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INTERNATIONAL INSTTTUTE FOR POPULATEON SCIENCES

NAME

MUMBAI

MEMORANDUM OF ASSOCIATION

The name of the Society is "The Intermational Imstitute for Popunlation Sciences,
Mambai™ (hereinafter called the 'Society').

OFFICE

The office of the Soctety shall ke sitzated in the State of Maharashtra

VISION AND MISSION

i

VISION:

A premier research and teaching mstmtion of excellence and immovation in

populaiton sciences that 15 capable of providmg leadership on matters relanng 1o

population sciences and the development of evidence-based policy and

programmatic initatives to improve population health outcomes and promote
health equity among different population subgroups.

MISSION:

The overarching mission of [IPS shalt be to contribute to the mnprovement of the
population health outcomes and their determunants and achievement of health
equity through programmatic mitzatives that help formuolate interventions at the
policy and/or practice level to address 1ssnes relating to population heabth
Achievmg this mission involve:

2}

b)

Expanding the pool of specialized human resources. including yvoung
professionals and scholars, equipped with the knowledge and skalls
required o support programme planning, smplementanion and mosionng
for improving population health outcomes and health-related quality of life
for all.

Swengthening mstitutional and human capacity at the nattonal and State
levels to formulate and mmplement effective polictes. plans and
programees to ensure achievement of targets relating to popularios health
outcomes and reduction in inequity ascociated with these optcomes.

Improving access to and shanng of mformanon and knowledee, incinding
research resnlts, prormsing practices and innovations, required for making
imnformed decisions for tackling issues relatnpg to population health
ouicomes and their determinants.



d} Promoting, through advocacy and commurnication inmtiatives and building
partnerships with communty apd other stakeholders. the adoption of
snproved policies and practices, and appropriate behavioral practices by
wmdividuals and communities 1o itmprove population health outcomes such
as reduction tn prematire mortality and imeroving health-related quality
of life and 1ackle 1ssues associated with health deferminants.

OBJECTIVES

The objectives for which the Society is established are:

i)

vii)

Te provide higher education leading to excellence and innovabons it such
branches of knowledge as may be deemed fit fully conforming to the concept of a
nnivVersiy.

To engage n areas of spectalizations to make distinctive contnibutions to the
objectives of the university education system

To provide for hugh quality teaching and research and for the advancement of
knowledge and its dissemination through various reseaich programmes.

To train and build capacity for persons and wmstinthons from Indiz and other
conntries 1n Bopulaiton Sciences Biostanstics. Public Health and relaved fields.

To undertake and promote scieatific research oo populaion problems, especially
those which are of importance to India and other countrnies m SAARC and ESCAP
region

To scientifically collect, analvse, and dissemnate data about population of India

and other cousnirtes in the world &s may be necessary to enhance policy discourse
and research

To provide services of research, evaluation, trammag, consuliation and gmdance
related to population issues to Govemment depariments, Public corporations or
private establishments as deemed desirable in pusuance of the objectives of the
Society.

To undertake, organize and facilitate stndy courses. conferences, lectures,
seminars and the like to promote the aforesaisd chiectives.

Toe grant subject t0 such condmions as the Insttime mav determine. on the
recommendations of iis Academic Council, Degrees, Diplomas and Certificates
to, and confer appropniate degrees and academac distinctions {on the basiz of
examinations, evaluation or anv other method of testing) on persons. and io
withdraw any such Diplomas, Certificates, Degrees or other academic distinctions
for pood and sufficient cause..
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xiti)

xvii)

xviii)

To confer honorary degrees or other distinctions in the manner as may be
prescribed in the Bye-Laws_

To undertale and provide for publications of journals and research papers and
books incinding text books and reference books and to establish and maintain
libraries and information serviees in furtherance of the obectives of the Society.

To subscribe to or become a member of or to cooperate or amalgamate with any
other assoctation of seciety whose objectives are similar to that of the Socisty.

To stimulate interest 1 population problems generally and to cooperate with and
assist in related research and tratming by other agencies znd institutions or
professional associations.

To invite represeniatives of Government or Universities and other Institutions and
Organizations Indian and Foreign. o deliver lectures on subjects in which the
Society is interested.

To estabhsh such working relationships with the United Nations and other
mternarional or national organizations in the functioning of the Instrinte_ as may
be deemed desirable 1n pursnance of 45 objecuves and considered zppropnate by
the Govermament of India.

To cooperate with internanonal agencies engaged in population research and
rantng and arrange for interchange of personnel. matersals and data

To create academic, adnunistrative, technteal . ministerial and other posts under
the Society.

To appomt and hire services or discharge/termmate the services of personnel and
to pay them_ i return for the services rendered to the Society, salanes, wages,
gramuties, provident funds, penstons and such other allowances of remunerations
as per rules and regulations of the Society.

To accept grams of monev_ securities and properhes of any kind on such terms as
may seem expedient. To fix and demand such fees ncluding tumtion fees and other
charges as may be latd down 1o the Rules and Bye-Laws.

To issue appeals and applications for money and funds in furtherance of the satd
objectives and to raise of collect funds by gifts, donations, swbscriptions or
otherwise of cash and secunties and any property either movable or immeovatle
amd 10 grant such nights and privileges to the donors, subsenbers, and other
benefactors as the Society may copsider proper subfect o complhizance with
apphcable laws, rules and reguiations._ .

To mvest and deal with funds and mooeys of the Society in accordance with
applicahle laws, niles and regulations.

To acqure by gift. purchase, exchange, lease, hire or otherwise, howsoever, any
property movable or immovable which may be necessary or convendient for the
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purpose of the Society and to build, construct. tmprove. alter. demeclish and acquare
such bmidings works and constructions as may be necessary for carrying ot the
objectives of the Society.

i) To bomow and raise moneys with or without security or on the securisy of a
mortgage, charge or hypothecation or pledge of all or any of the movahle or
mmmovable property belonging 1o the Society or in any other manner whatsoever,
provided that prior approval in writing of the Government of India 15 obtained i
that behatf

sxii]  To sell, assipn, mortgage, lease, exchange and otherwise transfer or dispose of all
of any property, movable or immovable of the Society for the funtherance of s
obectives provided prior approval of the Government of India 15 obtained for the
transfer of immovable property.

xxiit) To enter mio any agreemerst with any (rovemment or Autthoriiv, municipal. local
or othenwise to obtain from such Government or authority any nghts privileges,
concessions fiduciary or otherwise that the Society may deers destrable to obtain
and carry out, exercise and comply with such arrangements, rights, privileges and
concessions_ so acquired in fartherance of the oljactives of the Society.

xxiv) To draw, make_ accept, endorse, discounnt, execue . stgn; 15sue and otherwise deal
with cheques, hundies, drafts, certtficates. receipts, Governmment securities,
promissory notes, bills of exchange or other instngnents, and securities whether
negotiable or ransferable or not, for the purpose of the Society.

xxv] To accept and undertake the managemenmt of any endowment or must fund or
donation to further the objectives of the Soctety.

xxvi]) To estabhish a comtnbutory ‘general providemt fund for the benefit of the
empliovees of the Soctety.

xoovii] To msutute, offer and grant pnizes, awards, scholarships, research prants and
stipends in furtherance of the oiyectves of the Societsy

xxviii) Te do all such other lawful acts and things esther along or i conpunction with other
organizations of persons as the Soctety may consider necessary, mcidental or
contifucive to the attainment of the above said objectives.

3. THE FIRST GENERAL COUNCIL!

The names. addresses, cocupations and designasons of the Fust Presidem:. Vice-
Presidents and Members of the General Counal to whom the management of the affmirs
of the Society as Deemed University is enmusted. il such time the varionus bodies are
constined i accordance with the Rules and Regulations of the Bociety. will be as
folkows:

! The Memorandum of Aszociation, Rules and Regulation was initialhy approved by the General Council in fis
meeting held on 3arch &, 1984



Sr. Name Address QOccopation Designation
no.
1. Shri B. Uintog Minister of Unton Mimster of President
Shankaracand Health and Family Health and Famaly
Welfare, Nirman Welfare
Ehavan New Trelli-
11
2 D {Mrs ) Madhuri Chatrman 17 G.C. New  Chammman. UG C. Vice-
R Shah Drelhi President
i, S CE. Secretary 1o the Govt.  Secretary, Minsstrv of  Vice-
Vaidvanathan of India_ Ministry of Health and Family President
Health and Family Welfare
Welfare Nirman
Ehavan_ New Drell-
1i
4. Mrs. Serla Grewal Secretary, Minismy Secretary Ministty of  Member
of Education, Govt. of Education
India, Mew Deltu
3. Shn B.P. EKapoor Additionsal Secretary Addinional Secretary Member
and Commissioner
(FW), Minisiry of
Health and Family
Welfare, Nirman
Ehavan_ New Drelk-
ik
5. ShriRM. Bhargava  Jount Secretary and Joint Secretary IMember
Financial Advisor
Wimistry of Heaith and
Farmly Welfare,
Nirman Bhavan Wew
Drelht
7. Dr M5 Gore Vice-Chancellor Yice Chanceilor Member
Untversity of Mumbal, Umntversity of Mumbai
Fort, Mumbai_
8  Dr{Mrs) Jyothi Ben  Vice-Chancellor Yice-Chancellor Member
Troved1 SNDT Unmiversiy, SNDT.
Mumbat University.
g Dr K Snnivasan Chrector TIPS, Dhirector HPS. Member
Mumbai.
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SIGNATORIES TO THE MEMORANDUM OF ASSOCIATION

We, the undersipned are desirons of being fonmed o Scciety. under the Societies
Registration Act X¥I of 1860 as extended to the State of Mzharashira, in pursuance of

this Memorandum of Association.
Nr. Name Address Occupation
no.

1. Dr Sushila Nayar Ministry for Heabth Famify and — Miustry for Health and
Manning. Govt. of India, New Family Planning Govi. Of
Delh:. India

2. Do VERYV Rac Member Planming Commussion  Member Plannmmp
Yoana Bhavan, Parliament Commiszion
Street. New Delii.

3. Mr Govind Narain Secretary to the Govt. of India, Secretary to the Govt. of
Mimster of Health and Fanily India
BPlanning (Dept. of Family
Blanning), New Dellt

4. DrEXN Rao Director-General of Health Director-General of
Services, Govt. of India Ivew Health Services,
Delh:.

5. Mr. DI Madan Jon: Secretary Mimistry of Joint Secretary Mimistry of
binance (Dept. of Expenditure)  Finance
New Delhs.

6. Lt (Gen 5P.Bhuatia Commissioner Famify Plannmg  Commiissioner Fannby
Govt. of India Patiala House, Planning
New Delhs.

T M SP Zain Duector Demographic Traimng  Director Demographic
and Research Centre Chembur, Traiming and Research
AMumbar - 71 Cenimre




THE INTEENATIONAL INSTITUTE FOR POPULATION SCIENCES

MUMBAI

RULES AND REGULATIONS

DEFINITIONS

Iiz these Rules. unless there 15 anvthing repugnant in the subiect or context:

T1)

it}

"The Institute” means the Iotemational Insttnre for Population Sciences,
Mumbai;

“Government” means the Central Government:

"The General Conncil” means the General Counecil of the Institute_ estzblished
under these Rules and Remlations,

“The Execotive Council" means the Executive Council of the Instine,
consuhned under these Rules and Regulations, to manage the day to day affarrs of
the Institite:

“The Academic Conncil” means the Academic Council of the Institute.
constihnied under these Rules and Regulations;

“Standing Finance Committee™ means the “Standing Finance Committes™ of the
Institute_ construied under Rules and Regulations of the Institute;

“Board of Stodies™ means the “Board of Smdies™ of the Insntote, constriuied
under Rules and Repnlations of the Instinute;

"President'” means the President of the General Counci of the Ingtitere:

"Vice-President'" means the Vice-President of the General Council of the
Instimite;

"Chairperson' means the Chairperson of the Executive Council of the Instihne,
nnless otheraise speciited;

“Secrefary” means the “Secretary” of Mimistry of Health & Famaly Welfare,
Government of India;

"Director" means the Director and Semor Professor of the Institute;

"Registrar’ means the Chief Administranve Officer-cum-Eegistrar of the
Institute;

"Year” means the vear ending on 315t March;

"AMember" means a Member of the Genersl Council, Executive Councal,
Academic Covnell, Standing Finance Commutiee and Board of Smidies, or any
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xvil)

i)

such other awthortties 23 may be deciared by the Rules to the authorities of the
Institore;

*Act” means the University Grants Commission Act, 1956 [Act 3 of 1938];

“Campus” means Campus of the Instimie at 1ts headquaners, wherein s major
facilises, facolty, staff students and its Academic Diepartments are located m a
city’ town' village in India While "off-Campus centre” means zs approved {by the
Central Government) centre of the Institute bevond 1ts Cammis and omside India;
and

"Appointing Authority™ in relation to any post under the Institute means the
awvthority competent 1o make appointments 1o the post.

GENERAL COUNCIL

COMPOSITION OF THE GENERAL COUNCIL

i)
i1)

111)

v}

i)

Vi)

i)

Dresident - Mimster for Health and Family Welfare, Government of Ind:ia.

Vice-President - Secretary, Ministry of Health and Family Welfare, Government
of India

Additional Secretary and Massion Director (AS & MDY, National Health Mission
Mimistry of Health and Family Welfare, Government of India -Member

Addmonal Secretary and bPinancial Advisor (AS&PA), Ministrv of Health and
Famly Welfare, Government of India -Member

Director General (DG), Smtistics Division, Ministry of Health and Family
Welfare, Goverrenent of India—Member.

Deputy Dhirector General {DDG), Statistics Dhvision, Ministry of Health and
Family Welfare, (Government of India—Member.

Chief Dhrector {C1), Statisties Dhvision, Mimstry of Health and Family Welfare,
Government of India —Member.

{One nomiree of the Department of Higher Educaiion Mipistry of Human
Resource Development -Member.

Dne representative of Sir Ratan Tata Trust, Mumbai, Member.
Vice-Chancellor of the Mumbai University, Member.
Vice-Chancellor of the S N D.T. University, Member.

Director of Tata Instimte of Social Sciences, Mumbai, Member.
The Director Generat of Health Services, New Delli Member

The Director General of Central Statrstical Organtzation, Newr Dethi Merdber.
2



2.2

xxii)

The Registrar-General and Censis Commmssioner of Indiz. Wew Defln. Member.
The Director General, Indian Council of Medical Research. New Delhi, Member.

Dhrecter of National Institute of Health and Farmby Welfare, New Dellu—
Member.

Not more than two members who have distinguished themselves in the field of
popnlation sciences, eminent in the various fields of strdy concerning the purview
of the Institiste but not employees of the TIPS, shall be nominated by the President
of the Council for & period of 3 years sulyect to maxmmum of two consecuttve
termis.

A nominee of the State Government of Maharashtra, Member.
One representative each of Drofessors. Associate Professors and Assistant

Professors of the Instriute (JIPS) to be nofmnated by the President by rotation in
order of semonty for a pertod of one year as Member.

Lhrector and Semor Professar, Intemational Instrtute for Population Sciences,
Mumbai, Member Secretary.

Remstrar— Special Invitee.

The President may iuvite for {any meeting of the Council) represemtanves of other
orgattizations or tnshhsons which may be concemed with the work programme of the
Institine and indnaduoats wiih a special knowledge of or interest in the work programme
of the Instinme.

POWERS AND FUNCTIONS OF THE GENERAL COUNCIL

1

The General Council shall be the supreme policy makmp. govermng and appellate
body of the Institute.

Sulnect to the provisions of the Societies Registration Act 1860 and subject to the
prior approval of the Government of India: the General Council mav alter, extend
or abridee any objectives for which the Inshtute s established.

Subject wo the approval of the Goverment of India_ the (zeneral Council may- malke
or alter tire Rules and Regulations of the Institote at any time by a resolution passed
by & majority of not less than three-fifths of members present and vohng at any
meenng of the General Council which shall have been convened for the purpose
after giving due notice of such resclhstion to the members of the General Council

Appointment to the post of "Dhirector and Senior Professor” shall be made by the
{General Council, subject to the prior approval of the Government of India
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3.l

MEETING OF THE GENERAL COUNCIL

1

The Annual General Meeting of the General Council shall be held as soon as
feasible but not later than mine months, after the expiry of every vear, to constder
fhe annnai report and accounts of the Instimute, to appomt avditors and to consider
amd approve programme of work generally for the ensning vear.

At every Annual General Meetng, the Executive Council shall place before the
members the antual report of the Institnte and accounts of the Institite relating 1o
the preceding vear and the General Council may adopt the report and the accounis
with such modifications and recommendations as 1t may deem fir. Copies of the
annuat report and accounts of the Instifirte, zdopted by the (zeneral Council, shalt
be supplied to the members and 1o the Government of India

The President may convene Spectal Meeting of the General Council whenever he/
she thinics it necessarv o do so, tn addition to the Annual General Meeting.

I the absence of President. the Vice President shall chair the General Council

meetng.

QUORLUM: One third of the members of the (General Couneil shall constitute
the quorum at any meeting of the General Council.

If at any mecting of the General Council there 18 no quornm, the meeting shall
stand adjourned to a date to be fixed by the President or Vice-President as the case
may be. If at anv adjourned meeting. there 1s no guorum. the members present
shall constitute the quorum.

EXECUTIVE COUNCIL

COMPOSITION OF THE EXECUTIVE COUNCIL

1)

1)

¥i)

vif)

Secretary, Mintstry of Health and Family Woelfare, GGovernment of India-
Chairperson.

Additional Secretary & Mission Dhrector (AS&MD), National Health Mizsion
Mimstry of Health and Family Welfare, Government of India- Member.

Additienal Secretary and Financial Advisor (AS&TA), Ministry of Health and
Family Welfare, (Government of India- Member.

Dhrector General (D3}, Statistics Division, Ministry of Health and Family
Wellare, Government of India — Member.

Deputy Director General (RDG)’ Chief Darector {In-Charge of [PS), Statistics
Division. Ministry of Health and Family Welfare, Government of India- Member.

Threcior of the Tata Institute of 3oc1al Sciences. Mumbar -Member

Vice-Chancellor of S N . T. Women's University, Mumbat-Member.
10
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Vi

xi1})

Two nominees of the President’ included under category {xvin) of the composition
of the General Counctl, to be nominared by the President - Members.

UOne nominee of 5ir Dorabji Tata Trust - Member.
One representative each of Professors and Associate Professors to be nominated
by the Chairperson by rotation i order of seniority for a2 period of one vesr -

Member.

Dhrector and Semor Professor, Imernational Instrnote for Population Sciences,
Mumbal — Member Secretary.

Remistrar- Special Invitee.

POWERS AND FUNCTIONS OF THE EXECUTIVE COUNCIL

The Executive Council shall be the principal executive body of the Institute and shall
have the following powers, ramely:

Y

1t}

Subtect to the general comrol and direction of the General Ceuncil and subject to

such limitations as the Government of India may impose from time 1o time, the
Execotive Council shall have full power and authority to do alt acts, matters, thngs
and desds which may be necessary or expedient for the purpose of the Institute
inciuding powers i respect of the following matters:

al Broad policy to carry out the purpose of the Institnte;
b) The review and sanction of budget estimates;

cl Matters pertatning to varous entoluments_ allowances -and fellowships as
recommended by the Standing Finance Committee;

d) Sancruoning of expenditure, as defined in financial bye-laws;
£) Investments of the firnds at the Institure, and

£ Management of the Instinnons and properties of the Inéntirie and
expending moneys sequired for that purpose.

o) To entertzin and adjudicate upon and, 1f thoneh fit. to redress any
grievances of the employvees and snidents of the instibsion

The Executive Council may, by resoluiien, appoint one or more commitieses or
sub-committees for such purpose as may be specified by it and deiegate any
poveers to such Commattee or Sub-Committee.

All appoimtments to the posts having pay level 10 or higher under the 72 CPC shall
be made by the Executive Council However, the appointment the post of "Director
& 5r. Professor’” shall he made by the President of the General Comncil

11
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Vi)

vii}

ALITY

ix)

The Executive Council will also consiitute the Standing Recruiment Commattee
for recruitment to different categonies of posts.

Subect to the approval of the Goverament of India, the Executive Council may
frame_ alter or repeal bye-laws for the proper conduct of business of the Institute
for which no specific provision has been made 1a these rules. Such bye-laws shall
be passed by the Executive Councid by a majority of not less than 3:5th of the
members present.

The Executive Council shall have the power 1o create zcademic and non-
academic/administrative posts m the Institute and formulate theinr respecuive
Recruttment Fules as per the procedure. subject to approval of the (Government of
India

The Executive Council of the Instiute may, by resolution. delepate o the
Chairperson such of 1ts powers as it may deemn fit for the conduct of business.

The Execuisve Council shall have the discigphinary power over all the emplovees
of the Institate as well as the power to decide and appomt appropriate disciplnary
awmhority_

The Executive Council shall have the power to grant leave of absence to the
Thrector and Senior Professor for a period as contained in the respective orders
1ssued by the Mimsty of Personne], Pubhc Gnievances and Pensions, Department
of Persorme] & Trainng and amended from tme to time.

The Executive Councit shalt have the power to conduct all administrative affairs
of the Institute not otherwise specifically provided for.

MEETING OF THE EXECUTIVE COUNCIL

i

)

§if]

The Executive Council of the Institte shatl meet as often as necessary, but at least
thrice in a year,

The meesting of the Hxecutive Council may be convened by the Chairperson or by
anv other menther of that Council who may be asthonzead in his! her behalf by the

Chairperson

QUORLM: OCne third of the members of the Executive Council shall constitute
the quonmm at any meefing of the Executive Counetl

If at any meeting of the Hxecutive Counct] there 15 no guerum_ the meeting chall
stand adjourned to a dare to be ficed by the Chatrperson as the case may be. If at
any adiourned meettng, there is no quorum_ the members present shail constitute
the quonim._

The Chairperson may nominate any of the members to preside over the meehng.

12
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4.2.

ACADEMIC COUNCIL

The Acadermic Council shall be the principal acadermic body of the Instihie Deemed to be
Universioy and shall subtect 1o the provisions of the Memomandum of Association and
Kules and Reguiations_have the contrel aver, and be responsible for, the maintenance of
standards of teachinz, research and mamng, approval of syllabus. co-ordmation of
research activities, examination and tests, and award of degrees_ [t shafl also exercise such
other povers ansd perform such other dities as mayv be prescribed or conferred upon ot by
the Rules of the institution

COMPOSITION OF THE ACADEMIC COUNCIL

The Academic Council shail consist of

i}
i)

11}

11)

i}

The Dhrector and Semor Professor — Chaiperson

Deputy Director General! Chief Director (in—charge of [IPS). Statistics Division,
Mimsiry of Heafth and Family Welfare, Government of India — Member

Dhrector, National Institnmte of Public Health Traiming and Research Cenne
(wIPHTR) — Member

Dhrector. MNational Instifite of Health and Famtly Welfare — Member

All Professors of the Instiite, Heads of Departiments and Course Coordinarors -
Members.

Four professional experts from ontside the Instriute in the related fields for a period
of two vears to be appointed by the Executive Counrcil — Members.

Two Assoriate Professors and one Assistant Professor to be appomted on rotation
by the Director and Semior Professor for a tenm of one yvear - Members_

Ome of the Professors to be nominated bv the Phrector and Sentor Professor will serve as
tite Member Secretary of the Council on rotation for 2 term of two vears.

POWERS AND FUNCTIONS OF THE ACADEMIC COUNCIL

The Academic Council shail have the foliowing powers and duties, pamely

1)

To consider matters of academic wterest either on s owan inftiative or at the
instance of the Board of Studies or those proposed by the departments” members
of faculty and 1o take proper action thereon;

To exercise general supervision and provide gutdance over the academie work
of the mstirrion deemed to be university and to give direction regarding
methods of instruction. evaination. and improvements in academic standards;

To promote and monitor research wicluding externafly funded research sindies

13



i)

wii)

it}

within the instimtton deemed to be university, acquire reports on stich research
from ome o wme;

To prescnibe courses of study leading 1o degrees and diplomas of the institution
deemed to be university;

Te provide puidelines for the conduct of examinations in conformity with the
Bye-Laws;

To maintain proper standards of the exammations and evaluation of research
Teports;

To récogmze diplomas and degrees of umiversities and other institutions and to
determme equivalence with the diplomas and degrees of the instinrtions deemed
to be upiversity;

To sugpest measures for departmental co-ordination;
Ta make recommendations to the Executive conuncil pertaining to

a) Measure for improvement of standards of teaching research andraining;

b) Insumtion of Fellowships, Travel Fellowships, Scholarships. Medals,
Prizes etc.

c] Torecommend to the Executive Council to recommend restructuning of
depariments_. creation of new departments/cemtresfunits of studies and
research or aboliiton of departments centres; and

dl To frame rules covermg the academuc functiomng of the mstitution
deemed to be universty, admissions, exapunations, award of fellowships
#nd studentships, free-ships, concessions, attendance, discphne,

residence etc.

Te appourt sub-commitiee to advise on such specific matter as mav be refemed
to 1t by the Executive Council;

To consider the recommendations of the sub—committees and to take such action

s the cirenmstances of each case may reguire;

To take peniodical review of the activihes of the DepartmemtsCentres and to
take appropriate action with a view 1o maunaunng and improving standards of
mstruction

To recommend institution of teaching posts (Professors, Associate Professors
and Assistant Professoms) to the Executive Counetl; and

To exercise such other powers and perform such other duties as may be
confemred or umpesed upon 1t by the Rules of the mstitute.

14
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52.

MEETINGS OF THE ACADEMIC COUNCIL

Y

1)

1w}

The Academic Council shall meet as often as may be necessary but not less than
toice a year.

Each member, mcluding s Chairperson of Academac Council, shafl have one
vote and decisions at the meetings of the Acadenmic Council shall be taken by
consensus fathine which by simple majorty. In case of he, the Chairperson shall

have a casting vote.

Any business wiich it may be necessary for the Academic Couneil toperform,
except such as may be placed before its meeting, may be camed out by
citenlatton of the resohstion among all s members and the resclution so
crrenlated and approved by a simple majority shall be effective and bindings if
such resoiution has been passed in the meeting of the Academnic Council,
provided that at least one half of the tota] number of the members of the
Academic Council have recorded their views on the reseiution

QUORLM: One thind of the menibers of the Acadenuc Council shall constrtute
the quomm for the meeting of the Academic Councal.

