
Populanion Sciences; and

"Appendix" means an Appendix to these Bve-Eaws;



PART 11 - BYE LAWS FOR CONDUCT OF BUSINESS

MEETING OF THE EXECUTIVE COUNCIL

1) The Executive Council shail ordinanly meet at the Instinre on such date and time
as per the convenience of the Chairperson, or any other person authorized to
convene the meeting by the Chairperson as per the Rules and Regulations of the
Instiane.

1} An extraordinary meeting of the Executive Council shall also be called any time
on 2 written requisition made by at least 5 menvhers of the Execunive Conneal.

11} Tke Member-Secretary shall send to the members notice of every meeting of the
Executive Council at least 14 days in the case of an ordinary meenng and at least
7 days in the case of an extracrdinary meeting, before the date of the meeting,
under ceritficate of postmg, or by speed post or by ematl The apenda of the
meeting shall be sent at least 5 days before the date of the meeting.

1w Tke Chairperson shall preside over the meeting of the Execimtive Councal. It his'
her absence, 2 member chosen by the members presemt on the occasion shall
Faction as the Chairperson of the meeting.

v} Any member desrous of moving any resolution at a meeting of the Executive
Council shail give notice thereof 1n writing 1o the Chatrperson, so as to reach him!
her not less than 4 days before the date of such meeting. Such notice when recenved
shall be cuculated immrediately to the members and be included in the agenda of
the mesting.

1) Any matter not included in the agenda and of which notice as mentioned 10 sub-
para {11} & {v) above has not been given, may be considered at meeting of the
Executive Comneil with the permission of the Chairpersen.

vu) The proceedings of meetings of the Executive Councid shall be recorded 1o a

Mimne Book to be maintained by the Member-Secretary for the purpose after it 1s
approved by the Chairperson of the meeting.

ACADEMIC COUNCIL

1 The composiion. powers and finctions of the Academic Council will be governed
by the Rules 4 1. 4.2 and 4 3 of the Rules 2nd REeguilatiens of the Institure.

2. A caspal vacancy in the Academuc Council may be filled by the Chairperson of
the Acaderc Council by normnation

3. Meetung of the Academic Council:

1) An extrzordinary meeting of the Academic Council shzll also be called on
a written requisition made by atteast ¥ members of the Academic Council
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)

)

Vi)

The Member-Secretary shall send to the members notice of every meeting
of the Academuc Councal at least 14 days inthe case of an ordinary meeting
and atleast | davs in the caze of an exiraordinary meeting_ before the date
of the meenng_ under certificate of posting, or by speed post or by email
The agenda of the meeting shall be sent atleast 5 days before the date of the
meeting.

Any member deswous of moving any resolution at a2 meetng of the
Academic Council shall give notice thereof 10 writing to the Chasrperson so
a5 o reach him’ her not less than 4 days before the date of such meeting.
Such notice, when received, shall be circulated immediately to the members
and shall be included 1n the agenda of the meeting.

The Chauperson of the Academic Council shafl preside over the meeting of
the Academic Covnell In his’ her absence. a member chosen by the
members present on the occasion shall fonction as the Chairperson of the
meeting.

Any matter not included in the agenda, may be considered ar a meating of
the Academic Counctl with the permission of the Chairperson

The proceedings of the mestings of the Academic Council shall be recorded
in a Minute Book to be maimntamed by the Member-Secretary for the purpose
after it i3 approved by the Chasrperson of the meeting.

3. STANDING FEINANCE COMAITTEE

1

The composition, powers and functions of the Standing Finance Commitiee will
be poverned by the Rules 3.1 5.2 and 33 of the REules and Regulations of the

Insiitare.

The term of office of nonunated members of the Standing Finance Commuttee
shall be three vears. An ouigoing member shall be eligible for re-nomination.

A casual vacancy o a2 Standing Finance Comrmttes may be filled by the
Chairperson of the Execntive Covncil by nomination of a member of the Executtve
Council.

Meeting of the Standing Finance Committes

{1}

(1)

(111}

The Standing Finance Committee shall ordinarily meet at the Instoute on
such date and ume as the Chairperson, or any other person authonized by
the Chairperson to converne the meenng in terms of the relevant provisions
of these Rules and Repgulations of the Institute.

An extraordinary meeting of the Standing Finance Commirtee shall 2lso be
called on a writter requisttion made by atleast 4 members of the Standing
Finance Commitee.

The Member-Secreiary shali send to the members notice of every meeting
of the Standing Finance Commuttee atleast 14 days in the case of an
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ordinary mecting and atieast 7 days in the case of an extraordinary meeting,
before the date of the meeting_ under certificate of posting_ by speed post
or by email. The agenda of the meesting shall be sent atieast 3 davs before
the date of the meeting.

{1v)  The Chairperson shail prestde over the meeting of the Standing Finance
Committes. In his’ her absence. a member chosen by the members present

on the occasion shall function as Chairpersosn of the meeting.

{v) Any member deswous of moving any Tesclution at 2 meeting of the
Standmg Finance Committes shall pive notice thereof 1n wrtting, so as to
reach him' her not less than 4 days before the date of such meeting. Such
notce when recetved shall be cirenlated immediately 1o the members and
shall be included in the agenda of the meeting.

fv1)  Any matter not ncluded in the apenda and of which notice as mentioned
tit sub-para {111) & (v} 2bove has not been given, may be considered at a
meeting of the Standing Finance Commirtes with the penmnission of the
Chairperson.

{v11) The procesdings of the meeting of the Standing Finance Committee shatl
be recorded 1t a Minute Book to be mairtained by the Member-Secretary
for the purpose after it s approved by the Chairperson of the meeting.

MEETING OF THE BOARD OF STUDIES

i)

if)

1if]

The Member-Secretary chall send to the members notice of every meeting of the
Board of Smdies ar least 14 dayvs in the case of an ordinary meeting and at least
7 days m the case of an extracrdinary meeting, befoie the date of the meeting,
under .certiftcate of posting. or by speed post or by email. The agenda of the
meeting shall be sent at least 5 days before the date of the meeting.

Any member desirous of moving any resolition at a mesting of the Board of
Sradies shall give notice thereof in writing to the Chairperson so as to reach himy!’
her not less than 4 days before the date of such meeting. Such notice, when
received, shafl be circulated ummediately 1o the members and shall be included
11t the agenda of the mesting.

The Chairperson of the Board of Studies shail preside over the meeting of the
Board of Studies. In his‘her absence, 2 member chosen by the members present
on the ocecasion shall function as the Chairperson of the meenng.

Any matter not included in the apenda, may be considered at a meeting of the
Board of Studies with the penmission of the Chatrperson

The proceedings of the meatings of the Board of Studies shail be recorded in a
Minure Book 1o be maimtained by the Member-Secretary for the purpose afier i1 1s
approved by the Chairperson of the mesting.



POWERS AND DUTIES OF THE DIRECTOR

i)

if)

i)

iv)

viii]

i)

Director shali be in-charge of the administration of the Institute and shall allocate
duties to emiployees. However, with regard to Academic Staff. he’ she shall
allocate duties 1n consultation with the concemed Head of the Department Hef she
shall subject 1o the Bules and the Bve-Laws, exercise such superviston and
execute control as may be necessary.

Director shall exercise the sperific powers assigned to himvher in the Byve-Laws
and iz Appetidog-T

Without prejudice to the general sesponsibility and within the limits of his her
owh powers_ the Director may delegate his! her powers for the speedy disposal of
the business of the Institite to any of his’ her subofdinates. Such delegations
should be reported to the Executive Council at its next meeting.

The Director shall he the Charperson of the Academic Counal and Board of
Studies. It will be the duty of the Chrector to ensure that all meetings of the General
Coundil, Executive Cooncil Academic Couneil. Standing Finance Commmittee and
Board of Studies are held every year as stipulated in the Bye Laws of the Institote.

The Director may_ if kesshe 15 of the opimion thar immediate action 1s called for on
any matter, he'she shall exercise anv power conferred upon by any anthonity of the
Institure under its Rules and Regulations, and take such action or proceed to take
such action and shall report to the awtherity concemed on the action taken by
him. her on such matters.

Provided further that if any person 1n the service af the Instytute is aggrieved by
the said action taken bv the Director under the said clanse, he/she shall have the
right to appeal against such decision of the Director 1o the Chasrperson. Executive
Council withun 3} davs from the date on whick such action 1s communicated to
himher and thereupon the Executive Council shall call the meeting or 11 a
stbsequent meeting, may confinn, modify or reverse the action taken by the
Dhrector.

H the Executive Council destres to delegate any power to the Darector of the
Institote, the Director shall exercise the same_ for the perrod for which the sawd

delegation 15 being done.

The Dhrector may enter into agreement, sign documents and authenticate records
on behalf of the Instihate, as and when reqmired.

To consider and approve appomiment of Visthne Pellows, Visthng Professoss,
Adjunct Facolty, consultants.

For personal matters hke leave, Arnnuval Performance Appratsal Report etc,, the
Dhrector wall report to the Chaurperson. Executive Council.



x) The Director wiil report and seek approval from the Chairperson. Executive
Council for any ather matter aot bestowed on him' her by the bye- laws or

Executive Conncal.

xi) Ttz the ahsence of the Director for a perzod not exceeding 15 davs the semor-most
Professor on dury will took after the comrent duties of the Dhrecior. For a period
exceedimp 13 days, the orders of the Chairperson. Hxecunive Counctl, shall be
obtamned.

RESERVATION POLICY

The Instihne shall implement the reservation policy in admission and recnmtment and
promotion in accordance with any Act of Parliament and orders of Government of India
tirme to tme in force.

DISFUTE REGARDIMG MEMBERSHIP

If any guestion arises_ whether any person has been doly nominated or appoeinred, as or
15 entitled to be a member of any authority or any committee of the Instriute, the matter
shall be referred to the President, General Councl whose decision thereon shatl be final
and bmnding.

GRIEVANCE REDRESSAL MECHANISM

For mdindual grievances and complaint{s}. the Institute shall have a Gnevances
Redressal Mechanism as may be prescribed by the Rules of Ministry of Personnel. Public

Grnevances amd Pensions, Department of Persoanel & Traiming! University Gram
Commassion whichever 15 applicahle.

INTERPRETATION OF RULES, REGULATIONS AND CLAUSES

b1 the event of conflict of opaimion with regard 1o wnterpretation of Bules and Repulations
of the Institute, the epision of the General Council and Executive Councit shall be final.



PART HI- SEEVICE BYE-T.AWS

1. GRADES OF POSTS

The posts under the Institine shall fall into two groups:

A. Those mantained cut of the funds of the Instinste:

i

ii)

ACADEMIC

a) Dhrector

b) Professer

c] Associate Professor
d) Assistamt Professor

NON-ACADEMIC
a) All other staff not covered under category (i) above

The non-academic staffz are classified into Group “A”, "B” and “C” as per the
Department of Personnel and Tramnmg (DOPT), Govemment of India niles.

B. Those mammained from specific grants made by owtside agencies.

2. NATURE OF POSTS

Posts shall be ather "permanent” | 1.2, carmving 2 definite rate of pay sanctioned withot
any heut of time, or "“temporary”, 1.e. carrying a defimte rate of pay sanctioned for a
limited ttme.

3. CREATION AND ABOLITION OF POSTS

L Posts shall be divided mto three Groups as fellows:

A

Posts having Pav Level 10 and above as per the 7P Central Pay
Commission (CPC).

Posts having Pay Level 69 as per the 72 CPC

Posts having Pay Level 1-5 as per the 72 CPC

Posts shall be of the groups specified m Appendix - 11
The Executive Council may direct:

(a)  Creation of any post in the Iastitute with the approval of the Mmistry
of Health and Famly Wellare, Governnment of [ndia

(hY  Aboitiion of any post.



Ad-hoc posts for speaified Research Projects duly sanctioned by the Executive
Council may be created by the Chairperseon of the Executive Council or Director
for periods as under:

zroup A Posts:

Chairperson: upto one vear at a fime subject to report to Executive Council at 1ts
next meebing.

Group B, C Posts:

Dhrector: upio six months at a nme subject to report 1o Executive Council at its
next meening.

APPOINTING ALTHORITY

Appoimntment to the post of Director shall be made by the Geperal Council. Appointments
to Group A posts shall be made by Hxecutive Council subsect to the provisions of Rule
32 {1} of the Rules and Regulations of the Insutme. Director, shall, however, 1ssus
appotrtment letters to persons appoiited to Group A posts on behalf of the Executive
Council. Appoimntments to Group B and C posts skall be made by the Dhrector.

APPOINTAMENT OF DIRECTOR

1)

The Dhrector shall be a whole ume salaried officer of the Institite and shall be
appointed by the General Council on the recommendation of a Search-cum-
Sefection Committee headad by the Chatrperson of the Executive Council

The MoHFW will inttiate the process of selection including advertisement for the
post.

The composthion of the Search-cum-Selecnon Commattee shall be tn accordance
with the Recriitment Rules for the Director duly approved by the Executive
Council and various Notifications’ Orders 1ssued by the Mmnistry of Personnel,
Pubiic Grievances and Pensions. Department of Personnel and Traming from time
ta time for such posts, the appointment of which falls ender the purview of the
Appomtment committes of the Cabinet.

The eligibility. temm of the posts and other such critena as well as remunerattons
and other allowances for the post of Director shall be as per the prevailling
Recruitment Rules, formed and revised regularly by the Executive Council.

RECEUITMENT

1

All Group A B and C posts except that of the Dhirector, shall be advertised by the
Director iz prominent newspapers of the county approved for the purpose and
published on the Institute’s website. Group C posts may be advertised 1 local
newspapers only. However, these nules are not applicable to ad-hoc posts for
Research Projects which may be filled up according to the need of the specific

projects.
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2. The Commmittee for selecting the candidates for posts Academic and Noo-acadenuc
in the vanous groups shall be comprized as followrs:

i

(A}

(B}

For Group ‘A’ Posts

For posts on Academic side

fi}

(i)

For Professors

(a} Chatrpersen or s/ her nominee.

{b} Three Professional Experts from outside the Institute who
are not the members of the staff! (eneral Council! Executine
Council’ Academic Councild Standing Finance Commintes’
Board of Stdies of the Instinme to be nominated by the
Chairperson of the Selection Commattee.

{ch Cne member of the Executive Councit to be nominated by
the Chairperson.

{d} One SC/ST Representative

{e} Dhrector

For Assaciate Professars and Assistany Professors

{a} Chairperson or his/ her nomines - Chairperson

(b} Twvo Professional Experts from outside the Institute who are
not the members of the staff’ General Council’ Execunve
Council’ Academic Cousc1l’ Standing Finance Committee’
Board of Studies of the Instutiute to be nominated by the
Chatrperson of the Selechon Committee.

(c) Cne member of the Executive Council to be nomtnated by
the Chairpersor.

{d} Dhrector.

(e} Professor of the concerned Department.

{) One SC/ST Representative

For all other Non-Academic posts

The selection criteria for non-acadennc positions shali be govemed by
the pmdelines 1ssued by DoPT sime to time.

Groap "A'

(a)
(&)

Chasrperson or his’ her nominee - Chairperson

Cne member of the Execwmive Council to be nominated by the
Chairperson
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{c) Director.

{d) Two members of the staff above the Ievel of the post for which
appotniment 1s 10 be made.

{e) One SC/5T represemtative.

IL For all posts tn Group "B’

(a) BPirector or his! her sommanee of appropriate status - Chatrperson.

(h Two members of the staff above the level of the post for whuch the
appoimment 15 to0 be made to be nominated by the Dhrector of whach
one should be the aofficer under whom the post exists.

{c) One 5C'ST BEepresentaiive.

I For Group "'C' pasts

fa) Director or his! her nominee of appropniate status - Chatrperson.

{h) Two members of the staff above the tevel of the post for which
appotmment 15 to be made $o be nominated by the Director of which
one should be the officer under whom the post exasts.

{c) One SC/ST Representative.

The Chairperson of the Selection Committes shall appoint a sub-committee to
screen the applications received and select the candidates to be called for intervien
from among those applying in response 1o the advertisement . For posts, where
surtable candidates are not likely to apply. contact candidates may alsc be
constdered m addition to those who apply 1n response to advertisement.

The Selection Committee shall send its report to the Directar who shall submir it
to the appropriate authority for appotntment.

The maximum age of a candidate at the time of recmutment to the service of the
Instimte shall be 1z accordance with the Recrugment Eules framed by the
Executive Council.

An officer may be appowmnted to any post m the Institute on foreien service!
deputation with the approval of the Executive Council or of the appropriate
Selection Committee.

TENURE

1)

Probanon

Except when otherwise provided 1s the Rules and Regulations or n the speaial
terras of appomtment oi fixed tenure or comtract or deputation, all employees of
the Institute shall on appoonment to any service of the Insttute, rematn on
provation for a pernod of two vears which may be extended or ceduced by the
competent anthority_
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)

Temmuination of services

The appointing authority may, without assigmipg any reason, terminate the
services of any member of the staff

{a} Who 15 comttnuing on a substantive appomment and has completed has!
her period of probation, by giving three months™ notice or three months’
salary tn lieu thereof

(B} Who :s continuing on an officiating appomtment and has completed s’
her period of prebaiion by giving a moenth's notice or a month's salary 1o
hien thereof. and

{c} Who 1s on probation or has completed the specified penod of appointment
without any notce.

Resignation

A member of the staff who wishes to leave the service of the Tnstitute shall grve:

{a)

{b)

Three months’ notice or three months' pay in lieu thereof ifhef shets ona
substantive appointment amd has completed his! her period of probacion.

Cne month’s notice or one month’s satary 1n lien thereof 1f he’ she 1s on
at offictating appontment.

The Disecter may, tn special ciacuomstances, permit an emplovee to resign friom
the senvice of the Iostitute by notice of less than three months or one month as the
case may be and report to the Executive Council at 115 next meeting.

Retirement

(@)

(b

(<)

Except a5 otherwise provided in the Service Bye-Laws, every emplovees
of the Institute excepting academdc staff shall retire from service on the
aftemoon of the last day of the month tn which he/ she artains the age of
50 years. Provided that a non-acadermc staff whose date of birib 15 the brst
of a month shall retire frown service on the afternoon of the last dav of the
preceding mosath on attaining the age of 60 years.

Except as otherwise provided in the Service Bye-Laws, every academmc
staff shall retire on the afternoon of the last day of the month in which he:
she attams the age of 62 vears. Provided that an academic staif whose date
of birth is the first of a month shall retire from service on the afternoon of

the last day of the preceding month on attaimng the ape of 62 years.

An emplovee of the lnstitute may be asked to reture after anamnng the age
of 33 yvears or on completion of 30 yvears of approved service following the
prescribed formaltties on giving 3 months™ notice without assigning any
reason

33



(d)  An emplovee of the Institute may. after attaining the age of 55 vears and
or completioal of 2{) vears of qualifving service may also voluntarily retie
after gihving 3 months™ notice to the appownting authority.

(e} The cases of renring faculty who are willing to continue work beyomd 62
vears upto 65 vears, will be pur up to a Review Commsttes_ one year befors
the date of cetiremment of the fhculty.

(1) The Commaittee, based on the credennals of the faculty mamber and the
requtremnent of the Instiote, will review and forward therr
recommendations to the Diuector, TIPS, which will then be put up wo the
Execntrve Council for its Recommendations and approval.

(E)  The composition of the Review Committee will be the same as that of the
Commitiee for selection of incumbents for the regular post of Professors,
IPS.

LEAVE

1

)

Employees of the Instiite except Faculty members shall be entitled to such leave
and leave salary as adoussible to the comesponding categones of Central
{rovernnient servants in the Cenwal Cirvil Services (Leave) Rules, 1972 as
amended from time to time provided that incumbents oz deputation to posts at the
Institite on foreion seriice shall be governed by the leave rules as may be
stipulated m the conduzens of their depitation

Faculty members will be governed by the leave nules prescribed by the UG for
Teachers of the Untversiry’ Tolleges.

Application for any lnnd of leave shall be addressed to the Dhrector, who shall, in
accordance with the relevant provisions. grant leave to all members of staff
Director will take casual leave mselff herself and inform the office about it. Other
kinds of lsave to the Directer shall be granted by the Chairperson_

When the exigencies of the Institute so require, the Director may refuse or revoke
leave of anv kind. In the case of menthers of the staff of Group "A'_ he/ she shall
report such refusal or revocation 1o the Chairperson for approval. Leatve cannot be
clammed as a matter of nght.

FILLING OF LEAVE VACANCIES

1}

i)

Leave vacancies tn Group C of duration of one manth or more may be filled hy
temporary recroitment. Leave vacancies of essential services of the Jr. Library
Attendant, Sweeper. Watchman and Peon and other so declared by the Executive
Counctl may be filled for a shorter peniod.

If amember of the staff 15 away from duty fora penod not exceeding three months,
the Dhirector may appoint another member of the staff to officiate in that vacancy.
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10.

11.

G.PY. - CUM PENSION - CTUUM GRATUITY SCHEME

1)

Members of the ztaff shall be eligible, after satisfactory complenon of one year
service, to the benefit of G P L. - cum - Pension - cum Gratunty rules as enjoined
1 the C.C.S_ (Pension} Rules 1972 and CPF. (C 5) Rules, as appiicable to the
Cenmral Government emplovees as amended from time to tme.

The gualifying service of the employees of the Instthure will be counted from the
dave of mtroduction of the O P¥. Scheme in the Instiinte, 1.2 1-2-1981 and the
pension amount will be caleulated accordmply.

Those who have opted for Contribwtory Providemt Fund and Death -com -
Retirement Gramty Scheme oz Apnl 01, 1987 will continne to be govemed by
the Contributory Provident Fund Rules of Government of India and Death -cum-
Renrement Granuity Scheme as per Institime's Rules.

GPF. - cum Pension - cum - Gramity Scheme was introduced with effect {from
Apnl Q1 1987,

New Pension scheme i accordance to Minmstry of Fingnce, Depaniment of
Economic Affaws (ECB & PR Division) Nottfication F.No %/7/2003-ECB&PR
dated 227122003 to the new recruits at the Institute has been introduced wef.
Jamuary G1, 2004.

CONDUCT, DISCIPLINE AND PENALITIES

1)

11)

The Central Civil Services (Conduct) Rules, 1964, shall apply. mutatis mutandis,
to the emplovees of the [nstirute.

The appointing authority or any other authority superior to it may impose o0 an

employee of the [nstitute any of the following penalties for good and snfficient
[EASONS:

a) Censure;

h) Wihholding of increments or promotion:

c) Recovery from pay of the whole or part of any peconiary loss caused 1o the
Institute by neglipence or breach of the rules ; bye-laws of the Institime on
orders or directions of superior authorities;

d) Reduction 1o 2 lower grade or post or to a lower stage in a time-scale;

)] Compulsory retrement; and

f) Dusmiseal from service.



v}

Vi)

Vi1)

T}

No order imposmg any penzlty on an employee shall be passed, except after:

a) the emplovee is informed in writing of the proposal to take action against
hamher and of the allegations on which it 1s proposed to be taken and 15
given an opportunity to make any representation he! she may wish to make
within a specified time_ which shall ordinaniy be not less than a fortnught

b} such representation, if any, is taken mfo consideration by the aurthorsty
unpostng the peaalty.

Provided that, without prejudice to the mquiry, the Phirector may, excepting m the
case of emplovees holdimg Group A posts either sou motu or if he’ she deems
necessary, in consnltation wath the Chairperson, suspend a person from his/ her
post for the pericd of the enquiry.

In respect of an order of punishment:

a) i member of the staff m Group B and C shall have the nght to appeal to
the Chairpersen of the Execuhve Counctl: and

b} a member of the staff m Group A shall have the right to appeat to the
President of General Couneil

The night of appeal shall be exercised within one month of the date on which the
punishment 1s awarded.

Every appeal shall be subinitted to the Director who shall ttansmat it to the
appellate anthonity with his!/ her remark on pomnt of fact.

The decision of the authornity, to whom the appeal 1s preferred. shatl be final.
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PART IV: ACADEMIC PROGRAMMES AND ADMISSION

ACADEMIC PROGEAMMES AND ADMISSION

1)

111)

1%

v}

Institnte conducts varzons degree programimes as approved by the vanous
statutory bodies of the Institute as well with the #pproval of the UGC.

Admssion in the entire conrse will be done on All India level test followed as
per laid dovwn rules_ regulations and procedure presertbed by the Untversiov Gramt
Commission’ Government of Indta from ime to ttme, for the Tnstitistes deemed
to be university.