STANDING FINANCE COMMITTEE

COMPOSITION OF THE STANDING FINANCE COMMITTEE

1)

v}

Additional Secretary and Fmancial Adviser (AS&FA))/ Jomt Secretary and
tmancial Advisor (J5&FA). Ministry of Health and Family Welfare, Government
of India- Chairperson

Deputy Director General {DD{G)/Chief Director (incharge of TIPS), Statistics
Division. Mimstry of Health and Family Welfare, Government of India - Member.

One representative each of Professor and Associate Professor 10 be nomunated on
rotation by the Chairpersen in order of sentonity for a peniod of one year - Member.

Diirector and Semor Professor, Intemational Tnstitite for Population Sciences,
Mummba — Member Secretary.

Regstrar- Special Invitee.

POWERS AND FUNCTIONS OF THE STANDING FINANCE COMMITTEE

The powers and fimctions of the Standing Finance Cotnenittes shall be as follows:

Y

1)

To consider and recommend for approval to the Executrve Counci! the annual
budget estimates of the Instonte;

To consider and recommend for approval the annual audited accounts of ihe
Institote;

13
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6.1.

¥i)

To constder and recommend for approval new financial proposzls which may arise
dunng the conrse of the vear and which mav not have already been provided for
m the budget;

To approve the reappropriations between previousty approved major heads;

To cansider and recommend for approval proposals for creations of new posts and
departmenss;

Any other matter that may, from time to time, be assipned 1o the Standing Finance
Commatiee by the Execotive Council.

MEETING OF THE STANDING FINANCE COMMITTEE

1}

11}

The Standing Finance Committes shall meet as often as necessary; but at least twice
a year; 1o consider, review of recomend any decisions of the Ionstitute on matters
having financial implications or faliing nnder the purview of the Standing Finance
Committee as provided m the Instihote Bye Laws.

The meeting of the Standing Pinance Committer may be convened by the
Chairperson of the Committee or by anyv other member of the Computtes who may
be authorized in his/ her behalf by the Chairperson

QUORLM: One ihird of the members of Standing Finance Comnuwtes shall
congtimte the quornm of any meeting of the Standing Finance Commattee. The
Chairperson of 5FC may nominate any of the persons to preside over the meeting.

BOARD OF STUDIES

COMPOSITION OF BOARD OF STUDIES

Dhirector and Semor Professor - Chairperson
Heads of the Departments - Members.

Dne Profeszor. one Associate Professor and one Assistant Profeszor from the
Instifute by rotation acconding to sentority for a period of one year- Members.

Not more than 2 experts 11 the subject area to be nominated by Charrperson-
dembers.

Dne of the Professors to be nominated by the Thrector and Serwor Professor will

serve as the Mepsher Seenstary of the Board of Stmudies on rotation for 2 term of
o years.

16



6.2

6.3.

POWERS AND FUNCTIONS OF BOARD OF STUDIES

i)

The powers and funchons of the Board of Studies relate to the academic work
particularly to dectde about the guidelines in order to ensure quakityand standards
of teaching and research aciivinies of the Instirute.

To chanpe the syllzbus of various courses offered by the Institure

To recommend to the Academic Council rules, regulations and quahfications
necessary for the admission o various courses.

The recommendanons of Board of Sudies on acedemic matrers will be
constdered by the Academic Council However, the final decision of Academic
Counncil would be binding.

MEETING OF THE BOARD OF STUDIES

i)

ii)

ifi)

The Board of Studies shall meet as ofien as mav be necessary but at least once a
Vear.

The meeting of the Board of Smdtes may be comvened by the Chairperson of the
Board of Smdies or by anv other member of the Committee who may be
awthorized on behalf hy the Chairperson.

QUORUM: Ogre third of the members of the Board of Studies shall constitute the
aunorum for the meebing of the Board of Studies.

NOTIFICATION OF MEETINGS

Y

A vmitten notice shall be sent to every member afthe Generat Councit or Executive
Council or Standing Finance Commattee or Academic Council or Board of Studies
etther personally or through post or throngh E-maitl, ar the address menttoned 1n
tire role of members.

Any notice 50 sent by post shall be deemed to have been duly served and in proving
such services it shall be sufficient to show that the cover containing such notice
was properly addressed and put 1nto the post office.

The General Council or the Bxecimnyve Counctl or Standing Finance Commities or
Academic Council or Board of Studies shaill function neorwnhstanding any vacancy
therem and notwithstanding any defect tn the appointment, nonmnation of co-
option of any member and no act of the General Council or the Brecutive Counect]
of Stangding Finance Committtee or Academic Council or Board of Studies shall be
invalidated by reason only of the existence of any vacancy theremn or of any defect
1a the appomwntment_ nomunation or co-ophon of any member.

In case of difference of epmion among the members of the General Council or of
the Execotive Council or Standing Finance Commuttee or Academic Council or
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10.

il.

Board of Studies at any meeting, the opsuoen of the majority shall prevail. Each
member of the General Council inclnding the President or of the Execubive
Council including the Chairperson or of the Standing Finance Comumitiee
melndmg Chatrperson or of the Academic Council including the Chatrperson or
of the Board of Stodies including the Chairperson shalt have one vote and if there
be equality of votes or any question, the presiding officer_ as the case mav be,
shall, in additton, have a casting or second vote.

RESOLUTION BY CIRCULATION

Subtect as hereinafter provided any business which 1t may be necessary for the Executive
Council or Standing Ficance Commitree or Acadermc Council or Board of Studies to
perform may be carnied out by circnlation amongst all i¥s members and any resolution 50
cercnlated and approved by a majormoy of members of the Executive Council or Standing
Fimance Committee or Acadermc Council or Board of Studies shall be as vahd and
effectual as +f it had been passed at a meeting of these bodies duly comvenead and held.

For any reason if the General Council has not met within the stipulated time. from the
expiry of the year to approve the Annual Eeport and Accounts that are to be placed 1n both
Honses of Parliamest, the same could be approved hy the Presidemt of the Counctl on
behalf of its members. Such provision of approval shall not be exercisable o the next vear
if the General Council meeting for previous year is not held.

ALLOWANCES TO THE MEMBERS

Member of the General and Executive Council and Standmg Finance Commattee,
Academic Council and Board of Studies and the commitiees or subcommittees formed
by them, if they are not officers of the Central or State Government may recetve travelbing
and daily allowances for attending meetings at rates comparable to Grade I Officer of the
Cenmral Government. A Member of Parliament shall, however, be paid only compensatory
allowance as provided under the Parhament (Preventton of Disqualification) Act 1559,
unti he ceases 1o be a Member of Parliament.

SPECIAL CLAUSES

1) Any amendment to the Rules and Remnlations and Bye-laws of the Insithnte would
require the priog approval of the Cenmral Goverament 1n the Monastey of Health and
Family Welfare.

1) The President shall have powers to inguire into the affairs of the Insiiite_
FUNDS OF THE INSTITUTE, ACCOUNTS AND AUDIT
1) The funds of the Inshirute shall consist of the following:

a) (irants made by or through the Central or any Siate Govermment;
b) Grants made by the University Grants Commiszsion;
c) Denations and contributions from other scuices: and

d) Other income and recetpts of the Institute.
18
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The Bankers of the Insntute shall be the State Bark of [ndia and . or any other
nanionabized bank All funds recerved shall be paid 1o the Instiute’s Accommt
with the State Bank of India.and / or aty other nationalized bank and shall not be
withdrawn except on a cheque signed by the Accounis Officer and counter-signad
etther by the Registrar or Thrector or any other mothority axnhorized by the Dhirector
m his'her behalf or as per provisions in the bve-laws.

The Institute shall mamtain proper accounts and other relevant records and prepare
annual statement of accounts mncluding the Balance Sheet 1o such formm as may be
prescribed by the Government in consultation with the Comptroller and audner
Generat of India

The Acconmte of the Insntite shall be audited annuatly by the Auditor appointed
by the Government and any expenditure incurred in connection with the accounts
of the Institute shall be pavable by the Instittne. The Audiior of the Instinste shall
have the righi to demand the production of books, accounts, vouchers and other
documents and papers and to inspect the offices of the Instinne as may be required
of necessary for the purpose of andit.

The results of audit shall be commumcated to the Ministoy of Health and Famaly
Welfare, Government of India and to the General Counctl of the Institnte. A copy
of the Audit Report along with #ts observations will be sent to the Ministsy of
Health and Family Welfare, Government of India or to other agenctes from where
the grant has been recerved by the Institnte.

GENERAL

1

111)

All comtracis, deeds and other mstnmmnents shall be execited on behalf of the
Instiute or members of the Executive Council by the Pirector as per the provisions
in the Byve-laws_ or by any other member of the Executive Counctl 1f so anthorized
by a resolution: passed i that behalf

For the purpose of the Section & of the Socieites Registration Act, 1860 (as
applicable to the State of Maharashira), the Repistrar or any other officer
authorized by the Dhrector and Sentor Professor of the Institute shall be considered
s Principal Secretary and the Instimite may sie or be sued in the name of the
Kemstrar or any officer as authonized.

When a person has been nominated a-member of the General Counet! or Exccutive
Council or Standing Finance Committee or Academic Council or Board of Stadies
by reason of the affice he holds, his! her membership shall terminate when he
ceases to hold that office.

A member of the General Counct] or Exeoutive Councid or Standing Finance
Committee or Academic Touncil or Board of Studies shall cezse to be a member

if he resigns, becomes of unsound onnd and sor 15 adiudged insolvent or is
convicied of a criminal offence involving moral urpihade.
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13.

14.

v) Any vacancy in the Geseral Counctl or Execunve Councat or Stangding Finance
Committee or Academic Council or Board of Studies may be filled up by
appotiment by the Authonity concerned and the term and office of 2 member so
appoutted shall continme only for the remamder of the term of the member 1n

whose place he'she has been appointed.

V1) The terure of the Members, who are pot ex-officio Members, shall be at the
discretion of the respecitve nominsting anthority. The nomnating ssthonty may,
ar any time_ cancel the nomination of any person appeinted by 1t at any Tune even
thouzgh ke may have been appointed for a fixed period and appoint another person
in s her place.

INCOME AND PROPERTY

The 1ncome and property of the Instinme, however derived, shall be applied vowards the
promotion of the objectives thereof as set forth in the Memorandum of Association
suimect, nevertheless, to such cotdittons or resmictions as the Government of Tndia orf any
State Government or Umversity Grantz Commission, may impose i fespect of
expenditure of gracts made by them to the Institute. No poriton of the income and propesty
of the Institteie shall be paid or teansferred, directiv or indirectdy. by way of dividends,
bonus or otherwise howsoever, by way of profit, to the persons whe, at any time, are or
have been member of the Institute or e any of them, provided that nothing herein
corttained shall prevent the payment in good faith of remuneration to any member thereof
or other person mm renern for any zervice rendered to the Institute or for travelling
aliowance_ halting allowance or any other similar charges.

WINDING UP

1) The Instriute may be dissolved in accordance with the provisions of Sections 13
and 14 of the Societies Registraton Act XX of 1860) after obtarming the previous
consent of the Government of India in that behalf If on the winding up or
dissolution of the Instinne, thers shall remasn after sansfaction of all 1t debits and
lLiabilities any property whatsoever, the same shall not be pad to or distributed
among the members of the Institute or aoy of them.

1} Barr it shall be lzwful for the members 1o determine by majoroty of the votes of the
members present at the time of dissolution of the Instingte that such property shall
be grven to the Goverzment of India to be ntilized for anv of the purposes referred
to in Section 1 of the Societies Registration Act (XK1 of 1860

CERTIFIED 10 be true and correct copv of the mles and Regulations of the Intemational
Instimte for Population Sciences_ Miumbas.

i
2.
3.

Place:

Diated the
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(Updated and approved by the Executive Council in its
111% meeting held on July 20, 2022)



INTERNATIONAL INSTITUTE FOR POPULATHON SCIENCES

MUMBAI

BYE-LAWS

In exercise of the powers conferred by Rule 3.2 {iv) of the Rules and Regulations of the
International Insttate for Populaton Sciences, the Bxecunve Council hereby makes the following
Bye-Laws, namely:

PARTI- GENERAI BYE-LAW

1. SHORT TTITLE AND COMMENCEMENT

1)

1)

These Byve-Lans may be called the Externational Instihote for Population Sciences
Bye-Laws.

They shall be deemed to have come into force on 11-08-2022.

2. DEFINITIONS

In these Rules_ unless there is anything repuenant in the subject or contesxt:

1)

Vi)

"The Institete” means the Imternational Instrute for Dopulation Sciences,

"Government' means the Central Government;

"The General Council” means the General Council of the Insiihne. established
under these Rules and Regulations;

"The Executive Cowncil” means the Execotive Council of the Institore.
constitined under these Rules and Regulations, to manage the day to day affaws of
the Institute;

"The Academic Conncill" means the Academic Couocil of the Insttote.
constitnted under theae Rules and Regulations;

"Standing Finance Commuttee” means the Standmeg Finance Computiee of the
Instimte, constimted under Rules and Regulations of the Insitute;

“Board of Stadies™ means the Board of Studies of the Institnte, constituted nnder
Rules and Regulations of the Instimre;

"President” means the Presideat of the General Council of the Instrbute:

"Vice-President" means the Vice-President of the General Council of the
Institnte;

"Chairperson” means the Chairpersoa of the Executive Council of the Instihme,
unless othenwise sperified;
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xx)}

"Secretary' means the Secretary of Minsstry of Health & Fanuly Welfare,
Government of India:

"Director" means the Director and Semior Profeszor of the Imternationat Insumie
for Population Sciences;

“Registrar” means the Chief Administrative Officer-cum-Registrar of the
Intermational Insthete for Population Sciences:

"Year" means the vear ending on 31% March;

“Member” means a Member of the General Council, Executive Council.
Academic Council, Standing Finance Committee and Board of Studies, or any
such other authorittes as may be declared by the Kules to the awthonities of the
Institare.

“Act” means the Umversity Graats Commission Act, 1936 [Act 3 of 1956].

"Campos"™ means Campus of the Insttinte ar os headquarters, wherein its major
facthues, faculty, staff, students and 1ts Academic Departments are located i a
city’ town/ viilage i India While "'off Campus centre' means as approved (by the
Cenral (Government) centre of the Institute bevond its Campus and outside India;

"Appointing Anthority™ m telation to any post under the Instiute means the
awthority competent to make appointtents ta the post;

"Employee" means a person serving in the Instinite on any post,

Emplovees are further dinided mnio two categones, wiz . {a) Academic Staff and
(8) Non-Academic Staff.

fa) Academic Staff includes

1.  Members of the faculty, consisting of Director, Professors, Associate
Professors and Assistant Professors.

n  Any other catepory of staff dectared as academic staff by the Executive

Council.

{b) Non-Academic staff will mean and include all other staff not coverad in {1}
and {11) above.

"Rules" means the Rules and Regulation: of the Internatonal Instinste for
Popunlation Sciences; and

"Appendix" means an Appendix 1o these Bye-Laws;



PART II - BYE LAWS FOR CONDUCT OF BUSINESS

MEETING OF THE EXECUTIVE COUNCIL

1} Tke Executive Council shall ordinanly meet at the Instinne on such date and time
as per the convemienre of the Chairperson, or any other person authorized to
comvene the meeting by the Chawrperson as per the Fules and Reoulations of the
Instimte.

11} An estraordinary meeting of the Executive Conncil shall also be called any time
on a written requisttion made by at least 5 members of the Executive Conneil.

Ty Thke Member-Secretary shall send to the members notice of every meeting of the
Execotve Council at least 14 days in the case of an ordinary meeting and at least
7 days i the case of an exitacrdinary meeting, before the date of the meeting,
under certificate of postmg, or by speed post or by ematl The apenda of the
meeting shall be sent at least 5 days before the date of the meeting

1w The Chairpeson shall preside over the meeting of the Executive Council. In his/
her absence, 2 member chosen by the members present on the occasion shall
Fuaction as the Chairperson of the meeting.

v} Any member desious of moving any resolution at a meeting of the Execotive
Council shail g1ve notice thereof 1n writing 1o the Chairperson, so as to reach him!
her not less than 4 dave before the date of such meeting. Such notice when recerved
shall be cireulated immrediately to the members and be included in the agenda of
the meeting.

11) Any matter not inclnded in the agenda and of which notice as menttoned 10 sub-
para {ut) & {v) ahove has not been given, may be considered ar meeting of the
Executive Councal with the permission of the Chairperson

vi1)  The proceedings of meetings of the Executive Council shall be recorded i a

Mimrne Book to be maintained by the Member-Secretary for the purpose afterit1s
approved by the Chairperson of the meeting.

ACADEMIC COUNCIL

1 The composition. powers and functons of the Academic Council will be govemed
by the Rules 4.1_ 4.2 and 4 3 of the Rules and Repulations of the Institure.

2. A casupal vacancy in the Academic Council may be filled by the Chairperson of
the Academic Council by nommnation

3 Meeung of the Acadermmc Council:

1) An extraordinarvy meeting of the Academic Council shall also be called on
a written requisition made by atleast 7 members of the Academic Councal
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)

V1)

The Member-Secratary shall send to the members notice of every meeting
of the Acadermic Council at least 14 days inthe case of an erdinary meeting
and atleast 7 davs in the case of an extraordinary meeting, before the dage
of the meeung, vnder certificate of posting, or by speed post ar by email
The agenda of the meeting shall be sent atfeast 5 days before the date of the
meeting.

Any member desirous of moving any resolution at a meeting of the
Academic Council shall give notice thereof in writing to the Charperson so
as 1o reach lum’ her nor less than 4 days before the date of such meeting.
Such notice, when received, shall be circulated immediately to the members
and shall he incirded in the agenda of the meeting.

The Chairperson of the Academic Council shafl preside over the meeting of
the Academic Copmnell In his’ her absence. a member chosen by the
members present on the occasion shall function as the Chairperson of the

meetmg.

Any matter not included 1n the agenda. may be considered at a meeting of
the Academic Counctl with the permission of the Chairperson

The proceedings of the meetings of the Academic Council shall be recorded
in a Minute Book to be mamtained by the Member-Secretary for the purpose
after 1t 1s approved by the Chatrperson of the mesting

3. STANDING FINANCE COMMITTEE

1.

The composihion, powers and furctions of the Standing Finance Commutiee will
be povemned by the Rules 3.1, 3.2 and 3.3 of the Rules and Eegulations of the

Institine.

The term of office of nommated members of the Standing Finance Commattee
shall be three vears. An ouigoing member shall be eligible for re-nomination.

A rcaspnal vacancy in a Standing Finance Committee may be filled by the
Chairperson ofthe Execntive Covncil by nomination of a2 member of the Executive
Council.

Meeting of the Standing Finance Committtes

{1}

{1)

(1it}

The Standing Finance Committee shall ordinarily meet at the Institute on
such date and time as the Chairperson or any other person authorized by
the Chairperson to convene the meenng in terms of the relevant provisions
of these Rules and Regulations of the Institute.

An extraordimary meeting of the Standing Fmance Committee shall also be
called on a witttes requisition made by atleast 4 members of the Standing
Finance Committee.

The Member-Secreiary shali send vo the members notice of every mesting
of the Standing Finance Commirtee atleast 14 days in the case of an
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ordinary meeting and atieast 7 days in the case of an extraordinary meeting,
before the date of the meeting, under cernficate of posting. by speed post
or by ematl. The agenda of the meeting shall be sent atleast 3 davs before
the date of the meeting.

{iv)  The Chairperson shail preside over the meeting of the Standing Finance
Comrputtee. Tn his/ her absence, a member chosen by the members present
on the occasian shall function as Chairpersos of the meeting.

{v3 Any member desirous of mowving any 1esclution at a meeting of the
Standing Finance Committee shalt pive notice thereof 11 wrtting, so as 1o
reach htm' her not less than ¢ days bafore the date of such meeting. Such
notice when recetved shall be cirenlated inmmediately to the members and
shzll be tncluded in the agenda of the meeting.

fv1)  Any matter not included in the apenda and of which notice as mientioned
it sub-para {11) & (v} @bove has not been gtven, may be considered at a
meeting of the Stinding Finance Committes with the permmission of the
Chairperson

{11} The proceedmgs of the meeting of the Standing Finance Commitee shatl
be recorded it a Minute Book to be maintained hy the Member-Secretany
for the purpose afier it s approved by the Chairperson of the meeting.

MEETING OF THE BOARD OF STUDIES

i

{if)

The Memher-Secretary shall send to the members notce of every meeting of the
Board of Smdies ar least 14 days in the case of an ordinary meeting and at least
T days in the case of b extracrdinary meefing, before the date of the meeting,
pnder .certificate of posting, orf by speed post or by email. The agenda of the
meeting shall be sent at least 3 days before the date of the meeting_

Any member desirous of moving any resohtion at a meeting of the Board of
srodies shall grve notice thereof tn wmiting to the Chairpersos so as to reach ham!
her not less than 4 days before the date of such meeting. Such notice, when
recerved, shall be circulated immediately 10 the members and shall be included
11 the agenda of the meeting.

The Chatrperson of the Board of 5tedies shail preside over the meeting of the
Board of Stdies. In his'her absence, 2 member chosen by the members present
on the occasion shall function as the Chairperson of the meeting.

Any matter not included in the agenda, may be considered at 2 meeting of the
Board of Stodies with the permission of the Chasrperson

The procecdings of the meatings of the Board of Snudies shail be recorded in a
Mimare Book 1o be maimained by the Member-Secretary for the purpose afier 1115
approved by the Chairperson of the meeting.



POWERS AND DUTIES OF THE DIRECTOR

i)

Director shall be in-charge of the administration of the Institute and shall allocate
duties 1o employees. However, with regard to Academic S=ff. he’ she shall
aliocate duties in consultation with the concemed Head of the Department He/ she
shall subject 1e the Bules and the Bwe-Laws, exercise such supervision and
execute control a5 may be necessary.

Dhirector shall exercise the specific powers assigned to him'her in the Bye-Laws
and i Appendix-1

Without prejudice to the general responsibisty and within the limits of his her
own powers, the Director may delegate his! her powers for the speedy disposal of
the business of the Instituie to any of s/ her subordinates Such delegafions
should be reported 1o the Executive Council at its next meeting.

The Director shall he the Chairpersou of the Academic Council and Board of
Studies. It will be the duty of the Dhrector to ensure that all meetings of the General
Councit, Executive Council Acadermic Council. Standing Finance Conmmattee and
Board of Stadies are held every vear as stipulated in the Bye Laws of the Instihite.

The Dhirector may. 1f ke/she 15 of the opinion that immediate action 15 called for on
any matter, he/she shall exercise any power conferred upon by any anthoriy of the
Institure under 1ts KEunles and Regnlatrons, and take such action or proceed to take
such action and shall report to the awmthority concemed on the action taken by
him her on such matters.

Provided further that if any person in the service of the Instytute is aggrieved by
the sa1d action taken by the Dhirector under the said clavnse, hesshe shall have the
night to appeal against such decision of the Director 1o the Chawrperson. Executive
Counecil within 373 davs from the date on which such action 1s communicated to
him'her and therevrpon the Bxecunve Council shall call the meeting or it a
subsequent meshng, may confinn, modify or reverse the action taken by the
Dhrector.

H the Executrve Counctl desires to delegate any power to the Darector of the
Institure, the Director shall exercise the same_ for the penicd for which the said

delegation 1z being done.

The Dhrector may enter inte agreement, sign documents and authenticate records
on behalf of the Institute, as and when reqmred.

To consider and approve appointment of Visithng Fellows, Visthing Professois,
Adjunct Faculty, consultants.

For personal matters fike leave. Annual Performance Appratsal Report etc | the
Thrector will report to the Chairperson, Executive Council.



x) The Director wiil report and seek approval from the Chairperson. Executive
Counncil for any ather matter oot bestowed on him' her by the bye- laws or
Execotive Councal.

xi) In the ahsence of the Director for a pertod not exceeding 1% davs the semor-most
Professor on duty will took after the comrent duties of the DHrecior. Far a period
exceeding 13 days, the orders of the Chairperson, Bxecunve Counctl, shall be
cbrained.

RESERVATION POLICY

The Instihrte shall inplement the resesvation pohicy 1in admission and recrimtment and
promotion in accordance with any Act of Parltament and orders of Government of Indza
time to time in force.

DISFUTE REGARDIMG MEMEBERSHIP

If any question arises, whether any person has been duly nominated or apponved, as or
15 enittied to be a member of any authorty or any commmitiee of the Instrinte, the matter
shall be referred to the President. General Council whose decision thereon shall be final
and bmnding.

GRIEVANCE REDRESSAT. MECHANISM

For mdmvidual grievances and complzint{s} the Institote shall have a Grievances
Redressal Mechanism as miay he prescribed by the Rules of Manistry of Personnel. Public

Goevances and Pensions, Department of Personnel & Trainmg/ Umiversity Grant
Commission whichever 1s applicahle.

INTERPRETATION OF RULES, REGULATIONS AND CLAUSES

I the event of conflict of opanion with regard 1o wnterpretation of Rules and Regulations
of the Institnte, the epision of the General Couneil and Fxecunive Council shall be fipal.



PART HI- SEEVICE BYF-LAWS

GRADES OF POSTS

The posts uader the Institine shall fall into two groups:

A, Those mamntammed out of the funds of the Instingte:

i

ii)

ACADEMIC

a) Darector

h) Professor

e] Associate Professor
d) Assistam Professor

NON-ACADEMIC
a)l Al other staff not covered under category (i) above

The non-academic staffz are classified into Group “A”, "B” and “C7 as per the
Department of Personnetl and Tramning (DOPT), Government of India niles.

B. Those maimained from specific grants made by ownside agencies.

NATURE OF POSTS

Posts shall be etther "permanent” | 1.2 carmving a defintte rate of pay sanetioned withount
any hmit of time, or “tempoerary”, 1.2 carmying a defimite rate of pay sanctioned for a
limited nume.

CREATION AND ABOLITION OF POSTS

I Posts shall be dinided mto three Groups as follows:

A

Posis having Pay Level 10 and above as per the 72 Central Pay
Commission (CPC).

Posts having Pay Level 69 as per the 72 CPC

Posts having Pay Level 1-3 as per the 72 CPC

Posts shall be of the groups specified m Appendix - 11
The Executive Council may direct:

(2) Creation of any post 10 the Iastitute with the approval of the Mmmstry
of Health and Family Welfare, overnment of India

(Y Abolion of any post.



Ad-hoc posts for specifted Research Projects duly sanctioned by the Executive
Counncil may be created by the Chairpersen of the Executive Council or Director
for pertods as under:

Group A Posts:

Chairperson: upto one yvear at a iime subject to report to Executive Council at iis
next meeting.

Group B, C Posts:

Dhrector: upto six months at 2 ime subject to report to Executive Council ar iis
next meetng.

APPOINTING AUTHORITY

Appomtment to the post of Director shall be made by the General Council. Appointmends
to Group A posts shall be made by Executive Couneilf subsect to the provisions of Rule
32 [in) of the Rules and Regulations of the Instnne Director, shail, however, 1ssus
appoxtment letters to persons appointed to Group A posts on behalf of the Executive
Counneil. Appointments to Group B and C posts skall be made by the Dhrector.

APPOINTMENT OF DIRECTOR

1)

The Director shall be a whole time salaried officer of the Institite and shall be
appowmted by the General Council oun the recommendaton of a Search-cum-
Selection Commtttee headed by the Chairperson of the Execitive Conneil

The MoHFW will mnttzate the process of selection including advertisement for the
post.

The composition of the Search-cum-Seiection Commattee shall be tn accordance
withh the Recriitment Rules for the Director duly approved by the Executive
Couneil and various Nottfications’ Orders issued by the Mmistry of Personnel,
Public Gnievances and Pensions. Department of Personnel and Traimning from time
to time for such posts, the appoirtment of which falls ender the purview of the
Appointment commattee of the Cabinet.

The eligibility, tenm of the posts and other such critenia as well as remunerations
and other allowances for the post of Darector shall be as per the prevailling
Recruitment Rules, formed and revised regularly by the Executive Council

RECRUITMENT

1.

All Group A B and € posts except that of the Director, shall be advertised by the
Director 12 prominent newspapers of the covniry approved for the purpose and
published on the Institute’s website. Group C posts may be advertised i local
newspapers only. However, these rules are not applicable to ad-hoc posts for
Research Projects which may be flled vp according to the need of the specific

proyects.
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2 The Conmmittee for selecting the candidates for posts Academic and Noo-arademic
in the varnous groups shall be comprized as follows:

I

(A}

(B}

For Group ‘A" Posts

For posts on Academic side

(%

(i}

For Professors

(a} Chatrperson or lus/ her nomineea.

{b} Three Professional Experts from owtside the Institute who
are not the snembers of the staff! General Council’ Executive
Council’ Academic Counctl’ Standing Finance Commintee/
Board of Studies of the Instiine to be nominated by the
Chatrperson of the Selection Comymittes.

{ch One member of the Executive Councit to be nominated by
the Chairperson.

{d} One SC/ST Representatve

{e} Dhrector

For dssactate Professars and _Assistant Professors

{a} Chatrperson or his/ her nomives - Chairperson

(b} Two Professional Experts from cutside the Institute who are
not the members of the staff’ General Council’ Executive
Council’ Academic Couscil’ Standing Finance Committee’
Board of Studies of the Insttute to be nominated by the
Chatrperson of the Selechon Commuttes.

(c) Cne member of the Execntive Council to be nominated by
the Chairperson_

{d) Dhrector.

(e} Professor of the concemned Department.

{$) One 5C/ST Representative

For all other Non-Academic posts

The selection criteria for non-acadennic posstions shall be govemed by
the pmdelines 1ssued by DoPT fime to time.

Groap 'A'

(a)
(bl

Chairperson or ns/ her nominee - Chairperson

Cnoe member of the Exectmive Council to be mominated by the
Chairperson
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{) Director.

() Two members of the staff above the level of the post for which
appotntment is 1o be made.

{e) One 5C/5T represemtative.

IT For all posts irr Group ‘B’
{a} Pharector or tus! her sormunee of appropniate status - Chamrperson.

by Two members of the staff above the level of the post for winch the
appoimment 18 ta be made to be nominated by the DHrector of which
one should be the officer under whom the post exists.

{c) One 5C'S5T Representative.

I For Group 'C” posts
{a) Dhirector or his/ her nominee of appropriate status - Chatrperson

b} Two members of the staff above the level of the post for which
appoment is to be made 0 be nominated by the Director of which
one should be the officer under whom the post exisis.

{c) One SC/ST Representative.

The Chasrperson of the Selection Committes shall appoint a sub-commuttee to
screen the applications received and select the candidates to be called for interview
from among those applying in response To the advertisement. For posts, where
suttzble candidates are not likely to apply, contact candidates may alsc be
constdered m addition to those who zpply 11 response to advertizement.

The Seleciion Comumitree shall send ats report to the Directar who shall submar it
to the appropnate authonity for appombment .

The maximum age of a candidate at the time of recrotment to the service of the
Instinte shall be 1z accordance with the Recrusment Rules framed by the
Execotive Council.

An officer may be appointed 1o any post i the Institite on foretgen service!
deputation with the approval of the Executve Council or of the appropriate
Selection Committee.

TENURE

1)

Probanon

Except when otherwnse provided 1 the Rules and Regulatzons or i the special
terras of appointment on fixed tenure or contract or deputation, all employees of
the Institute shall, on appoimtment to any service of the Instihite, rematn on
probation for 4 penod of two vears which may be extended or reduced by the
competent anthority.
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Temination of gservices

The appomsting authority may, withowt assigming any reason, terminate the
services of any member of the staff:

{a} Who 15 cominmuing on a substantive appotntment and has completed has’
her period of probation, by giving three months™ notice or three months’
salary tn lieu thereof

() Who i5 continuing on an officiatnng appommtment and has completed s’
her period of probation by giving a month's notice or a month's salary 1o
lien thereof, and

{c) Who is on probation or has completed the specified period of appointment
without any notice.

Hesignation
A member of the staff who wishes to leave the service of the Institute shall give:

{a) Three months” notice or three months’ pay in lien thereof ifhe/ she ts o a
substantive appomtment and has completed his! her period of probation.

{b) Cine month’'s notice or one month’s satary in lien thereof i1f he’ she 1s on
an officiating appeintment.

The Director may, tn special circumstances, permit an emplovee to resign from
the service of the Iostitute by notice of less than three months or one month as the
case may be and report to the Executive Council at 1ts next meeting.

Eetirement

(&) Except as otherwrise provided in the Service Bye-Laws, every emplovees
of the Inshtute excepting academic staff shall retire from service on the
aftemoon of the last day of the month tn which he/ she artains the age of
60 vears. Provided that a non-academic staff whosze date of birth 15 the first
of a month shall retire from service on the afternoon of the last day of the
preceding mosnth on attaiming the age of 60 years.

(B) Except as otherwise provided in the Service Bye-Laws. everv academic
staff shall retire on the afiernoon of the last day of the month in which he:
she attams the age of 62 vears. Provided that an academic staff whose date
of birth is the first of a month shall retire from service on the afiernoon of
the last day of the preceding momh on attainng the age of 62 vears.

(¢)  An emplovee of the Institute may be asked to retire after attaining the age
of 33 years or on completion of 30 vears of approved service following the
prescribed formalities on giving 3 monihs™ notce without assigning any
reason
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{d)  An emplovee of the Institute may. after attaining the age of 55 vears and
or completion of 2{] vears of qualifving service may also voluntarily retire
after giving 3 months™ notice to the appomnting authority.

e} The cazes of retrng faculty who are willing to continue work beyvond 62
vears upto 65 vears, will be pur up to a Review Commitee_ one vear before
the date of retiremnent of the faculhy

() The Commattee, based on the credentials of the faculty member and the
requirement of the Instinme, will review and forward thetr
recommendations to the Director, OPS, which will then be put up to the
Execorve Councal for its Recommendations and approval.

(E) The composition of the Beview Committee will be the same as that of the
Commuttee for selection of mcumbents for the regular post of Professors,
Ps.

LEAVE

1)

Emplovees of the Instinte except Faculty members shall be eatitled to such leave
and leave salary as admissible to the comesponding categonies of Central
{overnment servants in the Cenwmal Civil Services {Leave) Rules, 1972 as
amended from time to iime provided that incumbents os deputation to posts ar the
Institinte on foreion senvice shatl be poverned by the leave mles as may be
stipulated tn the condiions of their deputation

Faculty members will be governed hy the leate rules prescribed by the UG for
Teachers of the Untversiry’ Colleges.

Application for amy lnd of leave shall be addressed to the Dhrector, who shall, in
accordance with the relevant provisions, grant leave to all members of staff
Director will take casual ieave lumsell herself and inform the office about it. Other
kinds of leave to the Diuector shall be granted by the Charperson.

When the exigencies of the Institute so require, the Director may refuse or revoke
leave of anv kind. In the case of members of the staff of Group A, ke she shall
report such refusal or revecation to the Chairperson for approval. Leave cannot be
clammed as a matrer of night.

FILLING OF LEAVE VACANCIES

1}

Leave vacancies 1o Group C of duration of one momth or more may be fitled by
temporary recrmtment. Leave vacancies of essential services of the Jr. Librany
Artendant, Sweeper. Watchman and Peon and other so declared by the Executive

Councit may be fitled for a shorter period.

If amember of the staff 1z away from duty for a period not exceading three months,
the Director may appoint ancther member of the staff to officiate 1o that vacancy.
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0.

I1.

G.P.F. - CUM PENSION - CUM GRATUITY SCHEME

1)

Members of the staff shall be elhigible, after sansfactory complenon of one year
service, to the benefit of G PP - cum - Penston - eum Graturty rules as enjoimned
i the C.C.8. {Pension} Runles 1372 and CPF. (C 5) Rules, as applicable 1o the
Cenrral {rovernment emplovees as amended from time to time.

The gualifyving service of the emplovees of the Institore will be counted from the
date of miroduction of the O PF. Scheme in the Institnte, 120 1-2-1961 and the
pension amount will be caleulated accordmely.

Those who have opted for Contribwtory Provident Fund znd Death -com -
Retirement Gramity Scheme on April 01, 1987 will continue to be govemed by
the Contnibutory Provident Fund Rules of Government of India and Death -cum-
Rettrement Gratuity Scheme as per Institine's Rules.

GPF. - com Peasion - cum - Gramty Scheme was introduced with effect from
Apnl 01, 1987

New Pension scheme m accordance te Ministry of Fingnce, Depasiment of
beonomic Affarrs (ECB & PR Division) Notification F.Ne /772003 -ECB&PR
dated 227/12/2003 to the new recrmits at the Institute has been inmoduced wef
Jamary G1, 2004

CONDUCT, DISCIPLINE AND PENALITIES

1)

11)

The Central Civil Services (Conduct) Rules, 1964, shall apply. mutatis mutandis,
to the emplovees of the Instinite.

The appointing authority or any other authority superior to it may 1Mpose o0 an

employee of the Institute any of the following penalties for good and sufficient
[€AS0Ns:

a) Censore;

b) Withholding of increments or promotion;

c) Recovery from pay of the whole or part of any pecuniary loss caused 1o the
Instrute by negligence or breach of the nules ; bye-laws of the Institine on
orders or directions of supenor authorities;

d) Eeduction to 2 lower grade or post or to a lower stage in a time-scale;

g} Compulsory retirement; and

f Dhsmiseal from service.



¥i)

vit)

1)

Na order imposing any penzlty on an emplovee shall be passed, except after:

a) the emplovee is informed in writing of the proposal to take action against
han‘her and of the allegations on which 1t s proposed to be taken and s
given an opportunity to make any representation he! she may wish to make
within a specified time_ which shall ordinaniy be not less than a fortnight

h} such representation. if any, 15 taken into consuderation by the airthory
unpostng the peaalty.

Provided that, without prejudice to the mquiry, the Phrector may, excepting m the
case of employees holding Group A posts either sou mon or if he’ she deems
necessary, i consnltatton wath the Charperson, suspend a person from his/ her
post for the pericd of the enquiry.

Iz respect of an order of punishment:

a) g member of the staff m Group B and C shall have the night to appeal to
the Chairperson of the Executrve Council: and

h} a member of the staff m Group A shall have the night to appeatl to the
Presademt of General Couneal

The right of appeal shall be exercized within one month of the date an which the
punichment 15 awarded.

BEvery appeal shail be subimitted to the Direcfor who shall twansmt it to the
appellate anthority with his/ her remark on point of fact.

The decision of the authority, to whom the appeal 15 preferred, shall be final.
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PART IV: ACADEMIC PROGRAMMES AND ADMISSION

ACADEMIC PROGERAMMES AND ADAISSION

1)

v}

Institute condurts varzons degree programimes as approved by the vanous
statutery bodies of the Institute as well with the spyroval of the TIGC.

Admission in the entire course will be doae on All India level test followed as
per laid down rules_ regulations and procedure preserthed by the Untversiny Grant
Commassion’ Government of India from hme to ttme. for the Instinstes deemed
to be university.

Admission of Non-Resident Indians (INRI) Persons of Indian Ongm (PICY
boreign Sindents to the Instoute shall be governed as per laid down riles,
regulations and procedore prescnibed by the Umversity Gramt Commissions
{fovernment of India from tune to time for the Institutes deemed to be unmversity.

The mstihstion shall preserqe the records of all such admissions at least for five
Vears.

bee Structure shall be decided by the Respective Committees like Academic
Council and Board of Stndies, erc. for foreign studems, fees will be in accordance
with the fee reguiatons framed by the Government o by the UGC from time
to ume. The information regarding fees of the courses will be on Institme’s
wehsite and by way of prospectus.

INFRASTRUCTURE AND OTHER FACILITIES

Infrastmucinre and other faciimies required to mun the academic programme, as approved
by the Government of India, shall be provided by the Ministry of Health and Family
Welfare (MoHFW), Gavernment of India (Gol} by considenng the UGC notification
from time to time.

FINANCYIAL VIABILITY/ FUNDING

The funds required to run the Institute’s activines and all types of required funds for
mamtenance and development expenditure including salary and non-salary expendiure
and fatore expansion shall be primardy from the MoHFW, Gal and abso fulfil all
financial cntena which have been mentioned m UGC notification from time to tume.
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MAINTENANCE OF STANDARDS

The Insntouon shall mamtam standards, hagher than the mmmimuom, of mstruction,
academic and physical infrastructure, qualifications of faculty etc., as prescribed for
college level instrutions by the Commission or by the Statutory’ Repulatory body
concerned, such as Universiy Grants Comnussion (UG Medical Council of India
{MCT}. Naizenal Council for Teachers Educatzon (WCTE) etc.. and shall obtain thewr
approval for runming vanous programmes of study wherever applicable. This shall be
peniodically momtored by the duly constituted Commitiee{s) of the Commssion

EXPANSION OF INSTITUTE, REORGANIZATION AND CREATION OF NEW
DEPARTMENT

1)

The tnstihste may reorganize the existing Departments, create new Deparimeiis
as may he necessary in the conlext of emerping subjects and requirements as per
the decisions of the stamtory bodies.

If the Institzte wished to start a new Department dealing with a subject which is
not in the field of its specialization or in an allied field, it mav do so oaly if that
field 15 covered under the objectives for which the Institnte was established, and
with the pricr approval of the Government of India and the governing bodies of
the Instinste as prescribed m the Bve-Laws.

A new Department in the Campus or m the approved offcampus centre shall be
established by the Institute oniy with the pnior approval of the Government of
India and the govemmg bodies of the Institute as preseribed m the Byve-Laws.

An Off-campus ceatre shall be established by the Instimte with the
recommendation of the Umiversity Grants Commission The Central Government
shall alzo consider the views of the State’ UT Government concerned where the
Off-Campus Centre ts proposed to be established.

INCLUSION OF OTHER INSTITUTIONS UNDER THE AMBIT OF THE
INSTITUTE

1)

On an instiuticn coming under the ambir afthis Instionte, the Institime shall award
degrees only to the smdents enrolled in the institation after the instiition
concerted disaffiliated stself from the afftiliafibg university. The shudents ensolled
in such an tnstinsfuos prior to 45 inclusion nader the ambii of the Instinme, shall
recerve their degrees from the universoy to which the insttnttion was affitiated
at the time of thetr enrolment

{Once an mstintion comes under the ambit of this instiaste_ o shall be ar par with
an off-campus of the Institite, and alf articles of theseRegulations relating 1o off-
campuos of mnstitstions deemed to be universsites shall be applicable to it
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11}

The entire movable and immovahle property as well as the existing manpower
of the instration and its records {except those pertaming to the sodents who had
already remistered 1ll they paxs out of the Insunmicn) shall be transferred to the
Institute before the notification

If an instinsion, not being nder the same remstered Soctety? Trust, s desirous
of coming under the ambit of this Tnstitate, if shall apply 1o the Soctety’ Trust and
become a part of the Society/Tnist, as per procedure of Societies Eegistration Act
or Tmst Act, as the case may be. Thereafter, the Society’ Trust shall follow these
Regulations to bring it under the ambat of the Institute.

JOINT PROGRANDMES

1)

The Institirie may cooduet joint academic programme(s) with other Universines/
Instimtions deemed to be universities in India and abroad with the prior approsal
of the Unoversity Grants Commission as well as other governing hodies of the
Institute as piven in the Bye Laws. The proposed joint programme{s) shall
conform to the Acts and Rules of the Commisston that shall apply to such
prosrammes from time 1o time.

1) There shall be sufficient safeguards so as to protect miterests of students enrolied
in such programmes.

111} The joint programmes shall be subjected to mandatory assessment and
accreditation.

OPENTO AIL

1) Admission and emplonvment in this Instinte shall be open to all citizens aflndia
regardless of race, religion, caste or creed and the area’ place of residence in
India

1) All policies and procedure as applicable to the university level instmmionsof

public and privately funded iwnstmrhons respectively, shall apply to the
appropriate category of the Instinute.

EXISTING ACADEMIC DEPARTMENTS

The Institute has the following eight academic departments:

1)
1}

111}

Department of Biostatistics and Epidermialogy
Depamment of Fertility and Social Demogaphy

Department of Public Health and Moraltty Stodies
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10.

1wy Department of Migration and Urban Studtes

) Department of Population and Development

vi) Department of Family and Generations

v}  Department of Survey Research and Data Analvhics

vui) Departtnent of Extra Mural Smidies and Distance Education {Self Finance)

Each department will have a Head on romion among professors as per the senionty. The
Department of Fxira Mural Stidies & Distance Edoncation shall he Amctioming as per the
approvals of the respective statimory bodies of the Instimte as well as in Ime with the
UGC orders nme to time.

NEW COURSES

New courses shall be stanted with the approval of the statntory bodies of the Institute
by following strictly the guidelines 1ssued by UG time 1o tme.



PART Vv: CAREER ADVANCAMENT SCHENME (CAS) AND CONSTLTANCY

SERVICES FOR ACADEAIC STAFF

CAREER ADVANCEMENT SCHEME (CAS)

The Career Advancement Scheme (CAS) is applicable to the academic staff of the
Institute shaill be in accordance with the UGC punidelines time to ttme and as approved
by the Execitve Counctl.

RULES FOR CONSULTANCY SERVICES

The rules of the consultancy and acceptance of fees for the academic staff shall he as per
the administrative orders issued by the Ministy of Heakh and Family Welfare
(MWMoHEW), Governunent of India (Gol) from time to thine.

MISCELLANEOUS

1)

Unless tn any case 1t 13 provided otherwnse, the whole ime of an emplovee shall
be at the disposal of the [nsttiute. He may be emploved 1 any manner requered by
the appropriate ahonity without clamm for addinonal remuneration

The Instifmte shall observe such holidays as are observed hy the Secretariat of the
Government of India for 1ts offices located in Mumban and such other holidays as
may be determuned by the Execonve Council.

In respect of matters not provided in the Rules and Remulations and the Bye-laws
of the Instintte, as amended from tme to time, the mles apphicable to Central
{rovernment servants regarding the peneral conditions of services, pay, aliowances
incloding travelling and daly allowances_ leave salary. joiming time, foreign
service terms et and orders and decisions 1ssned in this regard by the Central
Government from time to tune shall apply mutats mutandis to the employees of
the Instingte.

The Exeritinve council may make such vanations from the provisions of the bye-
laws in the case of special appomtments as 1t mav consider necessary.
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PART VI: FINANCIAL BYE-LAWS

GENERAL PROCEDURE

Y

The Director shatl submat the budget estimates of receipts and expenditure for the
ensuing financial year to the Standing Finance Committee for obtaining approval
of the Execotrve Council.

Provided that if dunng the course of a financial vear, it becomes necessary to meet
from the funds of the Institute the cost of any scheme, which has not been included
in the anmuial Budget Estimates of each vear, the Director shall obtain the sanction
of the Executive Council before taking up the scheme.

APPROPRIATIONS

Y

1)

The funds of the lostiute shatl not be appropriated for expenditure on any item
which has not been approved by competent asthonity under these bye-laws.

The pamary unit of appropriation shall ke a major head, which may further be
divided mito munor beads sub-ordinate thereto. The major and minor heads of
accounts shall be such as may be approved for the budget estimates of the vear.

The Director shall sanction all items of expendoure within the approved budget
atlotment.

The Chairperson of the Executive Covneil and the Director may sanction an
additional gramt not exceeding Rs. 10000 and Rs. 2 500 respectively for any
approved scheme, provided that such grant s not inconsistent with the nature and
object of the scheme utself and 13 also not more than 20% of the cost of the
approved schems,

RE-APPROPRIATIONS

1)

The Darector shall have the power 10 re- appropriate fimds from one secondary
pait of appropoation 1o another within a pnmary ubit, provided the re-
appropriztion does not have the effect of increasing the original allotment by more
than 10% For re-appropriation from ome pranc-in-aid to another grant-in-aid, the
Dhrector shall obtain recommendation of the Standing Finance Committee subject
to approval of Government of [adia.

The Director shall keep a watch over expenditure against the sanctioned grants and
in cases where expenditure has exceeded or 18 hikely to exceed the sanctioned gramt
bevond the prescribed 10% as in clanse (1) above, he' she shouid refer the matter
to the Standing Finance Commitree for necessary action.

IMPREST AMOUNT

The Director may keep an imprest amount as per the norms of the Government of India.

PRIMARY ACCOUNTS

The primary accounts of the Instrtate will be mamtamed 1n the following forms:



V1)

The cash book
Accounis ledger winch should inter-alia show grant-in-aid from Government,
contrébotion from other sources, other receipts such as sales of publicahon,

securities and other capital mvestments, leave and pensionary contribution and
advances, permanent and temporary

The Receipt Book

Stock of Cheque Books

Stock of Receipt Books

Stock of non- expendable articles

Stock of statonery

Stock of publications

Library Arccession Register

Miscellaneous stock

Contributory. General Providem Fund Account of the employees
Monthly and annual acconunts

Chher forms prescribed fiom time to time by the Dhrector.

PURCHASE AND EXECUTION OF WORKS

1)

Working stores, tools plants, fittings. and fixtures should be as per the General
Fmancial Rules. M1 7 and the Manna! for Procuremen: of Goods, 2017,

Spare parts of moior vehicles and other mechanical equipment aléo may be
purchase as per the General Financial Rules, 2017 and the Manual for Procurement
of Goods, 2017.

For items of work connected wath constnuction, repatrs and firing and fixtures, the
process will he followed as per the General Financial Bules, 2017 and the Mannal
on Procurement of works, 2019 and Manual for Procurement of consultancy and
other services. 2017,

Contracts for mantenance of apv machinery of the Insunme mav be made
following due procedure in the {Feneral Financial Rules, 2117 and Mamial for
Procurement of Consnltancy & other services.

The Dhrector! Regmistran’ Semor Official as authorized by the Director may approve
tenders as per the Delegation of Fmancial Power Rules (DFPR) based on the
administrative orders issued by the Mintstry of Health and Family Welfare
(MoHFW), Government of India {Gel) from time to time.
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DISPOSAL OF PROPERTY

The Director shafl have the full power to dispose of the surpius stores left over on the
temiination of a scheme as per the Delegation of Financial Power Rutes {(DFPR) based on
the admsmistrative orders issued by the Mumstey of Healih and Family Welfare (MoHEW),
Government of India (Gol} from time to time.
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APPENDIXI: POWERS OF THE DIRECTOR

Sr. Neo. Nature of Power Extent of Power
(1) 2 3
1 Power to suspend or transfer abien | Full powers in respect of posts to which he/

she 15 anthorized to make appointments.

undisbursed pay and allowances of
establishment for any pertod but not
exceeding three months.

3 Power 1o sanciton the re- | Full powers in the caze of Group. B and C
emplovment  of superamnuated | emplovees.
PErSOns 10 IepPoTany Vacancies.
Recommendatory Power for Gronp A
Odfficers, subject to approval of Chasrperson,
Executive Council.
3 Dower to decide whether a pa.rticl;iar Full powers for cases within India.
ahsence 15 absende on duty.
4 Power to countersign iz’ her own || Full powers.
travellmg allowance bills andthose
of other employees andofhicial and
non-official members of the General
Couoneil, Execotive Council
Academic Council, Standing
Finance Comnmuntes. Board of Studies
and ad-hoc committees.
3 Powver to amthorize to travel by atr te | Full powers.
an officer who 1s not eligible fos
such wavel
& Power to warve oproviso (a) | Full powers.
Supplementary Rule 209 and 1o
authorize departure from
Supplementary Rule 211, regarding
combination of hohdavs with leave.
T Power to allot residences. As p&rﬂle atlotment rules framed E?thf_‘
[nstitute
T3 Power to order the retention of | Full POwers.




Power to order sale, by auction or
ctherwise. in the mierest of the
Instite of upserviceable stores or
perishable articles.

Full powers.