Admassion of Non-Resident Indians (NEI) Persons of Indian Ongm (PIO)Y
Foreign Sindents to the Instmwe shall be governed as per laid down rules,
regulations and procedure prescribed by the Umversity Gramt Commiission
{rovernment of India from time to tume for the Institutes deemed to be unmversity.

The mstitution shall preserve the records of all such admissions ar least for five
vears.

Fee Structure shall be decided by the Respechive Committees like Academic
Council and Board of Sindies, ete. for foreign students, fees will be in accordance
with the fee regulations framed by the Government or by the UG fom tiume
to ume The information regarding fees of the courses will be on Institme’s
website and by way of prospectus.

INFRASTRUCTURE AND OTHER FACTLITIES

Infrastmeture and other faciiities required to mun the academic programme, as approved
by the Government of India, shail be provided &y the Mimsty of Heelth and Farmly
Welfare (MoHFW), Government of India (Gol} by considenng the UGC notification
From time to time.

FINANCIAL VIABILITY/ FUNDING

The funds required to un the Institote’s activines and all types of reqmred funds for
maintenance and development expenditure including salary and non-salary expendrure
and fatere expansion shall be primandy from the MoHPW, Gol and also fulfil all
financial cnterra which have been mentioned m UGC nottfication from time to time.
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MATINTENANCE OF STANDARDS

The Instiion shall maintam standards, higher than the mtnimum_ of mstruction,
academic and physical infrastructure, qualifications of faculty etc., as prescribed for
college level instiutions by the Commission or by the Statutory’ Repulatory body
concerned. such as Untversity Grasts Commission (UGE), Medical Council of India
{MCT). Nauzonal Council for Teachers Educanton (NCTE) etc. and shall obtain thewr
approval for runming vanous programmes of study wherever applicable. This shall be
penicdically monitored by the duly constinted Commitiee{s) of the Commission

EXPANSION OF INSTITUTE, REORGANIZATION AND CEREEATION OF NEW
DEPARTMENT

1)

111)

1w

The institute may reorganize the existing Departments create new Departments
as may be necessary in the context of emerping subjects and requirements as per
the decisions of the stamtory bodies.

If the Institste wished to start a new Depantment deahng wath a subtect which is
not i the field of its specialization or 1n an allied field, it mav do so only if that
field s covered under the objectives for which the Institnte was established, and
with the prior approval of the Government of India and the gpoverning bodies of
the Instintre as prescribed in the Byve-Laws.

A new Department in the Campais or m the approved off-campus centre ghall he
established by the Institute oniy with the pnior approval of the Government of
India and the govemimg bodies of the Institute as prescribed n the Bve-Laws.

An Off-campus ceatre shall be estzblished by the Instrmte with the
recommendation of the University Grants Cemmmsston The Central Government
shall alzo consider the views of the State’ UT Government concerned where the
Off-Campus Centre is proposed to be established.

INCLUSION OF OTHER INSTITUTIONS UNDER THE AMBIT OF THE
INSTITUTE

1)

On an instinnen coming under the ambir of this Instiote, the Institine shall avward
degrees only tw the smudents enrolled in the mnstitution after the mstintion
concemed disaffiiiated itzeif from the affiliating unaversity. The students enrolled
in such an tnshnmhos prior to (s inclusion nader the ambii of the Instine, shalt
recerve therr degrees from the universoiv to which the instinmtion was affiliated
at the tume of thetr enralment

Once an institntion comes nader the ambit of this instiate, o shall be ar par with
an off-campus of the Instihnte, and all articles of theseRepulations relating to off-
campus of mstinstions deemed to be universsites shall be applicable to it.
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111}

1w

The entire movable and immovable property as well as the existing manpower
of the instiention and its records (except those pertamning to the smdents who had
already registered nill they pass cut of the Instiution) shall be transferred to the
Institnte before the notfication

If an instinmion, not being ander the same registered Soctety? Trust, s desicons
of commg under the ambit of this Instrhte, it shall apply to the Soctety’ Trust and
becoine a part of the Socety/Trust, as per procedure of Socienes Kepistration Act
of Ttust Act, as the case may be. Thereafter, the Soctety’ Trust shall follow these
Regulations to bring it under the ambat of the Institute.

JOINT PROGRAXNNDES

1

The Institirie may conduct joint academic programme(s} with other Universities/
Instimtions deemed to be universities in India and abroad wah tire prior approval
of the University Grants Cominission as well as other governing hodies of the
Institute as grven 1 the Bye Laws. The proposed jomnt programme(s) shall
conform to the Acts and Rules of the Commusston that shall apply to such
prozrammes from time to time.

1) There shall be sufficient safeguards so as 1o protect mterests of siudents enrolied
in such programmes.

111} The joint programmes shall be subjected to mandatory assessment and
accreditation.

OPEN TO ALL

1) Admission and emplovment in this Instinte shait be open to all citizens oflndia
regardless of race, religion. caste or creed and the area’ place of residence m
India

1) All policies and procedure as applicable 1o the usiversity level instinrions af

public and privately funded instirhons respectively, shall apelv to the
appropniate category of the Instiqite.

EXISTING ACADEMIC DEPARTMENTS

The Institute has the following eight academic departments:

1)
11}

111)

Department of Biostatistics and Eptdemialogy
Department of Fertility and Social Demography

Department of Public Health and Morality Snadies
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10.

1) Department of Migration and Urban Studies

) Department of Population and Development

Vi) Department of Family and Generations

vii}  Department of Survey Research and Data Analytics

vir) Department of Extra Mural Smdies and Distance Eduocation {Self Finance)

Each department will have a Head on romuon among professors as per the senionty. The
Department of Fxara Mural Stadies & Distance Education shall be hmctiomng as per the
approvals of the respective statmory bodies of the Institnte as well as in lme with the
UG orders nme {6 time.

NEW COURSES

New courses shall be started with the approval of the statutory bodies of the Institute
by folloning strictly the guidelines 1ssued by THEC tume o time.



PART V: CAREER ADVANCAMENT SCHENME (CAS) AND CONSTLTANCY

SERVICES FOR ACADEMIC STAFF

CAREER ADVANCEMENT SCHEME (CAS)

The Career Advancement Scheme (CAS) is applicable to the academic staff of the
Institute shail be 1 accordance with the UGC puidelines ume to time and as approved
by the Execimive Council.

RULES FOR CONSULTANCY SERVICES

The mies of the consultancy and acceptance of fees for the academe staff shatl be as per
the admumistrattve orders issued by the Ministry of Heakth and Family Welfare
(MoHEW), Governunent of India (Gol) from time to tine.

MISCELLANEOUS

1)

v}

Uniess in any case 1t 15 provided otherwise, the whole ume of an emplovee shall
be at the disposal of the Insttiute. He may he emploved i any manner required by
the appropriate authonity without clasm for addinonal remuneration

The Instihite shall observie such holidays as are observed by the Secretariat of the
Government of India for nis offices located in Mumbai and such other holidays as
may be determined by the Execonve Council.

It respect of matters not provided in the Rules and Eernlations and the Bye-laws
of the Insthite, as amended from ume to tume, the rules applicable to Central
{rovernnient servants regarding the reneral conditions of services_ pay, allowances
including travelling and daly zllowances, leave salarv, joioing time_ foreign
service terms etc. and orders and decisions 1ssped m tns regard by the Central
Government from time to tune shall apply mwtans martandis to the employees of
the Instingte.

The Executive councit may make such vanations from the provisions of the bye-
laws tn the case of special appointments as 1t mav consider necessary.
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PART VI: FINANCIAL BYE- LAWS

GENERAL FPROCEDURE

1)

The Director shall submat the budset estimates of receipis and expenditure for the
ensuing financial vear to the Standmp Finance Commitiee for obtaining approval
of the Executrve Council.

Provided that :f. dunng the course of a financial vear, it becomes necessary to meet
from the funds of the Instinte the cost of any scheme, which has not been included
i the annual Budpet Estimates of each vear, the Director shall obtain the sanction
of the Executive Council before taling up the scheme.

APPROPRIATIONS

1)

11)

The funds of the Instiute shatl not be appropriated for expenditure on any item
which has not been approved by competent autherity under these bye-laws.

The primary unit of appropriation shall be a major kead, which may further be
divided mto minor heads sub-ordinate thereto. The major and minor heads of
accounts shall be such as may be approved for the budget estimates of the vear.

The Director shall sanction all items of expendiure within the approved budget
allotment.

The Chairperson of the Executive Covncil and the Director may sanction an
additional grant not exceeding Rs. 10,000 and Rs 2 500 respectively for any
approved scheme, provided that such grant s not inconsistent with the nature and
object of the scheme iself and 15 also rot more than 20% of the cost of the
approved schems,

RE-APPROPRIATIONS

1)

The Director shall have the power 1o re- approprate finds from one secondary
vnit of appropmation 10 another within a prnmary upit, provided the re-
appropniation does not have the effect of increasing the originai allotment by more
than 10% Dor re-appropriation from one prant-in-aid to another grant-m-aid, the
Dhirector shall obtain recommendation of the Standing Fmance Committee subject
to approval of Government of [adia.

The Diractor shall keep a watch over expenditure against the sanctioned grants and
i cases where expendsture has exceeded or 18 likely to excead the sanctioned gramt
bevond the prescribed 10% as o clanse (1) above, he' she shouid refer the matier
to the Standing Finance Commitree for necessary action.

IMPREST AMOUNT

The Director may keep an imprest amonnt as pet the norms of the Government of India.

PRIMARY ACCOUNTS

The primary accounts of the Institute will be mamtamed 1 the following forms:



¥il)

The cash baok
Accoums ledger which should tater-alia. show gramt-tn-aid from Govermment,
contribution from other sources, other receipts such as sales of publication,

securities and other capital tnvestments, leave and pensionary contribution and
advances permanent and temporary

The Receipt Book

Stock of Cheque Books

Stock of Receipt Books

Stock of non- expendable articles

Stock of stattonery

Stock of publications

Library Arccession Eegister

Miscellaneous stock

Contributory. General Providem Fund Account of the employvees
Monihly and anmal scconmnis

Urher tomms prescribed from wme to time by the Director.

PURCHASE AND EXECUTION OF WORKS

1)

111)

1w

Working stores, tools plants, fittngs, and fixtures should be as per the General
Fmancial Rules. 201 7 and the Mannal for Procurement of Goods, 2017,

Spare parts of motor vehicles and other mechanical equipment also may be
purchase as per the General Financial Rules, 2017 and the Mannal for Procurement
of Goods, 2017,

For items of work connected wiath construcuon, repatrs and finng and fixtures, the
process will he followed as per the General Financial Bules, 2017 and the Mannal
on Procurement of works, 2019 and Manual for Procurement of consuiiancy and
other services. 2017,

Comtracts for maimmtenance of anv machinery of the Insinne mav be made
followmg due procedure 1in the General Financial Rules, 17 and Mamzai for
Procurement of Consultancy & other services.

The Dhirector? Regisirar’ Semor Official as authorized by the Director may approve
tenders as per the Delegation of Financial Power Rules (DFPR) based on the
administrative orders issued by the Ministrv of Health and Family Welfare
(MoHEW), Governunent of India {Gol) from time to tine.
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DISPOSAL OF PROPERTY

The Director shafl have the full power 1o dispose of the surplus stores left over on the
temmiination of a scheme as per the Delegation of Financral Power Rutes {DFPR) based on
the adminmistrative orders issued by the Mmistey of Health and Family Welfare (MoHETW),
Government of India (Gol} from time to time.

44



APPENDIX I: POWERS OF THE DIRECTOR

Sr. Ne. Nature of Power Extent of Power
) 2} &)
1 Power to suspend or transfer atien | Full powers in respect of posts to wiuch he/

she 13 authonized vo make appointments.

vndisbursed pay and allowances of
establishrzent for any pertod bin not
exceeding three months.

2 Power 1o sancuon  the re- | Full powers in the case of Group. B and C
emplovment  of  superannuated | emplovess.
perseas in lemporany vacancies.
Recommendatory Power for Group A
Officers, subject to approval of Chatrperson,
Executive Council
3 Dower to decide whether a pﬂl‘l’il:l;iaf “Full powers for cases within India.
absence 15 absence on duty.
4 Power to countersign his’ her own | Full powers.
travellimg aliowance bills andthose
of other employees andofficial and
pnon-official members of the General
Councit. Exerutzve Council
Academic Conneil, Standing
Tinance Communtee. Board of Stadies
and ad-hoc committees.
3 Power to authorize to travel by air to | Full powers.
an officer who 1= not eligihle for
such mwavel
& Power to warve oproviso (a) | Full powers.
Supplementary Rule 20% and 1o
auathorize departure from
Supplementary Rule 211, regarding
combination of hohidays with leave.
7 Dower to allot residences. As p&rﬂle atlotment rules framed E?the
Institute
) Dower to order the retenrion of | Full powers.




Power to order sale, by auction or
otherwise, i the mterest of the
Inetimte of unserviceable stores or

Full powvess.

perishable articles.
10 | Power to sanction non-recurring | Upto the limst of specific budget provisions
contngent charges within budget | for such purpose.
Limits.
11 Power to  sanction permanent Full powers.
advatces.
12 Power to sanction advances for | Full powers.
agthorized  contingent
13 Bower to sanction Mumecipal or | Full powers.
Cantoniment taxes.
" 13 | Power to purchase within b?dgg Hﬁ.ﬁlpmm
Limits official and non-officiat
publicattons required by himi her or
by officers under his/ her control.
13 Power to sanction fixed recurring | Full powers.
charges of a contingent character.
16 | Power to sanction ielephone rents. Full powvers.
17 | Power to sanction advance of pay to | Full powers.
an employee under wansfer.
18 | Power to grant advance of travelling | Full powers.
allowances to himself’ herseif and to
other employees.
1% | Power to sanction advances for the | Full powers in respect of all employees
purchase of conveyance. except himself hersalf
20 | Power o sanction advances’ final | Full powers in respect of all employees
withdrawals et of the Contribmony’ | except htmself herself
General Provident fund.
21 Povwer to order destruction of | Full powers subject to the conditions laid

records.

down m Appendix 13 to the compilation of
the General Financial Rules, 15963
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22

Maintenance of Bmlding and Petty
Works:
{a) Onginal works and special

repairs.

(k)  Annual repatrs

Bull powers.

Bull powers.

23

Bower to sanction stipend to trainees
and honoranaim to goest Assistant
Professors.

Full powers at the approved rates and within

the specific budget provision
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APPENDIX-II: SCHEDULE SHOWING POSTS IN THE INTERNATIONAL

INSTITUTE FOR POPLLATION SCIENCES

DESIGNATIONS PAY BAND AS | SANCTIONED
PER 7TH CPC POSTS
Group A Facolty
Director & Sensor Professor Level 14 1
Professor Level 14 8
Associate Prafessor Level 13 (A} 13
Assistant Professor Level 14 17
Sab-Total 39
Group A INon-Faculty
Chief Admimistrative Officercum- Registrar Level 13 1
Admuinmistrative Officer Level 11 1
Library & Information Officer Level 11 1
System Manager Level 11 1
Assistant Finance Dfficer Level 10 1
Assistant Registrar (Academic) Level 14 1
Aszistant Reqstrar (Admin) Level 1{ 1
Sob-Total 7
Group B
Programmer Level 7 1
Junior Accounts Offtcer Level ¥ 1
secnon Officer Level 7 1
Assistant Library & Information Officer Level ¥ 1
Assistant Reaearch Cficer Level 7 1
Hindi Officer Level 7 1
Data Processing Assistant Group B Level 7 2
Setlection Grade Stenographer Level 7 1
Hostel Manager Level & 1
Sentor Library & Information Aszistant Level & I
senior Research Assistant Level & 2
Oiffice Supenntendent Level & 3
Accountant Level & 2
Research Assisiant Level & 6
Sub-Total 24
Group
Assistant Level 5 &
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Artist-com-Photographer Level 3 1
Supervisor { Technical) Level 5 1
Hostel Housekeeper Level 3 1
Stenographer Grade 11 Level 3 1
Data Enmry Operator Group B Level 2 2
U C-cum-Cashier Level 4 1
Upper Dhvision Clerk Level 4 9
stenographer Grade 11T Level 4 3
Caretaker Level 4 2
Drorver-cum-Mechanie Levei 4 1
Telephone Operator Level 2 2
Library Clerk Level 2 3
Cook Grade [ Levei 2 1
Lift Operator-cum-Hostel Attendant Level 2 1
Lower Division Cletk Level 2 3
OHP Operatorcum-PA Equipment Level 2 I
Machine Operator Levei 2 I
Driver Level 2 3
Xerox Operator Level 2 1
Gestetnor Operator Level 2 1
Sob-Total 47

Peon—MTS Level l 37
Sub-Total 37

Total 154
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RECRUITMENT RULES FOR THE POST OF DNRECTOR AND SENIOR PROFESSOR

1.

[WR]

Ln

Name of the Post

. No. of Posts

Classification
Scale of Pay

Age Limit of Recruitment

Educational and other-
gualifications as finally
approved by Executive Council

*

Director and Senior Professor
One

Group A’

Rs. 18400-500-22400

Mot mare than 50 years, relaxable by
the Executive Council n suitable
cases.

{a) M.A./M.Sc. in Demography or
Statistics or Economics or
Mathematics or Sociology with
specialisation n Statistics.

(b} Post Graduate training in
Demography from an Institute
of repute in Indian or Fareign
University.

(c) Atleast ten years experience in
demographic research, out of
which atleast 5 years teaching
experience in a Research Centre
or University or Government
department in a capacity
equivalent to Professor's rank

{d) Administrative experience of
atleast 3 years in some teaching

andfor research institute or
university or government
department



7.

Desirable

{a) Doctorate Degree in
Demaography.

{b) Rezearch publications of a high
standard in the field of
A~ Cemography, Population
Studies, Economics andfor
Statistics.

Period of probation/Method of Two years/Direct Recruitment.
Recruitment

Recruitment Rules approved by the Executive Council n
E.C. Meeting held on December 04, 1975,

Mame of the Post changed & "Director and Senior Professor”
while amending the Bye-Laws of the Institute and approved
in the 50th E.C. Meeting held on December 19, 1986.

Py 5cale have been revised as per Fifth Pay Commission
Report approved by General Council in its 30th meeting
held an Jsnuary 17, 1998,




(b

RECRUITMENT RULES FOR THE POST OF CHIEF ADMINISTR ATIVE OFFICER, IIP'S

1. | Name of the Post Chiel Administrative Officer q
| 2, | No. of Posts One
M3, | Classification Group'A’

4. | Scale of Pay Lwalﬁindmpaymamufﬂm?mr:?c _

5. | Whether Selection Post or Non- Selection Post |
Selection Post? ==

6. | Whether benefit of added years of Not applicable
service admissible under rule 30 of the
C.C.S. (Pension Rules) 19727

7. | Age Limit for Recruitment/deputation | Notmore than 50 Years for Direct Recruitment and 55

years for Deputation relaxable by the Screening
Committee in deserving cases
8. | Educational and other qualifications Essential :
required {1 A Master's degree with at least 55% marks

(i) At least 15 years of administration
experience  in university / academic
institution/Government or  Semi-
Government  Institute/Public  Sector
Industry or other relevant institution
Desirable:

Preference will be given to candidates having

Knowledge of Computer and functioning of e-

office in Gol as well as the Knowledge on

procurement, purchase of assets, inventory

management as per GOI rules

9. | Whether age and educational Not applicable
qualification prescribed for direct
recruits will apply in the case of
promote

10. | Period of probation, if any Two years

11. | Method of recruitment whether by Deputation or Direct Recruitment with the permission
direct recruitment or by promotion/or | of the Chairperson, Executive Council
by Deputation/transfer and percentage
af the vacancies to be filled by various
methods .

12. | In case of recrutiment by deputation For deputation- At least 10 years of experience with 3
from which lavel the deputation to be | years experience in the post in the Level 12 of the pay
made matrix under 7 CPC

13_ | 1f a DPC exists what is its composition | Not applicable




MINUTES FOR THE HUNDRED AND NINETH EXECUTIVE COUNCIL MEETING OF
THE INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES, MUMBAI

The 109* meeting of the Executive Counail (EC) of International Institute for Population Sciences
(TIPS), Mumbar was held on 18" August, 2021 at 430 PM through physical and virtual mode at
Ministry of Health and Family Welfare (MoHFW). Nirman Bhavan, New Delhi. The meeting was
chaired by Shri. Rajesh Bhushan, Secretary to the Government of India, MoHFW and Chairperson,
Executive Council, IIPS. The List of participants 15 at Annexure - L

Smt Sandhya Krishnamurthy, DG (stat), MoHFW welcomed the Chair and members to the
meeting. Shri. Rajesh Bhushan in the introductory remark reiterated that EC may take up agendas
and deliberate upon them with a focused mind on the progress of the Instiute After welcome and
introductory remarks, the item-wise Agenda were discussed The agenda of the meeting 15 provided
at Annexure - IL. The decision taken on the item-wise agenda are as follows:

a

b

Item no. |- The Minutes of the 108" Meeting of Executive Council held on 20" January,
2021 are confirmed

Item no. 2 Action taken on the Decisions of the 108" Meeting of the Executive Council
held on 20™ January 2021 are discussed in detail and noted (1) On the appointment of
Consultant for internal auditing, the Chairperson suggested to complete the selection
process at the earliest. (11) On the representation by Dr. Sarang Pedgaonkar to consider his
MD degree equivalent to Ph D, it was suggested that the issue may be considered as per
the practices followed in MoHFW funded wstitutions and the file may be put up
accordingly for approval (in)On expanding collaboration of 1IPS with other Institutions,
one of the members suggested to consider leading demographic institutions like Centre for
Population and Development Studies under the Harvard Umiversity which has larger
outreach to many Institutions in the world.

ltem no 3' Director & Sr. Professor briefed the need for a reallocation of the members of
faculty across Departments of 1IPS consequent to the recommendation of the committee
constituted to “Restructure the Academic Department and Suggest Improvement n
Research/Teaching Training Quality (Restructuring Commuttee) atllPS™ and subsequent
approval by the Ministry, The recommendations of the Committee included merging of
two existing departments viz., (a) Department of Development Studies and (b) Department
of Population Policies and Programmes and creation of two addional Departments,viz,
(1) Department of Survey Research and Data Analytics and (2) Department of Family and
Generations. The Committee also suggested that the mimmum number of faculty mn a
Department may be in line with the UGC recommendation of 1 Professor, 2 Associate
Professors and 4 Assistant Professors. In order to achieve this, a re-allocation of the
members ofexisting faculty in different Depaniments became necessary.

On the clanification sought by the Chairperson on the procedure followed for the reallocaton
of faculty across Departments, the Director and Sr Professor mentioned that. first, all the
members of faculty were asked to provide their ipterest to shift to other Departments both



existing and created as per the suggestions of the Restructuring Committee Second, the
Director and Sr. Professor requested some of the faculty members to shift considering their
disciplinary background and area of work Finally, the disciplinary background of the
members of faculty and their area of work are considered for arriving at a faculty composition
in each Department. It was also mentioned that the proposed re-allocation 1s based on the
acceptance of faculty in almost all the cases

After the discussion, the EC approved the re-allocation of faculty across Departments as per
the list provaded at Annexure - 111

ltem no. 4 Director & Sr. Professor presented the Recruitment Rules for vanous teaching
positions (Professor, Associate Professor and Assistant Professor) as per the UGC Gazette
Notification dated 18-07-2018. He also presented the proposed disciplines for the selection
of teaching positions for various Departments of 11PS.

During the discussion, 1t was suggested that the MD degree may be added as the qualification
for vanous posts subject to the approval of the MoHFW on equating MD equivalent to Ph D,

After discussion, EC provided in-principal approval for the revised Recruitment Rules for the
teaching positions at 1IPS - Professor, Associate Professor and Assistant Professor - which is
provided at Annexure— IV, Further, IIPS has to submit the proposal to MoHFW for approval
of DoPT and Mol.

Item no 5 EC discussed in detail the recommendation of the Restructuring Committee on
the creation of | post of Associate Professor and 12 posts of Assistant Professor at [IPS in
line with the UGC norm of having a minimum of | post of Professor, 2 posts of Associate
Professor and 4 posts of Assistant Professor in each Department. Director and Sr
Professor also presented the increase in the number of students at ITPS (due to introduction
of new courses) during the last 10 years from 168 to 406 without additional increase in the
teaching faculty positions. Moreover, MoHFW also decided to carry out NFHS every three
yearssince 2015 TIPS 15 also involved in number of long-term studies at the request of
MoHFW such as Longitudinal Ageing Study of India (LASI), Global Youth Tobacco
Survey (GYTS) etc. Therefore, there is an urgent need to enhance the number of faculty
positions to carry out all the teaching and research work ensuring quality.