10 | Power to sanction non-recurnng || Upto the limit of specific budper provisions
comtingent charges within budget || for such purpose.
Limits.
11 Poverto sanction permanent Full powers.
advances.
12 Power to sanction advances for || Full powers.
authorized  contingent
13 Power to sanctton Mumcipal or | Full powers.
Cantonment taxes.
C 14 Power to purchase within b?dgg H]};.;Hpcrﬁers
limits official and non-official
publicattons required by him her or
by officers under his/ her conprol.
i3 Pover o sanction fixed recurning || Full powners.
charges of 2 contingent chararcter.
16 | Power to sanction ielephone rents. Full powers.
17 Boweer to sanction advance of pay to || Full powers.
an employee under transfer.
18 | Power to grant advance of travelling | Full powers.
aflowances to himself’ herseif and 1o
other employees.
19 DPower to sanction advances for the | Full powers in respect of all employees
purchase of convevance. except himsell herself
20 Power 1o sanction advances’ final | Full powers in respect of all emplovees
withdrawals owt of the Contnbutory’ | ercept himself hersalf
General Provident fund.
21 Power to order destruction of | Full powers subject to the conditions laid

recosds.

down m Appendix 13 to the compilation of
the General Financial Rules. 19635,
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22

Maintenance of Boilding and Petty
Works:
{a) Onginal wotks and speaal
repairs.

(b))  Annual repatrs

Full powers.

Tull povers.

23

Boweer to sanction stipend to trainees
and honorarium to guest Assistant
Professors.

Full powers at the approved rates and within

the specific budget provision
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APPENDIX-II: SCHEDULE SHOWING POSTS IN THE INTERNATIONAL

INSTITUTE FOR POPLLATION SCIENCES

DESIGNATIONS PAY BAND AS | SANCTIONED
PER 71H CPC POSTS
Group A Facnlty
Director & Sensor Professor Level 14 1
Professor Level 14 8
Associate Professor Level 13 (A} 13
Assistant Professor Level 14 17
Sab-Total 30
Group A Non-Faculty
Chief Admimistrative Ofhcer—com- Registrar Level 13 1
Administrative Officer Level 11 1
Library & Information Officer Level 11 1
System Manager Level 11 1
Assistant Finance Dfficer Level 10 1
Assistant Registrar (Academic) Level 14 1
Assistant Registrar (Admun) Level 14 1
Snb-Total 7
Group B
Programmer Level 7 1
Junior Accounts Offtcer Level 7 1
mection Officer Level 7 1
Assistant Library & Information Officer Level 7 1
Assistant Reaparch Officer Level 7 1
Hind: Officer Level 7 1
Data Processing Assistant Group B Level 7 2
Selection Grade Stenographer Level 7 1
Hostel Manager Level & 1
Senfor Library & Information Assistant Level & 1
menior Research Assistant Level 6 2
Office Supenntendent Level & 3
Accountant Level & 2
Research Assisiant Level & 6
Snb-Total 24
Group C
Aszistant Leval 5 &
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Artist-cum-Photographer Level 3 1
Supervisor { Technical) Level 5 1
Hostel Housekeeper Level 3 1
Stenographer Grade I1 Level 3 1
Data Entry Operator Group B Level 2 2
UDC-cum-Cashier Level 4 1
Upper Dhviston Clerk Level 4 g
stenographer Grade 1T Level 4 3
Caretaker Levei 4 2
Driver-cum-Mechanic Levei 4 1
Telephone Operator Level 2 2
Library Cledk Level 2 3
Cook Crade I Levei 2 1
Lift Operator-com-Hostel Attendant Level 2 1
Lower Division Cletk Level 2 5
OHP Operator—cum-PA Eqmipmem Level 2 1
Machine Cperator Levei 2 1
Driver Level 2 3
Xerox Cperator Level 2 1
Gestetnor Operaior Level 2 1
Suab-Total 47

Peon —MTS Level l 37
Sub-Total 37

Total 154
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RECRUITMENT RULES FOR THE POST OF DIRECTOR AND SENIOR PROFESSOR

¥R

Ln

Name of the Post

. No. of Posts

Classification
Scale of Pay

Age Limit of Recruitment

Educationzl and other-
qualifications as finally
approved by Executive Council

e

Director and Senior Professor
One

Group “A’

Rs. 183400-500-22400

Not more than 50 years, relaxable by
the Executive Council in suitable
cases.

{a) M.A./M.Sc. in Demography or
Statisties or Economics or
Mathematics or Sociology with
specialisation in Statistics.

(b} Post Graduate training n
Demography from an Institute
of repute in Indian or Foreign
University.

(¢) Atleast ten years experience in
demographic research, out of
which atleast 5 years teaching
experience in a Research Centre
or University or Government
department in a capacity
equivalent 1o Professor's rank.

{dil  Administrative experience of
atleast 3 years in same teaching

andfor research institute or
university or government
department



Desirable

{a) Doctorate Degree in
Demaography.

{b) Reszearch publications of a high
standard in the field of
. Demography, Population
Studies, Economics and/for
Statistics.

Period of probation/Method of Two years/Direct Recruitment.
Recruitment

Recruttment Rules approved by the Executive Council in
E.C. Meeting held on December 04, 1975.

Name of the Post changed & "Director and Senior Professor”
while amending the Bye-Laws of the Institute and approved
in the 50th E.C. Meeting held on December 19, 1986.

Py Scale have been revised as per Fifth Pay Commission
Report approved by General Council n its 30th meeting
held on Jsnuary 17, 1998,
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RECRUITMENT RULES FOR THE POST OF CHIEF ADMINISTRATIVE OFFICER, 1IPS
1. | Name of the Post Chief Administrative Officer
2. | No. of Posts One
3. | Classification Group ‘A’
4. | Scale of Pay Lwel‘l3inhpaymauixofﬂ\e7"*CPC
5. | Whether Selection Post or Non- Selection Post )
Selection Post?
6. | Whether benefit of added years of Not applicable

mkeadnﬁsibleundernﬂewof the
C.C.S. (Pension Rules) 19727

Age Limit for Recruitment/ deputation

Not more than 50 Years for Direct Recruitment and 55
years for Deputation relaxable by the Screening
Committee in deserving cases

Educational and other qualifications
required

Essential:
) AMastu‘sdegreewimut!eastssl marks
(1) At least 15 years of administration
experience  In university /academic
institution/Government or  Semi-
Govemment  Institute/Public  Sector
industry or other relevant institution

Desirable-
Preference will be given to candidates having
Knowledge of Computer and functioning of e~
office in Gol as well as the Knowledge on
procurement, purchase of agsets, inventory
management as per GOI rules

9. | Whether age and educational Not applicable
qualification prescribed for direct
recruits will apply in the case of
promote
10. | Period of probation, if any Two years
11. | Method of recruitment whether by Deputation or Direct Recruitment with the permission

direct recruitment or by promotion/or
by Deputation/transfer and percentage
af the vacancies to be filled by various
methods .

of the Chairperson, Executive Council

12.

In case of recruttment by deputation
from which level the deputation to be
made

For deputation- At least 10 years of experience with 3
years experience in the post in the Level 12 of the pay
matrix under 7% CPC

13.

If 2 DPC exists what is its composition

Not applicable




MINUTES FOR THE HUNDRED AND NINETH EXECUTIVE COUNCIL MEETING OF
THE INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES, MUMBAI

The 109* meeting of the Executive Council (EC) of International Institute for Population Sciences
(1TPS). Mumbai was held on 18" August, 2021 at 4 30 PM through physical and virtual mode at
Mimistry of Health and Family Welfare (MoHFW), Nirman Bhavan, New Delhi. The meeting was
chaired by Shri Rajesh Bhushan, Secretary to the Government of India, MoHFW and Chairperson,
Executive Council, 11IPS. The List of participants 15 at Annexure - L

Smt Sandhya Knishnamurthy, DG (stat), MoHFW welcomed the Chair and members to the
meeting  Shri. Rajesh Bhushan in the ntroductory remark reiterated that EC may take up agendas
and deliberate upon them with a focused muind on the progress of the Institute  After welcome and
introductory remarks, the item-wise Agenda were discussed The agenda of the meeting is provided
at Annexure - Il. The decision taken on the item-wise agenda are as follows:

a Ttem no 1 The Minutes of the 108* Meeting of Executive Council held on 20" January,

b

2021 are confirmed

Item no. 2. Action taken on the Decisions of the 108" Meeting of the Executive Council
held on 20" January 2021 are discussed in detail and noted (1) On the appointment of
Consultant for internal auditing, the Chairperson suggested to complete the selection
process at the earliest (i) On the representation by Dr. Sarang Pedgaonkar to consider his
MD degree equivalent to Ph D, it was suggested that the issue may be considered as per
the practices followed in MoHFW funded stitutions and the file may be put up
accordingly for approval (11)On expanding collaboration of IIPS with other Institutions.
one of the members suggested to consider leading demographic institutions like Centre for
Population and Development Studies under the Harvard University which has larger
outreach to many Institutions n the world.

Item no 3' Director & Sr. Professor briefed the need for a reallocation of the members of
faculty across Departments of 1IPS consequent to the recommendation of the commuttee
constituted to “Restructure the Academic Department and Suggest Improvement in
Research/Teaching/ Traiming Quality (Restructuring Commuttee) atllPS™ and subsequent
approval by the Ministry, The recommendations of the Committee included merging of
two existing departments viz , (a) Department of Development Studies and (b) Department
of Population Policies and Programmes and creation of two additional Departments, viz,
(1) Department of Survey Research and Data Analytics and (2) Department of Family and
Generations  The Committee also suggested that the mimmum number of faculty i a
Department may be in line with the UGC recommendation of 1 Professor, 2 Associate
Professors and 4 Assistant Professors. In order to achieve this, a re-allocation of the
members ofexisting faculty in differemt Departments became necessary

On the clanification sought by the Chairperson on the procedure followed for the reallocation
of faculty across Departments, the Director and Sr. Professor mentioned that. first, all the
members of faculty were asked to provide their ipterest to shift to other Departments both



existing and created as per the suggestions of the Restructuning Committee Second, the
Director and Sr. Professor requested some of the faculty members to shift considening their
disciplinary background and area of work Finally, the disciplinary background of the
members of faculty and their area of work are considered for arriving at a faculty composition
in each Department. It was also mentioned that the proposed re-allocation s based on the
acceptance of faculty in almost all the cases.

After the discussion, the EC approved the re-allocation of faculty across Departments as per
the list provided at Annexure - 111

ltem no. 4 Director & St Professor presented the Recruitment Rules for vanous teaching
positions (Professor, Associate Professor and Assistant Professor) as per the UGC Gazette
Notification dated 18-07-2018. He also presented the proposed disciplines for the selection
of teaching positions for vanous Departments of 11PS.

During the discussion, it was suggested that the MD degree may be added as the qualification
for vanous posts subject to the approval of the MoHFW on equating MD equivalent to Ph D,

After discussion, EC provided in-principal approval for the revised Recruitment Rules for the
teaching positions at IIPS - Professor, Associate Professor and Assistant Professor - which is
provided at Annexure— IV, Further, 1IPS has to submit the proposal to MoHFW for approval
of DoPT and Mol

ltem no 5 EC discussed in detail the recommendation of the Restructuning Committee on
the creation of | post of Associate Professor and 12 posts of Assistant Professor at IIPS in
line with the UGC norm of having a minimum of 1 post of Professor, 2 posts of Associate
Professor and 4 posts of Assistant Professor in each Department Director and Sr

Professor also presented the increase in the number of students at IIPS (due to introduction
of new courses) during the last 10 years from 168 to 406 without additional increase in the
teaching faculty positions. Moreover, MoHFW also decided to carry out NFHS every three
yearssince 2015 TIPS is also involved in number of long-term studies at the request of
MoHFW such as Longitudinal Ageing Study of India (LLASI), Global Youth Tobacco
Survey (GYTS) etc. Therefore, there is an urgent need to enhance the number of faculty
positions to carry out all the teaching and research work ensuring quality

The 87*SFC meeting held on 30 April, 2021, approved and recommended to place before
EC. the financial implication of creating | post of Associate Professor and 12 posts of
Assistant Professor to the tune of Rs 1,64,00, 472/ per annum

The Chairperson suggested that IIPS may prepare a detailed justification for specific position
with expected deliverables by creating additional positions.



After discussion, EC approved and recommended to place before the General Council the
creation of 1 post of Associate Professor and 12 posts of Assistant professor at [IPS with the
financial implication to the tune of Rs. 1,64,09.472/- per annum.

Item no 6 Based on the recommendation of the Restructuring Committee, [IPS prepared
guidelines for the implementation of the three levels of visiing faculty engagement -
Disunguished Visiting Faculty, Visiting Faculty and Short-term Visiting Faculty - with a
financial implication of Rs 14,60,000/- per annum

The 87" meeting of SFC held on 30" April, 2021 approved and recommended to place before
the EC, three levels of visiting faculty engagements at TIPS and its financial implicationto the
tune of Rs. 14, 60,000/~ per annum which may be met from the Institute Development Fund
(IFD).

On the discussion, it was suggested that the Distinguished Visiting Faulty engagement may
be extended to those who are currently employed as these are honorary engagement It was
also suggested that as the visiting faculty will be both from India and abroad, [IPS needs to
ensure the confidentiality of the data collected by 1IPS as per the Government of India norm
and rules may be framed accordingly

The EC approved the guidelines with the suggested modification with a financial implicanon
1o the tune of Rs 14,60,000/- for engaging three levels of visiting faculty (Distinguished
Visiting Faculty, Visiting Faculty and Short-term Visiting Faculty) at [IPS. This amount will
be met from the Institute Development Fund (IDF) The guideline 1s provided at Annexure
-V

Item no. 7:As per the recommendation of the Restructuning Commuttee, 1IPS prepared
guidelines for administering Student Exchange Programme at [IPS. The 87* meeting of
SFC held on 30" Apnl, 2021, approved and recommended to place before the EC the
financial implication of administering Student Exchange Programme to the tune of Rs.
10,00,000/- per annum

After discussion, EC approved the implementation of Student Exchange Programme at [IPS
with a financial implication to the tune of Rs 10,00,000/- per annum. The EC also approved
the guidelines for the Student Fxchange Programme which is provided at Annexure - VI

Item no. 8: As per the recommendation of the Restructuring Committee, 1IPS prepared
guidelines for administering Faculty Exchange Programme at [IPS. The 87" meeting of
SFC held on 30™ Apnl, 2021, approved and recommended to place before the EC the



financial imphcations of admmistering Faculty Exchange Programme to the tune of Rs
10,00,000/- per annum.

After discussion, EC approved the implementation of Faculty Exchange Programme at
[IPS with a financial imphcation to the tune of Rs. 10,00,000/- per annum The EC also
approved the guidelines for the Faculty Exchange Programme which 1s provided at
Annexure - VIL

Item no. 9:As per the suggestion of the 108" meeting of the EC held on 20" January 2021,
[IPS prepared a revised guidelines for administering Institute Development Fund (IDF), at
IIPS. The 87" meeting of the SFC held on 30™ April, 2021 approved the revised guidelines
with suggested modifications and recommended to place before the EC

After discussion, EC approved the revised guidelines for adminmistering Institute
Development Fund (IDF) at [TPS which is provided at Annexure — VIIL.

Item no 10: EC noted the decision of the 87* meeting of the SFC 1o refer to DoE and
DoPT the matter regarding the enhancement of the retirement age of the academic staff of
[IPS from 62 to 65 in line with the UGC and as suggested by the Restructuring Committee

IIPS has submitted a self-contained proposal to the MoHFW for further processing The
Chairperson instructed that the matter may be referred to DoFE and to DoPT without any
further delay

- Ttemno 11 Director & St Professor, 11PS presented the list of research projects underway,
completed, and new research studies initiated since the last EC

On the Longitudinal Ageing Study of India (LASI), it was suggested that funding for Wave-
Il data collection may be explored in the revised budget of the current financial year by
surrendering the balance available from NFHS-5 1o overcome the deficit due to lack of
funding available from the MoSJE One of the members suggested that policy brief from
NFHS-5 may be brought out It was clanified that the NFHS-S state level dissemination will
be carried out soon and the state report are brief with several policy dimensions. The Director
and Sr. Professor also mentioned that conduct of NFHS-6 is approved by the MoHFW to be
carmied out in the year 2023 and the first meeting of the Technical Advisory Committee was
already held Various sub-committees are formed for the implementation of NFHS-6

The EC noted the progress in various research studies underway at "%

W
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Item no. 12 Director & Sr. Professor, 11PS briefed the members of the EC the current status
on the different phases of New Infrastructure Development Project (NIDP) at TIPS The
Phase 1 construction is delayed and 11PS 1s in touch with CPWD on the delay. The DPR
for the Phase 11, (Hostel) is submitted by CPWD which will be forwarded to MoHFW soon
after examination by 1IPS.

Item no. 13 Director & Sr. Professor 1IPS reported 1o the EC, the progress of the Cadre
Review carried out by a consultant appointed for the purpose A draft report 15 submitted
but 1IPS has suggested changes to address current requirement of the Institute. The report
once submitted will be forwarded to the MoHFW for examination

EC noted the progress of the Cadre Review

Item no. 14 Director and Sr. Professor reported on the practices followed in the Institute
for the reimbursement of medical expenses for the existing emplovees and the lack of
medical coverage for the pensioners as [1PS 1s not covered under CGHS

AS&FA and AS&MD instructed that the matter may be taken up with the higher officials
in CGHS

0. Item no. 14 EC noted the matters relating to the appointments

p Item no. 15: There were no additonal matters for discussion

L}
The meeting ended with vote of thanks to the chair @/
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ANNEXURE-I1

AGENDA FOR THE HUNDRED AND NINTH EXECUTIVE COUNCIL MEETING OF
THE INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES, MUMBALI

DATE ;: 18™August, 2021  TIME : 4:30 p.m. MODE : PHYSICAL &VIRTUAL

Agenda Subject Matter
tem No, 1 onfirmation of the minutes of | 08" meeting of the Executive Council held|
En January 20, 2021
ction taken on the decisions of the 108™ meeting of the Executive
ouncil held on January 20, 2021,

o

tem No

Flem No 3 ‘reation of two new Departments and faculty re-allocation across|
artments

Ptem No 4  |Revision of Recruitment Rules for all Academic Departments in line
with the UGC Notification dated 18-07-2018.

tem No. 5 [Creation of 1post of Assoctate Professor and 12 posts of Assistant Professor
Ptcm No 6 Guidelines for the Honorary of Distinguished Visiting Faculty & Short Term
Visiting Faculty engagements

tem No 7 |Guidelnes for the Student Exchange Programme
Wm No 8 I(}mdel'uus for the Faculty Exchange Programme
[llcm No 9 [lmplcmenmtion of gudelines for Institute Development Fund (1DF)
tem No 10 eporting on the SFC decision on enhancement of Retirement Age of Faculty

Members from 62 to 65

tem No 11 [Report on the Research Studies completed and Studies currently underway

tem No. 12 [Reporting on the Progress of NIDP

tem No. 13 |Reporting on the Progress of Cadre Review

tem No. 15 eporting of the Matters 1o the Executive Council

tem No. 16 |Any other matters with the permission of Chair

rlcm No. 14 [Implementation of CGHS scheme for the employees & pensioners of TIPS




Approved hist of faculty in cach Department

] Department

Professor

Associate Professor

Assistant Professor

[Biostatics & Epidemiology

I Rect Process Underway

I Dr Lsha Ram
2 Dr. Murali Dhar

I Dr Umsa Sayeed
2 Dr Suryakant Yadav

2. Rect. Process Underwin

2 Rect Process Underway

[ 2]

ertihity & Social Demographn |1 Dr Chander Shekar I Reet, Process Underwa I Dr D A Nagdeve
2 To be advertised 2. Dr. Mano) Alagarajan
3. Dr. Manas Pradhan
|Public Health & Monality I Rect Process Underway I. Dr. Abfushek Singh | Dr DrH Lhungdim
Studics 2 Dr Dhanamjay Bansod 2 Dr Kaushlendra Kumar
3 Dr Surcsh Jungan
(Migration & Urban Swudies |1 Dr. R B Bhagat | DrK C. Das I Dr. Suml Sarode
2 Dr. Archana Roy 2 Dr. RS Reshm
Population & Development |1 Dr R Nagarman 1. DrS.K. Mohanty 1. Dr.Aparajita Chattopadhy i

Reet Process Underwin

Familv Generations I Reet. Process Underway I Dr. TV Sckher | Dr Hanhar Sahoo
2 Dr TR Dilip 2 Dr.Dipti Gowil
3. Dr.Sarang Pedgaonkar
Survey Rescarch & Data I Reet. Process Underway I Dr S K.Singh |. Dr.LK.Dwivedi
Analviics 2. Dr.Precti Dhullon

Note: The names are based on the substantive position the members of the faculty are holding in cach
Department and does not indicate the current position based on CAS




ANNEXURE - IV
Recruitment Rule for Faculty position approved in the 109" EC meeting held on 18-08-2021

I [Name of the Post - |Professor
2 [Number of Post -~ |08 (Eaght)
3 ICatcgory of Post | JGroup "A’
4 Ecalc of Pav |Level 14
5. [Whether sclection post or non-selection post Sclection
6. ther benefit of added vears of service admissible | [Yes
nder Rule 30, of CCS Pension Rules 1972
7. Educational and other qualifications required for direct recruits

Bio-statistics & Epidemiology - 01 post
urvey Research & Data Analytics - 01 post

i Aneminent scholar having a Ph.D. degree in Demography / Population Studies / Bio-
statistics’ Epidemiology or Statistics / Mathematics / Economics with specialisation in
Demography / Population Studies. And published work of high quality, actively engaged
in research with evidence of published work with a mimimum of 10 research publications
in the peer-reviewed or UGC-listed journals and a total research score of 120 as per the
criteria given in Appendix 11, Table 2 as per the UGC Gazette Notification dated 18-07-
2018

it A minimum of ten years of teaching expenience in university/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent level
at the University/National Level Institutions with evidence of having successfully guided
doctoral candidate

OR

(B) An outstanding professional, having a Ph D, degree in the relevanvallicd/applicd disciplines, from any

ademic institutions (not included in A above) / industry, who has made significant contribution to the
:nowledge in the concerned/allied/relevant discipline. supported by documentary ey idence proudodi
¢/she has ten vears' expenience

. Fertility & Social Demography — 01 Post
I Public Health & Mortality Studies —01 Post

1L Migration & Urban Studies ~ 01 Post
V. Population & Development ~ 02 Post
V. Family& Generations ~ 01 Post
bili :
(A)

i Aneminent scholar having a Ph.D. degree in demography / Population Studies or Bio
Medical Sciences / Environmental Sciences / Life Science / Statistics / Mathematics /




any Social Sciences Subjects with specialization in Demography / Population
Studies  And published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the peer-
reviewed or UGC-listed journals and a total research score of 120 as per the criteria
given in Appendix 11, Table 2 as per the UGC Gazette Notfication dated 18-07-2018

1. A mimmum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent level
at the University/National Level Institutions with evidence of having successfully guided

doctoral candidate,
OR

ademic institutions (not included in A above) / industry, who has made significant contribution to
nowledge in the concemed/allied/relevant discipline. supported by documentary evidence provid
he/she has ten years” expenence.

E) An outstanding professional, having a Ph.D degree in the relevant/allied/applied disciplines, from any

8. |Period of Probation 1f am [Two Years
09 Method of recruitment whether by Direct Recruitment] By Direct Recruntment
t by promotion or by deputation / transfer and
reentage of the vacancies o be filled by vanous
cthods.
Recruitment Rule for Faculty position approved in the 109" EC meeting held on 18-08-202]
I INnmc of the Post Associale Professor
2 umber of Post 13 (Thirteen)
3 [Category of Post - |Group "A°
4 ale of Pay el 13A
5. [Whether sclection post or non-selection post [Selection
6 cr benefit of added vears of service - [Yes
missible under Rule 30, of CCS Pension Rules
1972

rom 50%-55% of the marks at the Masters level to SC/ST/PH candidates and to Ph D degree holders

E Educational and other qualifications required for direct recruits. Relaxation of 5% will be provided
vho have passed master degree prior 19-00-1991

Bio-statistics & Epidemiology - 02 post
Survey Research & Data Analytics ~ 01 post

I A good Academic record, with a Ph D degree in Demography / Population Studies / Bio-
statistics/ Epidemiology or Statistics / Mathematics / Economics with specualisation
Demography / Population Studies.

. A Master’s degree with 55% marks (or an equivalent grade in a point-scale wherever the
grading system 1s followed) in Demography / Population Studies / Bio-statistics/
Epidemiology or Statistics / Mathematics / Economics with specialisation in

Demography / Population Studies.




.

A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a total research score of
Seventy five (75) as per the criteria given in Appendix 11, Table 2 as per the UGC
Gazette Notification dated 18-07-2018

Semet

Fertility & Social Demography ~ 02 Post

Public Health & Mortality Studies —02 Post
Migration & Urban Studies —02 Post
Population & Development ~02 Post
Family& Generations —~ 02 Post

A good Academic record, with a Ph.D degree in demography / Population Studies

or Bio Medical Sciences / Environmental Sciences / Life Science / Staustics /
Mathematics or any Social Science Subjects with specialization in Demography /
Population Studies

A Master's degree with 55% marks (or an equivalent grade in a pomnt-scale wherever the
grading system 1s followed) in demography / Population Studies / Bio Medical Sciences /
Environmental Sciences / Life Science / Statistics / Mathematics or any Social Science
Subjects with speciahization in Demography / Population Studies

A mimmum of eight years of experience of teaching and / or rescarch in an
academic/research position equivalent o that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed yournals and a total research score of
Seventy five (75) as per the criteria given in Appendix 11, Table 2 as per the uGC
Gazette Notification dated 18-07-2018

8.

IPcriod of Probation 1f anv - [Two Years

9.

ethod of recruitment whether by Direct . [By Direct Recruitment
Recrutment or by promotion or by deputation /
ransfer and percentage of the vacancies to be
filled by various methods




Recruitment Rule for Faculty position approved in the 109" EC meeting held on 18-08-202]

! [Namc of the Post ssistant Professor
2 [Number of Post 17 (Seventcen)
3 KCategory of Post Group “A’
4 [Scalc of Pay Level 10
5. [Whether selection post or non-selection post - [Selection
6. |Whether benefit of added vears of service . |Yes
l()t;lzla‘Iblc under Rule 30, of CCS Pension Rules

7. Educational and other qualifications required for direct recruits: Relaxation of 3% will be provided
rom 50%-55%, of the marks at the Masters level 10 SC/ST/PH candidates and to Ph.D. degree holders

vho have passed master degree prior 19-09-1991

oo o

Bio-statistics & Epidemiology - 02 post
Survey Research & Data Analytics - 02 post

A Master’s degree with 55% marks (or an equivalent grade in a point-scale wherever the
grading system 1s followed) in Demography /Statistics / Economics / Bio-statistics with
specialisation in Demography / Population Studies

Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by
the UGC, like SLET/SET or who are or have been awarded a Ph D Degree in
accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments
from time to time as the case may be exempted from NET/SLET/SET;

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall
be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of
the Institution awarding the degree and such Ph D candidates shall be exempted from
the requirement of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions m Universities/Colleges/Institutions subject to the
fulfilment of the following conditions: -

The Ph.D degree of the candidate has been awarded in a regular mode.

The Ph.D thesis has been evaluated by at least two external examiners,

An open Ph.D. viva voce of the candidate has been conducted,

The Candidate has published two research papers from his'her Ph.D work, out of which
at least one is in a referred journal,




¢ The candidate has presented at least two papers based on his’her Ph D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any
similar agency.

The fulfilment of these conditions is 1o be certified by the Registrar or the Dean (Acadermic
Affairs) of the University concerned

Note NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC. CSIR or similar test accredited by the UGC, like
SLET/SET

OR

B. The Ph D degree has been obtained from a foreign university/institution with a ranking
among top 500 in the World University Ranking (at any time) by any one of the
following: (1) Quacquarelli Symonds (QS) (i1) the Times Higher Education (THE) or (i)
the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong
University (Shanghai).

ote: The Academic score as specified in Appendix |1 (Table 3A) of UGC Gazette Notification dated 184
7-2018 for Universitics. shall be considered for short-listing of the candidates for interview only, and the
lections shall be based only on the performance in the interview

; Fertility & Social Demography ~ 03 Post
I Public Health & Mortality Studies ~ 03 Post

I Migration & Urban Studies - 02 Post
V. Population & Development ~ 02 Post
V. Family& Generations - 03 Post
‘ligibility (A or B) :

A)

i A Master's degree with 55% marks (or an equivalent grade 1n a point-scale wherever the

grading system 1s followed) in demography / Population Studies or Bio Medical Sciences|
/ Environmental Sciences / Life Science / Staustics / Mathematics / any Social Sciences|
Subjects with specialization in Demography / Population Studies.

i Besides fulfilling the above qualifications, the candidate must have cleared the National|
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by
the UGC, like SLET/SET or who are or have been awarded a Ph. D. Degree in accordan
with the University Grants Commussion (Minimum Standards and Procedure for Awar
of M.Phil /Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time t
time as the case may be exempted from NET/SLET/SET,

il Provided, the candidates registered for the Ph D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations o
the Institution awarding the degree and such Ph.D. candidates shall be exempted from t
requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor




e ow

ET/SLET/SET 1s not conducted by the UGC, CSIR or similar test aceredited by the UGC. hike

Eozc. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for whicr#
L

ET/SET.

B. The Ph.D degree has been obtained from a foreign university/institution with a ranking

‘Eou: The Academic score as specified in Appendix [1 (Table 3A) of UGC Gazette Notification dated 184
-20I8shall be considered for short-listing of the candidates for interview only, and the sclections shall|
be based only on the performance in the interview.

equivalent positions in Universities/Colleges/Institutions subject to the fulfilment of the
following conditions. -

The Ph.D. degree of the candidate has been awarded 1n a regular mode,;
The Ph D. thesis has been evaluated by at least two external examiners.
An open Ph.D. viva voce of the candidate has been conducted.

The Candidate has published two research papers from his’/her Ph.D. work. out of which|
at least one 1s 1n a referred journal,

The candidate has presented at least two papers based on his/her Ph D work i+
conferences’seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any
similar agency

The fulfilment of these conditions is 1o be certified by the Registrar or the Dean (Academic
Affars) of the University concermned

OR

among top 500 1n the World University Ranking (at any time) by any one of the following
(1) Quacquarelli Symonds (QS) (n) the Times Higher Education (THE) or (1) the
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

S IPcnod of Probation 1f any - [Two Years

9

ethod of recrustment whether by Direct v Direct Recruitment
ccruttment or by promotion or by deputation /
sfer and percentage of the vacancics (o be
illed by various methods.
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ANNEXURE -V
DELINES F ISTINGUISHED VISITING FAC Y

AND VISITING FACULTY ENGAGE

DISTINGUISHED VISITING FACULTY:

The maximum number of Distinguished Visiung Faculty at any ime will be two.

I. Selection Criteria:

The selection for the distinguished visitung faculty will be based on nomination only. Written
nominations will be solicited from the members of EC. GC, SFC and AC of 11PS as well as from

heads of the Institutions m the arca of population and health. The nomination will be sought by the
Director and Sr. Professor through email whenever there anses a vacancy

A committes will review cach of the nominations The commuttee has the freedom to choose a
distinguished visiting faculty either from the nomination or outside the nomination

11. Composition of Search/Selection Committee:

The Commitice consists of’

Chairperson of the Executive Council/ or nominee of the Chairperson — Chairperson
A nominee of the Executive Council, 1IPS - Member
Director and Senior Professor, 1IPS, Mumbai - Member Secretary

11, Eligibility:

Senior scholars from academic ficld, senior government officers. sentor persons from industry.
intemational institutions or NGO sector who are either serving or retired arc eligible to be
considered under this scheme, Those considered for Distnguished Visiting Faculty should have
made significant contribution to the ficld relevant o population and health. Those from the
academic ficld should have minimum served as professor at least for 10 years and with proven
record of publication. Similarly. government officers should be mimmum of a rank of Joinl
Secretary, Govemment of India or retired from such rank. Senior officers either serving or retired
from Intermational Orgamsations. NGO sector and Industries will also be considered under this
category

IV. Duties/Functions and Tenure:



()
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I Duration may be mmmmum of onc vear to maximum of three yvears

The Distinguished Visiting Faculty shall give a public lecture every six months in addition
to mentoring younger faculty and students They may also deliver lectures to students
The Disunguished Visiting Faculty may also be involved in Externally Funded Projects as
per the requirement for which suitable remuneration will be paid as per Institute’s rules
They are also free to provide lectures to students and involve in other academic activities
of the Institute.

V. The Facilities Provided

The Distinguished Visiting Faculty will be given office space and other required assistance from
the Institute. They will also be eligible for the reimbursement of travel twice in a vear An amount
of Rs 20,000/~ per month as honorarium for the period of their stay at the Institute will also be
provided

V N LTY
Selection Criteria:

A five-member committee headed by the Director and Senior Professor, IIPS Mumbai will
examine the applications received for the honorary affiliation of wisiting faculty time to
tme The applicant should specify the research/teaching related activities he/she is
interested to pursue during the period of stay. Each application received will be put up to
the committee and will take an appropriate decision based on the credentals of the
applicant, potential academic benefits to the Institute and the expected contribution of such
a visit. The visiting faculty will not be eligible for any financial benefits from the
Institute. However, the Visiting Faculty shall be eligible to receive remuneration as per
the rules in case they provide special lectures to students

The Number of such invitation will not exceed two in a year and the maximum period of stay will
be one vear.

Coiligolition of Selsciion Commilitis:

Director and Senior Professor of 11PS, Mumbai, - Chairperson

One external experts/ in the rank of Professor nominated by the Director and St Professor
- Member

Three professors nominated by the Director and Sr. Professor — Member



v

1L Eligibility:

A faculty working in university/Institute/orgamzation from India or abroad can apply to
11PS for a Visiting Faculty for a period of maximum one year without any financial hability
on the Institute

The Visiting Faculty shall contribute to the teaching and research work of the Institute
The Visiting Faculty shall present two of his/her research works during the tenure of one
year or at least one if duration of visit 1s shorter than 6 months

The Visiting Faculty may contribute to the Institute publication in terms of working papers
and policy briefs etc from their research pursued during the stay.

V. The Facilities Provided

The Visiting Faculty will be given office space and other required assistance from the
Institute

- M VI NG FA

Selection Criteria:

The invitation for short-term visiting faculty 1s purely based on the requirement of the
Institute. The request for the invitation for scholars under this categony should normally
come from the members of faculty. The faculty member who would like to mwvite any
scholar under this category should submit a request (o the Director and Semor Professor
with the CV of the scholar with appropriate justification. The final selection will be based
on the need for the Institute and the potential benefits either in terms of teaching or rescarch
or other activitics of the Institute

The Number of such invitation will not exceed two in a vear and the maximum period of
stian will be three months

Compasition of Seléction Comiinitee:

The invitation will be decided on the recommendation of commuttee. The Commuttee consists
of



|

Dhrecior and Semor Professor of 1IPS, Mumbai, - Chairperson
One external experts/ in the rank of Professor nammated by the Prrecior and Sr. Professor

Mem ber
Three professers nominated by the Director and Sr. Professer -- Member

A facuity warking i the Limyersity/institule? or somilar orgamisations [rom India or abtoad
shall be eligible 10 b€ considerad

Dutizs/Functions and Tenure

. The nature of work and terms and condit:ons wait be specified in the inviation letter offered

to such faculty members

The Short-Term Visiting Faculty shall wark under the puidance of the concerned Head of
the Department and/or Co-ordimator of the Research Project.

Facilities Provided

Thcl short-emn viseing facelty will be ofigitde 1o pet office space as well as ather [acilities
during the stm. They will be paid TA/TXA as per the chgibihty and will be pad an
honorarium of Rs 30,(4KY- per month



ANNEXURE - V1
| E IDENT EXCHANGE PROGRAMME, 11

About the programme

[1PS will enter into agreement with interested universities/ mstitules for student exchange The MolUs will
specify the nature (course work and/or project work) and duration of exchange (one month, a quarter or
semester(s)). tuition fee arrangements (whether the outgoing student can pay the tuition fee at the parent
institution), accommodation (whether the host institution will be able to provide a decent accommodation
on campus or ncarby the campus —free or paid by the student). credit transfer system. opportunity for
financial support. and other formalities that may be important for the student exchange programme.

The student exchange programme at 1[PS may only be extended to the MA/MSc i Population Studics.
M.Sc in Biostatistics and Demography, and the PhD programmes as these programmes have sulTicient ume
for the student exchange to happen. The MPS programme, being very tightly packed. does not have enough
scope for student exchange.

A list of potential universities that may be contacted for signing of the Mols is given in the Appendix

A OUTGOING STUDENT EXCHANGE (FROM I1PS TO OTHER INSTITUTIONS)

11PS will invite applications from chigible students, for the exchange programme The Student Exchange
Office (SEO) in the Academic Section will be responsible for receiving and processing the applications.

Duration of exchange

The duration of student exchange may be limited to a minimum of one month 0 a maximum of 4 months
(or one semester) in case of MA/MSc programmes at IIPS. The exchange for PhD students may be limited
10 a maximum of one year (or two semesters).

Time for student exchange

Given the nature of MA/MSc programmes at [[PS, the student exchange may be restricied only o the third
semester. So. an attempt may be made 10 complete the core papers related to the programmes before the
third semester For PhD students. the ideal time s after PhD proposal presentation (first year or second
vear),

Credit of the courses during exchange

The MA/MS¢ students should undertake courses depending on the credit requirement at 11PS for the third
semester. SEO in consultation with a committee comprising of the Course Coordinator(s), Assistant
Registrar (Academic), Controller of Examinations, and the Dircctor & Semor Professor may decide the
credit requirement. The committee may take into consideration the rules and regulations of the host
umiversity /institute while deciding the credit requirement. The credit w il be worked out based on the
prevailing norms of UGC as well as external system which are followed n other countnies ke European
Credit Transfer and Accumulation System (ECTS) and other similar systems.

PhD students should opt for courses that arc related 1o their area of research. PhD students should be able
to complete (submit for publication) one research paper related to their PhD topic dunng their stav at the



host university/institute. Hence the PhD students must submit an outline of rescarch plan 1o their guide and
the SEO before leaving for exchange

Eligibility
For the students to be cligible for the student exchange programme

1. The student should be registered in a regular Masters or PhD programme at [IPS.

2 The student should fulfill all the requirement mentioned in the student exchange
notification and the MoUs.

3 TheMaster’s student must have scored a minimum CGPA of 7 0 or above in the first and/or
second semesters of their programme at [IPS

4. The Master’s student should not have supplementary in any paper in the first and/or second
semesters.

5. PhD student must have presented his’her PhD proposal

6. For international exchange, the student must have a passport indicating a validity of at least
12 months from the date of application.

7. The student should not have attended any other student exchange programme durning
his/her current programme

Application procesy

Master sstudents of LIPS who are interested in participating in the student exchange programmes of 11PS
should start prepanng for 1t well in advance For exchange programmes with interational
universities/institutes, the students should stan prepaning 6 months 1n advance. For exchange programmes
with Indian universities/institutes, the students should start prepanng -3 months in advance. The interested
students must review the MoUs and the guidelines related to the student exchange with vanous host
universities/mstitutes carcfully to find out an appropriate host institution

In case of PhD students, students should also identify a suitable expert from the host institution with whom
they would hike 10 work during the exchange. Once the students have looked at the Mols and guidelines
of various host umiversities, they should fill the required application form available with the SEO and submit
the filled form along with required documents (see the next section) in a stipulated time fixed in advance
by the SEO. The PhD student n consultation with hisher guide and upon receiving written consent from

the expert at the host umversity/institute may request the SEO 10 nominate the expert in the host
university/instituie as hus’her co-guide for the PhD work

Required documents
Apphcants must submut the following documents along with their application

Covening letter addressed to the faculty in-charge of the SEQ.

A short curnculum vitae.

Grade sheets of first and/or second semesters (applicable only to Master's students).
Research proposal (applicable only to PhD students)

A statement of purpose (SoP) explaining why vou are interested in a particular exchange
programme. The SoP must also describe how the exchange will benefit you

6. A table clearly indicating the IIPS courses and the equivalent courses at the host
university/institute (applicable only to Master's students).

Sy —



7 A letter of recommendation from a faculty member of IIPS in case of Master’s students. In
case of PhD students, a letter of recommendation from the guide/supervisor,

8 A letter from an expert from the host university/institute stating that s/he i1s willing to
supervise the student during the exchange program (applicable to PhD students only)

9. Copy of passport indicating a validity of at least 12 months (applicable only for exchange
programme outside India) from the date of applicaton

Selection process

After receiving the application forms. the SEO will screen the applications 1o ensure that the applicant
fulfills the eligibility eriteria laid down carlier. The shorthsted apphcants will be invited for an mterview
within three weeks from deadline of submission of application forms. The SEO will inumate the date and
time of interview to the apphicants through email. The faculty in-charge of the SEO in consultation with
Director & Senior Professor will identify panel members for the interviews. For Master's students, the panel
will interview the students and rank them based on the Statement of Purpose (30%), performance in first
and/or sccond semesters (30%), equivalence of 11PS courses with that of the host university /institute (10%),
and personal mterview (30%).

For PhD students, the pancl will interview the students and rank them based on the statement of purpose
(40%), suitability of the course for the PhD students (20%). and personal interview (40%).

Result of the interviews will be declared after the approval of Director & Senior Professor within a week's
time. The number of students selected for a particular exchange will depend on the conditions laid down i
the Mol with the host university/institute. Once the results are declared, the SEO will share all the relevant
documents of the sclected student(s) with the host university/institute for further processing

In case no student is found suitable for an exchange programme, that exchange programme for that year
will be cancelled

After selection

The SEO will orient and prepare the outgoing students in terms of rules and regulations related to student
exchange at the host university/institute. In addition. the SEO will inform the students about the costs
associated with their travel. visa. accommodation, food, etc. The SEO will also provide information related
to financial support offered in different exchange programmes. The SEO may in selected cases
(SC/ST/OBC/EWS) offer partial support to the students selected for exchange program. The amount of
support will be fixed in advance by the SEO for different exchange programmes

The SEO will also bnef the outgoing students aboul the expectations from them. The SEO will also mform
the students about the consequences ~ both academic and financial - in casc the selected student voluntanly
withdraws from the exchange programme any time after the selection process i1s over. Students lailing to
cam the required credits or complete the approved plan as lad down by the committee will be asked 1o
make up the deficit by taking additional courses in the fourth semester/repeating the semester at [IPS in the
nest academic vear Such students will not be granted degree bl they complete all the academic
requirements

In case the PhD student is not able to complete the full paper, s/he should complete it in consultation with
the guide as well as the expert at the host university/institute within a month’s time after his/her return to
11PS



The SEO will provide all documents required for visa application to students selected for intemational
student exchange. Such students must apply for the visa and complete all other formalities well in advance
The SEO at 1IPS or the host mstitution will not be responsible for delay in processing of visa

Students proceeding on exchange must directly travel from Mumbai to the host university/institute and
retum directly to Mumbar afler the exchange period 1s over

After returning to 1IPS

In addition, the student must submit a student exchange report within 13 davs of hus /her return in the format
preseribed by the SEO. PhD studenis should also submit a copy of the rescarch paper that they had prepared
(and submitted for publication) during their stay at host university/imstitute within a week of their retum to
HIPS. Those who fail to complete the paper duning the period of exchange must submit a copy of complete
paper within a period of onc month from the date of their return to [IPS, Rescarch paper must be
accompanied by a certificate signed by the PhD gwde at 1IPS and the expert at the host umiversity/institute
The PhD students should also wnite to the seminar coordinator at [IPS for presenting their rescarch i a
faculty-student seminar within 3 months of retumn 1o 1IPS

Financial support for the exchange

In a majonity of cases. the costs related 1o exchange will be borne by the students. The SEO will inform the
sclected students about the financial support if any (like fellowships/awards. free accommodation, cte.)
depending on the MoUs of the vanious universiies/imstitutes. In addition. the SEQ will be able to provide
partial financial support 1o a few deserving students belonging to SC, ST, OBC or EWS as approved in the
87" SFC meeting of 11IPS. SEO may also provide financial support (subject to availability) to mentorious
candidates who secure a CGPA of 9.0 or more in first and/or second semester(s) at [IPS. The mentonous
candidates and candidates belonging to the afore-mentioned categories must apply to the SEO for financial
support (in case a support is required) immediately afier their selection for an exchange programme After
receiving the apphcations. the SEO will formulate a panel in consultstion with the Dircctor & Senior
Professor for examining the applications and recommending suitable candidates for financial suppont. The
SEO will mumate the recommendations of the panel to the applicants within a week of the meeting

B INCOMING STUDENT EXCHANGE (FROM OTHER INSTITUTIONS TO 11PS)

Incoming students from universities/institutes having mutual student exchange MoU with TIPS will be
govemed by the terms and condivons lad down in the Mol Incoming students from other
unmversities/institutes will be governed by the following rules/regulations

1. The student must apply through the parent university.

2. While putting hus/her application, the student must mention whether s/he will audit course

work (with or without credit), conduct joint research with 11PS faculty members or conduct

field work in India for his’her PhD dissertation

Specify the duration of exchange (one month, a quarter or a semester)

Student should be well-versed with working in English

5. Student must be ready to appear for an online interview to be conducted by a committee
duly constituted by the SEO in consultation with the Director & Senior Professor of 11PS.

6. The student must decide the courses that s/he wants to audit well in advance.

7. Any student will not be allowed to change the selected courses after 15 days of the start of

the programme

& W
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9

The student coming for course work will have to attend all the lectures regularly Any
absence on health or other grounds must be brought to the notice of the SEO.

Students coming for course work and seeking credits wall have o undergo assessments at
various stages of the course work at [IPS.

10. Students coming for joint research with 11PS faculty members will have to complete a

research paper related to their topic of PhD and submit the same to the SEO before leaving
1PS.

11. Students coming for conducting field work for their PhD dissertation in India will have to

submit a brief report to the SEO before leaving TIPS

Fee and other costs

Incoming students from universities/institutes having mutual student exchange Mol with 1IPS will be
soverned by the fee rules/regulations as lmd down in the Mol) Incoming students from other
universities/mstitutes will be governed by the following fee rules/regulations

2

9

The tuition fee is to be paid within 15 days of the student’s selection for the incoming
exchange programme.

The tuition fee for students from developed countries for a course work of up to three
months will be $2000. The tuition fee for such students for a course work of up to six
months will be $4000

The tuition fee for students from developing countries (excluding SAARC countnies) for a
course work of up to three months will be $1500 The tution fee for such students for a
course work of up to six months will be $2250.

The tuition fee for students from SAARC countries for a course work of up to three months
will be $1000. The tuition fee for such students for a course work of up to six months will
be $1500.

The tuition fee for students from developed countries for conducting joint research with
11PS faculty members for up to six months will be $3000,

The tuition fee for students from developing countries (excluding SAARC countries) for
conducting joint research with TIPS faculty members for up to six months will be $2000.
The tuition fee for students from SAARC countries for conducting joint research with [IPS
faculty members for up to six months will be $1000

If the incoming students for conducting joint research work with faculty members of 1IPS
also wish to do course work at IIPS, then they will have to pay an additional fee as listed
in points 6, 7, and 8

Students opting for field work traiming along with course work will have to pay an
additional field work fee of $1000.

10. Incoming students for conducting field work for their PhD dissertation in India will have

10 pay a one-time fee of $1000 Such students will have limited access to the library and
computer center at [IPS

11. All other costs including but not limited to air fare, accommodation, meals, health

insurance/expenditure, etc. will be borne by the student

Refund of fees



If a student withdraws from the incoming student exchange before the start of the
programme, 1IPS will deduct 20% of the paid amount as processing fee and refund the
remaining amount to the student within 60 days of the request for refund.
If a student withdraws within 15 days of the start of the programme, 1IPS will deduct 50%
of the paid fee and refund the remaining fee to the student within 60 days of the request for
refund.
If a student withdraws after 15 days of the start of the programme, 1IPS will have the nght
not to refund any fee

Appendix

List of

universitics that may be contacted for signing of the MoUs for the incomuing student exchange

programme at |IPS.

16.
17.
18,
19
20.
21.
22,
23
24

The Herbert Wertheim School of Public Health and Human Longevity Science, University
of California San Diego

Unmiversity of California Berkeley

Pennsylvama State University

Harvard T H Chan School of Public Health

Johns Hopkins School of Public Health

School of Population and Global Health, McGill University

Center on Population Dynamics, McGill University

Department of Social Statistics and Demography, University of Southampton
University of Groningen

London School of Hygiene and Tropical Medicine

. London School of Economics and Political Science

- School of Demography, University of Sydney

- Indian Institute of Remote Sensing, Dehradun

- National Institute of Mental Health and Neurosciences. Bangalore
- Indira Gandhi Institute of Development Research, Mumbai

Indian Statistical Institute, Kolkata

Center for Development Studies, Thiruvananthapuram

Delhi Schoo! of Economics, New Delhi

Christian Medical College, Vellore

Madras School of Economics, Chennai

Max Planck Institute for Demographic Research (only for PhD exchange programme)
IIASA/Vienna Institute of Demography (VID) (only for PhD exchange programme)

All India Institute of Medical Sciences, New Delhi (only for PhD exchange programme)
Indian Institute of Tropical Meteorology, Pune (only for PhD exchange programme)



ANNEXNURE - VII
IDELI A HORT 1ION FACULTY EXCHAN M!
About the programme:
The faculty exchange programme aims (o provide opportunitics for interaction between well-known Indian
and Foreign Institutions with 1IPS. This is expected to create greater bond between these mstitutions as well
as exchange of ideas in the ficlds of rescarch, teaching. training and dissemination of rescarch findings

This will also resull i collaborative rescarch which ultimately benefit the population at large

11PS will enter into faculty exchange agreement with leading institutions working in the similar arcas both
in India and abroad The exchange of faculty between these institutions will be encouraged.

Not more than two members of faculty will be ehigible for such programme in a year 11PS will also host

only maximum of two faculty in a year from other Institutions as part of the exchange

A. FOR MEMBERS OF TIPS FACULTY VISITING OTHER INSTITUTIONS
L Eligibility:
The following cligibility criteria apply to the applicant for the faculty exchange program

1. Applicant must be a full-ime member of faculty of the 11PS The preference will be given to faculty
at Assistant Professor and Associate Professor level.

2. Apphicant must have a mimmum of three vears of teaching experience at 1IPS

3. Applicant should have three research publications i the relevant areas in reputed journals
(with an impact factor score of above 0.5).

4. Applicant should NOT have availed any benefit from the faculty exchange program in the
past three vears

1L Submission of application:

It is the responsibility of the faculty to identify the appropriate institutions where IIPS has entered into
MOU for the faculty exchange programme  Afier receiving the response from the Institutions, the facult
may apply to the Director and Sentor Professor for consideraiion under the faculty exchange programme
The proposal should include a rescarch proposal on the academic work that will be accomplished during
the stay at the host institution indicating the potential benefits to the faculty as well as to 1IPS. Preference
will be given to those faculty receiving partial assistance from the host Institutions.

IR Selection Procedure:



¢ The submutted application will be reviewed by a five-member committee under the
charrpersonship of Director and Sr. Professor with four senior most professors.

Iv. Duration and number of outgoing faculties:

*  Maximum three months with the institutional funding
» This would be relaxed for those going with external funding.
»  The faculty has 1o undertake a bond as per the Gol rules

Yo Funding:

o Travel to and from on actual basis

» Lodging and boarding as per the Gol/Institute norms

* Local travel expenses as per the Gol/Institute norms

» Preference will be given when partial funding is received from the host institution

B. FOR INCOMING SCHOLARS TO I1PS:

I Eligibility:

The scholars from other Institutions where HHPS has understanding for the faculty exchange programme can
apply dircetly o the Institute duly forwarded by the head of their mstitution

The application received from the external institutions for mcoming faculty will be reviewed by a five-
member committee headed by the Director and Sentor Professor with four sentor most professors.

The maxsmum number of incoming faculty will not be more than 2 i a vear with 2 maximum period of
three months of stay for cach scholar,

IL Academic engagement at the 11PS:

The scholar can panticipate and contribute to the academic life at 11PS under any of the Departments through

Teaching of courses

Curniculum development
Seminar/workshops/conferences
Collaborative research and publications
Public lectures

0 0 0 0 90



1L Documents of application form:

The full-time faculty member at the host institution wishing to be considered as an applicant for the faculty
exchange program should provide the following requisite (whichever is applicable) information.

W N -

P

V.