The 87"SFC meeting held on 30™ April, 2021, approved and recommended to place before
EC, the financial implication of creating | post of Associate Professor and 12 posts of
Assistant Professor 1o the tune of Rs. 1,64,09 472/~ per annum

The Chairperson suggested that IIPS may prepare a detailed justification for specific position
with expected deliverables by creating additional positions.



After discussion, EC approved and recommended to place before the General Council the
creation of 1 post of Associate Professor and 12 posts of Assistant professor at 1IPS wath the
financial implication to the tune of Rs. 1,64,09,472/- per annum.

ltem no 6 Based on the recommendation of the Restructuring Committee, [IPS prepared
suidelines for the implementation of the three levels of visiung faculty engagement -
Distnguished Visiting Faculty, Visiting Faculty and Short-term Visiting Faculty - with a
financial implication of Rs 14,60,000/- per annum.

The 87" meeting of SFC held on 30™ April, 2021 approved and recommended 1o place before
the EC, three levels of visiting faculty engagements at TIPS and uts financial implicationto the
tune of Rs. 14, 60,000/~ per annum which may be met from the Institute Development Fund
(IFD).

On the discussion, it was suggested that the Distingwshed Visiting Faulty engagement may
be extended to those who are currently employed as these are honorary engagement [t was
also suggested that as the visiting faculty will be both from India and abroad, 1IPS needs to
ensure the confidennality of the dara collected by TIPS as per the Government of India norm
and rules may be framed accordingly

The EC approved the puidelines with the suggested modification with a financial implication
to the tune of Rs 14,60,000/- for engaging three levels of visiting faculty (Distinguished
Visiting Faculty, Visiting Faculty and Short-term Visiting Faculty) at lIPS, This amount will
be met from the Institute Development Fund (IDF) The guideline 1s provided at Annexure
-V

_ Htem no. 7:As per the recommendation of the Restructuring Commuttee. 1IPS prepared
guidelines for administering Student Exchange Programme at [IPS. The 87* meeting of
SFC held on 30™ Apnl, 2021, approved and recommended to place before the EC the
financial implication of administering Student Exchange Programme to the tune of Rs.
10,00,000/- per annum

After discussion, EC approved the implementation of Student Exchange Programme at 11PS
with a financial implication to the tune of Rs 10,00,000/~ per annum. The EC also approved
the guidelines for the Student Exchange Programme which 1s provided at Annexure — V1

Item no. 8: As per the recommendation of the Restructuring Committee, 1IPS prepared
guidelines for administering Faculty Exchange Programme at [IPS. The 87* meeting of
SFC held on 30™ Apnl, 2021, approved and recommended to place before the EC the



financial implications of administering Faculty Exchange Programme to the tune of Rs
10,00,000/- per annum.

After discussion, EC approved the implementation of Faculty Exchange Programme at
IIPS waith a financial implication 1o the tune of Rs 10,00,000/~ per annum The EC also
approved the guidelines for the Faculty Exchange Programme which 1s provided at
Annexure - VIL

Item no. 9:As per the suggestion of the 1 08" meeting of the EC held on 20" January 2021,
TIPS prepared a revised guidelines for administering Institute Development Fund (1DF), at
IIPS. The 87" meeting of the SFC held on 30™ April, 2021 approved the revised guidelines
with suggested modifications and recommended to place before the EC

After discussion, EC approved the revised guidelines for administering Institute
Development Fund (IDF) at [IPS which is provided at Annexure — VIIL.

Item no 10: EC noted the decision of the 87* meeting of the SFC to refer to DoE and
DoPT the matter regarding the enhancement of the retirement age of the academic staff of
IIPS from 62 to 65 in line with the UGC and as suggested by the Restructuring Committee

IIPS has submitted a self-contained proposal to the MoHFW for further processing. The
Chawrperson instructed that the matter may be referred to DoE and to DoPT without any
further delay

- Ttemno 11 Director & St Professor, 11PS presented the list of research projects underway,
completed, and new research studies initiated since the last EC

On the Longitudmal Ageing Study of India (LASI), 1t was sugpested that fundinge for Wave-
Il data collection may be explored in the revised budget of the current financial year by
surrenderg the balance available from NFHS-5 1o overcome the deficit due to lack of
funding available from the MoSJE One of the members sugpested that policy brief from
NFHS-5 may be brought out. It was clanified that the NFHS-5 state level dissermination will
be carried out soon and the state report are brief with several policy dimensions. The Director
and Sr. Professor also mentioned that conduct of NFHS-6 is approved by the MoHFW to be
carried out n the year 2023 and the first meeting of the Technical Advisory Commitiee was
already held Various sub-committees are formed for the implementation of NFHS-6

The EC noted the progress in various research studies underway at 1PsS
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Item no. 12° Director & Sr. Professor, 1IPS briefed the members of the EC the current status
on the different phases of New Infrastructure Development Project (NIDP) at TIPS, The
Phase 1 construction is delayed and 11PS 15 in touch with CPWD on the delay The DPR
for the Phase 11, (Hostel) is submutted by CPWD which will be forwarded to MoHFW soon
after examination by 11PS.

Item no. 13 Director & Sr. Professor [IPS reported to the EC, the progress of the Cadre
Review carried out by a consultant appointed for the purpose A draft report 1s submitted
but 11PS has suggested changes to address current requirement of the Insutute The report
once submitted will be forwarded to the MoHFW for examination

EC noted the progress of the Cadre Review

Item no. 14 Director and Sr. Professor reported on the practices followed in the Institute
for the reimbursement of medical expenses for the existing emplovees and the lack of
medical coverage for the pensioners as TIPS 1s not covered under CGHS

AS&FA and AS&MD instructed that the matter may be taken up with the higher officials
in CGHS

Item no. 14 EC noted the matters relating to the appointments.

Item no. 15: There were no addittonal matters for discussion

]
£
The meeting ended with vote of thanks to the chair W
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Shn Rajesh Bhushan Chairperson
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D: Mano) Alagarman Member
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Smt Manyin Rane
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(NEXURE-11

AGENDA FOR THE HUNDRED AND NINTH EXECUTIVE COUNCIL MEETING OF
THE INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES, MUMBALI

DATE : 18"August, 2021  TIME : 4:30 p.m. MODE : PHYSICAL &VIRTUAL

Agenda Subject Matter

fltem No, 1 Confirmation of the minutes of 108" meeting of the Executive Council held
on January 20, 2021

fitem No. 2 Action taken on the decisions of the 108™ meeting of the Executive
ICeuncml held on January 20, 2021,

fltem No, 3 ‘reation of two new Departments and faculty re-allocation across|
Departments

ltem No 4 |Revision of Recruitment Rules for all Academic Departments in line

with the UGC Notification dated 15-07-2018.
tem No. 5 [Creation of 1post of Associate Professor and 12 posts of Assistant Professor

rltcm No 6 Guidelines for the Honorary of Distinguished Visiting Faculty & Short Term
Visiting Faculty engagements

ltem No. 7 |Guidelines for the Student Exchange Programme

ltem No. 8 |Guidelines for the Faculty Exchange Programme

|I tem No 9 [Implementation of guidelines for Institute Development Fund (1DF)

[ltem No. 10 eporting on the SFC decision on enhancement of Retirement Age of Faculty

Members from 62 to 65
fitem No. 11 [Report on the Research Studies completed and Studies currently underway

ltem No. 12 |Reporting on the Progress of NIDP

Item No. 13 |Reporting on the Progress of Cadre Review

Item No. 14 [Implementation of CGHS scheme for the employees & pensioners of 1IPS

’l[ﬂm No. 15 [Reporting of the Matters to the Executive Council

ltem No 16 |Any other matters with the permission of Chair




Approved list of faculty i cach Department

ANNEXURE 11

| Department Professor Associate Professor Assistant Professor
Biostatics & Emdemiology I Rect Process Underway . Dr. Usha Ram 1. Dr Umsa 5’3}'&&
2 Dr. Mural Dhar 2 Dr Suryakant Yadav
ertihity & Social Demography |1, Dr Chander Shekar I. Rect, Process Underam |. Dr D.A Nagdeve
2 To be advertised 2. Dr. Mano) Alagarajan
|3. Dr. Manas Pradhan

Public Health & Monality

I Reet. Process Underway

Dr. Abkushek Singh
Dr.

I
2.

Dr. Dr H Lbungdim

I
tudics Dhananjay Bansod 2 Dr Kaushlendra Kumar
3 Dr Surcsh Jungar
Migration & Urban Studies || Dr. R B.Bhagat | DrK €. Das |. Dr. Sunil Sarode
2 D Archana Ros 2 Dr. RS Reshim
Population & Development |1 Dr R Nagarman I Dr S K. Mohanty I. Dr. Aparajita Chattopadhy as
2. Rect. Process Underwmy |2 Rect. Process Underwan 2. Reel Process Underwan
[Familv Generations I Reet. Process Underway I Dr. TV Sckher |. Dr.Hanhar Sahoo
2 Dr T.R Dilip 2 Dr.Dapti Gowl
3. Dr Sarang Pedgaonkar
Survev Rescarch & Data |. Rect. Process Underway I. Dr SK.Smngh . Dr LK. Dwivedi

Analyviics

| =

. Dr.Precti Diullon

Note. The names are based on the substantin e posibion the members of the faculty are holding in cach
Department and docs nol indicate the current position based on CAS




ANNEXLURE - IV
Recruitment Rule for Faculty position approved in the 109" EC meeting held on 18-08-2021

I [Name of the Post Professor
2 [Number of Paosl - |08 (Eight)
3 |Catcgory of Post  |Group "A
4. [Scale of Pay [Level 14
5. [Whether selection post or non-selection post Seleclion
6. ther benefit of added vears of service admissible | |Yes
junder Rule 30, of CCS Pension Rules 1972
7. Educational and other qualifications required for direct recruils

Bio-statistics & Epidemiology - 01 post
Survey Research & Data Analytics ~ 01 post

i Aneminent scholar having a Ph.D. degree in Demography / Population Studies / Bio-
statistics/ Epidemiology or Statstics / Mathematics / Economics with specialisation m
Demography / Population Studies. And published work of high quahty, actively engaged
in research with evidence of published work with a mimimum of 10 research publications
in the peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix I1, Table 2 as per the UGC Gazette Notification dated |8-07-
2018

it A minimum of ten years of teaching experience in umiversity/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent level
at the University/National Level Institutions with evidence of having successfully guided

doetoral candidate.

OR

{B) An outstanding professional. having a Ph.D. degree in the relevantallicd/applicd disciplines, from any

ademic institutions (not included in A above) / indusiry, who has made significant contribution to thel
:nowledge in the concerned/allicd/relevant disciphine, supporied by documentary: ev idence prnwdcdi
efshe has ten vears' expenence.

. Fertility & Social Demography —01 Post
L Public Health & Mortality Studies — 01 Post

1L Migration & Urban Studies - 01 Post
£ Population & Development - 02 Post
Family& Generations — 01 Post

i Anemnent scholar having a Ph.D. degree in demography / Population Studies or Bio
Medical Sciences | Environmental Sciences / Life Science / Statistics / Mathematics /




any Social Sciences Subjects with specialization in Demography / Population
Studies  And published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the peer-
reviewed or UGC-histed journals and a total research score of 120 as per the criteria
given in Appendix 11, Table 2 as per the UGC Gazette Notification dated 18-07-2018

i A mimimum of ten years of teaching experience in university/col lege as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent level
at the University/National Level Institutions with evidence of having successfully guided

doctoral candidate.

OR

(B) An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
pcademic mstitutions (not included in A above) / industry, who has made significant contribution o the|
hnﬂuludgc i the concemed/allied/relevant discipline. supported by documentary evidence provided|

he/she has ten vears' expenence.

8. |Period of Probation if am iTwo Years
09 Method of recruitment whether by Direet Recrmtment By Direct Recriniment
r by promotion or by deputation / transfer and
reentage of the vacancies to be filled by various
ethods,
Recruitment Rule for Faculty position approved in the 109" EC meeting held on 18-08-202]
I INnmr: of the Post Associate Professor
2 INumhu:r ol Post 13 (Thirteen)
3 l('m:cgur}' ol Post - |Group “A°
4. [Scale of Pay Level 13A
5. [Whether selection post or non-selection post [Selection
6 hether benefil of added vears of service - [Yes
missible under Rule 30, of CCS Pension Rules
1972

7. Educational and other qualifications required for direct recruits. Relaxation of 3% will be provided
rom 50%-55% of the marks at the Masters level to SC/ST/PH candidates and 1o Ph D degree holders

vho have pussed master degree prior 19-09- 1991

A Bio-statistics & Epidemiology - 02 post
il Survey Research & Data Analvtics — 01 post

L A good Academic record, with a Ph D degree in Demography / Population Studies / Bio-
statistics/ Eprdenuiology or Statistics / Mathematics / Economics with specialisation in
Demography / Population Studies.

i A Master's degree with 35% marks (or an equivalent grade in a point-scale wherever the
grading system 1s followed) in Demography / Population Studies / Bio-statistics/
Epidemiology or Statistics / Mathematics / Economics with specialisation in
Demography / Population Studies.




.

A mimmum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-hsted journals and a total research score of
Seventy five (75) as per the enteria given i Appendix 11, Table 2 as per the UGC
Gazette Notification dated 18-07-2018

is

Fertility & Social Demography - 02 Post
. Public Health & Mortality Studies —02 Post
. Migration & Urban Studies — 02 Post
Y. Population & Development - 02 Post
V. Family& Generations - 02 Post
i A good Academic record, with a Ph.D degree in demography / Population Studies
or Bio Medical Sciences / Environmental Sciences / Life Science / Staustics /
Mathematics or any Social Science Subjects with specialization in Demography /
Population Studies
i A Master’s degree with 55% marks (or an equivalent grade in a pomnt-scale wherever the
grading system is followed) in demography / Population Studies / Bio Medical Sciences /
Environmental Sciences / Life Science / Statistics / Mathematics or any Social Science
Subjects with specialization in Demography / Population Studies
Wi A minimum of eight vears of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a total research score of
Seventy five (75) as per the criteria given in Appendix 11, Table 2 as per the UGC
Gazette Notification dated 18-07-2018
8. [Period of Probation i1f any - |[Two Years
9. ethod of recruitment whether by Direct - |Bv Direct Recnntment
ccrwitment or by promotion or by deputation /
ransfer and percentage of the vacancies to be
filled by various methods




Recruitment Rule for Faculty position approved in the 109" EC meeting held on 18-08-2021

I Name of the Post Assistant Professor
2 [Number of Post 17 {(Sevenieen)
3 Kategon of Post Croup A
4 [Scale of Pay Level 10
3 [Whether selection post or non-selection post - |Selection
6 |Whether benefit of added vears of service . |Yes
missible under Rule 30, of CCS Pension Rules
1972
7 Educational and other qualifications required for direct recruits: Relaxation of 3% will be provided

rom 50%-55% of the marks at the Masters level 10 SC/ST/PH candidates and to Ph.D. degree holders
who have passed master degree pnior 19-09-1991

b Bio-statistics & Epidemiology - 02 post
I Survey Research & Data Analytics - 02 post

Eligibility (A or B):
(A)

1. A Master’s degree with 55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed) in Demography /Statistics / Economics / Bio-statistics with
specialisation in Demography / Population Studies

. Besides fulfilling the above qualifications, the candidate must have cleared the National
Ehgibihity Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by
the UGC, like SLET'SET or who are or have been awarded a Ph. D Degree in
accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments
from time to ime as the case may be exempted from NET/SLET/SET,

m Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall
be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of
the Institution awarding the degree and such Ph D candidates shall be exempted from
the requirement of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject to the
fulfilment of the following conditions: -

The Ph.D degree of the candidate has been awarded in a regular mode;

The Ph.D thesis has been evaluated by at least two external examiners;

An open Ph.D. viva voce of the candidate has been conducted,

The Candidate has published two research papers from his'her Ph.D. work, out of which
at least one is in a referred journal,

O o o @




¢ The candidate has presented at least two papers based on his’her Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any
sumilar agency.

The fulfilment of these conditions is 1o be certified by the Registrar or the Dean (Acadermic
A fTairs) of the University concerned

Note NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which|
ET/SLET/ASET is not conducted by the UGC. CSIR or similar test accredited by the UGC, like
LET/SET.

OR

B. The Ph ID degree has been obtained from a foreign university/institution with a ranking
among top 300 in the World University Ranking (at any time) by any one of the
following' (1) Quacquarelll Symonds (QS) (11) the Times Higher Education {THE) or (i)
the Academic Ranking of World Universities (ARWU) of the Shanghai lao Tong
University (Shanghai).

ote- The Academic score as specified in Appendix |1 (Table 3A) of UGC Gazette Notification dated 18-
73018 for Universitics. shall be considered for short-listing of the candidates for interview only, and thel
lections shall be based only on the performance in the interview

; Fertility & Social Demography - 03 Post
L Public Health & Mortality Studies - 03 Post

1L Migration & Urban Studies - 02 Post
V. Population & Development ~ 02 Post
V. Family& Generations — 03 Post
|[Eligibility (A or B) :
(A)

i A Master's degree with 35% marks (or an equivalent grade in a point-scale wherever the)
arading system 13 followed) in demography / Population Studies or Bio Medical Sciences|

/ Environmental Sciences / Life Science / Statistics / Mathematics / any Social Sciences|
Subjects with specialization in Demography / Population Studies.

i, Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by

the UGC. like SLET/SET or who are or have been awarded a Ph. D. Degree in accordan

with the University Grants Commission (Mimimum Standards and Procedure for Award

of M.Phil /Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time 10

time as the case may be exempted from NET/SLET/SET,

i Provided, the candidates registered for the Ph D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of|

the Institution awarding the dearee and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or




equivalent positions in Universities/Colleges/Institutions subject to the fulfilment of thel
following conditions: -

The Ph.D. degree of the candidate has been awarded 1n a regular mode;
The Ph.D. thesis has been evaluated by at least two external examiners,
An open Ph.D. viva voce of the candidate has been conducted.

The Candidate has published two research papers from his‘her Ph.D. work, out of whichl
at least one 15 in a referred journal,
e The candidate has presented at least two papers based on hisher PhD work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any
similar agency

B.f o®

The fulfilment of these conditions is 1o be certified by the Registrar or the Dean (Academic
Affmrs) of the Universily concerned

fNote. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for whic
NET/SLET/SET s not conducted by the UGC, CSIR or similar test accredited by the UGC. like
SLET/SET.

OR

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking]
among top 500 in the World University Ranking (atany time) by any one of the following
(1) Quacquarelli Symonds (QS) (1) the Times Higher Education (THE) or (ii1) the
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

|’Nnh:_ The Academic score as specified in Appendix I (Table 3A) of UGC Gazette Notification dated 18
07-201Kshall be considered for short-listing of the candidaies for interview only, and the selections shall
be based only on the performance in the intervicw.

] anr'md of Probation 1f any wo Years

9 ethod of recruitment whether by Direct By Direct Recnutment
Recruttment or by promotion or by deputation /
sfer and percentage of the vacancics (o be
filled by various methods.
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ANNEXURE - V
IDELINES FOR THE DISTINGUISHED VISITING FACULTY
AND VISITING FACULTY ENGAGEMENTS

DISTINGUISHED VISITING FACULTY:

The maximum number of Distinguished Visiung Faculty at any ume will be two.

I. Selection Criteria:

The selection for the distinguished visiting faculty will be based on nomination only. Writien
nominations will be solicited from the members of EC. GC, SFC and AC of 1IPS as well as from

heads of the Institutions m the arca of population and health. The nomination will be sought by the
Director and Sr. Professor through ecmail whenever there anses a vacancy

A committee will review cach of the nominations The commutiee has the [reedom to choose a
distinguished visiting faculty cither from the nomination or outside the nommnation.

I1. Composition of Search/Selection Committee:

The Commitice consists of:

Chairperson of the Executive Council/ or nominee of the Chairperson — Chairperson
A nominee of the Executive Council, 1IPS - Member
Director and Senior Professor, 11PS, Mumbai - Member Secretary

111, Eligibility:

Senior scholars from academic ficld, senior government officers, senor persons from industry.
international institutions or NGO sector who are either serving or retired are eligible 1o be
considered under this scheme, Those considered for Distnguished Visiting Faculty should have
made significant contribution to the field relevant to population and health. Those from the
academic field should have minmum served as professor at least for 10 years and with proven
record of publication. Similarly. government officers should be mimimum of a rank of Joinl
Secretary, Govemmant of India or retired from such rank. Senior officers cither serving or retired
from International Organisations. NGO sector and Industries will also be considered under this
category

1V, Duties/Functions and Tenure:



(]

b —

| Duration may be mimmum ol one vear o maximum ol three vears

The Distinguished Visiting Faculty shall give a public lecture every six months in addition
to mentoring younger faculty and students. They may also deliver lectures to students
The Disunguished Visiting Faculty may also be involved in Externally Funded Projects as
per the requirement for which suitable remuneration will be paid as per Institute's rules
They are also free to provide lectures to students and involve in other academic activities
of the Institute.

V. The Facilities Provided

The Disunguished Visiting Faculty will be given office space and other required assistance from
the Institute. They will also be eligible for the reimbursement of travel twice in a vear. An amount
of Rs 20,000/~ per month as honorarium for the period of their stav at the Institute will also be
provided

Vi N LTY

Selection Criteria:

A five-member committee headed by the Director and Senior Professor, [IPS Mumbai will
examine the applications received for the honorary affiliation of visiting faculty time to
ume The applicamt should specify the research/teaching related activities he/she is
nterested to pursue during the period of stay. Each application received will be put up to
the committee and will take an appropriate decision based on the credentals of the
applicant, potential academic benefits to the Institute and the expected contribution of such
a visit. The visiung faculty will not be eligible for any financial benefits from the
Institute. However, the Visiting Faculty shall be eligible to receive remuneration as per
the rules in case they provide special lectures to students

The Number of such invitation will not exceed two in a vear and the maximum period of stav will
be one vear.

mpositi i mmi

Director and Senior Professor of 1IPS, Mumbai, — Chairperson

One external experts/ in the rank of Professor nominated by the Director and Sr. Professor
-- Member

Three professors nominated by the Director and Sr. Professor - Member



i, Eligibility:

A faculty working in university/Institute/organization from India or abroad can apply to
I1PS for a Visiting Faculty for a period of maximum one year without any financial hability
on the Institute

Duti netions Tenure:

The Visiting Faculty shall contribute to the teaching and research work of the Institute
The Visiting Faculty shall present two of histher research works during the tenure of one
year or at least one if duration of visit 1s shorter than 6 months

The Visiting Faculty may contribute to the Institute publication in terms of working papers
and policy briefs etc from ther research pursued during the stay.

V. The Facilities Provided

The Visiting Faculty will be given office space and other required assistance from the
Institute.

HORT- MVI NG FA

Selection Criteria:

The invitation for short-term visiting faculty 1s purely based on the requirement of the
Institute. The request for the mvitation for scholars under this categony should nomally
come from the members of faculty. The faculty member who would hke to mvite any
scholar under this categony should submit a request (o the Director and Semior Professor
with the CV of the scholar with appropriate justification. The final selection will be based
on the need for the Institute and the potential benefits either in terms of teaching or rescarch
or other activitics of the Institute

The Number of such invitation will not exceed two in a vear and the maximum period of
st will be three months

¢ iti0q of Seleciion Commitice:

The invitation will be decided on the recommendation of commuttee. The Commiltee consists
ol



[-d

[hrecior and Senior Professor of 1IPS, Mumbai, — Chairperson

Dne external experts/ in the rank of Professor nammated by the Precior and Sr. Professor
Member

Three professors nomunared by the Director and Sr. Professer -- Member

A facudty working v the Universitv/instinules or somilir organisations from India or abroad
shal! be eligible 1o be considerad

Duts ncti Tenure:

The nature of work and terms and conditons wiit be specified in the inviation letter offesed
to such faculty members

The Shorl-Term Visiting Faculty shall wark under 1be puidance of the concerned Head of
the Department and‘or Co-ordinator of the Research Project.