A two-page curriculum vitae and a one-page apphicant” profile

A research proposal should not be more than six pages and two references,

The research proposal should mention the purpose of the proposed research/teaching
activity with the time frame,

Any other supporting documents or awards to be added separately with the application,
The potential source of funding for the visit

Support from [IPS:

IIPS would support for Visa process, letter for recommendation, No Objection letters,
Approval letters from the desk of International Relation Cell in the case of visiting faculty
from Institutions outside India For the visiting scholars from Indian Institutions, necessary
administrative support for facilitating the visit will be carried out

The visiting scholars will be eligible for office space and other facilities within the Institute
No financial assistance will be available from 1PS for the visiting scholars

Appendix- List of potential universities and Institution with whom 11PS may have MOU for faculty
exchange programme

o W -
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10.

I
12

13

TISS, Mumbai

Symbiosis, Pune (https //www scie ac. in/faculty-program)

Indiana university Global (https.//global 1u edu/partnerships/faculty-exchange/index html)
Unmiversity of Delaware (https://facultyhandbook udel edu/handbook/41 141-faculty-
exchange-program)

11'T-Madras (https //www iitm ac.in/academics/study-at-iitm/exchange-Programmes)

NIT Roorkee (https //ir iitr ac m/FacultyExchange)

1T Kanpur
(https //www.utk ac in/oirold/index. php’.’opl|on=com_comcm&v1e\~=cawgory&layoul'-b
log&id=157&Itermd=211)

The College of Mexico A C (https //www colmex mx/en)

Guttmacher Institute {https://www guttmacher org/)

Population Council (https://www popcouncil org/)

London School of Economics (https: //www Ise.ac uk)

UC Berkeley Public Health (https /publichealth berkeley eduw/academics/)

Institute of Demography and Socioeconomics (https //www. unige ch/sciences-
societeideso/)



14 Department of Social and  Polincal  Sciences, Boccom  University
(https //www.uniboccont eu/wps/wem/connect/Bocconi/SitoPubblico EN/Navigation+Tr
ee/Home/faculty +and+research/departments/Social +and +Political+Sciences/)

15 Max Planck Institute for demographic Research (https://www demogr mpg de/en)

16 Asian Demographic Research Instutute (https://adn shu edu cn/)

17 Data-Pop Alliance (https://datapopalliance org/about/vision-and-members/)

I8 Department of Sociology, University of Oxford (https //www sociology ox ac.uk/#/)

19 Federal Institute for Population Research (hups: www.bib. bund.de)

20 School of Demography, Austrahan National University
(https //demography cass anu edu au/)
21 Statistical Sciences Department, Sapienza, University of Rome

(https://www. dss uniromal 1t/it)

22 Department of Public Health and Infectious Diseases, Sapienza, University of Rome
(https.//dspmi uniromal 1t/elencopersonale)

23 The French Institute for Demographic Studies (https://www.ined fr/en/)

24 Social Science Research Institute, Duke University (https /ssn. duke edw/)

25 School of Public Health, The university of Hongkong (https://sph hku hk/en)

26 School of Social Sciences, University of Cahfornia, Irvine
(https://www socser uct edu/index php)

27 Socal Research and Public Policy, NYU, ABU DHABI
(https://nyuad nyu edu/en/academics/divisions/social-science html)

28 Population Research Center, University of Texas at Austin
(https /Miberalarts. utexas edw/pre/about/overview php)

29 National Demographic Research Institute of the Netherlands
(hups://www knaw nl/en/institutes’mdi)

30 European Doctoral School of Demography (https //www. eaps.nl/)

31 Population and Just Societies Program (I1ASA) (https://iiasa. ac.at/web/popjus html)

32 Witigensten Centre (http://www. wittgensteincentre org/en/index htm)

33. Columbia Population Research Center (PRC) (https://cpre. columbia.edu/)



ANNEXURE - VIHII

GUIDELINES FOR INSTITUTE DEVELOPMENT FUND OF [1PS MUMBALI

Background

International Institute for Population Sciences (1IPS) 1s a Deemed University and an autonomous
organisation under the admimistrative control of the Ministry of Health and Famuly Welfare (MoHFW),
Government of India. The Institute 1s funded by MoHFW through Grant in Aid

The 74 meeting of Executive Council. 1IPS approved the proposal to create an Institule
Development Fund (IDF) with an objective to overcome the shontfall in fund for enhancing the
nfrastructural facilities as well as (0 act as a contingency whenever there is a dearth due 10 non-receipt of
grants in time from the Ministry. This lund will be generated through the overhead charges the Institute
collect from the research projects undentaken from various Minmistnes, UNFPA. UNICEF, BMGF and other
National and International funding agencies. In addition, the Institute also carry out various training and
consultancy programme. In addition, from the approved budget of the funding agencies, if there is provision
for Faculty Time Fee or Consultancy Fee. one third is transferred Lo IDF

The following revised guidelines will be applicable for the Institute Development Fund of 11PS

A. Objectives of the Fund:

|, The fund will also help the Institute to serve as contingency fund, which can be advanced

whenever there 1s a monetary dearth due to non-receipt of the grants in ume from the

mimistry However, on receipt of grants the amount of advance shall be reimbursed to the

fund

To facilitate the students and faculty of the Institute for attending various international,

national levels seminars, workshops, competitions to develop their academic career and

future prospects based on a review system as modified by the Institute time to time

3. To develop the best human resources for teaching and research in the Institute by providing
various opportunities for the existing faculty through vanous exchange programmes.

4. To develop research/teaching networks of Institutions within the country in the areas

relevant to the Institute

To create research infrastructure,

6. To create and modernize facilines in the Institute.

o

el

B Sources:
The sources of IDF are

a  Traming programs, Faculty Development programs, etc.
b Projects and consultancy



€ Utilization:
The Institute uulises the [DF on the following items:

Construction, Renovation of existing buildings and land scraping

Purchasing of Capital goods, Other Equipment, Books and Journals.

Enhancing facilines for students and staff’

Establishment & Modermization of computer centre and other related IT facilities

Establishment of Short term visiting positions of scholars

Enabling Faculty, Students and Staff’ to attend various conference, seminars, training

programme helpful in enhancing their capaaity.

7. To Develop higher level intellectual capacity of the Institute through various innovative
mechanisms including developing networks of research/teaching mstitutions in the
country

8 Any other purpose m the interest of Institute with the approval of the Executive Commuttee.

e O R

Note: The Principal amount of IDF shall be used for non-recurming expenditure only in exceptional cascs
with the permission of the Chairperson. SFC and recurring expenditure shall be met out only from “miterest
amount”” of the IDF. Unutilised interest amount of a financial year shall be merged with principal amount
of the IDF on first Apnil of next financial vear

D Management of IDF

The interest camed from the IDF 1o the tune of 30 per cent per annum can be utilised for the purpose
as specified m point No. C as per the existing purchase rules as well as other guidelines for each activities
as modified time 1o time Howeyer, utilisation of an amount bevond 30 per cent of the terest eamed
from the IDF requires prior recommendation of the charrperson of the Standing Finance Committee and
approval of the Chairperson of the Executive Council, TIPS



RE E ADMINI CER

Name of the Post
No. of Posts
Classification
Scale of Pay

Age Limit of Recruitment

Educational and other
qualifications as finally
approved by Executive Council

Period of probation/Method of
Recruitment

Administrative Officer

One

Group ‘A"

Rs.10000-325-15200

Not more than 50 years, relaxable

by the Executive Council in suitable

cases.

(a) A Bachelor’s Degree

(b)  Minimum of 7 years experience
with atleast 4 years in a senior
administrative position.

Desirable

Preference will be given to those who

have experience of working in an

educational institution

Two years/Direct Recruitment, failing
which by deputation.

Recruitment Rules approved by the Executive Council in the

22nd E.C. Meeting held on December 04, 1975.

Pay Scale have been revised as per Fifth Pay Commission
Report approved by General Council in its 30th meeting

held on January 17, 1998.




RECRUITMENT RULES FOR THE POST OF LIBRARY & INFORMATION OFFICER

: B9 Name of the post Library and Information Officer

T2 No. of posts One

X 3, Classification - Group "A"

A 4. Scale of Pay Rs.3000-100-3500-125-4500
N '.5.. Whether Selection post or Selection

Non-selection post

6. Whether benefit of added
years of service admissible Yes
under rule 30 of the C.C.S.
(Pension Rules), 1972

7. Age Limit for recruitment 45 years
Educational and other : [ A Post Graduate
Qualifications required for Qualifications in Arts
Direct recruits Science/Social Science/
Commerce

- 1 A Degree in Library Science

from a Recognised
University.
3. Minimum of 7 year’'s

experience in a college/
University or teaching

institutions.
Whethef-age ard educational Age - Not applicable
qualification grescrikted for
direct recruits will apply Qualifications - Yes
in the case of promotees ———  ~ — '
Period of proktation if any Two years




-
e

M

. 4. ‘)

11.

-2.

13.

Method of rectt. whether by
Direct rectt.or by promotion
or by deputation/transfer
percentage of the vdcancies -
to be filled by various
methods '

In case of rectt.by
promotion/deputation/
transfer grades

from which promotion
deputation/transfer to be
made.

If a DPC exists what is its
composition

Recruitment Rules with Ca
Library approved by the

?o,lth and Famil
Welfare vide their letter IO.A.4u12 94-C3G dated

Promotion failing which by
Direct Recruitment.

Initially the suitability of
existing incumbent to the
post of Librarian in the pay
scale of Rs.2200-4000 shall be
assessed by a DPC to the
upgraded post of Library and
Information Officer in the pay
scale of Rs.3000-4500/~-.

Asstt.Library and Information
Officer in the Pay Scale of
Rs.2000-3500 with 8 years of
regular service in the
respective grades.

1.Chairman E.C.IIPS - Chairman

2.Director - Member

3.0ne expert to be
nominated by the
Chairman, E.C.IIPS

- Member

4.0ne SC/ST nominee - Member

5.0ne Head of the - Member
Dept. to be
nominated by the
Chairman

IV status £o the Institute
Imam.

Additional post rove the Executive Coumncil in the
71st meeting held on 02/10/96,

Pay Scale have been revised as per

=t approved b

held on Jammary 17, 1998.

Fifth ’;Zth
General cbuncil in its lnottuq
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RECRUITMENT RULES FOR THE POST OF SYSTEM MANAGER

Nams of the Past
No. of Posts
Classification
Scale of Pay

Wheather Selsction Post or
Non-Selection Post

Age Limit for Direct
Recrulta

Educational gnd other
quelifications required for
Direct recruits

Ll

ar

Systemn Managar

One

Group ‘A’

Rs.10000-325-15200

Selaction
40 Years.

Essenftigl
i) {a)

N

Master's Dagrea in
Computer Sciances/
Computer Application of
a recognised unlversity
or aqulvalent

OR

A degree in Enginaering
or Master's degree In
Mathematics/Statistics/
Opuration Reserrch of &
racognized unlvarakty
aquivalent with a post-
graduate or Diplome in
Computer Sclance.

im 5 years experiance In Statigtical/
Data Procestng Work including -
sbout 3 ysars expoarsnce in
Programming/System Deslgn on
an Elactronlc Computer.

Dasirable

Knowlaedge of Computer Programming In
Fortran/Cobal/Basic

i



T0.

11.

Whathor age and educational
quallfications prescribed for
diract recrufts will appy in
tha case of promotaas

Perod of Probation, H any

Method of recrultment whether
by direct recruitment or by
promotion or by deputation/
transfar and percantage of tha
vacancies to be fillad by
various mathods

In case of recrultment by
promaotion/deputation/transfer
grades from which promotion/
dapiutationjtranefar to be mada

Not applicable

Two years

By transfer on deputation
faifing which by Direct
Recruitment

Tr r 4]

Officers holding analogous posts,
falllng which with 5 years zervice

in posts in tha scale of R3.BOOO-275-
13500 or squivalent, from Government/
Department/Autonomous Bodlas and
possagsing the qualificatlons and
exparénca prascribed for Diract
Racndtiment. {Pariod of deputation

shall ordinarily not excead 3 yoars)

Approved by the Ministry of Health and Family Walfare vida
latter No.A.45012/34/83-C&Q dotad November 19, 1985,

Pay Scale have been revised as per Fifth Pay Commission
Report approved by General Council in Its 30th mesting '

held on Januvary 17, 1998




Name of the Post

No. of Posts

Classification :
Scale of Pay :

Age Limit for Recruitment

Educational and othar
qualifications as finally
approved by Executive Council

Parlod of probation/Mathod
of Recrultmant :

-h

Accounts Officer

One

Group ‘A’

Rs.8000-275-13500

Not more than 45 years, In the
case of Direct Recrultmant,
ralaxable by the Executiva Councll
In suitable casas

{s) Atleast a Graduate

(b} S.A.S or Equivalant

{c}) Minimum of 7 years accounts
experience in Government

jﬂ:t.mrganlmt[nn
Deputation post, or Diract Recruitment

with the permission of Exacutive
Counell.

Recrultment Rulss approve by the Exacutive Council in the
22nd E.C. Masating held on Dacembar 04, 1275.

Pay Scale have bean revisad as par Fifth Pay Commission
Report approved by General Councll in Its 30th meeting

heid on January 17, 1998




REC

ENT RULE THE

Name of the Post
No. of Posts
Classification '
Scale of Pay

Age Limit for Racruitment

Educational and other
qualifications as finally
approved by Exegutive Council

Whather age and educational
quallfications prescribed for
direct recruits will apply in
the case of promoteas

EGI DEM

Assistant Aegistrar (Academic)
One

Group A’
Rs.8000-275-13500

Not more than 45 yeary, relaxahle
by the Executlve Council in sultable
casas.

(al The candidate should have
a Master's degree; and

b} Atlenst 3 yoars expariencs
in egucational adminiatration

A good knowiledge in academic affairs
and experlenca in handling admiasion
and examlnation work in an
aducatignal Instituton ot highar
learning Hesirable

In tha case of Departmeantal
candldates, the aducational
qualifications may be relaxed to
graduation

No

Period of probation If any

2 Years



10.

s

Mathod of recrultment whafhar .

.by diract recruitmant or by

promotion or by deputation/
transfer and parcentage of tha
vacancles to be fliled by
various methods

in ¢ase of vacrultmant by :
promotion/deputationftransfer
gradas from which promotion/
daputation/transfer to he made

The post should be fillad to the ot
extant of 60% by diract recruitment
and 50% by promotion

Offica Suparintandant in the pay scala
of Rs.5Q00-8000 and Selactlon 5754°¢
Grada Stanographer In the pay scala
of Rs.6500-10500 with 3 years
service in the respective grade
randered after appointment thereto on

a regular basia. .

Recruitment Rules as epproved In the 49th meeting of the
E.C. meeting held on September 04, 1986.

Pzay Scale have baen revized as per Fifth Pay Commission
Report approvad by Genergl Gouncil In its 30th meeting

held on January 17, 1998

—_—,——



Annex =l

RECRUITMENT RULES FOR THE POST OF ASSISTANT REGISTRAR

Nams of the Poat

{ADMINISTRATION)

Assistant Registrar (Administration)

No. of Posta

CUmao

ol DA

Clesxifieation -

GI 'ﬂ"l.lp IAI

Scale of Pay

PB-3 - Ea. 15800-39100 + GP Ha.5400
{Ra.BO00-276~ 1 3600 pre-ravised)

Whether Belection Pest or Nono-
Belaction Post?

Salecticn Post

I

Whether benefit of added years of
service admissible onder mile 3 of
the C.C.8. (Pension Rules), 19737

Not applicabia

Age Limit for Direct Recruita,

38 Years, relaxable by the Executive Couneil
in muitakle canes

Educational and other gualifications
prescribod for direct recruits will
apply in the casa of promotees.

Essential;
(i} A Masters degree with atleast BB%
marks.

(i) Afleact § years of axparience with 3
years exparience n the poat in tha scala
af pay of (Re.6500-10800 pre-revised) PR-
2 Fa.8300-34800 + GP Fa.4200 (which i
under revisnion)

Doalmble;

Prafarence will be given o candidates having
mora qualification with atleagt 3 yeam
experisnce in  dealing with admns
setablishment matters in a University/Guvt
undertaking office.

Whether age and educatiomal
gualification preseribed for direct
teczuits will apply in the sase of
PrOImOaes.

Nai spplicable

10.

Paricd of probation, if any,

TwWo Tears

1.

Method of rectt, whether Ly direct
recit. or by promotion/or by
Deputation/tranafer and parcentage
of tha vacancies o be fllad by
varions methods.

Direct recruitment

12

In case of
pramotion/deputation/
crades

rectt. by
transafer
from which prometion/

‘decutation/transfer to be made.

13,

i a DPC oxista what is it
cornposition

One post of Asstt, Reglstrar (Administration) sanctioned vide
MOHFW latter No.A.A5012f17 /0B-Stats. 1l (Part.) dtd. 14/9/2008,

Recruitenent Rule approved as proposed under Item No.S(A)
In the 94" Exacutive Coundl meeting held on 30411/2008.




1T e em——

Name of the Post
No. of Posts
Clagsification
Scale of Pay

Whether Selection or
Non-Salectlon Post

Aga Limit for Diract
Recruitment

Educational and other
qualificatons required
for Diract recruits

HE

-

T

F 8Y NALY

Systam Analysat

Ona

Group A"

Rs.8000-2756-13500

Not applicable

35 years

Essenttal

{i)

Master’s dagrea in Computear
Scignca/Computer Application
of a recognised unlvarsgity ar
aqubvalent

OR

A degrea In Enginearing or
Master's dagraa in Mathomatics/
Statistics/Opertion Research of
a racognisad univarsity or
equivalent with a post-graduate
Diploma In Computar Science

3 yaars experience of Electronlc
Data Procassing Work including
2 years axparlance in actual
programming.

-



10.

Whather age and aducational
nuallfications prescribad for
direct racruits will appy in
the case of promotess

Pariod of Probation/
Method of Racruitment

In case of recrultmant by
promotion/deputationftransfer
grades from which promotlon/
daputation/transfer to be mada

—las

Desirable

Knowledge of Computer Programming
in Fortran/Cobol/Basic.

Not applicable

Two years/By trensfar on deputation
failing which by dirgct racruitmant

Iransfer on Deputation

Officers holding analogous posts,
feiling which with 3 yaars aarvica

in posts in the scale of Rs.6500-200-
106000r aquivalant from Governrmant
departmants/autonomous bodies and
possasging tha gualifications and
expearience prascribad for direct
recrultment. (Pariod of deputation
shall ordinarily not axceed 3 years).

Approved by the Ministry of Haglth and Family Welfara
vide letter No.A.45012/34/83-C&G dated November 19, 1985.

Pay Scale have been rovisad as per Fifth Pay Commissgion
Report approved by Genersl Council in [t3 30th meeting

held on January 17. 1998

. ¥
.



ANNLXURIE - 1]

REVISED RECRUITMENT RULES FOR THE PQOST OF
GROUP "B, °C’ & 'D

1} Programmer - 2
2) Sectich Qfficer - 1
3} Asaistant Lihrary & Information Officer - 1
4) Assistant Research Officer - 2
5) bata Processing Assistant Grade 'Bf - 2
6) Selaction Grade Btencgrapher - 1
7} Hastel HManager - 1
8) 8r. Library and Informatlicn RAssistant - 1
9) Publication Assistant - 1l
10) Senior Research Asaistant : - 2
11) Qffice Suparitendent - 3
iz} Library & Information Assistant - b
13) Hindi Translator - 1
14) hAcocoountant - 2
15) Research haaistant ' - 8
16) Azajistant - - 7
17) ' Artist-cum-Photographer - 3
18) gupervisor {Technical) - i
19) Hostel Housekeapar ' -~ 1
20) Stenographer Qrade II - 2
21) Junior Enginesr (Civil) - i
z22) | Data Entry Operator Gr.’B’ : - 4
23) UDC-gcum-Cashier - 1
24) Upper Division Clerk - 10
28) Electrician - i
26} Stencgrapher Grade III - 3
27) . .. Careaetaker -— o - - 2 e———
28) Driver-cum-Machanic - : - 1 L
29} Telephone Operator - 2
ip) ‘ Library Clerk - 3

9 d




i}
az)
33}
34}

35)
a5}
37)
38)
3%}
40)
41)

42}
43}
44 )

Cook- Grade I ‘

Lift Gperator~-Cum— Hostel Rttendant
Lowax Division Clerk

Operator Overhead Projecter Cum-

Fh Equipment

Machine Operator

Driver

X-erox Operator

Gestetner Cperator

Plumbaer
Ccook Grade II
t ant

a) Peon - 10 }
b} Watchman - 1o }
e) Hestel Attendant - 4 }
d} Sweeper - B }
e) Gardnar - 5 }

Jr.Library ARttendant
water Pump Attendant
Cleaner

Total -

3
N e R e W

- 12
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Annravied v the Sliiaciey of TleenlB el Fiasely Walbnre wide

_ RECRUITMENT RULES FOR THE POST OF PROGRAMMER

l. . Name of the post Programmer
i 2. No. of posts - Two
1. Clazssificatlon Group "B”
4, Scale ﬂf Pay Rs.2375-75-3200-EB-100-1500
3. Yhether Salucunn poat ar
non-selection post Selection
6. Whether benefit of added years Yes
- of servics admisalble under rule
‘ - 30 of the C.C.S. (Pension Rules}),
L1972,
T (8 Age timit for direct recruitment 35 years
B. Educatlonal and other -1. Master's degree in Computer Sciencef
. Quallfications required for direct Computer applicatlons of a recognlzed
recrults Unlversity or equivalent
oY)
Z. A degres In Englneering or a Post Graduvate
In Statistica/Mathematics/Operations
] Research of a rmgmzad' Onlversity whh a
. C el E L aiae . gt * puter Applications
- #looEel Lo AW L Piwrd J’f ”‘FMI, one year Eluratiun A Tpepgnized
- o Instudon, -, .
PTOR TR - R S 7 - P A4 N Aﬂg‘
w, il ' remmAsYyuT 't-:: tu g decyets mwﬂlﬁlﬂncmim
. A or nals akiliaie St D0 Srwknvitasn . 2 Byvshiznes
' ma AN '\’d bryaanadi
it nl ilanwe: avhie ':IM ¥ .nod *1* M;ﬂ i o anis.{E ._ﬂ;:m.’.‘ hp:;;i?{i -
[ N iy b b BB T Y]
-. . GAALIEES -4 ﬁ@%n?ﬁofxﬁuﬂ%‘ingﬁ )
Fortran/Cobol/Basic
v
9. Whether age and edutationsl Yes
- _ Qualification prescribed for _ PREE
" Director recrcits will appiyin = -
the caze of promotess
- 10. Period of Probation If any Twi years
) "';l'l--" '
" E 5




11. " Method of recrultment whether
. by Diirect rectt. of by promation/
or by deputation/transfer and
percentage of the vacancies o be
* filled by varlous methods.

12.  In case of rectt. by promotion/
- Deputatlon/Transfer grades from
' which promotion/deputation/
transfer to be made

I3,  If a DPC exists what iz ltg
Composition -

" 'Yie gulwmn Né.9 of the Recruitment Rule amended to Besd as

Y fullotes
. R

30 % by promoticn and 50% by Director Regruitment

Promotion

Data Processing Assistant grade “B", with three years
service In the grade rendered after appointment
thereto on a regular basisdnitially the post of programmer
will be filled by the e&!&lin incumbent in the scale of pay

of Rs.2000-3500 by elt sultabillity by a DPC.

1. Director or his pomines - Chairman

2, Head of the Dept, of Mathematical - Member
Demography and Statistics

Zi. One member of the su-l'l' to be =  Member
nominated by the Director

4. A SC/ST representative «  Member

5. Administrative Oftficer = Member

k

- M

Edwcational Qualification - Yes

_Illllilid by a DPC.

. . The. sant. .'l.ueﬁo%t o the
" considexed as sxcaption

st of Programmer' will ba

with bis presant qualification to be

. - *lkmendegnte: ofa’ as approved by the Executive Councll in tha
. Tist mesting held on August D2, 1996,

“re - LI LT T "
L . [ A . H -! '-"
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11.

RECRUITMENT RULES FOR TIE POST OF SECTION OFFICER

Name of the post
No. of posts -
Classification

Scale of Pay

Whether Selection post or
Non-selection post

Whether beneflt of added
years of service adnisslbie
under rule 30 of the C.C.5.
(FPension Rules), 1972

Age limit for Direct recruitment
Educational and other

Qualifications required for
Direct recruits

Whether spe and educational

quallfication prescribed for
dirisct recrutts will apply
in the case of prometess

Perlod of probation If any

Method of Rectt. whether by
Direct rectt.or by promotion
ar by deputation/transfer and
percentage of the vacancies to
be filled by various methods

In case of rectt. by promotion
deputation/tranafer grades from

which promotion/deputation/

transfer to he made

F TN I T T

m.E1 ¢ .

- Bectlon Officer

One
anup "B"
Rs.2000-60-2300-EB-75-3200-100-3500

Solection

Not Applicable

45 years
i. A Master's Degree.

2. Al least 5 years experience a5 Offics Superintendent

or B years experience a5 Asgistant in an Educational/
Research Institution,

No

_Twnjrurs

Promotion failing which by dlvect receultment

Promatian;

— Office Superintendent in the pay scalo of _

Ra, 1640-60-2300-ER-75-2000 and with 3 years
regular service in the pruds,




[3.  IfaDPC exists what Is Iis

Composition
. 1. Director or his nomines "~ = Chairman
2. Two staff members of the Institute -  Member
io be nominated by the Directer
3. A SC/ST representative =  Member
4. Administrative Officer - Member
L

] It L
— e TS (SRR LN || A= bl R L N LS T x -
[ S — —_——
T

- a3
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RECRUITMENT RULES FOR TIIE POST OF
ASSISTANT LIBRARY AND INFORMATION OFFICER

r:li‘ ti':'
A,

.ot Namf.z of the post Assistant Library and Infﬂrmaliﬁn Officer
Zm.ﬂ",_;ﬂu. ot pusts One )
3, . CIass.iﬁt:aliun Grovp "B*
4.,.. Scale of Pay Rs.2000-66-2300-EB-75-3200-100-3500
: 5. Whether Selection post ar Selection

ey, NOD-selection post

6. Whether benefit ot added Mo
: yedrs uf service admissible
under rule 30 of the C.C.S,

ra g — -t e w mn e o Bl —f oy =LA N 1 -

T .(Pﬁign E?IEH’*I?T?-R wii. oM FavLo o owmir wg Wooll fmiolos :-._ni_ -
. TaVET St a
1. Age limit for r?:rulimem . 35 ;,re:}rs o
8. Educatiynal prsbiother g1 54 50 L E LW PostGrbduatd DRpres in Science/Art’s!
Qualificatlons required for Sovcial SLIEﬂLHi'Cummm'l.q C
Direct revtuitgsl s e aliid Frss " L1208 sl il a,'ai -
1 "1 = ) A2
’ dredrdven 1 plg 'b'éal‘emﬂ L'll{‘r:lw S‘i’lﬁlue rom
rb o Rroeged ovEtuoess oA gu ‘E"é%’&'!'ﬁ‘&‘;.”ﬂk"-’“?uun v ! et Jul =R -

LGP a8 3 syl 0o Bian okl aem g2l o
3. Minimem uf 3 yeur's experience in a2 Libeacy
of a college University, tesching uc research

instltutions.
9, Whether age andl educstionsl  Yes DN
* yualification prescribed for '
direct recruits will apply
in the caye of prismutees
10, Periud of probation if any Twe years
Lt,  Methud uf rectt, whether by Promotiun failing which by direct recreitment

Direct rectt. or by promotion/or by
deputation Mranster and percentage
ot the vacancies to be filled hj
various methods oo

AP}




12. In vise of recie. by promution
deputation/transfer grade from
which promtion/deputatians
transfer 10 be made

3. ° It 2 DPC exists what 5 its

Proinogiyn;

Senior Library and iut’nrmutiuru,___lﬁq.:..pt:-r
Assistent Libracian in the grade of Rs. [640-2900 with
a minimum of three years service on repular basis.

i. Director or his nominee «  Chalrman
cimposition

] 2. Librarlan - " Member

) 3. A staff memher of the Institute - Member
. t¢ be nominated by the Director

4, A BCIST representative - Member

3. Administrative Officer - . Member
- The column No.? of the Hucruitunt Rule amended to read as

hllan :
Age

Bducational Qualificatiea -

- Me
Teoa

C o The tolumn Mo.12 of the Macrultment Rule amended to xead as
B *Ssnior Library and Informaticn Assistant?

ax

- ~mpwrkisbnt g g s approved by the Exesutive Coumecil in
the 715t '-umg held on A.uqult 02, 1994,
F
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Annexured¥Y

RECRUITMENT RULES FOR THE POST OF JUNIOR ACCOUNTS

OFFICER
1. | Name of the Poat Juninr Accounts Officer
2. | No. of Posta Ona
3. | Clasmification Group B’
4. | Scele of Pay FB 2 - Re8300-342800 + GP R 4600 (under
tryvision)
(Rs.7450-223-11900 pre-rovisad)
B. | Whethar Selection Pe#st or Non- | Non Selection Post
Selection Post?
8. | Whethar bemefit of added years of | Not applicable
service admissible under rula 30 of
the C.C.3, {Pension Rules), 19727
1. | Age Limit for Direct Recruita. Not more than 38 yeara. In the case of direct
recruitment, raelazable by tha FEmacutive
Council in suitabla cases.
8. | Educational and othar qualifications | Essontial:
prescrined for divect recruits will | {I) B.Com
apply in the ¢ans of premotess. (i) Mimimum of 8 yeidrs of agcounts
experience in  a  Governmant
depariment/ organization of repute ss
Accoumtant. Experience of working in
latest software package of accounts like
- tally, atc.
L] nﬂgiﬁhlgl
Preference will be given to Past Graduate in
Commerce/Finance.
B. | Whether age and educational | Age—-No
qualification prescribed for direct
racruite will apply in the cess of | Educational Qualification - Yaa
promotasd.
10 | Perisd of probetien, if amy. Two yeard
11 | Methad of ractt. whether by direct | By promoten, failling which by direct
ractt, or by promotionfor by | recruitmant,
Deputation/transfer and percentage
of the vacanciex !0 be flled by
various methoda, :
12 (In cAze of ractt. by | Accountant in the pay kand of FB-2 Ra.8300 -
. promotion/deputation’ transfer | 34300 + GP Hed4200 snd with minimum B
grades Fom which promotion/ | years experience.
deputation/transfer (o be made.
. {]8 | & DPC exists what is its| . ). Pirector of his nomines — Chairman
. composaition 2. One stalf member abave the post &’
ba nominated hy the Director =
Membar
3. Registrar — Member
4. EGHEI'Rep:mmnve-Mamher
B. Ammmuoﬂiw . Dipenlag

One post of Ir. Accounts Offlcer sanctioned vide MOHFW
fetter No.A 450121 7/08-Stats 1l {Pant.|l) dtd. 14/5/2000,
Recruitment Rute approved as proposed under Item No. KA}
In the 94™ Executive Counell maeting hatd on 30/117/2008.




RECRUI'TMENT RULES FOR TIIE POST OF e

= ‘-‘ T i . ASSISTANT RESEARCII OFFICER .
Jl _ Name. of the post Assistanl Research Officer

3. T Iliu. of posts Two

;3. Classificuion Growp "B"

4, Scole of pay R3.2000-60-2300-EB-75-3200-100-3500
5.-' Whether selection pust or | Selectiin

nun-Selecion jusy

6. Whether benefiy of added Yes
- years of service admissible
1+ under rule 30 of the C.C.S.
- "{Pension Rules), 1972

T - Age limit of recruitnent 35 years

B Exucationa) and other 1. Master's degres in Statistics/Mathemativs ar other
qualifications required Sucial Sciences with 5 yenrs' experience in

. for direct cecvuitment corklucting research evaluation in the [eld of

of Popuistien Studies.

9. Whether age and educational Educativrgl GQuatitication - Yes
qualification percribed for
direct recruits will apply in Afe - Mo

In the vase of prankiees
10, Period af prabatiun if any ) Two years

11, Methad of rectt. whether by 100% by pronkdicn failing which by Direct Recrultment,
diregt or by pramotionftranster .
by and percentape of the vacsncies
o be filled by various methods

=) - - o .

- _'..*
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I_E. in case of recit. by promustion/ : Promaticn : Senior Resedarch Assisiunt in the grade

deputionftransfer grades from of Rs. 1640-2900 with 3 years regutar
which prenotionfdepatation/ seérvice in the grade,

teansfir to bs made

Note : Enitial recruitment to the posts shall be male.
From the existing incumbents ¢ the post of
Sr.Technical Assistant in the pay scale of

‘a

R5.2000-32G0.
13, If 8 DPC existy what is its : [. Directtsr ¢r his nomines - Chairman
composition
2, Twu Staff Menhers ta be - Mumber
nominrated by the Directos.
3. A SC/ST reprezentitlve - Momher
4. Adminixirative Officer - Member
sz Al b
L )
i} A
I
- i - -i‘l'-'.{‘—?' ".% —
srivide X
AT y .
2ot s . ;
f?:}ﬂr‘;;r?f:';- .1.4 1:1 Gz
h}:l. " i '

oo Approved by the Ministry of Iteubth and Famity Welfare xide
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Annexure-

REVISED RECRUITMENT RULES FOR THE POST OF DATA

PROCESSING ASSE NT GR.'8'
1. { Nama of tha Post Data Processing Assistant Gr.B
2. | No. of Posts Two
3. | Classification Group ‘B
4, | Scale of Pay PB 2 - Rs.9400-34800 +
GF Ra.4200
4. | Whether Selection Post or Non- | Non-Selection
Selaction Past?
§. | Whethar banefit of added years of | No
service admissible under rule 30 of
tha C.C.8. (Pension Rules), 19727
1. | Age Limit for Direct Recruits. 38 Years
8. | Educational and other qualifications | Exseatial

proseribed for ditec! recruits will
apply in the casa of prompieas.

MCA/M.Se in Computer Sulence or M.Se.
#.T.)

P. | Whether age and edosational
gqualification prescribed for direct
recruity will apply in the case of
prorotes.

Eduocational
Qualification — Yeas

Age - No

10. | Period of probation, if arxy.

Two years

11. | Method of rectt. whethar by direct

rectt,. or by promotion/or by
Paputationfransfar and percentage
of the vacancias io be fillad by
variour mathods.

By promotion
recroitment

failling which by direct

12. i In Ca9e of by

promotion/daputations/ tranefpy
grades from which promotion/
dapuation/oansfer to be mada.

ractt.

Fromotion

Data Eniry Operatoxr Gr.'R' in PB-1 of
Ra 5200-20200 with GP Ra.2800/- with 8

years of regular sexvice.

13. |If a DPC exists what s it

compasition

et L —_— —

1. Diregtor or hia naminge = Chalrman
2., One Membar of the staff to be
| _  nominated by tha Director - Mamber
3. A SC/ST reprexcatative - Member

4. BRagistrax - Member

Amentdment approved as proposed under Item Ko, 8
In the 84™ Executive Councii meeting held on 30/11/2009.




RECRUITMENT RULES FOR TIIE POST OF

‘o DATA PROCESSING ASSISTANT GR.B
T It._ - Name of the post Data Processing Assistant Gr.B
. 2.: No. of posts Two |
.3 * " Clasalfication Group *B"
4 Scale of Pay Rz . 2000-00-2300-E8-75-3200
5. . Whether Selection post or Selection
N . Non-salection post
i 6. . Whather benefit of added No
years of service admissible
.. under rule 30 of the C.C.3.
(Pension Rules), 1972
T Age limit for secruitment 35 years
& Equcational and other Graduate with Diploma/Centificate In
Qualifications required for Computer applications
v Direct recruits, )
¢« 9.7  Whether age and educational Yea '
gualification prescribed for
. direct recruits will apply
In the case of promotees
10.  Perlod of probation if aoy Two years
BTy e oo RS IR S - ¢+
il.  Method of recit. whether by Direct  Promotion fi: ‘lng which by direct mmlllmnt
2 . ecit.or by promotienfos by 5 AFtan - L T T kaol r..z.l a .
Deputation/transfer and percentage S v R --lr ¥
. of the vacancierto he filled by i
vizious methody TRV T ¥ S XTI S £ LS. 7. 5L _
A EE Yroswg o eloandt 20 A0 080 fr 3 - uTni Fewdon. wdl
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_ . 2 £ o BandYear
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12. I case of rectt. by promotion/ Promotion
deputation/transfer grades from : *
" which promotlon/deputztion/

tramsfer to be made . The existlng Incumbent to the pest of Conscle pperator “

. in the pay scale of Rs. 1640-60-2600-EB-75-2900 with a

minimum of 5 years of regular service in the geade shall

be asseszed for theic sultability to the upgraded post of

Data Processing Aszistant Gr. B. In case they are found

suitable they shall be appointed to the post. In case they

are et found suitable the DPC shall assess them again

after an interval of ooe year. Till such time the

incumbent iz not found suitable for the upgraded and

redesignated post of Data processing Assistant Grade B

ha/she zhall continue to hold the post of console

operator, The comhined strenpgth of Data Prucessing

Assistant Gr,B and Console Qperator shall remain as
twa.

3. If a DPC exists what Is Hs . Director or his nominee - Chairman
composition .
: 2, Head of the Dept. of Mathematical - Memnber

Demography and Statistica

3. One member of the staff to be -  Member ,
nomingted by the Director
4. A SC/ST cepreseniative - Member .
5. Administrativa Officer -  Membec
- The solums No.¥ s the Reczvitaent Rule amended to Iwad as
. follows3 .
Age . = KHe
Edwcaticmal (ualification "= Yes ‘

- The present incumbant to the post of "Console up-:ntu' BAY be
cpnaidersd as sxceaption with present quuﬂ:atinn to be
agsessed by a DPC..

- nti—ars~; As approved by the Sxecutive Council in the 71,
e’ held om August 02, 1994,
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RECRUITMENT RULES FOR TIIE POST OF
SEELEC'_I'ION GRADE STENOGRAPUER

1. Name of the Post Selection Grade Stenographer
2. . No. of posts One
3, Classification Group "B’
4 ' Scale-of Pay Rs.2000-60-2300-EB-75-3200
5. { Whether Selection post or Selection

| E Noz-selection post
. ; Whether benefit of added

4 years of service admissible No Applicable

s.under Rule 30 of the C.C.S,

. (Pensipn Rules), 1972

7. . Age limlt for direct recruits 35 years.

8. Educationsl and other l. Graduaie’s depree

Qualifications required for 2. A speed of 120/50 wpm in shorthand and
» EHrect recruits : and typewriling respectlvely and with at least 7 years
! experience as stenoprapher/PA in any reputed
‘ organisation. .
9, Whether age and educational Age No
Quallfication prescribed for direct
recruits will apply in the case of Educational’  Yes
- Fromotees Qualification
10. | Period of probation if any 2 years

11, Method of Rectt. whether by Direct By promotion failing which by direct recruitment.
' rectt.or by promotion or by
deputation/iransfer and percentage
" of the vacancies to be filled
' by varlous methods

12.  In case of rectt. by promotion/
Deputationftransfer grades from
which promotion/ieputationftranefer
o be made

Promoiion: Stenographer Gradsil .
With & minimum of five years
regular service in grade

— o A ——




13.  1f a DPC exists what lts 1. Director - Chairman

composition
2. Two Staff members to - Meamber -
be nominated by the
Director
3. A SC/ST representative - Member :
4. Administrative Officer - Member
L]
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RECRUITMENT RULES FOR THE POST OF HOSTEL MANAGER

. P Name of the post Hustel Manager

A 2, Na. of pasts One
3. Cla:ssiﬁn:aﬁnn Group “B*
4. Scale of Pay Rs. 1640-60-2600-EB-75-2900
.5. 1 Whether Selectivn post or Muon-selection

. Nup-selection pust

L. 867 Whether henelit ur added " Nar Appl ivable
Tt years of service admissibla
under rule 30 w the C.C.5,
{Pension Rules), 1972

« N Agelimit fur direst recruitment 35 yeurs
Fas, )
N # Educationat and viher b. Graduate with-Cenificate in Catering
. Qualifications reguired fur
.. Direct recraits 2. Three years experience of wurking in a
supervisury capacity in a Hostel/Catering
Institutivas,

9. Whether upe and eduocational Nu
N © yustification preseribed for
direct recruits will apply
- ©Inthe case of promytees
10. Period of probaticn if any Twu years '
li. Methixl of Rectt. whether by 108% by promotion tuiling which by direct
Direct ur by promutionfiransier Fecruitment
hy and percemtage uf the
. vacancies W be fitled hy
L virives methods
12.  incase of rectt. by promotion Promotion: Hostel Housekeeper in the pay scale of
. deputatian/transfer grades from Rs.|400-40-1800-EB-50-2300 with 5 ye=ars regular
. ] which promaoticn/deputationd service in the grade
e . ranster to be male L e . T —

et v ‘ B?




FESYRE

iIf.a DPC exists whal is its

13.
" " Compusition

1, Direclor ur his numiaee

Chairman

T 2. Twuy stalt members of the Institmte - Member
o . to be nominated hy the Director
3. A SCIST cepresentative - Member
. 4. Adminisicative Officer - Member
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RECRUITMENT RULES FOR TUE POST OF
" SENIOR LIBRARY AND INF ORMATION ASSISTANT

Name of the post

 Na, of posts

Classification
Scale of Pay

Whether Selectlon post or
Non-selection post -

Whether benefit of added
years of service admissible
under rule 30 of the C.C.5.
{Pension Rules), 1972

Age limit for recruitment

- Educational and other

Qualifications required for
Direct recruits,

Whether age and educational
quéliflcation prescribed for
divect recruits will apply

in the case of promuteecs

Period of probation If any

Method of rectt. whether by
Direct rectl.or by promotion or
by deputation/transfer

and percentage of the
vacancies to be filled by
various methods

In case af rectt, by promotion
deputation/transler grades from
which promotion/deputation/

‘transfer to he made

Senior Library and Information Asslstant
One

Growp "B"
Rs. 1640-60-2600-EB-75-2900

MNon-Selection

Yes

Mot more than 35 years

1. A Pust Gradusle Degree 1n Science/Arts/
Sucial Science/Commerce

2. A Depree In Library Science from a
recagnlzed Unlveesity.

Not applicahle

Two years

Promation falling which by direct recruitment

---1-;-_.-;—-.—- . i ke,

Promotion:

Library and information assistant with 3 years
regular service In-the pay scale of Rs. 1400-2600

69




13.  1f a DPC exisis what is its
COmposition

1. Director or his sominee - Chairman

2, Librarian -  Member

3. A staff member of the Institute - Member
to be nominated by the Dicector

4. A SCIST representative - Member

3. Administrative Officer ~  Member
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6.

'RECRUITMENT RULES FOR THE POST OF
PUBLICATION ASSISTANT

Name of the post
No. of posts

Classification

Scale of Pay

Whether Selection past or
Non-selection post

Whether benefit of aded
years of rervice admissible
under Rule 30 of the C.C.8.

~ (Pension Rules), 1972

gl-

10
I,

Age limit for direct cecruitment

Educational and othex
Qualifications required for
Dlrect recrults

Whether age and educational
qualification prescribed for
dlrect recruita will apply

In the case of promuoleca

Period of prebation if any

Method of Rectt. whether by
Direct recti,or by promotion or by
deputstion/transfer and percentage
of the vacancies to be filled by
various methods

Publication Assistant

One

Group "B*

Rs, 1640-60-2600-EB-75-2900

Selaction

Nut applicable

35 years

1. A Graduate degree with 3 years experience
of Publicatlon awd Printing works in an reputed
oiganization.

No

Two years

By Direci Recruitment. Initial recruliment to the
post shall be made by assessment of the existing
incumbent to the post of Multilith Assistant In

the pay scale of Rs, |400-2300 by a DPC. In case
hefshe not found suitable, the re-assessment shall be
made on yearly basis,
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12. In case of rectt. by promoticn
deputation/transfer grades from
which promotion/deputation/
trinsfor to be mada

13. It a DPC exists what is it
composition

Not Applicable

1. Director or hiz nomines =  Chairman

2. Two staff members of the Institute ~  Member

to be nominaled by the Director
3. A SC/ST representative - Memher
4. Administrative Officer -  Member

.- [}
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- - RECRUITMENT RULES FOR 11IE rOST OF
SENIOR RESEARCII ASSISTANT

L4
- h  Nawe of ihe pos| . Sentor Resenrch Axsistant
v, _
) “2," 4 No, of pusts Two
3. Clussificatinn Griup "B*
e ﬂ . Sealle uf puy Rx. 1640-50-2600-EB-75-2940
L ‘Wihcther seleetlon posi or Nun Seleclion
Non-Selection Past
. ¢ . 6 Whether henelil of added Nu
S yenrs of serviee ndilssible
: under rule 30 of the C.C.5.
L (Pengion Rules), 1972
T Ago bl Tor dired reeruli 35 years
Fl BT
B. K Educalional und otler MOALM Se, Bepree in Slidistics/Muthemalios,
) yualificutinns reguired i M. AL MLSeBegeee noolher sockal Sciviee will
for direc! recriitnesd s tralaing and /oo expericnee in the Feld of
* . : ' Statixtles/Demopruphy
v M 1
B 9. ' Whelier uge nnd educylionl Age - No
qunlliction pererlhed for
direel recruils will apnly in Eduentlonsl Quallfication -  Yes
in the case of prommdees
10. Perivd of probadlow iF sy Tywir yenrx
L1, Meilwd of revit. whether by 111% by prasuntion Tuiling which hy Pirecl
. direcl ar by peomotion/transier Revruitinent

by and percostape of Uw viecaneles
to e Glled by vierions methods

il
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12, .In case of revn, hy promdion/ By Promotion ; i} Research Assistunl will;
deputiovtransier prdes from 5 yewrs of repulur seevice in
which promotton/doputation/ the pay seale of Rs,]800-2308)
lramaler to he mude '

Or
it} Technival Assistand with 5 yonrs
of repudar service In the puy seate
! of RS, [400-2300.
Or
i) hvestipator with S years uf repitnr
service it ihe pay seale of
R, I dHI-2300)
13. IT 0 INC exlsts wha 1s its L Direetur oF bis momiie - Chairnan
emnposi lion
' 2, Twen S1afT members of i - Member
e [nstitute to be nondinnted by
Y the Dirvcior.
S
3. A SC/ST representutive - Member
4. Admimisirative Officer - Member
m -
e
fr i, . !
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RECRUFIMENT RULES FOR TIIE POST O OFFICE SUPERINTENDENT

1.

3.

19.

il

MNamie of the past

Nir. ol pasis

Classilcation:
Scile of poy

 Whether geleetion post or

noa-seleclizn posi

Whelher heaefit of ndded
yeurs of service ndmissibie
uitder rule 30 of the C.C.S.
{Penston Rules), 1972

Ape linit of recryl Lt
Educationa] snd other

gualificatinus required
for direcl vecriitinmnl

Wheiher ape and edocntbonnd

gua lification pereribed for
direct recruils will apply in
i 1he cnse of pronnolos

Peciod of prohation if any

Muthod of recil. whether by

direct ar by promaotion/icnnster
by und percentiepe of the yaeoncies
e he fikled Ity varions methods

In case of recti. by promation/
depidin/transfer geades Froun
whith prowation/depoiniion/

trsnsfer to e wade

—— e mam - — -—

Office Superiniendel

Three

Group "it"

e 163H-60-2GU0-E1-T5-29(0

Non-seleciton

Not Applicnhle

35 Yeurs
Bachelor's Depree
- = § yeurs experivncee Iin Seeeclurcinl
Adininisirnlive Work of which i

should by ax Assistuut ar equlvalenl.

Not Applicitlon

Twu yeirs

HH e by promuding Tailing whicl: by
direct recruilment,

Promuotion :

r"',‘

feast 3 ¥

Asgistanl with § yeirs service in the puy xeule of

Rs. 1 4U00-2308 ant regulur basls,
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13.. 1o BIPC exisls whut is iy Group "B" DPC
coaposition
1. Director or his naninee - Chalrman
2. Twa Staff members of lhe - Membrer
institute ta he nominaied
by the Director
' : 3. A SC/ST represemtative - Moenmber
4, Administrative Officer - Muwemher
h G T a t‘-"! ' L
“ T CoTiaT
vl "
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15,
11.

RECRUITMENT RULES FOR TIE POST OF
LIBRARY AND INFORMATION ASSISTANT

' Name of tha post

No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

‘ Whether henefit of adided
" y#ars of service edmissible
~ under rule 30 of the C.C.S.

{Pension Rules), 1972
Age limit for direct recruitment
Educatlonal amxl other

Qualifications required for
Direct recruits

Whether ape and educational
qualification prescribed for
dlrect recruits witl apply

int the case of prompteas

Feriod of probation if any

Method of Rectt. whether by

Direct recit.or by prometion of by

by deputationitransfer and

percentage of the vacancies to be

filted by various methods

Library and Information Aszsistant
One

Growp "C"

Rs.1400-40-1 600-50-2300-EB-60-2600

Non-Selection

No

A0 years
. A Graduate Degree

2. A Degree in Library Science from a
recognized University.

No

Two years

By promotivn failing which by dlrect recruiteent

¢ e —— ot e — = ——
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In case of rectt, by promotion
deputationftransfer grades from
which promotionideputation/
transfer o be made

If a DPC exiats what is is
composition

Promotion:
1. Library Clerk in the pay scale of of R5.950-1500 with

10 years of regular service,

Nate: Initial recruitment to the post shall be made by way
of adjusting the incumbent t0 the existing post of
"Cataloguer’ in the pay scsle of Rs. §400-2300.

1. Director o his nominze - Chairman

2. Librarian - Member

3. A staff member of the Insthtute - Member
te: be senninaled by (he Director

4, A SC/ST representative - * Member
5. Adminisirative Officer - Member
I T L R R

padr n
LI
X 4 " L]
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. o
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.. RECRUITMENT RULES FOR TIIE POST OF HINDI TRANSLATOR

. Nyme of the Post Hindi Translator
'_ L Neofposts y One
3 Clufsiﬁu::tiun - Group "C*
LU Sede ol Pay | Rs.1400-40-1600-50-2300-EB-60-2600
| 5 Whether Seleciiun post or Nu1 Applivahle

Nan-gelectivn posi

-8, Whether henellt of added
years ol servive admissihle Yex
under Rile 30 uf the C.C.S.
{Pensivn Rules), 1972

1. Age limil Tur direct recruits 3G years

8. Euucationzl and ather .
- Qualificatiuns reguired Jor
. Diredt recruing

: 9., Whether age and edvestionsl N Elpp]icuhle
Quuliticinion prescribed fur dire
recruits will apply in the case of
Promitees

10, - Perivnd of probation if any 2 yeurs

1.  Mehod of Rectt. whether by Direcl  Dizecl Revrujument
fextt.f by promutiun ur by
depulutivindiransier #nd percentage
.« 0f the vacangies w be filled
T by varivus methods : .

* . Master's degree uf u recugnised University in Hindi/English with English/Hindi as 8 main subjeet

“ oo Uegree tevel OR Muster's degree uf 2 recognised University in any subject odier than
— —  Hindi/Enplizk with Hindi and English as main subjucts a1 degese level OR Master's degree of B
-+ revognised Universily in any olher suhject viher than HindEnglish mediuwm and English/H indi

7 a5 main subject at degree fevel OR Muster's degree in Hindi/English OR in any subject with

. Hindi/Enaplish QR in any subecl with HindiZEnplish medium with Englisk/Hindias a main subject
v . uras @ medium of eaaminativn at degree level gr _Ba-;he!_ur 5 degroy with Hisdl sad Eaglish &
; == Main subjects or ither of the two as medium of examination and fire ather 35 3 mais sebject plup
- I'ﬂmgnl'iﬂ:l DiplurndICenm-.db: gourse in translation from Hind s English and vice-versa or two

=77 years” experience ol translation work trom Hindi to English awd wice-verss i-mm Govi.

N ’ Umus tm.ludin;, Guvernment of [ndia Undertakings,
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»'Vi_,_c);r.a..av-. t

|2 i ' 2 In case of rect, by promotion/ Not applicable _
% | -‘-1.;-3, Deputation/transter grades from . i
% which promotion/deputation/transfer .