Facilities Provided

T'l'-q short-term visiting Racolty will be ofigitde 1o o1 office space as well 2s other Macilities
during the stm. They will be paid TA/DA as per the ehgibibty and wil} be pad an
honorarium of Rs 30,{¥KY- pcr month



ANNEX i |
1D R THE STUDENT EXCHANGE PROGRAMME, 11

About the programme

[IPS will enter into agreement with interesied universities/ mstitutes for student exchange The MaUs will
specify the nature (course work and/or project work) and duration of exchange (one month, a guarter or
semester(s)). tuition fee arrangements (whether the outgoing student can pay the tuwition fee at the parent
mstitution), accommodation (whether the host institution will be able to provide a decent accommodation
on campus or nearby the campus —free or paid by the student), credit transfer svstem. opportunity for
financial support. and other formalitics that may be important for the student exchange programme.

The student exchange programme at [IPS may only be extended to the MA/MSc i Population Studics.
M Sc in Biostatistics and Demography . and the PhD programmcs as these programmes have sulTicient ume
for the student exchange 1o happen. The MPS programme, being very tightly packed. does not have enough
scope for student exchange.

A list of potential universities that may be contacted for sigming of the MalJs is given in the Appendix

A OUTGOING STUDENT EXCHANGE (FROM 11PS TO OTHER INSTITUTIONS)

1PS will invite applications from cligible students, for the exchange programme The Student Exchange
Office (SEO) in the Academic Seetion will be responsible for receiving and processing the applications.

Duration of exchange

The duration of student exchange may be limited o a minimum of one month (0 A maximum of 4 months
(or one semester) in case of MA/MSe programmes at [IPS. The exchange for PhD students may be hmited
10 a maximum of one year (or two scmesiers).

Time for student exchange

Given the nature of MA/MSc programmes at IIPS, the student exchange may be resineted only to the third
semester. So. an attempt mav be made to complete the core papers related to the programmes before the
third semester For PhD siudents. the ideal ume is after PhD proposal presentation (first yvear or second
Near),

Credit of the courses during exchange

The MA/MSc students should undertake courses depending on the eredit requirement at [IPS for the third
semester SEQ in consultation with a committee comprising of the Course Coordinator(s), Assistant
Registrar (Academic), Controller of Examinations, and the Director & Senior Professor may decide the
credit requirement. The committee may take mto consideration the rules and regulations of the host
unmiversity /institute while deciding the credit requirement. The eredit wall be worked out based on the
prevailing norms of UGC as well as external system which arc followed n other countnes hike European
Credit Transfer and Accumulation Svstem (ECTS) and other similar sy stems.

PhD students should opt for courses that are related to their area of resenrch. PhD students should be able
to complete (submit for publication) one rescarch paper related to their PhD topic duning their stav at the



host university/institute. Hence the PhD students must submit an outline of rescarch plan to their guide and
the SEO before leaving for exchange

Eligibility
For the students to be cligible for the student exchange programme

I The student should be registered in a regular Masters or PhD programme at [IPS.

2 The student should fulfill all the requirement mentioned in the student exchange
notification and the Molls.

3 The Master's student must have scored a minimum CGPA of 7.0 or above in the first and/or
second semesters of their programme at [1PS.

4. The Master’s student should not have supplementary in any paper in the first and/or second

semeslers.

PhD student must have presented his‘her PhD proposal

For international exchange, the student must have a passport indicating a vahlidity of at least

12 months from the date of application.

7. The student should not have attended any other student exchange programme during
his/her current programme

&

Application procesy

Master"sstudents of 1IPS who are interested in participating in the student exchange programmes of 11PS
should start preparing for it well in advance. For exchange programmes  with  intermational
universites/institutes, the students should stan preparing 6 months in advance. For exchange programmes
with Indian universities/instilutes, the students should start preparing 1-3 months in advance. The interested
students must review the MoUs and the guidelines related to the student exchange with vanous host
universities/institutes carcfully to find out an appropriate host institution

In casc of PhD students, students should also identify a suitable expert from the host institution with whom
they would hike 10 work during the exchange. Once the students have looked at the MoUs and guidelmes
of various host umiversities, they should fill the required application form available with the S EO and submit
the filled form along with required documents (see the next section) in a stipulated time fixed 0 advance
by the SEO. The PhD student in consultation with hisher guide and upon receiving written consent from
the expent at the host umversity/institute may request the SEO 1o nominale the expert in the host
universityinsiituie as lusther co-guide for the PhD work

Required documents
Apphicanis must submit the lollowing documents along with their applhication

Covening letter addressed to the faculty in-charge of the SEO.

A short curnculum vitae.

Grade sheets of first and/or second semesters (applicable only to Master's students),
Research proposal (applicable only to PhD students).

A statement of purpose (SoP) explaining why vou are interested in a particular exchange
programme The SoP must also describe how the exchange will benefit you

6. A table clearly indicating the 1IPS courses and the equivalent courses at the host
university/institute (applicable only to Master's students).

P b —



7 A letter of recommendation from a faculty member of IIPS in case of Master’s students. In
case of PhD students, a letter of recommendation from the gude/supervisor.

8 A letter from an expert from the host university/institute stating that s'he 15 walling to
supervise the student during the exchange program (applicable to PhD students only)

9. Copy of passport indicating a validity of at least 12 months (applicable only for exchange
programme outside India) from the date of apphcation

Nelection process

After receiving the application forms, the SEO will screen the applications to ensure that the applicant
fulfills the eligibility eriteria laid down carlier. The shorthisted apphicants will be invited for an mterview
within three weeks from deadline of submission of application forms. The SEO will inumate the date and
time of interview to the apphicants through email. The faculty in-charge of the SEO in consultation with
Director & Senior Professor will identify panel members (or the interviews. For Master's students, the panel
will interview the students and rank them based on the Statement of Purpose (30%), performance in first
and/or second semesters (30%), equivalence of 11PS courses with that of the host umversity /mstitute (10%),
and personal interview (30%).

For PhD students, the panel will interview the students and rank them based on the statement of purpose
(407%), suitability of the course for the PhD students (20%). and personal interview (40%),

Result of the interviews will be declared afier the approval of Director & Senior Professor within a week's
time. The number of students selected for a particular exchange will depend on the conditions luid down in
the Mol with the host universitv/institute. Once the results are declared. the SEO will share all the relevant
documents of the selected student(s) with the host university/institute for further processing

In case no student is found suitable for an exchange programme, that exchange programme for that year
will be cancelled

After selection

The SEO will orient and prepare the outgoing students in terms of rules and regulations related to student
exchange at the host umiversity/institute. In addition. the SEO will inform the students about the costs
associated with their travel. visa. accommodation. food, etc. The SEQ will also provide information related
1o financial support offered i different exchange programmes, The SEO may in sclected cases
(SC/ST/OBC/EWS) offer partial support to the students selected for exchange program. The amount of
support will be fixed in advance by the SEO for different exchange programmes

The SEO will also bnef the outgoing students about the expectations from them. The SEO will also inform
{he students about the consequences — both academic and financial - incase the selected student voluntanty
withdraws from the exchange programme any time after the selection process is over. Students fmling o
cam the required credits or complete the approved plan as laid down by the committee will be asked o
make up the deficit by taking additional courses in the fourth semester/repeating the semesier al [IPS in the
nest academic vear Such students will not be granted degree Ll they complete all the academic
requirements

In case the PhD student is not able to complete the full paper, s/he should complete it in consultation with
the gurde as well as the expert at the host university/institute within a month’s ime afier his/her return to
ps.



The SEO will provide all documents required for visa application to students selected for iqlﬂﬂn!imlnl
student exchange. Such students must apply for the visa and complete all other formalities :Wl:” in advance
The SEO at 1TPS or the host institution will not be responsible for delay in processing of visa

Students proceeding on exchange must directly travel from Mumbai 1o the host uiversity/institute and
retum dircetly to Mumbai after the exchange period 15 over

After returning to HPS

In addition, the student must submit a student exchange report within 13 davs of hus /her return in the format
preseribed by the SEO. PhD students should also submit a copy of the rescarch paper that they had prepared
(and submitted lor publication) duning their stav at host university/institute within a week of their retum to
lIPS. Those who fail to complete the paper duning the period of exchange must submit a copy of complete
paper within a period of one month from the date of their return to [IPS. Rescarch paper must be
accompanied by a certificate signed by the PhD gwide at 1IPS and the expert at the host university/institute.
The PhD students should also wnite to the seminar coordinator at [IPS for presenting their rescarch in a
faculty-student seminar within 3 months of retum 1o 1IPS,

Financial support for the exchange

In a majonity of cases, the costs related 1o exchange will be borne by the students. The SEO will inform the
selected students about the financial support if any (like fellowships/awards. free accommodation. eic.)
depending on the Mols of the various universiies/institutes. In addition. the SEQ will be able to provide
partial financial support 10 a few deserving students belongimg 1o SC. ST, OBC or EWS as approved in the
87" SFC meeting of 1IPS. SEQ may also provide financial support (subject to availability) to mentonious
candidates who sceure a CGPA of 9.0 or more in first and/or second semester(s) at [IPS. The mentonous
candidates and candidates belonging to the afore-mentioned categories must apply to the SEO for financial
support (in case a support is required) immediately after their selection for an exchange programme. After
receiving the apphications. the SEO will formulate a panel in consultation with the Director & Senior
Professor for examining the applications and recommending suitable candidates for financial support, The
SEO will mumate the recommendations of the panel o the applicants within a week of the meeling

B INCOMING STUDENT EXCHANGE (FROM OTHER INSTITUTIONS TO I1IPS)

Incoming students from universities/institutes having mutual student exchange MoU with TIPS will be
govemed by the terms and conditons laid down in the Mol Incoming students from other
umversities/institutes will be governed by the following rules/regulations

1. The student must apply through the parent university.

2. While putting his’her application, the student must mention whether s/he will audit course
work (with or without credit), conduct joint research with TIPS faculty members or conduct
field work in India for his/her PhD dissertation

3 Specify the duration of exchange (one month, a quarter or a semester)

Student should be well-versed with working in English

3. Student must be ready to appear for an online interview to be conducted by a committee

duly constituted by the SEO in consultation with the Director & Senior Professor of 11PS.

The student must decide the courses that s/he wants to audit well in advance.

Any student will not be allowed to change the selected courses after 15 days of the start of

the programme.

FEs

=1
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9

The student coming for course work will have to attend all the lectures regularly  Any
absence on health or other grounds must be brought to the notice of the SEO.

Students coming for course work and seeking credits wall have to undergo assessments at
various stages of the course work at IIPS.

10, Students coming for joint research with 11PS faculty members will have to complete a

research paper related to their topic of PhD and submit the same to the SEO before leaving
11PS.

11. Students coming for conducting field work for their PhD dissertation in India will have to

submit a brief report to the SEO before leaving 1IPS

Fee and other costs

Incoming students from universities/institutes having mutual student exchange Mol with IPS will be
govemed by the fee rules/regulations as lad down n the Moll Incoming students from other
universities/mstitutes will be governed by the following fee rules/regulations

2

9

The tuition fee is to be paid within 15 days of the student’s selection for the incoming
exchange programme.

The tuition fee for students from developed countries for a course work of up to three
months will be $2000. The tuition fee for such students for a course work of up to six
months will be $4000

The tuition fee for students from developing countries (excluding SAARC countries) for a
course work of up to three months will be $1500. The tuition fee for such students fora
course work of up to six months will be $2250

The tuition fee for students from SAARC countries for a course work of up to three months
will be $1000. The tuition fee for such students for a course work of up to six months will
be $1500

The tuition fee for students from developed countries for conducting joint research with
1IPS faculty members for up to six months will be $3000,

The tuition fee for students from developing countries (excluding SAARC countries) for
conducting joint research with 1IPS faculty members for up to six months will be $2000.
The tuition fee for students from SAARC countries for conducting joint research with TIPS
faculty members for up to six months will be $1000

If the incoming students for conducting joint research work with faculty members of [IPS
also wish to do course work at IIPS, then they will have to pay an additional fee as listed
in points 6, 7, and 8

Students opting for field work traimng along with course work will have to pay an
additional field work fee of $1000.

10. Incoming students for conducting field work for their PhD dissertation in India will have

1o pay a one-time fee of $1000. Such students will have limited access to the library and
computer center at l1IPS

11. All other costs including but not limited to air fare, accommodation, meals, health

insurance/expenditure, et will be borne by the student

Refund of fees



I If a student withdraws from the incoming student exchange before the start of the
programme, LIPS will deduct 20% of the paid amount as processing fee and refund the
remaining amount to the student within 60 days of the request for refund

2. If a student withdraws within 15 days of the start of the programme, 11PS will deduct 50%
of the paid fee and refund the remaining fee to the student within 60 days of the request for
refund.

3. Ifa student withdraws after 15 days of the start of the programme, [IPS will have the right
not to refund any fee

Appendix
List of universitics that may be contacted for signing of the MoUs for the incoming student exchange
programme at 11PS;

I The Herbert Wertheim School of Public Health and Human Longevity Science, University
of Califorma San Diego

2. Umversity of California Berkeley

3 Pennsylvama State University

4 Harvard T H Chan School of Public Health

5 Johns Hopkins School of Public Health

6. School of Population and Global Health, McGill University

7. Center on Population Dynamics, McGill University

8. Department of Social Statistics and Demography, Umiversity of Southampton

9 Umversity of Groningen

10. London School of Hygiene and Tropical Medicine

11, London School of Economics and Political Science

12. School of Demography, University of Sydney

13. Indian Institute of Remote Sensing, Dehradun

14. National Institute of Mental Health and Neurosciences. Bangalore

15, Indira Gandhi Institute of Development Research, Mumbai

16. Indian Statistical Institute, Kolkata

I7. Center for Development Studies, Thiruvananthapuram

18, Delhi School of Economics, New Delhi

19 Christian Medical College, Vellore

20. Madras School of Economics, Chennai

21. Max Planck Institute for Demographic Research (only for PhD exchange programme)

22. lIASA/Vienna Institute of Demography (VID) (only for PhD exchange programme)

23. All Incha Institute of Medical Sciences, New Delhi (only for PhD exchange programme)

24, Indian Institute of Tropical Meteorology, Pune (only for PhD exchange programme)



ANNENLURE - VI
IDELI ‘OR SHORT D TION FACULTY EXCHANGE MME

About the programme:

The faculty exchange programme mms (o provide opportunities for interaction between well-known Indian
and Fareign Institutions with 11PS. This is expected to create greater bond between these institutions as well
as exchange of ideas in the ficlds of rescarch, teaching, training and dissemination of rescarch findings
This will also result m coltaborative rescarch which ultimately benefit the population at large

IIPS will enter into faculty exchange agreement with lending institutions working in the similar arcas both
in India and abroad The exchange of faculty between these mstitutions will be encournged.

Not more than two members of faculty will be eligible for such programme in a yvear. 1IPS will also host

only maximum of two faculty in a vear from other Institutions as part of the exchange

A. FOR MEMBERS OF 11PS FACULTY VISITING OTHER INSTITUTIONS
I Eligibility:
The following eligibility criteria apply to the applicant for the faculty exchange program

1. Apphcant musi be a full-time member of faculty of the 1IPS. The preference will be given to faculty
at Assistant Profcssor and Associate Professor level

2. Applicant must have a minimum of three vears of teaching experience at 11PS

3. Applicant should have three research publications in the relevant areas in reputed journals
(with an impact factor score of above 0.5)

4. Applicant should NOT have availed any benefit from the faculty exchange program n the
past three vears

1. Submission of application:

It is the responsibility of the faculty to identify the appropnate institutions where [1PS has entered into
MOU for the faculty exchange programme  Afler recenving the response from the Institutions, the faculn
man apply 1o the Director and Senor Professor for consideranon under the faculty exchange programme
The proposal should include a rescarch proposal on the academic work that will be accomplished during
the <tav at the host institution indicating the potential benefits to the faculty as well as to 11P5 Preference
will be given to those faculty receiving partial assistance from the host Instilutions.

. Selection Procedure:



¢ The submitted application will be reviewed bv a five-member commitiee under the
chawrpersonship of Director and Sr. Professor with four semor most professors.

Iv. Duration and number of outgoing faculties:

*  Maximum three months with the institutional funding
* This would be relaxed for those going with external funding.
= The faculty has to undertake a bond as per the Gol rules

V. Funding:

Travel to and from on actual basis

Lodging and boarding as per the Gol/Institute norms

Local travel expenses as per the Gol/Institute norms

Preference will be given when partial funding is received from the host institution

B. FOR INCOMING SCHOLARS TO TIPS:

I Eligibility:

The scholars from other Institutions where 11PS has understanding for the faculty exchange programme can
apply dircetly 1o the Institute duly forwarded by the head of their mstitution.

The application received from the external institubions for mcoming faculty will be reviewed by o five-
member commitiee headed by the Dircetor and Senior Professor with four semior most professors.

The maximum number of incoming faculty wall not be more than 2 n a vear with a maximum period of
three months of stay for cach scholar.

1l Academic engagement at the IIPS:

The scholar can participate and contribute to the academic life at 11PS under any of the Departments through

Teaching of courses

Curniculum development
Seminar/workshops/conferences
Collaborative research and publications
Public lectures

G 9 0 o0 D



1L Documents of application form:

The full-time faculty member at the host institution wishing to be considered as an applicant for the faculty
exchange program should provide the following requisite (whichever is applicable) information:

| A two-page curriculum vitae and a one-page apphcant’ profile

2 A research proposal should not be more than six pages and two references,

3 The research proposal should mention the purpose of the proposed research/teaching
activity with the time frame.

4 Any other supporting documents or awards to be added separately with the application,

5. The potential source of funding for the visit

V. Support from HPS:

« 1IPS would support for Visa process, letter for recommendation, No Objection letters,
Approval letters from the desk of International Relation Cell in the case of visiting faculty
from Institutions outside India. For the visiting scholars from Indian Institutions, necessary
administrative support for facilitating the visit will be carried out.

The visiting scholars will be eligible for ofTice space and other facilities wathin the Institute

« No financial assistance will be available from 1PS for the visiting scholars.

Appendix- List of potential universities and Institution with whom 11PS may have MOU for faculty
exchange programme

. TISS, Mumba

2. Symbiosis, Pune (hitps //www scie ac.in/faculty-program)

3. Indiana university Global (https./global 1u edw/partnerships/faculty-exchange/index html)

4. Unwversity of Delaware (https:/facultyhandbook udel eduhandbook/41141 -faculty-
exchange-program)

s [1'T-Madras (https //www iitm a¢.infacademics/study-at-itm/exchange-Programmes)
6. NIT Roorkee (https://ir iitr ac in/FacultyExchange)
T IT Kanpur

(https //www itk ac |n."mm]d.»‘|ndﬁ.php’:'np:mnrmm_mmem&vsw—cat@w&Iayuutf—b
log&id=] 57&Itennd=211)

8 The College of Mexico A C. (https://www colmex mx/en)

9 Guttmacher Institute (https://www guttmacher org/)

10. Population Council (hitps://www popcouncil.org/)

11. London School of Economics (hitps://www lse.ac uk)

12 UC Berkeley Public Health (https //publichealth berkeley edu/academics’)

13 Institute of Demography and Socioeconomics  (htips //www.umge ch/sciences-
societe/ideso/)
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I5
16
17
18
19
20

30
31

32
33

Department of Social and  Polincal Sciences, Boccom  University
(https //www. unibocconi eu/wps/wem/connect/Boccont/SitoPubblico EN/Navigation+Tr
ee/Home/faculty tand+research/departments/Social+and + Political+Sciences/)

Max Planck Institute for demographic Research (https://www demogr mpg de/en)

Asian Demographic Research Institute (https://adn shu edu cn/)

Data-Pop Alliance (https://datapopalliance org/about/vision-and-members/)

Department of Sociology, University of Oxford (hitps //www. sociology . ox_ac. uk/#/)

Federal Institute for Population Research (hups: www.bib. bund de)

School of Demography, Austrahan National University
(https //demography cass.anu.edu.au/)

Statistical Sciences Department, Sapienza, Umversaty of  Rome

{https://www dss uniromal 1t/it)

Department of Public Health and Infectious Diseases, Sapienza, University of Rome
(hutps://dspmi uniromal .it/elencopersonale)

The French Institute for Demographic Studies (https //www.ined fr/en/)

Social Science Research Institute, Duke University (https //ssn. duke edu/)

School of Public Health, The umiversity of Hongkong (https://sph hku hk/en)

School of  Soaal Sciences, University of Califorma, Irvine
(https://www socsci uci edu/index php)

Socal Research and Public Policy, NYU, ABU DHABI
(hutps://nyuad nyu edu/en/academics/divisions/social-science html)

Population Research Center, Umversity of Texas at Austin
(https:/Miberalarts utexas edu/pre/about/overview php)

National Demographic Research Institute of the Netherlands
(hups://www knaw nl/en/institutes/nidi)

European Doctoral School of Demography (https //www eaps nl/)

Population and Just Societies Program (I1ASA) (https://1iasa. ac.at/web/popjus html)
Witigenstein Centre (hitp://www. wittgensteincentre org/en/index htm)

Columbia Population Research Center (PRC) (https: //cpre.columbia. edu/)



ANNEXURE - V1II
GUIDELINES FOR INSTITUTE DEVELOPMENT FUND OF 1IPS MUMBALI

Background

International Institule for Population Sciences (IIPS) 15 a Deemed University and an autonomous
organisation under the admimstrative control of the Ministry of Health and Famuly Welfare (MoHFW),
Government of India. The Institute 1s funded by MoHFW through Grant in Aid

The 74 meeting of Executive Council. 1IPS approved the proposal to create an Insutute
Development Fund (IDF) with an objective to overcome the shortfall in fund for cnhancing the
infrastructural facilitics as well as (o act as a contingency whenever there is a dearth due o non-receipt of
grants in ime from the Mimistrv. This fund will be generated through the overhead charges the Institute
collect from the research projects undenaken from various Ministnes, UNFPA_ UNICEF, BMGF and other
National and International funding agencies. In addition, the Institute also carry oul various Lraining and
consultancy programme. In addition, from the approved budget of the funding agencies, if there 15 provision
for Faculty Time Fee or Consultancy Fee, one third is transferred 1o IDF.

The following revised gwidelines will be apphicable for the Institute Development Fund of 11PS

A. Objectives of the Fund:

|. The fund wall also help the Institute to serve as contingency fund, which can be advanced

whenever there 1s a monetary dearth due to non-receipt of the grants in tme from the

ministry. However, on receipt of grants the amount of advance shall be reimbursed to the

fund

To facilitate the students and faculty of the Instutute for attending various international,

national levels seminars, workshops, competitions to develop their academic career and

future prospects based on a review system as modified by the Institute time to lime

3. To develop the best human resources for teaching and research in the Institute by providing
various opportunities for the existing faculty through various exchange programmes.

4. To develop research/teaching networks of Institutions within the country in the areas

relevant to the Institute

To create research infrastructure,

6. To create and modernize facilines in the Institute.

ta

N

B Sources:
The sources of |DF are:

a  Trammng programs, Faculty Development programs, ete
b, Projects and consultancy



€ Utilization:
The Institute utilises the IDF on the following items:

Construction, Renovation of existing buildings and land scraping

Purchasing of Capital goods, Other Equipment, Books and Journals

Enhancing facihines for students and staff.

Establishment & Modernization of computer centre and other related 1T facilities

Establishment of Short term visiting positions of scholars

Enabling Faculty, Students and Staff’ to attend vanous conference, seminars, training

programme helpful in enhancing their capaaity.

7. To Develop higher level intellectual capacity of the Institute through various innovative
mechanisms including developing networks of research/teaching mstitutions in the
country

8 Any other purpose m the interest of Institute with the approval of the Executive Committee.

e T L P

Note: The Principal amount of IDF shall be used for non-recuming expenditure only n exceptional cascs
with the permission of the Chairperson. SFC and recurring expenditure shall be met out only from “mierest
amount” of the IDF. Unutilised interest amount of a financial vear shall be merged with pnincipal amousnt
of the IDF on first Apnl of next financial vear

D Management of IDF

The interest camed from the 1DF to the tune of 30 per cont per annum can be utilised for the purpose
as specified in point No. € as per the exasting purchase rules as well as other guidelines for each activities
as modificd ime to ume However, utilisation of an amount bevond 30 per cent of the interest eamed
from the IDF requires prior recommendation of the charperson of the Standing Finance Commuittee and
approval of the Chairperson of the Executive Council, TIPS,
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Name of the Post
‘No. of Posts
Classification
Scale of Pay

Age Limit of Recruitment

Educational and other
qualifications as finally
approved by Exacutive Council

Period of probation/Method of
Recruitment

ADMINISTRATIVE OFFICER

Administrative Officer

One

Group ‘A"

Rs.10000-325-15200

Not more than 50 years, relaxable

by the Executive Council in suitable

cases.

(a) A Bachelor's Degree

(b)  Minimum of 7 years experience
with atleast 4 years in a senior
administrative position.

Desirable

Preference will be given to those who

have experience of working in an

educational institution

Two years/Direct Recruitment, failing
which by deputation.

Recruitment Rules approved by the Executive Council in the

22nd E.C. Meeting held on December 04, 1975.

Pay Scale have been revised as per Fifth Pay Commission
Report approved by General Council in its 30th meeting

held on January 17, 1998,
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RECRUITMENT RULES FOR THE POST OF LIBRARY & INFORMATION OFFICER

1. Name of the post
No. of posts

3, Classification

4. Scale of Pay

5. Whether Selection post or
Non-selection post

6. Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

7. Age Limit for recruitment
Educational and other

Qualifications required for
Direct recruits

9, Whethefqage ar.3 educational

qualification grescriked for

direct recruits will apply
in the case of promotees

Period of prokation if any

Library and Information Officer
One

Group "A"
Rs.3000-100-3500-125-4500

Selection

Yes

45 years

1. A Post Graduate
Qualifications in Arts
Science/Social Science/
Commerce

2. A Degree in Library Science

from a Recognised
University.
3. Minimum of 7 year's

experience in a callegg/
University or teaching
institutions.

Age - Not applicable

Qualifications - Yes

e

Two years



11.

13.

Method of rectt. whether by
Direct rectt.or by promotion
or by deputation/transfer
percentage of the vdcancies -
to be filled by various
methods T

In case of rectt.by
promotion/deputation/
transfer grades

from which promotion
deputation/transfer to be
made.

If a DPC exists what is its
composition

Recruitment Rules with Cate

Library approved by the

Promotion failing which by
Direct Recruitment.

Initially the suitability of
existing incumbent to the

post of Librarian in the pay
scale of Rs.2200~-4000 shall be
assessed by a DPC to the
upgraded post of Library and
Information Officer in the pay
scale of Rs.3000-4500/-.

Asstt.Library and Information
Officer in the Pay Scale of
Rs.2000-3500 with 8 years of
regular service in the
respective grades.

1.Chairman E.C.IIPS - Chairman
2.Director - Member
1.0ne expert to be - Member
nominated by the
Chairman, E.C.IIPS
4.0ne SC/ST nominee - Membar
5.0ne Head of the - Member

Dept. to be
nominated by the
Chairman

zy IV status £o the Institute
stry of Health and Famil

Welfare vide their letter Hl.h-ﬂ‘l!f 5/94-CRG dated Ii/'ﬁ/ 5,

Additional put
71st meeting hlld on O

Pay Scale have been revised as paxr

rt approved

on -l"l'l-l:l‘."}' ] 1998.

General Ounﬂ.l in its

2?15; the Executive Council in the

Fifth P;z
th lutl.nq
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RECRUITMENT RULES FOR THE POST OF SYSTEM MANAGER

Nams of the Past
No. of Posts
Clasgification
Scale of Pay

Wheather Selsction Post or
MNon-Selection Post

Age Limit for Direct
Recrultas

Educational and other
quafifications raquired for
Direct recruits

L)

-

System Managar

One

Qroup ‘A’

Rs.10000-325-15200

Selaction
40 Years.

Essential
1] {a}

N

Master's Dagrea in
Computer Sciences/
Computer Application of
& recognised unlversity
or aqulvalent

OR

A degree in Enginaering
or Master's degree n
Mathematics/Statistics/
Opuration Reserrch of &
racognisad unlvaraity
aquivalent with a post-
graduate ot Diplome in
Computer Sclance,

m 5 years experiance in Statistical/
Data Processing Work including -
pbout 3 years experence in
Programming/System Daslgn on
an Elagtronlc Computer.

Dasirable

Knowlaedge of Computer Programming In
Fortran/Cobal/Basic

i



10.

11.

Whethor age and educational
quallfications prescribed for
diract recrufts will appy in
tha case of promotaas

Perod of Probation, H any

Mathod of recrultment whether
by direct recruitment ar by
promotion or by deputation/
transfar and percantaga of tha
vacancies to be fillad by
various mathods

In case of recrultment by
promation/deputation/transfer
grades from which promoton/
daputation/tranefar to be made

Not applicable

Two years

By transfer on deputsation
failing which by Direct
Recruitment

Tr r B

Officers holding analogous posts,
falling which with 5 years service

in posts in tha scale of Rs.B0OD-275-
13500 or squivatent, from Government/
Department/Autonomous Bodlas and
possagsing the qualificatlons and
expardénca prascribed for Direct
Racruitment. {Pariod of deputation

shall ordinarily not excead 3 years)

Approved by the Ministry of Health and Family Walfare vida
lstter No.A.45012/34/83-C&Q datad November 19, 1935.

Pay Scale have been revised as per Fifth Pay Commiasion
Report approved by General Council in Its 30th mesting '

held on Janvary 17, 1998




7.

Nama of the Post : Accounts Officer

No. of Posis : One

Classification : Group ‘A’

Scale of Pay : Rs.8000-275-13600

Age Limit for Recruitment : Not more than 4% years, |n the

casa of Diract Recrultmant,
ralaxable by the Executiva Councll
In sultable casas

Educational and other r {s) Atieast a Graduate

qualifications as finally
approved by Executive Council (b) &.A.S or Equivalant

{e) Minimum of 7 years acegunts
experiencs in Government

jwt.fnrganlsatlun
Parlod of probatlon/Mathod Deputation post, or Direct Recryitment
of Recrultmant - with the permission of Exacutive

' Counell.

-4

Recrultmant Rulss approve by the Executive Council in the
22nd E.C. Maeting held on Decembar 04, 1875.

Pay Scale have bean revisad as per Fifth Pay Commission

Report approved by Genaral Councli In its 30th meating
held on January 17, 1928




REC

ENT RULF THE

Name of the Post
No. of Posts
Classification '
Scale of Pay

Age Limit for Racruitment

Educational and other
qualificatons as finally
approved by Executive Council

Whather age and educational
quallfications prescribed for
diract racruits will apply in
the case of promoteas

EGI DEM

Assistant Aegistrar (Academic)
One

Graup ‘A’
Rs.8000-275-13500

Not more than 45 years, relaxahble
by the Executive Council in suitable
casas.

(aj The candidate should have
a Master’s degree; and

b} Atlenst 3 yoars expariencs
in egucational administration

A good knowledge in academic affairs
and experlenca in handling admigasion
and examlnation work in an
aducatignal Instltution ot highar
learning desirable

in tha case of Departmental
candldates, the aducational
qualifications may be relaxed to
graduation

No

Period of probation If any

2 Years



10.

.

Mathod of recruitment whafhar :

.by direct recruitmsant or by

promotion or by deputation/
transfar and percantage of tha
vacancles to be fliled by
various methods

in case of vacrultmant by :
promotion/deputationftransfer
grades from which promotion/
daputation/transfer to he made

The post should be fillad to ths ok
extant of 0% by diract recruitment
and 50% by promotion

Office Superintandant in the pay scala
of Rs.5Q00-8000 and Selaction 5752°
Grada Stanographer In the pay scala
of Rs.6500-10500 with 3 years
service in the respective grade
randered aftar appointment thereto g

a regular basia. .

Rocruitment Rules as spproved In the 49th meeting of the
E.G. meeting held on September 04, 1986.

Pzy Scale have baen revized as per Fifth Pay Commission
Report appravad by Genergl Gouncil In its 30th meeting

held on January 17, 1998

—_——— e



Annex Il

RECRUITMENT RULES FOR THE POST OF ASSISTANT REGISTRAR

Nams of the Poat

{ADMINISTRATION)

Assistant Registrar (Administratton)

No. of Posta

CUmo

ol DA

Clesxifieation -

GI 'ﬂ"l.lp IAI

Scale of Pay

PB-3 - Ea. 15800-39100 + GP Ha.5400
{Ra.BO00~-276~ 1 3600 pre-revised)

I

Whether Belection Pest or Non-
Belaction Post?

Salecticn Post

Whether benefit of added years of
service admissible onder mile 3 of
the C.C.8. (Pension Rules), 19737

Not applicabia

Age Limit for Direct Recruita,

3B Years, relaxable by the Exascutive Counedl
in muitable canag

Educational and other gualifications
prescribod for direct recruits will
apply in the casa of promotees.

Essential;
(i) A Masters degree with atleast BB%
marks.

(i) Afleact § years of axparience with 3
years exparience n the poat in tha scala
af pay of (Re.6500-10800 pre-revisad) PB-
2 Fa.8300-34800 + GP Fa.4200 (which i
under revision)

Dealmble;

Praforence will be given o candidates having
mora qualification with atleagt 4 yeam
experisnce in  dealing with adwn/
establishment matters in a University/Guvt
undertaking office.

Whether age and educatiomal
gualification preseribed for direct
eeruits will apply in the sass of
PrOImOaes.

Not spplicable

10.

Paricd of probation, if any,

Two yeams

1.

Method of rectt, whether Ly direct
recit. or by promotion/or by
Deputation/tranafer and parcentage
of tha vacancies to be fllad by
varions methods.

Direct recruitment

12

In case of
pramotion/deputation/
crades

rectt. by
iransafer
from which prometion/

‘decutation/transfer to be made.

13,

i a DPC oxista what is it
cornposition

One post of Asstt. Reglstrar (Administration) sanctioned vide
MOHFW latter No.A.A5012/17/0B-Stats 1l (Part.Ml) dtd. 14/9/2008.

Recruitment Rute approved as proposed under Item No.S{A}
In the 94" Exacutive Caundl meeting held on 30/11/2008.




Name of the Post
No. of Posts
Clagsification
Sceale of Pay

Whether Selection or
Non-Salectlon Post

Aga Limit for Diract
Recruitment

Educational and other
quallfications raquired
for Diract recruits

HE

-

T

F 8Y NALY

Systam Analyat

Ona

Group A”

Rs.8000-2756-13500

Not applicable

35 years

Essential

{i)

Master's degree in Computer
Scignca/Computer Application
of a raecognised unlvarsity or
aquivalant

OR

A degree In Enginearing or
Master's dagraa in Mathamatics/
Statistics/Opertion Research of
a racognisad university or
egquivalent with a post-graduate
Diploma In Computar Science

3 yaars exparience of Electronlc
Data Pracassing Waork including
2 years axparlence in actual
programming.

-



10.

s

Whather age and aducational
guallfications prascribad for
direct racruits will appy in

the casa of promotess

Period of Probation/
Method of Recruitment

In case of racrultmant by
promotion/deputation/transfer
grades from which promotion/
daputation/transfer to be mada

Desirable

Knowledge of Computer Programming
in Fortran/Cobol/Basic.

Not applicable

Two years/By trensfar on deputation
failing which by direct racruitment

Iransfer on Deputation

Officers holding analogous posts,
feiling which with 3 yaars aarvica

in posts in the scale of Rs.6500-200-
106000r aquivalant from Governrmant
departmanta/autonomous bodies and
possasging tha gualifications and
expearience prascribad for direct
recrultment. (Pariod of deputation
shall ordinarily not axceed 3 years).

Approved by tha Ministry of Haglth and Family Welfara
vide letter No.A.45012/34/83-C&G dated November 19, 1985.

Pay Scale have been ravised as per Fifth Pay Commissgion
Report approved by General Council in [t3 30th meeting

held on January 17, 1998




ANNEXURE - 1]

REVISED RECRUITMENT RULES FOR THE POST OF
GROUP 'R, C’ & ’'D

1} Programmer - 2
2) Sectiech 0fficer - 1
3} Asaistant Lihrary & Information Officer - 1
4) Assistant Research Dfficer - 2
5) bata Processing Assistant Grade 'Bf - 2
6) Selaction Grade Btencgrapher - 1
7} Hastel Manager - 1
8) 8r. Library and Information RAssistant - 1
9] Publication Assistant - 1
10} Senior Research Asaistant : - 2
11) Office Suparitendent - 3
iz} Library & Information Assistant - b
13) Hindil Translator - 1
14) hocoountant - 2
15) Research hsaistant ' - 8
16) Azsistant - - 7
i7) ' Artist-cum-Photographer - 3
18) gupervisor {Technical) - i
19) Hostel Housekeepar ' -~ ‘1
20) Stenographer Grade II - 2
21) Junior Engineer (Civil) - 1
22) | Data Entry Operator Gr.’B’ : - 4
23) UDC-gum-Cashiar - 1
24) Upper Divisien Clerk - 10
28) Electrician - i
26} Stencvgrapher Grade III - 3
27) . .. Caretakexr -— W - - 2 ——
28) Driver-cum-Machanic - . - 1 TR
29} Telephone Operator - 2
15) ‘ Library Clerk - 3

] d




i}
az)
33}
34}

35)
a6}
37)
38)
3%}
40)
41)

42}
43}
44)

Cook- Grade I
Lift Gperator~-Cum— Hostel Rttendant

Lowar Division Clerk

Operator Overhead Projecter Cum-
Ph Equipment

Machine Operator

Driver

X-erox Operator

Gegtethor
Flumbar

Cperator

Cook Grade IIX

E ant

a) Pean

b} Watchman

ez} Hoestel ARttendant
d}) Sweeper

e) Gardnar

Jr.Library Attendant
water Pump Attendant

Cleaner

Total -

10
10

At el Tegll Mg ager

k
N e B e W

- 12
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Annraved Iy the fliaciey of TeaWB end Feasaly Waolbnre wides

~ RECRUITMENT RULES FOR THE POST OF PROGRAMMER

l. . Name of the post Programmer
i 2. No. of posts - Two
KB Classificatlon Group "B”
4, Scale It:lf Pay Rs.2375-75-3200-EB-100-3500
5. Whether Salu-ctlnn poat ar
non-selection post Selection
6. Whether benefit of added years Yes
-of service admisalble under rute
v - M ofthe C.C.5. (Pension Rules},
L1972,
- 7. Age timit for direct recruitment 35 years
8. Educatlonal and other -1. Magter"s degree in Computer Science/
; Qualifications required for direct Computer applications of a recognlzed
recrults Unlversity or equivalent
o)
2. A degres In Englneering or a Post Graduvate
In Statistica/Mathematics/Operations
. Research of a rmgmze&‘ Unlverslty with a
: et ot anee it puter Applications
) el bpel Eocaneems T ” “‘Fmetﬂﬂne yeat duration ;T nized
- o Instuion, o
NIV TEE 5 BIE & 7 S H-T PR Nt s ) Aﬂﬂ:‘
n, il temmAYET 't-:: tu g e yets mwﬂmﬂncmim
. M ar nals alibiaie St D Sadwkncitaen . 2 Byvebiznes
i ma M '\’d ryaanesi
kil ilanwen: svlie '.'HH-. T o.md ‘p M;ﬂ if o ??L!E ._f.i;:m.’.‘ hr;:?{: -
- _ RARRNEES & &@Egnf‘ﬂoﬁiﬂé} programming B .
Fortran/Cobol/Basic
Ll
S, Whether age and educational Yes
. . Qualification prescribed for _ PR
" Director recrulte will applyin =~ ST
the caze of promotess
- 10. Period of Probation If any Two years
) ';l'"" L
. E 5




11. °  Method of recrultment whether
. by Diirect rectt. or by prosmation/
or by deputation/transfer and
percentage of the vacancies to be
* filled by varlous methods.

12.  In case of rectt. by promotion/
- Deputatlon/Transfer grades from
' which promotion/deputation/
transfer to be made

13, If a DPC exists what i lis
Camposition -

" 'Yie gudwmn Né.9 of the Recruitment Rule amended to Besd as

fhc o follows
. N

50 % by promation and 50% by Dirsctor Recruitment

Promotion

Data Processing Assistant geade “B", with three years
service In the grade rendered after appointment
thereto on & regular basisdnitially the post of programmer
will he filled by the e&!&lin incumbent in the scale of pay

of Rs.2000-3500 by elt sultabllity by a DPC.

1. Director or his pomines - Chairman

2, Head of the Dept, of Mathematical - Member
Demography and Statistics

Zi. One member of the su-l'l' to be =  Member
nominated by the Birector

4. A SC/ST representative «  Member

5. Administrative Otfficer = Member

k

- M

Edwcational Qualification - Yes

e . The preseat in

considered as sxecaption

sssessed by a DPC.

t 4o the
with bis presant qualification to be

st of Programmer' will ba

. = - \\mendwsnte: afa’ as spproved by the Executive Council in the




2. No. of posts -
L Classification
4, Scale of Pay _
3. Whether Selection post or
Non-selection post
6. Whether beneflt of added
yeass of service admisslbie
under rule 30 of the C.C.5.
(Pension Rules), 1972
7. Age limit for Direct recruitment
8. Educational and other
Qualifications required for
Direct recruits
9, Whther sge and educational
quallfication prescribed for
direct recrutts will apply
in the case of promoetess
10,  Perlod of probation If any
11.  Method of Rectt, whether by
. Direct rectt.or by promotion
or by deputation/transfer and
percentage of the vacancies to
be filled by varicus methods
12.  In case of rectt. by promotion
deputation/tranafer grades from
- which promotion/deputationf
transfer to be made
ﬂ:.' jl'-"\li :' T
i
re [
R A
&

RECRUITMENT RULES FOR THE POST OF SECTION OFFICER

Name of the post

M

~  Bectlon Officer

One
Gﬁ:up "B"
Rs.2000-60-2300-EB-75-3200-100-3500

Selection

Not Applicable

43 years
. A Master's Degree.

2. At least 5 years experience ag Office Superintendent

or B years experience as Assistant in an Educational/
Research Institution.

No

_Twujrurs

Promotion failing which by dlrect receultment

Promotian:

— ffice Superintendent in the pay scalo of

Ra,1640-60-2300-ER-75-2000 and with 3 years
regular service in the prade,




[3.  1faDPC exists what Is Iis

Composition _
: 1. Dlrector or his nomines - Chairman
2. Two staff members of the Institute - Member
to be rominated by the Directer
3. A SC/ST ceprezentative =  Members
4, Administrative Officer - Member
L
"
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RECRUITMENT RULES FOR TIIE POST OF
ASSISTANT LIBRARY AND INFORMATION OFFICER

r:li‘ ti':'
A,

.ot Namf.z of the post Assistant Library and Infﬂrmaliﬁn Officer
Zm.ﬂ",_;ﬂu. ot pusts One )
3, . CIass.iﬁt:aliun Grovp "B*
4.,.. Scale of Pay Rs.2000-66-2300-EB-75-3200-100-3500
: 5. Whether Selection post ar Selection

ey, NOD-selection post

6. Whether benetit of added Ng
: yedrs uf service admissible

under rule 30 of the C.C.S.

.(Pﬁign E‘#"“".”e'-'?”.s STCDIINY TR SINTIE TR R A S LAy "

TavET o

ra g — - 1. g w o m rr o Bl —f oy - LW E 1 by

7. Age limit for r_?.’:ruiimem . 35 ;,re::'rs

8. Educational grstiother 1o 22 o0 13 EILK Pést Grliduatd Digres in Science/Art’s/
Qualitications required fur Social Science/Cwmmerce I

Direct revhuitssls e alind Fass "L sl "h- N o -

. Ydeatardede ply 'b‘éﬁméﬂﬁ L'fl?rﬂ'ry Qe Trokadie -
rb o Rroeged ovEtuoess oA gu E‘%%’E'l'ﬁ‘a‘;-.uﬂk‘!’“%&:uﬁ w et BIL R -
SN0 0 F caud oo Blan ankluem Falh oo
3. Minimem uf 3 yeur’s experience in a2 Libeacy
of a vullege University, teaching ur research

instltutions.
9, Whether age andl educstionsl ~ Yes DN
~ yualification prescribed for '
direct recruits will apply
in the caye of prismutees
10, Periud of probation if any Two years
Lt,  Methud uf rectt, whether by Promotion failing which by direct recreitment

Direct rectt. or by promotion/or by
deputation Mranster and percentage
ol the vacancies to be filled by
varjous methods™ . 7 T 7T

AP}




12, In vise uf cecit, by promution
deputation/transfer grade from
which promuticn/deputation/
transfer 10 be made

Proinogipn;

Senior Library and iurnrm:,ttium___lﬁn.u..pur
Assistent Libracian in the grade of Rs. [640-2900 with
a minimum of three years service on repular basis.

&

3. ° It a DPCT exists what {5 its

i. Director or his nominee - Chalrman
cimposition
] 2. Librarlan - ' Member
‘ 3. A staff memher of the Institute - Member
. to be nominsted by the Directar
4, A BCIST representative - Member
3. Administrative Officer - . Member
- The column No.? of the Hucruimnt Rules amsnded to read as
hlhnt
Age - W

Bducational Gualificatisa = Tea

X The columa Mo.12 of the Recrultment Rule amended to xead as
i *Senior Library and Informatien Assistant?

- wm s appreved by the Exesutive Coumcil in
the 715t seseting hnld on A.uqult 02, 19%4,
fr’
.It:\* ]
1-: ]
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AnnaxuradV

RECRUITMENT RULES FOR THE POST OF JUNIOR ACCOUNTS

OFFICER
1, | Name of the Poat Juninr Accounts Officor
2. | No. of Posta One
3. | Clasmification Group B’
4, | Bcele of Pay FB 2 - Re8300-342800 + GPI R 4600 (under
ravisinn)
(B 7450-223-11900 pre-reviged)
B. | Whethar Selection Post or Non- | Non Saelection Post
Selection Poat?
€. | Whether benefit of added years of | Not applicable
service admissible undar rla 30 of
the C.C.8, (Pension Rules), 19727
I. | Age Limit for Direct Recruita. Not more than 35 yeara. In the case of direct
recruitment, ralazable by tha Exacutive
Councl In sultabla cases.
8. | Educational and othar qualifications | Esagntal:
prescrihed for direct recruits will | {I) B.Com
apply in the case of promotess. (i) Minimum of & years of agscounts
experionce n a  Governman!
department/ organization of repute as
Accoumtant. Experience of working in
latest software package of accounta like
- tally, ate.
L] nﬂgjmhlﬂl
Preference will be given to Past Graduate in
Commerce/Financa.
B. | Whether age and educational | Age—-No
qualification prascribed for direct
racruite will apply in tie cese of | Educational Qraalification — Yes
promotass.
10 | Perisd of probetien, if amy. Two yeard
11 | Methad of rectt. whether by direct | By promotien, failling which by divect
rvectt, or by promotionfor by | recruibmant,
Deputation/transfer and percentaga
of the vacancies {0 be flled by
various methods, :
2 |[In case of rectt. by | Accountant in the pay kand of FB-2 Ra. 2300 -
. promotion/deputation’ transfer | 34800 + GP Hed200 and with minimum B
grades Fom which promotion/ | years experience.
deputation/tranafer o be made.
. {13 |if & DPC exists what iz its| . ). Director of his nominee — Chairman
. composition 2. One salf member abave the post &’
be nominated hy the Director =
Mombar
3. Regiatrar — Member
4. SC/5T Repregsorntative — Mamhar
B. Am:muﬂﬂw - D

One post of Ir. Ateounts Officer sanctioned vide MOHFW
fetter No.A.45012 f17/08-Stats. {Part.ll) dtd. 14/9/2009,
Recruitment Rute approved as proposed under Iltem No, KA}
Ins the: 94™ Executive Councll maeting hatd on 30/117/2008.
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RECRUI'TMENT RULES FOR TIIE OST OF

a'q'

ASSISTANT RESEARCII OFFICER

~ Name of the post

" No. of posts

Classificution
Scile of pay

Whethar selection post or
nun-Selecion jusy

Whether benefil of aidled

- years of service admissible

* under rule 30 of the C.C.8.

- "{Pension Rules), 1972
i

Asgistant Research Officer

Two

Group "B"
R3.2000-60-2300-EB-75-3200- 100-3500

Selectian

Yeu

35 years

1. Master's degree in Stntistics/Mathemutivs ar other
Sucial Sciences with § yenrs' experience in
eorlucting research evaluation in the lield of
of Popuisticn Studies.

Educatiunal Gualification - Yes
Afe - No
Two years

100% by pronxktien failing which by Direct Recruitmen,

1. - Age limit of recruitment
8 Eclucational and othes
qualifications reguired
. for direct cecvuitment
9. Whether age and educational
qualification percribed for
dirm_:t recruits will apply in
in the vase of prankiees
10,  Period af prabativn if any
11, Methad of rectt. whether by
direct or by pramotionftranster
by and percentape of the vacsncies
0 be filled by various methods
; :.i.. — ———
-l
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I_I. in case of rectt. by promstion/ : Promaotien : Senior Resedarch Assisiunt in the grade

deputionftransfer grades from of Rs. 1640-2900 with 3 years regutar
which premuotionfdeputation seérvice In the grade,
teansfur to b made

Note : Enitial recruitment to the posts shall be miade.
From the sxisting incumbents & the post of
Sr.Technicnl Assistant in the pay scale of

‘a

R5.2000-320G0.
13 It 8 DPC exists what i5 its : [. Directtsr ¢r his nomines - Chairman
cumpisition
2, Two Staff Memhers ta be - Muember
nominated by the Director.
3. A SCIST reprezentitlve - Memher
4. Adminitirative Officer - Member
sz 4l gt
L )
i} A
I
- tipe - -—?*F__'-'.f‘—?' ".% —

srivile £

,‘. - Approved by {he Ministry of [tealth and Family Welfare xide

I o . m B ik
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Annexure-|

REVISED RECRUITMENT RULES FOR THE POST OF DATA

PROCESSING ASSIE NT GR.'B'
1. { Nama of tha Post Data Processing Assistant Gr.B
2. | No. of Posts Two
3. | Classification Group ‘B’
4, | Scale of Pay PB 2 - Rs.D400-34800 +
GP Ra.4200
8. | Whether Selection Post or Non- | Non-Belection
Selaction Past?
8. | Whether benefit of added years of | No
service admissible under rule 30 of
tha C.C.8. (Pension Rules), 19727
1. | Age Limit for Direct Recruits. 38 Years
8. | Educational and other qualifications | Exsential

proseribed for direc! recruits will
apply in the casa of prompieas.

MCA/ML.Se in Computer Sclence or M. Se.
I.T.)

P. | Whether age and edosational
gqualification prescribed for direct
recruity will apply in the case of
prormates.

Educational
Qualification — Yas

10. | Period of probation, if axy.

11, | Methed of rectt. whather by direct

rectt,. or by promotion/or by
Paputationfransfer and percentage
of the vacancias io be fillad by
variour mathods.

12. i In Ca9e of by

promotion/daputation/ tranefpy
grades from which promotion/
daputation/oansfer to ba mada.

racit.

Data FEuniry Operatox Gr.'R' in PB-1 of
Ra 5200-20200 with G¥Y Ha.2800/- with 8

years of regular sexvice.

13, |[If a DPC eaxists what
composition

el LY

is i»

1. Diregior or his nomings — Chalyrman
2. One Mambar of the staff to be
| —  nominated by tha Director - Member
3. R SC/ST represcaiative - Member

4. Registrax - Member

Amentdment approved as proposed under Item Ko, &
Int the 94™ Executive Council meeting held on 30/11/2009.




RECRUITMENT RULES ¥FOR TIIE POST OF

‘.- DATA PROCESSING ASSISTANT GR.B
T by, . Name of the post Data Processing Assistant Gr,B
. 2.: No. of posts Two |
L * " Classification Group *B"
4, Scale of Pay Rs. 2000-60-2300-EB-75-3200
5. .. Whether Selection post or Selection
) . Non-salection post
i 6. . Whather benefit of added No
years of service admissible
" under rule 30 of the C,C.S.
(Pension Rules), 1972
1., Age limit for tecruitment 35 years
& Equcational and other Graduate with Diploma/Centificate In
Quallfications required For Computer applications
v Direct recruits, )
« 9.7  Whether age and educational Yea '
gualification prescribed for
. direct recruits will apply
In the case of promotees
10.  Perlod of grobation if any Two years
e AL LB L P EER. b ompE- . ¢ ma. —w wkpa PR
il.  Method of rectt. whether by Dicect  Promotion fi: ‘lng which by direct mmlllmnt
2 . Aecit.or by promotienoe by 5 AF b - L T R kaol Fail! LIS EI
Deputation/transfer and percentage R v B --L 3
. of the vacanciexto he filled by i
vizjous methody VL I ¥ S XTI A £ LS. 17] S1 _
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12, la case of rectt. by promotion/ Promotion
deputation/transfer grades from : *
" which promotlon/deputztion/

tramsfeér o be made . The existing Incumbent to the pest of Conscle pperator “

. in the pay scale of Rs. 1640-60-2600-EB-75-2900 with a

minimum of 5 years of regular service in the geade shall

be assessed for their sultability to the upgraded post of

Data Processing Aszistant Gr. B. In case they are found

suitable they shall be appointed to the post. In case they

are eyt found suitable the DPC shafl assess them again

after an interval of ooe year. Till such time- the

incumbent iz not found suitable for the upgraded and

redesignated post of Data processing Assistant Qrade B

hafshe shall continue to hold the post of conscle

operater, The comhined strength of Data Prucessing

Assistant Gr.R and Console Operator shall remain as

twa.
I3. If a DPC exists what 1s Hs 1. Director or his nomines = Chairman
composition .
: 2, Head of the Dept. of Mathematical - Memnber
Demography and Statistica _
3, One member of the stafftobe -  Member ,
nomingted by the Director
4. A SC/ST cepreseniative - Member .
5. Administrativa Officer -  Membec
- The colums No.¥ of the Recxuitment Rule amended to read asx
_ follows1
Age : = Re
Edwcaticmal Qualification "= Yes ’

- The present incumbant to the post of "Console o;:-:-tu' mAY ba
cpnsidered as excaption with present quli:l’iutinu to be
agsessed by a DPC..

- nti — axs™~; As approved by the Executlve Council in the 74
g held om August 02, (994,
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RECRUITMENT RULES FOR TIIE POST OF
SEELEC'_I'IUN GRADE STENOGRAPUER

1. Name of the Post Selection Grade Stenographer
2. . No. of posts One
3, _ Classification Group 'B’
4 Scale-of Pay | Rs.2000-60-2300-EB-75-3200
5. : Whether Selection post or Selection

| E Nozn-selection post

6. é Whether benefit of added
4 years of service admissible No Applicable
+under Rule 30 of the C.C.S,
. (Pensipn Rules), 1972

7. . Age limlt for direct recruits 35 years,
8. - Educatipnal and other I. Graduate's depree
Qualifications required for 2. A speed of 120/50 wpm in shorthand and
+» DHrect recruits : and typewriling respectively and with at least 7 years
! experience as stenoprapher/PA in any reputed
‘ organisation. .
9, Whether age amd educational Age No
Quallfication presceibed for dicect
recruits will apply In the case of Educational’  Yes
- Fromoteex Qualification
10. | Period of probation if any 2 years

1L - Method of Rectt. whether by Direct By promation failing which by dlrect recruitment,

rectt.or by promotion or by
deputation/iransfer and percentage
" of the vacancies to be filled
' by varlous methods

12, In case of rectt. by promotion/ Promotion: Stenographer Orade Il
Deputationftransfer grades Ffrom With 2 minimm of five years

which promotion/deputationitranefer regular service in grade
o be made

— e e — —




13. If a DPC axists what lts

1. Director - Chairman
composition
2. Two Staff members ta - Member
be nominated by the
Dlrector

3, A SCSST representaiive - Member

4. Administrative Qfficer - Member

1086




RECRUITMENT RULES FOR THE POST OF HOSTEL MANAGER

. Narne of the pust
2, Na. of pasts
3. Classification
4. Scale of Pay
3, Whether Selectivn pust or
! . Nup-selection pust
6. Whether henelit of added
et years of service admissible
under rule 30 of the C.C.5,
(Pensivn Rules), 1972
1 Agelimit for direct recraivmen
bpan
N & Educational and viher
: Qualifications reguired fur
.. Direct recruits
9. Whether upe and educaticonal
yustification preseribed for
direct recruits will apply
_In the case of promutees
10. Period of probaticn if any
li.  Methiwl of Rectt. whether by
Direct ur by promxotion/transier
hy and pervemtage uf the
vacancies W be fitled hy
virivus methods
12 in cass of rec, t;y promoticn
- deputatianitranster grates from
which promaticn/deputation/
- - tanster to be made - --——
1‘5" |
‘r} _.“'; "l'li !
e

Hustel Manager
One

Rs. [640-60-2600-EB-75-2900

Muan-selection

" Nut Appl ivable

35 years

b. Graduate with-Cermificate in Catering

3. Three years experience of wurking in a
supervisory vapacity in a Hostel/Catering

Institutioes.

Nu

Twu years

100% by promotion tailing which by direet

recruitment

Fromotion: Hostel Housekeeper in the pay scale of
Rs.1400-40-1800-EB-50-2300 with 5 yeurs regular

service in the grade
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13, if.a DPC exists whiil i its 1, Directur ur his numinee - Chairman

" Compusition
S : . 2. Twuo stalt members of the Institute - Member
' o : to be nominuted hy the Director
3. A SCIST cepresentative - Member
. 4. Administcative Officer - Member
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11,

R ¥ A

RECRUITMENT RULES FOR TUE POST OF
" SENIOR LIBRARY AND INF ORMATION ASSISTANT

Name of the post

 Na. of posts

{Llassification
Scale of Pay

Whether Selectlon post or
Nos-selection post

Whether benafit of sided
years of service admissible
under rule 30 of the C.C.5.
{Pension Rules), 1972

Age limit for recruitment

- Educational and other

Qualifications required for
Diirect recruits.

Whether age and educational
qutlification prescribed for
divect recruits will apply

in the case of promutecs

Period of probation If any

Method of rectt. whether by
Direct rectt.or by promotion or
by deputatlon/transfer

and percentage of the
vacancies to be filled by
various methods

In case af rectt. by promotion
deputation/transfer grades from
which promotion/depusation/

iransfer to he made

Senior Library and Information Asslstant
One

Growp "B"
Rs. 1640-60-2600-EB-75-2900

MNon-Selection

Yes

Mot more than 35 years

1. A Pust Graluale Degree 1n Science/Arts/
Soclal Science/Commerce

2. A Depree In Libeary Science from a
recagnlzed Unlvecslty.

Nut applicahle

Two years

Promation falling which by direct recruitment

..--'-.'--_-a—-.-.- . - =

Promotiong:

Library and information assistant with 3 years
regular service In-the pay scale of Rs. 1400-2600

69




13,

If a DPC exists what is its
COmposition

). Director or his sominee - Chairman
2. Librarian - Member

3. A staff member of the Institute - Member
to be nominated by the Dicector

4. A SCIST representative - Member

3. Administrative Officer ~  Member

{ -3
NOMIIA
\



Lo

ta

6.

'RECRUITMENT RULES FOR THE POST OF

PUBLICATION ASSISTANT
Name of the post Publication Assistant
No. of posts One
Classification Group "B"
| Scale of Pay Rs, 1640-60-2600-EB-75-2900
Whether Selection past or Selection '
Non-selection post v
Whether benefit of added Nat spplicable
years of rervice admissible
under Rule 30 of the C.C.8.
 (Pension Rules), 1972
Age limit for direct recrultment 35 years
Educationai and other 1. A Graduate degree with 3 years experience
Qualifications required for of Publicatlon amd Printing works in an reputed
Dilrect recrults oiganisation.

gl-

10
I,

Whether age and educational
qualification prescribed for
dlrect recruita will apply

In the case of promuoleca

Period of prebation if any

Method of Rectt. whether by
Direct recti.or by promotion or by
deputstion/transfer and percentage
of the vacancies to be filled by
various methods

No

Two years

By Direct Recruitment. Initial recruliment to (he
post shall be made by assessment of the existing
incumbent to the post of Multilith Assistant in

the pay scale of Rs, 1400-2300 by a DPC, In case
hefehe not found suitable, the re-assessment shall he

made on yearly hasis,

71




12.  Incase of rectt. by promoticn
deputation/transfer grades from
which promotion/deputation/
transfer to be made

13. It a DPC exlsts what is it

Not Applicable

composition 1. Director or his nominee = Chairman
2. Two staff members of the Institute ~+  Member
to be nominaled by the Director
3. A SC/ST ropresentative - Memher
4. Administrative Officer -  Member
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- - RECRUITMENT RULES FOR 11IE rOST OF
SENIOR RESEARCII ASSISTANT

Lo
- h ~ Nawe of 1he pes| . Semior Resenrch Axsisinnt
4. _
) “2," % No, of pusts Two
3. Clussificatinn Griup "B*
N ﬂ - Seale of pay Rs. 1640-60-2604-EB-75-2900
LR ‘Wihether seleetlon posi or Nun Seleclion
Non-Selection Pasi
. ¢ 6 Whether heneli of added Nu
R " penrs of seeviee udinlssible
: under rule 30 of the C.C.8.
. (Pengion Rules), 1972
T Agg bt Tor dired reerull 35 yeurs
FLIEFRCTI
8. ' Educalional and other MLAM Se, Bepree in Sltisties/Muthemnnlics,
) yualificutinns reguired i M. AL MLSeBegeee bnolher sockal Sciviiee witlh
for diree! recrdtmesd s tralaing and /oo expericeee in e Beld of
" . : ' Statixtles/Demopruphy
AT '
B 9. ' Whelier uge nnd educylionl Age - No
qunkention pererlhed for
direet recruils will apply in Educationsl Quallfieation - Yes
i the case of prommdees
0. Perivd of probatlon if any Tywir yenrx
Ll. Meilwd of recit. whether by 1IHF% hy prasuotion Tuiling which hy Direed
. direct ar by promolion/transier Recruitinent

by and percewtage of w veeancles
to he filled hy vierioos methods

il

tle g _,-ul -..




12.  .In case of revn, by promdion/ By Promotion ; 1} Research Assistunl will
deputiovtranster prides from & yenrs of repulur seevice in

which promtton/doputation/ the pay seale of Re,1400-2300)
tramaler to he minde :

Or
i} Technieal Assisiand with 5 yours
) of repudar service in the poy seute
t of RS, [400-230H).
Or

i) hivestipator with S years uf repiHnr
service it the pay seule of

Rs 14H-2300
13. IT 0 INC exlsis wihs 1s fts L Dircetur or s naminee - Clukiripan
emmpesi lon
. ' 2, "Two S8 members of fiy - Member
N [nstitate to be nonsinated by
g the Dirvcior.
Tl 1
3. A SC/ST representutive - Memher
4. Adwminisirative Officer - Meauber
m -
oo
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RECRUITMENT RULES i'” OR TIE POST OF OFFICE SUPERINTENDENT

1.

5.

3.

19.

1L

i,

MName of the past

N 0l posis

Classifcation
Scile of poy

 Whether geleetion post or

noa-seleclizn posi

Whelher heaefit of ndded
yeurs of service admissibie
uitder rule 30 of the C.C.S.
{Penston Rulex), 1972

Ape il of recryi Lt
Educationa] and othee

gualificatinng required
for direel veernitnenl

Wheiher ape and edocntbonnd

gua lification pereribed for
direct recruils will apply in
i 1he cnse of pronnolos

Peciod of prohation if any

Muthod of rectl. whether by

direct ar by promotionficnnsier
by und percentiepe of the yaeoncies
e b fikled Ity varions methods

In cixe of recti, by promation/
depidin/teansfer grades Froum
whith prowation/depoiniion/

trensfer to e wade

Office Superiniendei

Three

Group "it”

1 1630-60-2GU0-E1-T5-29(0

Non-seleciton

Nt Applicnhle

35 Yeurs
Bachelor's Depree
- = § yeurs experivnce In Seeeclurcinlf
Adhmintsirnlive Work of which ul

shonld be ag Assistaut ar equlvalenl,

Not Applicitlon

Twu yers

HH e by promading Tailing which hy
direct recruilment,

Promotion

L )

feast 39

Asgixtunl with § years service v the puy seule of

Rz, 1dU0-2308 unt repulur basls,

75
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13, 0 BPC exisls what is iy Group "B" DPPC
cowpositinn
1. Director or kis miminee - Chalrman
2. Twa Staff members of lhe - Membrer
inslitute ta he nominaied
by the Director
: 3. A SC/ST represemative - Meimber
4. Administrathve Officer - Munher
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Iol
11.

RECRUITMENT RULES FOR TIIE POST OF
LABRARY AND INFORMATION ASSISTANT

'+ Name of the post

No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added

" years of service admissible
_ under rule 30 of the C.C.S.

{Pension Rules), 1972
Age timit for direct recruitment
Educatlonal aml other

Qualifications required for
Direct recruits

Whether age and educational
qualification prescribed for
dlrect recruits will apply

int the case of promotees

Period of probation if any

Method of Rectt. whether by

Direct recit.or by prometion or by

by deputationf/transfer and

percentage of the vacancies to be

filted by various methods

Library and Information Assistant
One

Growp "C"

Rs. 1400-40- 1600-50-2300-EB-60-2600
Non-Selection

No

30 years
f. A Graduate Degree

2. A Degree in Library Science from a
recognized University.

No

Two years

By promotivn failing which by dlrect recruitment

C e — — o —— - —m
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12,  In case of rectt, by promotion
deputationtransfer grades from
which promotionideputation/
transfer ko be made

13, If a DPC exists what is lis
composition

Promotion:
1. Library Clerk in the pay scale of of R5.950-1500 with

10 years of regular service,

Nate: Initial recruitment to the post shall be made by way
of adjusting the incumbent t0 the existing post of
"Cataloguer’ in the pay scale of Rs. i400-2300.

i. Director or his nominee -  Chairman

2. Librarian - Member

3. A staff member of the Insthtute - Member
te: be senninaled by the Director

4, A SCIST representative - * Member
5. Administrative Officer - Member
IO LR R

78
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.. RECRUITMENT RULES FOR TIIE 'OST OF HINDI TRANSLATOR

o0, ‘Name of the Post Hindi Translator
._!. - Mol pusts y QOne
3 Clgsiﬁtatiun : Group "C*
LU Seleof Puy | Rs.1400-40-1600-50-2300-E5-60-2600
| 5 Whether Seleciiun post or Na1 Applivahle

Nan-gelectivn posi

-8, Whether henelit of added
yeurs ol servive admissihle Yes
ender Rile 30 uf the C.C.S.
{Pension Rules), 1972

1. Age limil Tur direet recruis 3G years

8., Educatonul and ather .
- Qualificatiuns reguired For
. Direct recruins

' 9., Whether age and eduvastionsl | -Nuig ﬁppliuuhle
Qualiticurion preseribed fur dized '
recruits will apply in the case of
Promeitees

10, .- Perivnd of probation it any 2 yeurs

1.  Mebhod of Rectt. whether by Direcl  Dizecl Recrujument
fect.of by promutiun ur by
depulutivindiransier #od percentage
. 0f the vacancies w be filled
“E o by varivus methads : .

* . Master's degree uff u recugnised University in Hindi/English with English/Hindi as 8 matn subject

“ %o, . HU Uegres tevel OR Master's degree uf a recognised University in any subject other than
— —  Hindi/€nplish with Hindi and English as atain suhjects sl degese level OR Master's degree of B
=+ revognised Universily in any other suhjext vther than HindEnglish mediwm and English/Hindi

7 s main subject at degree fevel OR Master™s degree in Hiodi/English OR in any subject with

o Hindi/Eaglish QR in any subecl with Hindi/Enplish medium with Englisk/Hindi as a main subject
v wr as & medium of eaaminativn at degree level or _Ba:he!_ur 5 degree widh Hisdl sad Eaglish a
= Main subjects or githier of the two as medium of examination and fire ather 55 3 maia sebject phup
- rﬂmgmwd DiplnrndICenm-.db: sourse in translation from Hind s English and vice-vwersa or two

=77 years” experience ol translation work trom Hindi to English aed wice-versa hmmm

N ) 'U'Hu.es tm.ludin;, Guvernment of [ndia Undertakings,

e . 79




. __l!. ; FZ'% In case of rectt, by promotion/ Not applicable
oFe U ._:‘."“'_". Deputation/transter grades from

.- which promation/deputation/transter
..*II'.:-::F";I to he made

""_il.". Frogoon g
BT

13."  If 4 DPC exists what its Not applicahle
: ©compusition
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RECRUITMENT RULES FOR THE POST OF ACCOUNTANT

Nume of (he post
Nu. of posts
Clussilication

Scale of puy

“Whether selection post or

non-selection post

Whelher benefit of added
yeurs of service ndmissible

under rule 30 of the C.C.5.

(Pension Rules), 1972

Age limit of reeruitment

* Educationanl und other

gualifientions required

for direel recruils

Whether age and educationul
qualification pereribed for
direct recruits will upply in
in the cuse of promotees

Perind of prohation il any
Method of rectt. whether hy
direct or hy promotion/iransfer

hy und percentuge of the vicanecies
to he filled hy various melhods

Accountonl

Two

Group "C"

Rs, 1400-40-1600-50-2300-EB-60-2600

Selection

No

U yeurs
Essentipl
1. B.Com, Depree.

2. Experience of al least 3 years in Accounls Branch,
in 4 Government/other osgunisations of repute.

Desirahle ¢ :

Preference will be given to those who hive experience
of working in an edueational/research instituion.

-

Nuo

Two years

i’ﬂmuih:n ailing, which by direct recruiiment

81




12, Its ense of recll. by prometiond
depution/irensfor prodes g
- which peemotion/deputuilon/
lrunser Lo he niade

(ER IT a DPC exdsis what s its
ceapusillon

. H

| W THALTT

UK cumn L‘;‘mhirr.-*lj[l(lw i the senle ol Ry, 10200-2040
with 5 years regular service of whlch mlomimen of3
years as UDT Cashier in the scule of Rs.12060-2040,

Nute: The UDC™ apted g promoted to the poxl of
Acenuntaol shall severe Ihdr counectlon Lo their
cudre and will hiave a0 ripht for promotiim as

Assistunt/Olflce  Superintendend/Sectinn  Officer 1n
future.

1. Bircctor or his pomloee - Clutirnsan

2. Ome S160T memibier o e - AMyaher
naminted hy irector

3. Accounty OfMicer - Member

4, A SUIST clpresenlslive - Mendwr

- Mlovaed e

5, Atwindstrdive OMicer

"o The sultubHity of the existing Incunﬂmtll in the scole ot pay oF Re 1408-Z300 may be nssessed hy
the DPC, In cise be s nal Tovud sullable DPC should assess il yearly hasis.
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RECRUITMENT RULES FOR TIIE POST OF RESEARCH ASSISTANT

Nume of the post

Research Assistamt

Eight

Group "C"

Rs. 1400-40-1600-50-2300-EB-60-2600

Nut Applicable

Nu

30 yeurs

M.A./M.5c. Degree in Statistics or Mathematics, or
M.A/M.Se, degree in other social science with some
training and / or experience in the field of Stnistics
Demagraphy,

Nt applicable

“Twu years

By Direct Recruitment *

Initial recruitment to the Cadré shall be’made by the existing incumbent to the

pust of Technical Assistant in the pay scale of Rs.1400-2300.

The suitability of the existing incumbent 1o the pusts of Investigator in the pay

scale of Rs.1400-2300 for the pust ol Reseurch Assistant should be considered
hy a DPC. In case he is not found suitable the DPC shall assess him on yearly

2, No. of pusts
3. Classification
4, Scale ot Pay
"5 Whether Selection pust or
. Nun-selection pust
L
6. Whether benelit ot added
2 years of service admissible
VI under rule 30 of the C.C.S.
" e (Pension Rules), 1972
of
<N 1. Age limit for direet recruiiment
8. Educativnal and vther
Qualiticationy required lor
Direct recruits
9. Whether age and educational
. yualitication prescribed for
direct recruits will apply
e in the case ol promotees
10. Periud of probation if any
. Methud ut Rectt. whether by
' Direct rectt.or by promotion or by
deputation/transter and percentage
of the vacancies o be filled by
pt various methods
* Note E
L]
ol o —"
.
hasis. ? ’
- a
! 'I:-;I . [ L
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& ennaaiiial Tean AMas KA dnietew of Thiabtls and Bamily Woelfare vide
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v
12. In case of rectt. by promution Not applivable
deputation/transter grades from
which prumuotion/deputation/
transfer to be made
13, It a DPC exists what is it 1. Director or his nominee - Chairman
compuosition
2. Two staff members of the Institute - Member
to be nominated by the Director
3. A SC/ST representative - Member
4, Administrative Officer - Member
¥ ]., [}
] 11.‘ ;
=4 '. “‘:"F =1 i
ey T 7 . T T AR = Rk 5
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RECRUITMENT RULES FOR THE POST OF ASSISTANT

. Name ui the puist AsSsistant
F Nar, wl pusiy Seven *
R Classiticativn Group "C~
T4 Sele oy Pay - Rs. 1400-40- | 800-EB-50-2300
5. Whether Selection post ar Selecticn
o Netn-selection post
6..  Wlhether benetit ol added Net Applicahle
S L af service admissible
T under rule Mol the C.C.S.
(Pensien Rubes). 1972
7 Age limit fur direcs recruileren 30 years
o,
N LI .
th" Educutivinut wnd ysher I. Bgree ul’ o cevopnbaed University ur eguivalent
5{ Qualilicativng required fur
5 Direct mecruits 2. 3 Yeurs experience ul warking in Administration
9 - Whether ape and educatinnal Nt Appiicatle

qualisicaticen preseribesl for
4 direct recenits witl apply
in the case Of privmulees

' . ‘
10, Perivd of probatiun if any | Two yeurs
.  Mehod of Recn, whether by T5% by pronuition
Dirext recti.ur hy prumutivn or by 25% by direct recruitment
deputaisensiranster hy s percentage ‘
cof the vacanvies i he filled by |
variuus sethods
¥ ncludes present ore post of Otfive Assistant Grade ! in the Seale of Rs, 1400-2600, The present
incumbent to this post however shall draw the scale as persunal w0 him till he is promoted,
T R -
rf::‘- T ) 85
e,
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12, In case of rect. hy promotiun Promutivn: v
deputation/transter grade from ' o )
which promotion/deputation/ Upper Division Clerk/ in the pay scale =

- transter tu-be made of Rs.1200-30-1560-EB-40-2040 with § years regular ,
x service in the grade. : 1

13. If a DPC exists what is its I

j Cumpositiun I. Director or his nomineg - Chairman 1
2. Twu staff member of the Instiute - Member i

(v be nominated by the Director

3. A SCIST representative - Member |
4. Administrative Officer - Member ;
i
o '
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RECRUITMENT RULES FOR TIHE POST OF
ARTIST-CUM-PHOTOGRAPHER

L, Name of the Post ﬂrtist-Cum-Phnmgraphu- : . v e
| 2, No. of posts One
3; Classification Group 'C*
4, Scale of Pay Rs. 1400-40-1800-EB-50-2300
5 Whether Selection post or Not Applicable
Non-selection post

6. Whether benefit of added
years of service admissible - No
under Rule 30 of the C.C.§.
(Pension Rules), 1972

_?. Age limit for direct recruits 30 years (relaxable upto 35 years for Govt. servants)

8. . Educational and other
Qualifications required for
Direct recruits I. Minimum §.5.C.

2. Diploma in Fine/Commercial Arts from a recognised
Institute with experience of photography.

3. Working knowledge of all Training Aids including
Photocopier machine/Overhead projector etc,

9. Whether age and educational Not applicable
Qualification prescribed for direct
recruits will apply in the case of
Promotees

10.  Period of probation if any 2 years

11,  Method of Rectt. whether by Direct Direct Recruitment
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled .
- by various methods -~ : -

12. In case of rectt, by promotion/ Not applicable
Deputation/transfer grades from
«. which promotion/deputation/transfer
Z7%u" 7 to be made

..|'|

- '."\'Irwtlr;;"w ' . 8 7

Approved hy the Nimistey of Plealth amd Family Wellnre vide



13,  If a DPC exists what its Not applicable
composition .

T
L] L
L]
W
L3
= P a
i
’
i
o3
i * ¥
— - — . = i { - - r |
¥
1,.-4#7'#?.‘.:;,
i il !u?‘
ity R -
T el
L e P

- R, T

il L . e i i W



RN

RECRUITMENT RULES FOR TIIE POST OF SUPERVISOR (TECIINICAL)

Name of the post Supervisor (Technical)
2, No. of posts One
3. Classification Group "C"
4.  Scale of Pay Rs. 1400-40-1800-EB-50-2300
3, Whether Selection post or Non-Selection
Non-selection post
6. Whether benefit of added Not applicable
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972
d 7. Age limit for direct recruitment 30 years
8. Educational and other 1, Diploma in Mechanical/Electrical
Qualifications required for Engineering from a recognised Institution.
Direct recruits
2. Al least one year experience of working in
Electrical/Mechnical installation.
9. Whether age and educational No
' gualification prescribed for
direct recruits will apply
in the case of promotees
10. Period of probation if any Two years
11. Method of Rectt. whether by By Promotion failing which by direct recruitment
Direct rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled by
various methods
e el S e O
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- RECRUITMENT RULES FOR THE POST OF HOSTEL HOUSEKEEPER

oL Name of the post Hostel Housekeeper
o L |
2. No. of posis One
3. Classiflcation Group "C"
4, - Scale of Pay . Rs. 1400-40-1800-EB-50-2300
3. Whether Selection post or Noo-selection
Non-selection post
6. Whether benefit of added No
- years of gervice admissible
- under rule 30 of the C.C.S.
- (Pension Rules), 1972
7. Age limit for direct recruitment 30 years
. 8. Educational and other 1. A graduate
Qualificatlons required for _ )
Direct recruits 2. One year experience of House Keeping/Accounting
:, 9. Whether age and edutatkonal Ng

qualification prescribed for
direct recruits will apply
in the case of promotees

10.  Period of probation If any Two years "

. 11,  Method of Rectt. whether by Promation failing which by direct
. Direct rectt, or by promuotion recruftment
- or by deputation/firansfer and
percentage of the vacancies to

" be filied by various methods =

12.  In case of rectt. by promotlon Promotion:
) deputation/transfer grades from

_____ L which promotion/ifepuimtiont _ Telephone operalor-cum-receplionist | In the scale

- - transfer to be made of Rs,1200-2040 with S years regutar service or

Telephone-Operators 1o the scale of pay of Ry.950-
§500 with {1 years reputar service In the grade.
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13, If a DPC exists what is its 1. Director or his nominee

= Chairman
composition

' 2. Two staff members of the Institute - Member
to be nominated by the Director

3. A SC/ST representative - Member

4. Administrative Officer = Member
¥
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RECRUITMENT RULES FOR TiIE POST OF STENOGRAPIIER GRADE 11

Name af the Post

) 2. Ner, o prasts
t Classilicarion
4, Scale of Pay
5. - Whather Sefection pustor
' Noa-selection post
6. Whesher henetin of wdded
years of service sdimissihle
under Rule¢ 30 of the C.C .5,
_ {Peanism Rules), 1972
? -1 Age limit for direck eecruits
i Educatimal snd uther
Qualifications required for
Direct recruits
9. . . Whether ape and etlucativnal
. Qualiticatien proscribel for direct
recruits will apply in the cuse uf
_ Promugees
kD, Perivd of probativa If any
I Methud ul’ Recil. whether by Direct
rectlur by promulion or by
deputationdicansier amd percenlage
ol the vacancies (o be fifled
hy various methisls
12, o gase of recet. by promution/
. Deputationftransier grodes friom
which promtivn/depulationficunster
A W be mapde —-- - - — -
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Swnugragher Grade 1§

Twu

Group "C*

Rs. 1400-40- | 800-EB-50-2 30G

Men-selectiun
MNu

30 years

Minimum 5.5.C. with HH/MHC WPM in shorthand
and fypewriling respectively with 2 years
experience a5 o stenu-yHsL.

Mul applivable

2 yeurs

Prowmatiun tailing which by direct
recruitmeny - -

Proouiug: Steso (Grale [} in the scale of
Rs. 1200-10-1560-EB-40-2040 with 5 yueuars
. uf.regular service.
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13 . IF % DPC exists what is b, Director or his nomines - Chairman
. Cumpusiticn

o S 94

2. Two Staftf members 10 - Membher
he nominated by the
. Direcior

kN A,SE:':ST representalive - Member

4. Administrative Officer - Member
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10.

11,

12.

13.

Name of the post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment

Educational and other
Qualifications required for
Direct recruits '

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt. whether by
Direct rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled by
various methods.

In case of rectt. by promotion
deputation/transfer grades from
which promotion/deputation/
transfer to be made

If a DPC exists what is it
composition

<}
&

RECRUITMENT RULES FOR TIIE POST OF JR.ENGINEER (C1VIL)

Jr. Engineer (Civil)

One

Group "C"

Rs. 1400-40-1800-EB-50-2300

Selection

" No

30 years

1. Diploma in Civil Engineering from a
recopnised Institution with one year experience of
canstruction and maintenance of Buildings in a Govt./
Commercial organisation.

Not applicable

Two years

Direct recruitinent

Not Applicable

Not Applicable




Annexura ~l|

REVISED RECRUITMENT RULES FOR THE POST QF DATA ENTRY
OPERATOR GR.B'

Name of the Poat

Data Entry Opexator Gr, B

Noa. of Poats

Four

Clagsification

Group 'S

Scale of Pay

PB 1 - Re.5200-20300 with GP Re.2800

@ wf gar pol ~

Whothar SelacHon Poat or Noxn-
Selecticn Post?

Kalsotion

Whether benefit of added years of
service admisgihle vnday mle 30 of
the C.C.4,. (Pension Rules), 18727

No

Age Lirait for Direct Recruits.

30 Years

Educational and other qualifjcations
prescrined for divect racruits will
apply In the casa of promoteas.

Essgntial
BCA/B.5c in Computer Ecieace

Destrabla

Ktieast two years experience as Data Entry
Operator In a Govt. organization/ Govt.
recoqnized educational establishment.

Praference will be given (o higher goalificaifon
and more experionce, '

Whether wage and educatonsl
gualification preacribed for direct
recruits will apply in the case of
promotes,

Wot Applicabls

10.

Parind of probation, if any.

Two yesrm

1.

Method of rectt. whether by direct
tectt. or by promotion/eor by
Deputation/tranafsr and percentage
aof tha vacancisa o ba (iled by
various meathods,

Divect Recralbouent

13.

Iw Kk

LI LR

8.

In case of rectt. by
premeton/deputatian/ transfer
grades from which promotion/
daputation/trangfer ta be mads.

H a DPC oxists what iz Its
compoalthon

Amendment approved as proposed under ltem Mq. 8
in the 94™ Exacutive Coundll meeting held on 30/13/2009.
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RECRUITMENT R l_JLES FOR TIE POST OF DATA ENTRY QPERATOR

I Name uf the pust Data Enity Operator Gr.”B"
" 2. No.ofposts Four
. Classificariyn Giraup "C"
4, Stale ul' Pay Rs.1350-30- 1440-0- | B00- EB-50-2200
5. Whelbier Selection pust ur Nun-Selectinn

Nun-selection [iost

b. Whgth-:r henefil ol wdded * No
yeirs uf service sdmissihle
urwler rube 30 of the C.C.5.
{Pensiun Rules), 1972

|
7. Age linit [or direct recruitiment 30 yeurs
B. Elll.lﬂ:ﬂl.ii.ll'liﬂ and liter A Graduate with basic kmwledue uf Dita
Quutificatioms required for Entry Wurk in PC.
Direct recruits
" %~ Whether age and educatiungt No
- gualificitiun presgribed for
direct recruits will opply
. in the cuse ulf promutess
19, Period of prabativn if any Twu yeary
. b Methud ol Recit, whether by . * 7 Promution tuiling which by direct
: .. Direet or by promution or hy recruitment
s deputatisnftrunster and percentupe
" uf the vacancies w be filled by
* various methods
. 12, In case uf rects. hy promotion The existing incumbent 1o the post of Coder
deputationfranster grudes from {3 posts Jand Sorter. Operator {une pust} shall -

= e

which proswkamsidepukariont __be assessed by a DPC for their suitability o the -
. Jremsler w0 b make e - Upgruded pust of Dat Entry Operator Grade "B”. b
) : ¢age they are nut found suitable the DPC shall asgeys
their suilability afier intervat of one year, Till
such time, the cumbined sirength of Data Entry Operator
Gr.'B*, Coder aad Surter Operator shall remain as 4.

-
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ey

1) If a DPC exists what is j1s 1. Director vr s pominee - Chalrman
_ eumpusitivn . -
N : 2. Senigr Programmer - Member
) 3. A saft member of tie Institate - Member )
T t0 he nominated by the Direcior
4. A SC/ST represemative = Member-
" 5, Administrutive Officer - Mentber
r 4
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RECRUITMENT RULES FOR TUE POST OF UDC-CUM-CASILER

1. Name of the post UDC-cum-Cashier
2, No.-of posts One *
i Classification Group "C"
4, Scale of Pay - Rs.1200-30-1560-EB-40-2040 plus cash allowance as pec
: rules
5. Whether Selaction post or Non-Selection
Non-seleciion post
&, Whether hanefit of added No
yeacs of service admissible
under rule 3¢ of the C.C.S.
(Pensign Rules), 1972
7. Age limit for direct recrultment 30 years
& Educational and other B.Com with 2 years of experlence 1o malntatning
Qualifications required for Cash, Banking work in a reputed organisation
Direct recruits preferably In an educational lostitation,
9, Whether age and educational Not applicahle
guatification prescribed for

direct recruits will apply
in the case of promoiees

10.  Period of prohation if any Two years
1. Method of Rect, whether by Transfer! deputation/dlrect recruitment

Direct rectt.or by prounolion or
deputation/transffer and percentage  Transfer on deputation faihng which by dlrect

of the vacancles 10 be filled by recruitment,
various methods

12.  In case of rectt. by promotion Transfer/Deputation - UDC in the grade of 1200-2040
deputation/iransfer grades from or Lower Division Clerk with five years of regular
which premotion/deputation! service in the grado of Re.950-1500 - Period of

' - daputntlun will not ordinarily exceed three years.
-~ transfer to be made — — T

13.  If a DPC exists what is s Not Applicable -

compositions

* By redesignating the exlIsting past of Cashier-cutn-Account Assistant in the same scats of pay.

38

Approved iy the Mipisiry of Healilh nsnd Vamlly Wellare sidp



RECRUITMENT RULES FOR TIIE POST OF UPPER DIVISION CLERK

10.,

11.

12.

Name of the post
No. I.';lf posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service adinissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment

Educational and other
Qualifications required for
Direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt, whether by

Direct rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled by

various methods

In case of rectt. by promotion
deputation/transfer grades from
which promotion/deputation/

~ transfer to be made

- - —

far B e A

Approved hy the Ministry of Health and Family Wellare vide

Upper Division Clerk

Ten
Group "C"
Rs.1200-30-1560-EB-40-2040

Non-Selection

Not Applicable

Not Applicable

Not Applicable

Not Applicable

Two years

100 % by promotion

Promotion:

LDCs (including Hindi Typist) in the pay scale
of Rs.950-1500 with 8 years regular service,

LT R TS Iflm_lc! - Q'PF
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13,  If a DPC exists what is its
Composition 1. Director or his nominee -~ Chairman

2. Two staff members of the Institute - Member

to be nominated by the Director
3. A SCJ/ST representative - - Member
4. Administrative Officer -  Member 1.

:I'V:'.}N'nhﬂ“* : o &
: R : 100"




10.

11,

12.

13.

RECRUITMENT RULES FOR TIIE POST OF ELECTRICIAN

- Name of the post
No. 'of posts
Classification

Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment
Educational and other

Qualifications required for
Direct recruils

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Recit. whether by

Direct rectt, or by promotion or by
deputation/transfer and percentage

of the vacancies to be filled by
various methods

In case of rectt. by promotion

deputation/transfer grades from

which promation/deputation/
transfer to be made

"“1f a DPC exists what is it

composition

Approved by the Ministry of Health wwd Family Wellare vide

~ Not Applicable

101

Electrician

One

Group "C"
Rs.1200-30-1560-EB-40-2040

Non-Selection

No

30 years
1. 8.8.C.

2. A Wireman/Electrician certificate from L'T.1.4
PWD.

3. Experience of 5 years as wireman/Electrician in
any reputed organisation,

Nuot applicable

Two years

By direct recruitment.

Not Applicable




RECRUITMENT RULES FOR TIIE POST OF
STENOGRAPIIER (GRADE 111)

1. Na:;iu of the Post Stenographer (Grade I1I)
2. No. of posts Three
3. Classification - Group 'C’
4, Scale of Pay Rs. 1200-30-1560-EB-40-2040
5. Whether Selection post or Not applicable
Non-selection post

6. Whether benefit of added
years of service admissible No
under Rule 30 of the C.C.S§,
(Pension Rules), 1972

1. Age limit for direct recruits 30 years
8. Educational and other 1. SS.C.
Qualifications required for 2. A speed of B0 wpm in Shorthand and 30 wpm
Direct recruits in typing.
-9 Whether age and educational Not Applicable

Qualification prescribed for direct
recruits will apply in the case of
Promotees

10,  Period of probation if any 2 years

11. Method of Rectt. whether by Direct  Direct recruitment
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled
by various methods

12, In case of rectt, by promotion/ Not Applicable
Deputation/transfer grades from
which promotion/deputation/transfer

. to be made e <. -
13.  If a DPC exists what its Not Applicable : -
' composition \

102
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RECRUITMENT RULES FOR TIIE POST OF CARETAKER

1. Nange of the post Carctaker
poo F M@ o Nou ol pusis Two *
3. Clussificion Group "C"
4. Sunle of puy Rs.1200-30-1560- EB-40-240
' 5. Whether selegtion pust or Non=selection
nun-selectbsn post '
N
6. Whether benefil of ndded No
years af seevice adntissilie
- winder rufe 39 of the C.C.5.
{Pension Roles), 1972
" 1. Age Hmlt of recruifment M) yeurs
8. Eduentional snd oiher 1.5.5.C.
quabilientions regquired
) ' » " Rwe direel cecrubllment Z, A Wiremiyn/Flectrlelunfinstrumgenlndion
. Certilicde v amy of 1he above trace
ur Alled tradex, Issoed by LT.L/AMWD.
N 3. Lxpuriesee of nlwut 2 yeurs carclaklap  jobs
. - in 0 Govt,/Commercinl orpanisation pertidning o
. Estate/ Building instalintim,
9. Whelher age and educiional Noi upplicalle
yuulificslion péreribed (or
divee! recraits will apply in
i the case of promolees
10.  Perivd of probnties i any Twir years
# 1i. Method of recit. whether by By proavdion fsiting which by direct recruitinent

direct or by promotion/transfer
+ hy and percelape of the vaogies
1tr be filled by various methods

A . .
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12. In cnse of rectt. by promolion/
deputionflranster grades from
which promotion/depuiation
{irnmsfer 1o he wide

13, I u DPC exisis whal s iis
b Trempasifion

["romgngicn:

Mauchine Operstars/Lilt Operator-caom Hasied

Allendant xerox operalers, Gesleiner. Operator,

Plumber,Overlead Projector-cunt-BFA Equipinent n
the grade R.950-1500/Rs, 950-14(0 with 3 years of
regular service In the grode,

1. Direclar or his neminee

. 2 Twi stalf meminrs of the -
Institule (1 De noambmted by the

Dirixctar

3, A SCIST representaiive

4. ﬁdminimrmiw Officer

By redeslpiading sred inergiog {he ogisling one past

Elecirictun-com-ciretuker 1n the swne seyle of pay

g . Ee "

F I

- Chadrmn
daydar

- Member

- Meialer

each of Curddaker s

104!




RECRUITMENT RULES FOR THE POST OF DRIVER-CUM-MECHANIC

. ‘Nam-: ' the Pust | Driver-cum-Mechanic
2_. Nu..uf pusty - One

' 3, Classification . Group "C”

‘4, Scale ol Pay Rs. 200-30-1560-EB-10-2040
5. Whether Selectivn pust ur Nur-sebectiun

Nunsselectiun gost

8. Whether benett ol added
years ol servive admissible Nu
under Rule 30 of the C.C.S.
{Pensitn Rules), 1972

7. Age limit lur diregl regruitg 30 yeurs

- 8. Educatiupsl and other .

Qualilications reguired fur
Direcl reeruing

9. Whether age and eduvativngl Ape - Nu
Qualirication presuribed for direg)
recruits will apply in the case uf Educational Guaiification - Yes
Promiees

10. Period wif probatien i any 2 years

1. Methud uf Rectt. whether by Direct  Prowution tailing whivh by direet receuitonent
- regti,or by promeiion or by
depulation/iranster and percentage .
ut’ Ihe vacancies o be filed
by various methuds

¥ ?Ii'._It.h Btd. Passwith a clean and valid driving livence o drive heavy motor vehicles and
experience uf' at least 7 years.  Ahility w read and fll-up routine forms in English desirable,

Must he able t attend w eepairs of peteal and, diesel vehicles such ag §) Opening and clegning of ___
petcud fine. of Lthe fued pump snd-carburator, H) Chiecking 0f Master cyelinder oil cables and
o husepipes. iii} Fuel pump mechanism, iv) Checking b the buttery cahles, v) Checking of the
fuses of lights, vi} Replacement of tyres. vii) Checking of fuel pump, water and oil filter in
respect uf heavy vehictes. viil) checking of pressure brukes and Ix) priming of tuel injector pump

<, - dte.of 8 disesl vehivle,

SN . 105 - N
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12, - Ln case of rectl. by promoliond Promotisn:  Drivers in 1he pay svale af

Deputativnfiransfer prades from R%.950-1400:950-1500 with § years
which promuotiunfdeputs ionfirsnsfer experlence of resular service in this grade, !
w be made
t3. If a DPC exists what its [. Directer or his nominee - Chairman
© gomposition

2. Twy Staff members 10~ Member
be nominated by the
Brireciur

3. A SCIST representative - Memher

4, Administrative Officer -~ Member !

kd
o r__'lll'.;
. m! ' ...
|rr¥_.-" . - .
- i I 1 ol e
I Y W - 4 - P T — e
- ! ;- gl serper i 4
. F h Foe I N B * I
-1 T L - '

-
- bay -
S L R A

'h-. ' i '-_ e e )

Aottt L2 106
N e i

L]

—— _I.=_1_'-.........n“... ‘

Approved by the Minlsiry of Healih and Fambly Wellnee yide



- 2.

4.

3

10,

i1,

- ———— Lm — -

- variaas methods

RECRUITMENT RULES FOR TLE POST OF

Educational and other

Qualificalions reguired fur '
Dilrect recrulis

Wheather age and educational
qualification prescribed for
direct recruits will apply

in the case of promotess

Period of probation if any

Method of Rectt, whether by
Direct rectt.or by promwtion or by
deputation/transfer and percentage
of the vacancies to ba flilsd by

Apnvraved by 11 Alindeiog of TTaalil

TELEPHONE OPERATOR
Name of the post Telephone Operator
Nn: of posta Two
Classification Group "C"
Scale of Pay ~ Rs.950-20-1150-EB-25-1500
Whether Selection post or Mot-Applicable
Non-aelection post
‘Whether benefil of added No
years of service admissible
. under rule 30 of the C.C.S.
(Pension Rules), 1972
Age limit for direct recruitment 30 years

t. Minimum$.5.C. wlth TelephoneOperator's Certificate
from a recopnized Institule,

2. Two years experience of working as Telephone

Operalor In 8 Guvernment Deparunent or Commerclal
Orpganisalion in EPAX System,

Resirable;
Fluency in English, Hindi and Marathi

Mot Applicable

Two years -

Diract re¢ruitment

147
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12,  In case of rectt. by promotlan Nut Applicable

deputation/transfer grades from
which promotlon/deputation/
. transfer to bo made :
13. * [fa DPC exlsts what is its Not Appilcable
composition
|
T L]
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y RECRUITMENT RULES FOR THE POST OF LIBRARY CLERK

1. Name of the post
No. of posis

3. Classlflcation

4, Scala of Pay

5 Whether Selection post or
Non-selection post

6. Whether benefi| of alded
years of service adinissible
. under rule 30 of the C.C.S.
: (Pension Rules), 1972

Ape limit for recruitment

8. Educational and other
Qualifications required for
BYiract recruits

9. - Whether ape aud educational
gualification prescribed for
direct recruits will apply
ks the case of promotees

10.  Period of probatlon if any

11.  Method of Rectt. whether by
D¥irect recit.or by promotion or by
deputationfiransfer and percentage
of the vacancies to be flled by
various methods

Library Clerk

Threa

Group "C"

Ks,950-20-1 1 50-EB-25-1500

Not Applicable

No

30 years
1. 8.5.C.

2. Typing speed of 30 W.P.M,

Not applicable

Two years

* 100% by direct recruitment

* Initial recruitment to the past shall he made by axsessing the suitability of the incumbent of the

existing post of Library Attendants in the pay scale of R3.950-1400 by a DPC. In Case they are mit

found suitable they shall continue to hold the posts of Library Attendant In the pay seale of Re.950-1400
= as peczonal to them, The DPC shall assess their suitability on yearly bagts, TIl) such time the combined.

4
A
1.

aar B " nlfd vy P BE e oo

strength of Library Clerk and Library Attendant (Rs.950-1400). shall remain as three.

109
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12.  In case of recit. by promotion Nuot applicable

deputation/transfor grade from
which promotion/deputation/
tranafer to be made
13.  If & DPC exists what Is it.s ' }. Director or bis nomines - Chairman
composition _
' 2. Librarian -  Member
3. A stalf member of the Institute - Member
to be namingted by the Director
4.. A SC/ST npominee = Member
5. Administrative Officer -  Memher
) A T _
- o ’ _ L Ay 'fﬁ-lil‘h_i - - ldm.l.l'l.)l- dialar .= .ow
o L, L 7 L R A L R
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¢ .Note:

RECRUITMENT RULES FOR TIIE POST OF COOK GRADE 1

Name of the post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-zelection pust

Whether benefit of adied
years Of service admlssibla
under rule 30 of the C.C.S.
{Pension Rules), 1972

Age limit for direct recruitment

-Educational and other

Qualifications required for
Direct recruits

Whether age and educational
qualificatlon plescribed for
direct recruits will apply

in the cage of promotees

Period of probation if any

Method of Rectt. whether by

Direct rectt, or by promotion or by
deputatlon/transfer and percentage

of the vacancies to be filled by
various methods

In case of rectt. by promotion
deputationfiransfer grades from
which promotion/deputation/:
transfer to be made

Caok Grade [

One

Group "C*

Rs.950-20-1 150-EB-25-1500

Nun- Selection

Mo

30 years
1. Should have passed Vilith Standard
2. Five years experience of working as a cook

in some restaurant, hotel or hostel.  Should be able
to cook Western 25 well as Indian dishes.

No

Two years

* Promotion failing which by direct recruitment

Eromotion:

Cook Orade 11 ln e grade of Ry, B00-1150 with a
minimum of 5 years regular service,

* The existing incumbeant to the post of covk in the pay scale of Rs,775-1025 shall be

assessed for his sultahllity to the upgraded post, In case he |s nit fuund sultable dhe DPC

shall aszess him on yearly basis.

Approved by the Miaistey of Healll aod Folly Wellaee xlie
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13,  if a DPC exists what is its
composltion

By
]
T

e

7 rtgmireet
"'1.-_._”'!'r . -
— L

}. Director or his nominee

- Chairman

2. Two staff member of the Institute - Member

to be nominaled by the Director
3. A SC/ST representatlve

4. Administrative Qfficer

} .
e TR LY
- Lyt g 0

112
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—-= ~— - which promotionfdeputation/

- RECRUITMENT RULES FrOR T1IE POST QF
LIFT-OI'ERATOR-CUM-HNOSTEL ATTENDANT

1. Name of the pust : Lin-operatlor-cum-Hostel Attendant
2, No. of posts One
3. Classification Group 'C’
4, Scale of Pay Rs.950-20-1150-ER-25-1500
3. Whether Selection post or Not applicable
Non-selection pust !
B Whether benefit of added No
years of service admissihle
uader rule 30 of the C.C.5.
(Pension Rukes), 1972
1. Age limit for direct recruitment . 30 years, ‘
3. Educatlongl and other 1. 8.5.C. with s Certificate of lift operator
Qualifications required for
Direct recruits 2. Must be conversant with the working of tills,

1. Should have worked as LI Operator for 2 minimum
pericd  of one Year.

9. Whether age and educational Not applicable
gualification prescribed for '
direct recruits will apply
in the case of promotees

10.  Pericd of probatlon if any Two years

1i.  Method of Rectt. whether by Direct recruitment
Direct rectt,or by prometion or by
deputationftransfer and percentage _ L
of the vacancles to be filed by :
various methods

12.  In case of recit. by promotion Not Applicable
deputation/transfer. grades from '

trangfer {0 be p}ﬂde

3.  If a DPC exists what is iis Not Applicable
composition

113
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RECRUITMENT RULES FOR TIIE FOST OF LOWER DIVISION CLERK

3.

lu.
il.

12,

" Name of the post

No. of posts
Clasgification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of sdded
years of zervice admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limlt for direct recruitment

Educational and other

Qualifications required for
Direct recruity

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promuuecs

Period of prubation if any

Method of Rectt. whether by
Direct recit.or by promotivn or by
deputation/transfer and percentage
of the vacancies to be filled by
various methods

In case of rectt. by promotion
deputation/transfer grade from
which promotion/deputation/
transfer to be made

Appraved Iy the Ministey of Heublth wnd Faadly Wedlere vigy

—— — ——— — ——= =

Lower Diviglon Clerk

Twelve
Group "C"
Ez.950-20-1 150-EB-25-1500

Not appllcable

No

30 years
1. 3.5.C.

2. Typing Speed of 30 W.P.M.

Ape - HNo

Educational Qualification -  8.5.C. with knowledge of
typing.

Two years

10% promoticn
0% hy direct recruitiment

Promotloa:

Peon with at least § years of service in the scals of

114




13.  Ka DPC exisis what is its 1. Director or his nominee - Chairman

Compusition :
2, Two staff members of the - Member -,
Inatitute to be nominated . .
by Director .
3. A SCIST representative - Member
4. Administrative Officer - Member
to gmen o b ol i aesah T T hx (Lol P
Cobai®y ad W LI v

CApproved by the Minkidey of Dlealth wond Fually Welfnee side



RECRUITMENT RULES FOR TIIE POST OF OPERATOR OVERIIEAD
- PROJECTOR-CUM-PA EQUIPMENT

Nn.mu of the Post
Ma. uf pusts
Classitication
Scale of Pay

Whether Selection post or
Non-gelection post

Whether benefit of added
yeurs of service admissible

under Rule 30 of the C.C.5.
*{Pensivn Rulesy, 1972

Age Timit for direct recruits

Eduvastivnal wnd gther
Qualitivations reyuired lor
Drireet recruits

Operator Overhead Projector-qum-PA Equipment
One

Group "C’

Rs.950-20- | 150-EB-25- 1500

Not applicable

No

30 years {relaxable uplo 35 years for Guvt, servants

. 8.8.C. with I'T1 Certiticate in the
‘Prade of Glevtrivian or & Diphima in the
Trasle af Ebectrician (rom a Guvt.recognised
Techaical Ingtiluge.

12 In case of reclt. by promotient—-—-Nut Applicabie-—

Whether age and educatinaal Nut Applivahle
Quuatiticaticon prescribed for Jirect

recruits will apply in the case of

Promuatees

Perind ui prohation it any 2 years

Methud of Regtt, whether hy Direes - Direct cecruiiment

recti.ur by prometion or by - -
deputation/transter and percentage

of the vacancies to be {1l

by various methds

Depiitationftranster prades from
whivh pronutiun/depulation/transier
¢ be made

If 2 DPC exists what ds
' compusition
LA

.

Avuprived by the Minlgtey of Headth wnl Famlly Wellure sl

Nus Applicalile

116




1.

10.

11.

13.

T ———— e s

Name of the Post
No. of posts
Classiﬁcitiun
Scale of Pay

Whether Selection post or
Mon-selection post

Whether benefit of added
years of service admissible
under Rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruits

Educational and other
Qualifications required for
Direct recruits

Whether age and educational
Qualification prescribed for direct
recruits will apply in the case of
Promotees

Period of probation if any

Method of Rectt. whether by Direct
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled

by various methods

In case of recit. by promotion/
Deputation/transfer grades from
which promotion/deputationftransfer
to be made

If a DPC exists what its
composition

Appraved by the Ministry of Health und Family Welfure vide

I L ML RS & B aai R

RECRUITMENT RULES FOR TIIE POST OF MACHINE OPERATOR

Machine Operator

One

Group 'C’
Rs.950-20-1150-EB-25-1500

Not Applicable

No

30 years (relaxable upto 35 years for
Govt, servants)

1. VI Sud.Pass,
2. LT.L./ PWD certilicate In the
trade of Instrumentation/Eleetrician/Wireman

Not Applicable

2 years

Direct recruitment

Not Applicable

Not Applicable

117
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3,
4.

6,

T

RECRUITMENT RULES FOR TIIE POST OF DRIVER

Narae of the Post

No. of posts
Classificatlon

Scale of Pay

Whether Selection post or
Nan-gelection post

Whether henefit of added
years of service admisslble
under Rule 30 of the C.C.5.
(Pansion Rules), 1972

Age llmlt for dirsct recroiis
Educational and other

Quallfications required for
Direct recruits

- Whather age and educational

Diglver

Thres

Group 'C*

Ra.950-20-1 150-EB-25-1500

Non-selectlon

Nat Applicable

30 years

1. Villth Std.Pass.

2. Stoull possess a valid keavy vehicle

driving Heence

3, Slwowid be prepaced to work in shifts/fnights,

Age - No

Quatification prescribed for dlrect

Educational Qualification - Yes
recrults will apply in the case of :

10.

11,

Promotees

Pericdd of probation if any

Method of Rectt. whether by Direct

rectt.or by promation or by

deputation/transfer and percentage

of the vacancies to be filled
by vartous methods

In case of rectt. by promotion/
Deputationfiransfer grades from - — —
which pramotion/deputationiranafer

to be made

2 yealrs

1. 25% by promotion failing which by direct

recreitment
2. 75% direct cecryitment

Poocration: Cheange in the grade of R 75940
*FWIMH?WMMIIﬂM;
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13.

If a DPC exists what its

composition
.-"!I -
sl i &
R

: e e
et
ooy~ g -
HE T i 1
3+ 1

A Approved by the Ministry of Health und Family Wellure vid

1. Director or his nominee - Chairman
2. Two Staff members o0 - Member

be nominated by the
Director

3. A SC/ST representative - Member

4, Administrative Officer - Member

yrit] |

T T e e

T b

VIRAEE
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10.
11,

RECRUITMENT RULES FOR TIIE POST OF XEROX OPERATOR

Name of the Post
No. of posts
Classification

Scale of Pay

Whether Selection post or
Noa-gelection post

Whether benefit of added
years of gervice admissible
under Rule 30 of the C.C.5.
(Pension Rules), 1972

* Age [lmit for direct recruits

Educationa) and other

Cualifleations required for
Direct recruits

Whether age and educational
Qualification prescribed for direct
recruits wiil apply in the case of
Promotees

Perlod of probation if any

Method of Rectt. whether by Direct

rectt.or by promotion or by

- deputation/iransfer and percentage

of the vacancies to be filled
by various methods

“ 1n case of rectt. by promotion/

Xerox Operator

One

Group 'C’
Rg.9.:30-20-1150-EB-25-1500

Non-zelection

No

30 years
1, VIlith Std. Pass

2. One year experience it operating
x-erox. machine

Not Applicable

2 years

Promotion failing which by direct
recruitment

FPromotiog: Attendant In the scale of pay of

Deputatlon/tcansfer grades fromi- - — —— RE7TH90 widk ksowisdgsof -

which promotlon/depulation/transfer
to e made . o

A cvermscee ool oo (hves KB v gl e asll' Blivt HEY vrndd Buenile AWalfnee viip

‘120

operating photocapying machine and having
10 years of regular service In the grade




13. & If a DPC exists what its

. Director or his nominee - Chairman
composition )
2. Two Staff members to - Member
be nominated by the
Director
3. A SC/ST representative - Member
4. Administrative Officer - Member
w2 W s utal | \fon :
) == N i»_'. = T2 54 BT ey
NS e | - Y A e s {
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12.
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RECRUITMENT RULES FOR TIIE POST OF GESTETNER OPERATOR

.’

A
a

Name of the Post
No. of posts
Classification
Scale of Pay

Whather Selection post or
Noa-sefection post

Whether benefit of added
years of service admissibie
under Rule 30 of the C.C.5.
(Pensicn Rules), 1972

Age limit for direct recruits
Educational and ylther

Qualifications required for
Direct recruita

Whether age and edututional

Qualificatlon prescribed for direct
recruits will apply in the case of

Promolees

Pericd of probatiun if any

Method of Rectt. whether by Direct

recit.or by promotion or by

deputation/transfer and percentage

af the vacancies to be filled
by varigus methods

In case of rectt. by promotion/
Deputationftransfer grades. from
which promotion/deputation/transier

Appraed Iy e Alintstey of Mealth und Famnily Wellnre yhde
(hote Tettoe Na. AdS112/428Y - C&G duted 200 July, 1995,

Gestetnier Operatar

One

Group "C

Rs,950-20-1 [ 50-ED-25-1400

Non-gelectin

30 years

1. Midille School Pass.
2. One year experience ln operating

Cyclosiyling machine
Nut Applicable
4 yaars
Promvotion failing which by
direct recruitment
. 'y - _“,*! ) _
E I E E I -nn ot E - m" E i
Gestetner Opepator:-
Promotion:- Awendant in the peale “Attendants having j__ 1
Df pay of Re.T50-340 (Re 2550 ~—— " "yeiirs of regular service
. 3200 revised) knowledge of - e - wilh at least 5 yeany ln
dperatiog qf Gestetner the grade of Rs 26550
T:-:hm: with 4 mininmim of 4000 with some
yeary of egular service in knowtedge of operti
the grade Xerax mmﬁu .
Machime"

i ¥

* Froposed changes under Agenda ltem No 6 have baen approved by
the Executive council at its ting held on 1032006,

A *
D 4
Nt & 3D



13, . 1fa DPC exists what its

1. Director or his nomines - Chalrman
compositéon -
1, Two Stalf members to - Member
be nominated by the
Director

3. A SCIST representative - Member

4, Administrative Qfficer - Member

i al

! .

| .

t Lo
— F_'_‘—_J'.LP-’_-—T!TTMH -y
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. Agproved by the Aluistry of Heaith sod Funily Welfure yide
U, othwic ety No. ALASO12/42/RY9 - CR doted 20tk Judy, 1945,




10
RECRUIFMENT RULES FOR TIIE POST OF PLUMBER
- e |
' L. Name of the post Mumber
. et '
yS Mo. of posts One
3. Clhussificidicn Group "C"
e q
4.  Scale of puy Rs.950-20-1150-EB-25- 1400
RIS
5, Whether gedoction pust or © Now-selection
nou-selection posl
. &, Whether heneflt of ndded Nu
* yeurs of service sbmissibbe
vnder ride 3 of the C.C.8.
© o {Menslon Rules), 1972
7. Ape il for Direet receruitment 30 yenrs
8.  Educatisnl and other 1.  VHI Standard pass
qunlificutions reguired
K Tor direet reervitinent 2. _Pupsessy Corthlicnte in Ploanting Frose o Bidusdrial
. Traiming Institute (1.7.L.)
. ) 3. 3 yeurs experivnee of plumhing work.
9. Wil her upe mul educiitiogm] Age - Na
yuubificution pereribed For
direct reernits wlll apply in | Eductionsl Qualificatton - Yes
" i the cnse of promofecs
' 10.  Period of probation if any Fwo years
11. Melliod of rectt, whether by By promutiun fuiling which hy Direel recraitment
. diredt or by promotlonfiransfer
hy wnd percentage of Lhe yacancies
to he Rl by vartous mellids
12. Loy cose of recil. by promaodion/ Promolion; ) :
———am - deputionftransfer prades fron - Tt T —rem
e eers o+ Which promotion/depreiathon/ Waier Pump attenduant in the puy seale of
- Lrussloer B De e He, 750-24F wlth 1) years of repgukbar serviee b {he
i prade,
L J ‘.' '
oy ? :
- “c‘_“ ¥ ‘ -~ - I‘
0 .

. gé{‘-ﬂ .- 124

Apprived by the Minlsiry of Pleaith nod Fanikly Weillure sigde




f -
13. Iy DPC exists what is ils 1. Director or his nominee - Chairman N
composlilon
2. Two sialf members of - Meher -
ihe las(itule to be nnmingted
by the L¥rector
3. A SC/ST vepresentalive - Member
4. Adnminisirative OfMicer - Mumher
-1,
.
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10.

11,

12.

13.

RECRUITMENT RULES FOR TIIE POST OF COOK GRADE 11

Name of the post

No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment

Educational and other
Qualifications reguired for
Direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt. whether by
Direct rectt. or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled by
various methods

In case of rectt. by promotion
deputation/transfer grades from
which promotion/deputation/.
transfer to be made

If a DPC exists what is its
composition

" Approved by the Ministey of Health aind Fumily Wellare yide

Cook Grade Il

Two

Group "D"
Rs.800-15-1010-EB-20-1150

Not-Applicable 2

No

30 years

[. Villth Std Pass

2. 2 years experience of working in a kitchen in some
restaurant, hotel or hostel

Yes

Two years

Direct recruitment

Not Applicable

e rm—— — P

Not Applicable

126




RECRUITMENT RULES FOR THE POST OF ATTIENDANT ~

1.'!  Name of the Post Atterelant
2, No. of posts Thisty-seven®
Grade LIl - (20 posts)
e Gradell - (8 posis)
r.na"*-'irﬁ " Geade! - (5 posis)
3. Clazsification Group 'D" (Grade Iil/Grade I/Grade 1)
4. Scale of Pay Grade Il -  Rx.750-12-R70-EB-14-940
- Grade Il - Rs.775-12-955-EB-14-1025
Grade | -  Ra.800-15-1010-EB-20-1150
5. Whether Selection post or Non-Seleclion
Nun-selection post
6, Whether benefit of added
- years of service admlsaible Not Appllcable
under Rule 30 of the C.C.5.
{Pension Rules), 1972
7. Age limit for direct recruits 30 years
E.  Educational and other I Middle Schoo! Pass
’ Qualifications required for 2. Should be able to understand spoken
Direct reciuits Hindi/English.
# 3. For Mali’s - Two years experience as Mali
or have Agricultueal extension training with
a knowledge of cultivailon of plants,
9, Whether age and educational Not applicahle
Quatification prescribed for direct
recruits will apply In the case of
Promolees T
10.  Perlod of probation If any 2 years
. Peon - 10 -
- —-— - Wakchman ---— -—- N (P4 walchman sre fromseaniiy g bodid) o
Hostel attendant - 4 '
Sweeper - 8
. Gardener - 5
FN Ed
el
| 127
k:




11, Method of Rectt. whether by Direct
rectt.or by promotion or by 1. Direct recruitment at Grade Iil level and by 100%
-deputation/transfer and percentage Promotion to Grade Il and Grade I level,
of the vacancies to be filled :
by various methods
2. In case of Watchman, the appointment will be made
from security Guard Board.
12. In case of rectt. by promotion/ Promotion:
Deputation/transfer grades from
which promotion/deputation/transfer Gradell - Attendant Grade I1l with 5 years of regular
to be made service in the grade.
Gradel - Attendant Grade II with 3 years of ragula.r
service in the grade
Intial prnmmiun to Grade I and Grade II posts of
attendents shall be made from Peon, Watchman, Hostel
Attendent, Swecper and Gardener in the pay scale of
Rs.750-940 to be assessed by the DPC.
13, If a DPC exists what its
composition 1. Administrative Olficer - Chairman
2. Two different members to be - Member
nominated Director
T .
.y 3. A representative of SC/ST - Member
- i . ' ¢
~ ST T ———— - — —_—
PR
Fia o, 128
; ¥ ..“ LRI TS

Appr:wm by llhi. Mimistey of Tlealth snd Fumily Welfure vide
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9.

10.
11,

12,

13.

RECRUITMENT RULES FOR THE POST OF JR.LIBARY ATTENDANT

Name of the post
No. of posts
Classification
Scale of Pay

Whether Selectlon post or
Non-selection post

. Whether benefit of added
years of service admissible
under rule 30 of the C.C.8,
{Pension Rules), 1972

Agpe limit fur direct recruitment

Educationa! and other
Qualifications required for
Brirest recruils

Whether age and educational
qualification prescribed for
dieedt recruits will apply

in the case of promotess

Period of probation If any

Method of Rectt. whether by
Direct rectt.or by promotion

or by depulation/transfer and
percentage of the vacancies to be
filled by various methods

In case of recit, by promotion
deputation/iransfer grades from
which promotion/deputation/
transfer to be made

If a DPC exists what is its
Composition

Approved by the Mimistey of Healh snd Family Wellare yide
IWvaske Lisllawe MWee A JAENTTLITMHDT - £ 320 bt 966ty Dindw BUHBE

Jr.Library Attendant

Four

Group D"
Rs.750-12-870-EB-14-940

Not Applicable

No

30 years

1. VIl Sid pass

2. Abllity i readfwrite in English
Desirzble:

Experience of working in a Library

Not applicable

Fwo years

Direct recruitment

Not Applicable

129 .
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Nul Applicibls




- RECRUITMENT RULES FOR TIIE POST OF WATER PUMP ATTENDANT

5.

6.

10

11.

12.

—ranee e 13

Name of the Post Waler Pump Attendant
No, of posts Ong

Classification  * Group *D"’

Scale of Pay 750-12-870-EB-14-240)
Whether Selection post or Not applicable
Nom-selection post

Whether benefit of added

years of service admissible Nut applicable

under 30 of the C.C.5.

_ (Pension Rules), 1972

Age limit for direct recruits 30 years

Educational and other 1. VIlith Sid.Pass

Qualifications required for 2. Certificate in Plumbing ftom LT.L/FWD
Direct reeruits .
Whether age and edugational Not Applicable

Qualification prescribed For direct
recruits will apply in the case of
Promptees

Period of probation if any 2 years

Method of Rectt. whether by Direct  Direct recruitment
recit.or by promaotion or by

deputation/transfer and percantsge

of the vacancies to be filled

by various muthods

In case of rectt, by promotion/ Not Applicable
Deputationfiransfer grades from
which promotion/deputation/transfer
to be made i
IF » DPC exists what its Not Applicabile
composition

130
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.

10,

il

RECRUITMENT RULES FOR TIIE POST OF CLEANER

Name of the Post
No. of posts
Classification

Scale of Pay

Whether Selection post or
Mon-sefection post

Whether benefit of added
years of service admissible
under Rule 30 of the C.C.S,
{Pension Rules), 1972

Age limit for direct recruits

Educational and other
Quallfications required for
Direct recruits

Whether age and educational
Qualification prescridbed for direct
recrulits will apply in the case of
Promotees

Period of probation if any

k

Method of Recu. whether by Direct

. rectt,or by promotion or by

deputationfiransfer and percentage
of the vacancies to be filled
by various methods

In case of recit, by promation/
Deputationfiransfer grades from
which promotion/deputationftransfer
to be made

If a DPC exists what its
composition

Anoruavial By the Rinisiey of Dleatlith and Foosily Welfonre vide

Cleaner

One

Group "D’
Rs.750-12-87G-EB-14-940

Not applicable

No

30 years -

. VII Std Pass,
2, Should be able 1o read the slgn board In
English.

Not Applicable

3 years

By direct recrultment

Not Applicable

.. Nat Applicable -~~~ o

131
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10.

-— — e — i ———ar

. t- ]
RECRUITMENT RUL
HI

FOR THE

' T Annewurs.

Name of the post '
No. of posts

)

Clagaification :

Scale of Pay g
Whether Selection post or
Nen-gelection post

Wherher henefit of added;

years of gervice
admissible under rule 30

of the C.C.8. (Pensian
Rules), 1972

Age limit for direct
recruitment . .
Rducational and othex
Qualificarions required
for Direct recruits.
Whether age and
educational _ alifica-
tion prescribed for
direst recruica will
apply - in the case of

promotees,

Period of probation if
any

J:"rI! -. 3
;

.

eFITRH

n.l-"

dne

iroup 'B’ i

"

1

'Bs. .

Not applicable

PﬂST_gg;gi

Hindl Officer

' . ai::' . ' Ft
2000-60-230f-EB-75-3200-
100-3500 , 4l -

. Yes

'ﬁﬁ years

a

‘Egpganktial

1. Masters
Recognised
Hindi
subject
level.

degree

University

with English
at tha

2. b years experlence of tran-

alation work referabl
in Government / Educatioma
Instityution,

Not applicable. .

2 years.

of a

in
das a
degree

Appraverd iy the Exceotive Council in the
68l E.C. Meding lield on 071k July, 1995,




X7 C C Annexure - L1{Co

‘ 4
' ‘(3 v
r L . .
;13 Y ? .
11. Hethod of Rect. whether - Direct recrultment falling
by Direct rectt. or by which by Deputation.
Ercmutlnn or by deputa-
trana er - and
percentags the
vacancies to be filled -
: 1by various methods. o ,H¢ 1 o ﬁ
1 H ! v a
12. kn case of rectt. by | Not applicablg

promotion deputation/
transfer gradese from
which . promotion/deputa-
L tiunftranafer to be made

. 13, If a DPC exists what is . Not applicable. '
1ts comporition. .
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Approved hy the Executive Council in fhe
68th 'E.C. Meeting held on 071h July, 1995,