.t;:',. o he made '

£ 0 .
oY IR

13.° If 4 DPC exists what its Not applicable
compusition
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RECRUITMENT RULES FOR THE POST OF ACCOUNTANT

'
Nume of the post
No, 'nf posts
Classilication

Scule of puy

"Whether selection post or

non-selection post

Whether henefit of added
yeurs of service admissible

. under rule 30 of the C.C.S.

(Pension Rules), 1972

7. Age limit of recruitment
valtne .
8. " Educutionul und other
v qualifientions required
for dircel recruits
. |
S T
9. Whether age und educationul
U .
! yualification percribed for
3 x direct recruits will upply in
' in the cuse of promotees
" 10. Period of prohation il any
11 Method of reett. whether hy
Rl G i direct or hy promotion/trunsfer
by und percentuge of the vaicancies
to he filled hy various methods
.
- TE.
.-"f:c" -
= l:;?';'.. » =, -
3 > ‘i 5 -t

Ansirawed by the Rliniciry of 1lexlil and Famnily Wellare vide

Accountunt

'l‘wo

Group "C"

Rs, 1400-40-1600-50-2300-EB-60-2600

Selection

No

30 yeurs
S8
I. B.Com, Degree,

2. Experience of al least 3 years in Accounts Branch,
in o Government/other orgunisations of repule.

rable @

Preference will he given to those who have experience
of working in an educational/research instituion.

-

No

Two years

i’mnmlhm failing which by direct recruiliment
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12, Its ense of recll. by prometiond
depution/irensfor prodes g
- which peemotion/deputuilon/
lrunser Lo he niade

(ER IT a DIPC exdsis what s its
ceapusillon

. H

| WL THALOT

UIHC cun L‘;‘mhirrfljlluw i the senly of Re 1200-2040 -
with 5 years regular service of whlch mioiomen of3 -
years as UDC Cashier in the scule of Rs.12060-2040,

Nute: The UDC™: apted and promoeted to the poxl of
Accnuntaol shall severe Ihar comectlon Lo their
cidre and will bave ao right for promolim as

Assistunt/Olflee  Superintendend/Sectinon  Olficer 1n
future.

1. Bircetor or his pemloee - Clhatirnsah

2. Ome ST mwemibier o e - AMymber
naminted hy irector

3. Accounty OfMicer - Member

4, A SUIST cbpreseslalive - Miendir

- Mlovard e

5, Adwnindstrdive OMicer

"o The sultubHity of the existing Incunﬂmtll in the scole ot ey oF Re 1400-2Z300 maary be nssessed by
the DPC, In cise be is nal Tonud suliable DPC should assess Tl yearly husis.

Canl g s A
! .l‘i.‘“iltf-'rll "E._ .-

R R
Gl

- by e Milnisiry of Ienddls el Fiently Wellarre vy

Bl o R EEE AT s Bdes] 1T Sl Im—

82




- RECRUITMENT RULES FOR TIIE POST OF RESEARCH ASSISTANT

Research Assistant

Eight

Group "C”
Rs.1400-40-1600-50-2300-EB-60-2600

Not Applicable

No

30 yeurs
M.A./M.Sc. Degree in Swatistics or Mathematics, or
M.A/M.Se, degree in other social science with some

training and / or experience in the field of Sutistics
Demagraphy,

Nut applicuble

Twu yeurs

By Direct Recruitment *

Initial recruitment to the Cudré shall be ' made by the existing incumbent to the

pust of Technical Assistant in the pay scale of Rs.1400-2300.

The suitability of the existing incumbent to the posts of Investigator in the pay
scale of Rs.1400-2300 for the post ol Reseurch Assistant should be considered

by a DPC. In case he is not found suitable the DPC shall assess him on yearly

< l Nume of the post
2, No. of posts
3. Classification
4, Scile ot Pay
"T85 Whether Selection post or
X Nuon-selection pust
il
6. Whether benelit ot added
” years of service admissible
VI under rule 30 of the C.C.S.
., (Pension Rules), 1972
st
" Yo Age limit for direet recruitment
8. Educational and other
Qualificationy required lor
Direet recruits
L Whether age and educational
) yualification prescribed for
direct recruits will apply
— in the case ot promotees
10.  Period of probation it any
. Method of Rectt. whether hy
' Direct rectt.or by promotion or by
deputation/transter and percentuge
ol the vacancies o be filled by
. various methods
* Note I
-
L I, '
ol )
basis. : .
& A,",": .
. z " "
» / '.T:o:" K ! y
"_': vt e
{!7-‘ ("3 s
U ;

A vinent e Lo thie AMintetry aof Toalth and Fumily Welfare vide

i
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12 In case of rectt. by promotion Not applicable
deputation/transter grades from
which promotion/deputation/
transfer to be made

13, It a DPC exists what is it 1. Director or his nomines - Chairman
composition
2. Two staff members of the Institute - Member
to be nominated by the Director

3. A SCI/ST representative - Member

4, Administrative Officer - Member
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RECRUITMENT RULES FOR TUHE POST OF ASSISTANT

. Name ui the puist AsSsitant
1. Mar, vl pusiy Seven ¥
R Classiticativn Group "C~
T4 Sele oy Pay - Rs. 140)-40- | 800-EB-50-2300
5. Whether Selection post ar Selecticn
e i Netn-selection post
6..  Wlhether benetit ol added Nt Applicihle
S L af service admissible
T under rule Mol the C.C.S.
(Pensien Rubes). 1972
7 Age limit fur direcs recruileren 30 years
o,
N LI .
th" Educutivinut wnd ysher I. Bugree ul’ o cevopnbed University ur eguivalent
5{ Qualilicativng required fur
5 Direct mecruits 2. 3 Yeurs experience ul wuarking in Administration
9 - Whether ape and educatinnal Nut Appticahle

qualisicaticen preseribesl for
4 direct recenits witl apply
in the case Of privmulees

;

10, Perivd of probatiun if any | Two yeurs

.  Mehod of Recn, whether by T5% by pronution
Direci rectiue hy promution or by 25% by direct recruitment
deputaisen/transter hy and percentage !

cof the vacanvies i he filled by |
variuus methuods

3

¥ ncludes present ore post of Otfice Assistant Grade ! in the Seale of Rs, 1400-2600, The present
incumbent to this post however shall draw the scale as personal w0 him till he is promoted,

— R R J—
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2. In case of rectit. by promotion
deputation/transter grade from
which promotion/deputation/

- transter tw-be made

13. If a DPC exists what is its
Coumposition

R L

PRI LU

Promution:

Upper Division Clerk/ in the pay scale

of Rs.1200-30-1560-EB-40-2040 with 5 years regular

service in the grade.

. Director or his nomineg -

2. Twu staff member of the Institute -
v he nominated by the Director

3. A SCI/ST representative

4. Administrative Ofticer -

Chairman

Member

- Member

Member

i ' v Wellare yvide
«d by the Ministry of Health and Family ¥
ﬁp‘l':‘:::h-r Ne A d5012/42/89 - C&G dated 26th July, 1995,
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RECRUITMENT RULES FOR TIIE POST OF
ARTIST-CUM-PIIOTOGRAPIIER

. Name of the Post Astist-Cum-Photographer - e
| 2, No. of posts One

3 Classification Group 'C’

4, Scale of Pay Rs. 1400-40-1800-EB-50-2300
- /] Whether Selection post or Not Applicable

Non-selection post

6. Whether benefit of added
. years of service admissible - No
= under Rule 30 of the C.C.S.
(Pension Rules), 1972

= 7. Age limit for direct recruits 30 years (relaxable upto 35 years for Govt. servants)

8. Educational and other
" Qualifications required for
Direct recruits I, Minimum S.S.C.

2. Diploma in Fine/Commercial Arts from a recognised
Institute with experience of photography.

3. Working knowledge of all Training Aids including
Photocopier machine/Overhead projector etc,

9. Whether age and educational Not applicable
Qualification prescribed for direct
recruits will apply in the case of
Promotees

10.  Period of probation if any 2 years

11, Method of Rectt. whether by Direct Direct Recruitment
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled .
- by various methods - i -

12 In case of rectt, by promotion/ Not applicable
Deputation/transfer grades from
- . which promotion/deputation/transfer
/,'.{’f'.?'z ™ to be made
A Ir ;
.,‘. . |\c ;.' ) N
L S
0', . ‘ .
‘i‘. 4 ’(M_'.
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Approved by the Ministey of Health and Family Weltare vide
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13,

If a DPC exists what its
composition

“
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RECRUITMENT RULES FOR TIIE POST OF SUPERVISOR (TECIINICAL)

> w0

10
11.

Name of the post
No. of posts

Classification

~Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment
Educational and other

Qualifications required for
Direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt, whether by

Direct rectt.or by promotion or by
deputation/transfer and percentage

of the vacancies to be filled by
various methods

Supervisor (Technical)

One

Group "C"

Rs. 1400-40-1800-EB-50-2300

Non-Selection

Not applicable

30 years

1. Diploma in Mechanical/Electrical
Engineering from a recognised Institution.

2. At least one year experience of working in

Electrical/Mechnical installation.

No

Two years

By Promotion failing which by direct recruitment

o e

K stnsarsncrdind Boes 1 BESialutacsd sef 10:iailtle maseed Elarssalles A ook l%s svas olike
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. RECRUITMENT RULES FOR THE POST OF HOSTEL HOUSEXKEEPER.

L Name of the post Hostel Housekeeper
o ']
2. No. of posis One
3 Classiflcation Group "C"
4. ©  Scale of Pay Rs. 1400-40-1800-EB-50-2300
3. Whether Selsction post or Noo-selection
Non-selection post
G, Whether benelit of added No
- years of gervice admissible
under rule 30 of the C.C.5,
. {Pension Rules), 1972
7. Age limit for direct recruitment 30 years
. 8. Educational and other 1. A graduate
Qualificatlons required for _ i
Direct recruils 2. One year experience of House Keeping/Accounting
. O Whether age and edutathonal Ng
qualification prescribed for
direct recruits will apply
- in the cage of promotees
10.  Period of probation 1f any Two years
. 11,  Method of Rectt. whether by Promation failing which by direct
. Direct rectt, or by promuotion recruftment
- or by deputation/transfer and
percentage of the vacancies to
g be filled by various methods =
12.  In case of rectt. by promotlon Promotion:
) degutation/transfer grades from
. which promotion/depuimtiond ___ Telephone operator-cum-receptionist in the scale
- transfer to he tmare of Rs,1200-2040 with § years regutar service or

Telephone-Operators 1o the scale of pay of Ry.950-
§500 with {1 years reputar service In the grade.

- r
- -

9l
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13. If a DPC exists what is its

1. Director or his nominee - Chairman
composition

* 2. Two staff members of the Institute - Member
to be nominated by the Director
3. A SCIST representative - Member

4. Administrative Officer - Member

MGG anOtiperds | - i Moo istiabiancion s, .
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RECRUITMENT RULES FOR TiIE POST OF STENOGRAPIIER GRADE 11

" {- Namez af the Posy
) 2. Nir, of prasty
3 Classilication
4. Scale of Pay
3. Whaher Seleciion pustor
' Nog-selection post
6. Whether benetin f wdded
years of servive admissihle
under Rule 30 of the C,C.§,
{Peasism Rules), 1972
Y -1 Age limit for direck eecruits
i. Educativnal snd uther
Qualificitions required for
Direct recruits
9. . . Whether ape and etlucativnal
. Qualitteatien prescribl for direct
recruits will apply in the case uf
_ Promugees
D, Period of probution i any
I.l. Methud ol Recit. whether by Direet
recthar by promution or by
deputationdicansler amd percenlage
of the vacancies (e be fifled
hy various methinds
12, im case of recu. by promutiond
. Depuiationfcansier grodes from
which promatien/depulationfirunster
T W be made —-- - - — T
¥
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Stenugrapher Grale i}

Twu

Group "C’

Rs. 1400-40-1800-EB-50-230G

Mun-selection
MNu

30 years

Minimum 5.5.C. with [{/4C WPM in shorthand
and fypewriling respectively with 2 years
experience us i slenu-Lypst.

Nul applivable

2 yeurs

Promution tailing whick by direct
recruitment .

Proouiug: Stero (Grale [} in the scale of
Ry, 1200-30-1560-EB-40-2040 with 5 years

- ut.regular service.
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U3 I % DPC exists what i

. Cumpcsiticn

b, Director or his nomines - Chairman

2. Twao Staff members 1 - Membher
he nominated by the
Direcior

kN A,SEEST representalive - Member

4. Administrative Otficer - Memhber

- - To- Mo
Tt . .
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10.
11,

Name of the post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment
Educational and other

Qualifications required for
Direct recruits '

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt. whether by

Direct rectt.or by promotion or by
deputation/transfer and percentage

of the vacancies to be filled by
various methods.

In case of rectt. by promotion
deputation/transfer grades from

which promotion/deputation/

transfer to be made

If a DPC exists what is it
composition

RECRUITMENT RULES FOR TIIE POST OF JR.ENGINEER (CIVIL)

Jr. Engineer (Civil)

One

Group "C"

Rs. 1400-40-1800-EB-50-2300

Selection

" No

30 years

1. Diploma in Civil Engineering from a
recognised Institution with one year experience of
construction and maintenance of Buildings in a Govt./
Commercial organisation.

Not applicable

Two years

Direct recruitment

Not Applicable

9o

Not Applicable




Annexura =l

REVISED RECRUITMENT RULES FOR THE POST OF DATA ENTRY
OPERATOR GR.'B'

Narme of the Poat

Data Entry Operator Gr, B

No. of Poats

Four

Classification

Group 'C

Scale of Pay

PB | - Re.5200-202300 with GP Re.2800

@ »f gar pol ~

YWhothar EBelacHon Poat or Noxn-
Selecticn Post?

Balection

Whether benefit of added years of
service admisgihle vnday mle 30 of
$a C.C.5. (Penaien Rules), 19727

No

Age Lirit for Direct Recruits.

30 Years

Educational and other qualifjeations
prescrined for divect racruiis will
epply {n the casa of promoteas.

Essgntial
BCA/B.5c in Computer Scieace

Destrable

Kileast two years experiecce as Data Entry
Operator In a Govt. organization/ Govt.
Tecoqnized sdncational establishment.

Preference will be given to higher qualificaiion
and more experience, '

Whasther wage and educatonsl
gqualification prescribed for direct
recrults will apply in the case of
promotes,

Wot Applicabls

10.

Pariod of probation, if any.

Two yearm

1.

Meathod of recit. whather by direct
rectt. or by promotion/sr by
Depatation/tranafer and percentage
of the vacancisa o ba (iled by
various methods,

Direct Recraiboment

13.

[ L)

= i g

~ 18,

In case of rectt. by
premeton/deputatian/ transfar
grades from which promotion/
daputation/trangfer ta be mads.

H a DPC oxists what iz Ity
compoalthsn

Armendment approved as proposed under ltem M. 8
in the 94" Executive Coundl meeting held on 30/13/2009.
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RECRUITMENT R ULES FOR TIIE POST OF DATA ENTRY QPERATOR

Data Emey Operator Gr."B"

Four

Graup “C"

Rs. 1350-30- 144030- | B00- EB-50-2200

Mon-Sehectinn

Mo

30 years

A Graduate with basic kmnwledue uf Duta
Entry Work in PC.

MNa

Twu years

* Prumutiun fuiling whick by direct
recruitment

The existing incumbent to the post af Coder
. {3 pesls Jand Sorter. Qperator {one post) shall -

whish prosutismidepukation _be assessed by 4 DPC for their suitability 1o the - —~—=

I Name uf the past
2. N0 of pogts
3. Classiticarion
4. Stale ul' Pay
5. Whelbier Selection pust ur
Nun-selection [iost
6. Whether benefil ol wlded
yeurs uf survice sdmissible
under rule 30 of the C.C.S.
{Pengiun Rules), 1972
1, Age linsit Tor direct recruitiaent
8. Educativmal and uther
Quuhificutions required for
Birgct recruits
-9 Whether ape and educativmt
gualification prescribed for
direct recruits will opply
in the cuse ulf promutess
19, Period of prabativn if any
A Methud ul Recut, whether by .
+. o+ Direvt ur by promutiva or hy
" depulativn/transter and percentape
ul the vacancies w be filled by
various methods
2. In case uf rects. hy promotion
depuitinniranster grades from
J.ﬁwl;-_lr:“: ua.l._rh -nh e
Y
N
» tﬂ'—‘?‘“
1_!1 . I-
s

e et wbest RS abelemnd it D Bearn biLy qnevdE Urvsanndlw AW e lfuca vicln'

e - Wpgrutded pust of Datg Entry Operator Grade *B*. v

case they are ndt found suitable the DPC shull agtess
their suilability afier intervat of one year, Till

such time, the cumbined sirength of Data Entry Operator
Gr.'B*, Coder aad Soner Operator shull remain as 4.
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(I3 If a DPC exists whal is i I, Director ur his pominee - Chatrman
_eumpusitivn : -
- 2. Seniar Programmer - Member
3. A suaff member of the Institute - Member )
= to he nominated by the Direcior
4. A SCIST represemative - Member-
" 8§, Adminisirative Offlcer - Member
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RECRUITMENT RULES FOR TME IPOST OF UDC-CUM-CASIIIER

1. Name of the post UDC-cum-Cashier
2, No.-of posts One *
i Classification Group "C"
4, Scale of Pay - Rs.1200-30-1560-EB-40-2040 ples cash allowance as pec
. rules
5. Whether Selaction post or Non-Selection
Non-seleciion post
&, Whether henefit of added No
yeacs of service admissible
under rule 3¢ of the C.C.S.
(Pensign Rules), 1972
7. Age limit for direct recrultment 30 years
& Educational and other B.Com with 2 years of experlence 1o malntatning
Qualifications required for Cash, Banking work in a reputed organisation
Direct recruits preferably In an educational Institation,
9, Whether age and educational Not applicable
guatification prescribed for

direct recruits will apply
in the case of promolees

10.  Period of prohation if any Two years
1. Method of Rect, whether by Transler! deputition/ilrect recruilment

Direct recit.or by promolion or
deputation/transffer and percentage  Transfer on deputation faihng which by direct

of the vacancles to be filled by recruitraent,
various methods

12.  In case of rectt, by promotion Trensfer/Deputation - VDC in tha grade of 1200-2040
deputation/iransfer prades from or Lower Divislon Clerk with five years of regular
which promotion/deputation/ service in the grade of Re.950-1500 - Period of

' - dq:utntlun will not ordinarily exceed thres years.
-~ transfer to be mada — —— T

13.  If a DPC exists what is s Not Applicable -

compositions

* By redesignating the exlsting past of Cashier-cum-Account Assistant in the same scats of pay.

38

Approved iy the Mipisiry of Healih nnd Vamlly Wellare sidp



. RECRUITMENT RULES FOR TIIE POST OF UPPER DIVISION CLERK

L. Name of the post
2. No. (;f posts

3 Classification

4, Scale of Pay

5. Whether Selection post or
Non-selection post

6. Whether benefit of added
: years of service adinissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

7. Age limit for direct recruitment

8. Educational and other
Qualifications required for
Direct recruits

9. Whether age and educational
qualification prescribed for
direct recruits will apply
in the case of promotees

10..  Period of probation if any

11,  Method of Rectt. whether by
. Direct rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled by
various methods

12.  In case of rectt. by promotion
' deputation/transfer grades from
2 which promotion/deputation/
transfer to be made

— - PR T i L

ép!trc‘nwd hy (he Ministry of Health and Family Welfare vide

o —

Upper Division Clerk

Ten
Group "C"
Rs.1200-30-1560-EB-40-2040

Non-Selection

Not Applicable

Not Applicable

Not Applicable

Not Applicable

Two years

100 % by promotion

Promotion:

LDCs (including Hindi Typist) in the pay scale
of Rs.950-1500 with 8 years regular service,

LT PR watAer e e )QOF

99 -




13, If a DPC exists what is its -

Composition

Approved by

1. Director or his nominee -« Chairman

2. Two staff members of the Institute - Member

to be nominated by the Director
3. A SC/ST representative ‘ - Member
4. Administrative Officer - Member 1.
1
‘! ’ . . » t‘ - i + il o :
s - . - » . - T - .'..“ - Ll A

100"

the Mindstry of Tlealth und Family Welfare vide



10,
11.

12.

13.

RECRUITMENT RULES FOR TIIE POST OF ELECTRICIAN

- Name of the post

No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment
Educational and other

Qualifications required for
Direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt. whether by

Direct rectt, or by promotion or by
deputation/transfer and percentage

of the vacancies to be filled by
various methods

In case of rectt. by promotion
deputation/transfer grades from
which promotion/deputation/
transfer to be made

" If a DPC exists what is it

composition

Approved by (he Ministry of Health and Family Welfare vide

Electrician

One

Group "C"

Rs. 1200-30-1560-EB-40-2040

Non-Selection

No

30 years
1. §.8.C.

2. A Wireman/Electrician certificate from L'T.1/
PWD.

3. Experience of 5 years as wireman/Electrician in
any reputed organisation,

Not applicable

Two years

By direct recruitment.

=

Not Applicable
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10,

11,

13

13.

RECRUITMENT RULES FOR TIIE POST OF
STENOGRAPIIER (GRADE 111)

Nax.ne of the Post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under Rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruits

Educational and other
Qualifications required for
Direct recruits

Whether age and educational
Qualification prescribed for direct
recruits will apply in the case of
Promotees

Period of probation if any

Method of Rectt, whether by Direct
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled

by various methods

In case of rectt. by promotion/
Deputation/transfer grades from
which promotion/deputation/transfer

Stenographer (Grade I11)
Three

Group 'C’

Rs. 1200-30-1560-EB-40-2040

Not applicable

No

30 years

1. $.8.C.

2. A speed of B0 wpm in Shorthand and 30 wpm
in typing.

Not Applicable

2 years

Direct recruitment

Not Applicable

to be made

If a DPC exists what its
composition

e thie Aieteteow ooff Thanlth il Fumily Welture vide

Not Applicable
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RECRUITMENT RULES FOR TIHE POST OF CARETAKER

1. Nage of the post Carctaker
e v F M@t Neu ol pusis Twa *
3. Clussificiion Growp "CH
4. Stile of puy Rs.1200)-30)-1560- EB-40-2640
‘5. Whether sclegtion pust or Non=gelection
nun-selectban post '
ke b
6. Whether benetil of ndded Nes
years af service adntissible
- winder rufe 39 of the C.C.5.
{Pension Roles), 1972
" 1. Age Holt or recrui{osent M yeurs
8. Eduentional sind eiher 1.5.5.C.
gualbilientions required
) vorre’ R direel cecruliment 2, A Wireman/Eleotriclunfnsirumenindian
. Certilficode v any of 1he above trade
wr alked teadex, Issoed by LT.LAMWYD.
N 3. Lxpuvienee of nlwut 2 yeurs carclaklag  jobs
. - in 0 Govt,/Commercinl orpanisation pertiining (o
. Estates Building instalistim,
9. Whelher age and educiional Noi upplicalle
yuulificslion péreribed (or
diveet recruits will apply in
in the case of promolees
10.  Perivd of probnties i any Twir years
# 1i. Method of recit. whether by By prowdion isiting which by direct recruitinent

direct or by promotion/transfer
+ hy and perealape of the vaoeies
1tr be filled by various methods

A . .
- *?(‘.-‘:r{f.: Yoo 103
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12. In case of rectt. by promolion/ [ronyntiong: . -

geputionflranster grades from Mauchine Operstars/Lilt Operator-cam Hasidd
which promotion/deputation Allendant, xerox aperalors, Gesletner. Operator, i
{rmsfer 1o e nnde Plumber,Gverhwad Projector-cum-FA Eyulpineal n

the grade Rs.950-1500/Rs,950-1400 wilh 8 years of
repular service In the groade,

13, I a DPC exisls whal §s i 1. Rirecior or his nemingg -~ Chairmsn
b pempakifion '
. 2. Twi slalf membwrs of the - Maybaer
Institule (1 De novmbwted by the :
Directur
3, A SCIST representadive - Muember
4. Administentive Oflfiver - Maouhwer
. By redeslpiading sred inergiog (e egisling voe post enche of Cocédaker and

Elecirictuncom-curetuker In the smne seyle ol pay
1

g . Ee "




RECRUITMENT RULES FOR THE POST OF DRIVER-CUM-MECHANIC

. ‘Nam-: ul the Pust | Criver-cum-Mechanic
2_. Nu..uf pusty - Ope

' 3, Classification . Group '

‘4, Scale ol Pay Rs. 200-30-1560-EB-10-2040
5. Whether Selectivn pust ur Nun-sebectiun

Nunsselectiun gost

8. Whether beneth ol added
yeurs ul servive admissihle Nu
under Rule 30 of the C.C.5.
{Pensitn Rules), 1972

7. Age limit lur diregl recruitg 30 years

- 8. Educutiupsal and other .

Qualilicatiuns reguired fur
Direcl revreins

9. Whether age and eduvativngl Ape - Nu
Qualirication presuribed for direg)
recruits will apply in the case uf Educational Quaiitfication - Yes
Promiees

10. Period wif probatien i any 2 years

1. Methud uf Rectl. whether by Direel  Promotion tailing which by ireet recruitoent
- regts,or by proakiiion or by
depulation/icansier and percentage .
ut’ Ihe vacancies (o be filed
by various methady

¥ TFIi._Ith Btd. Passwith a clean and valid driving livence to drive heavy motor vehicles and
experience uf at least 7 years.  Ahility w read and fll-up routine forms in English desirable,

Must he able tw atiend w eepairs of pearel and diesel vehicles such ag §) Upening and clesning of ___
petcud fine. of Lthe fued pump snd-carburator, H) Chiecking 0f Master cyelinder oil cables and
o husepipes. iii} Fuel pump mechanism, iv) Checking ot the buttery cahles, v) Checking of the
fuses of lights, vi} Replacement of tyres, vii) Checking of fuel pump, water and oil filter in
respect uf heavy vehictes. viil) checking of pressure brukes and Ix) priming of fuel infector pump

<, - dte.of 8 disesl vehivle,

‘. !f'-‘l'j " 105 " LY

Approved by Lhoe Ministry of Hentth ynd Famby Wellare ylde
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12, - Ln case of recil. by promoliond Promatisn:  Driverss in ke pay seale uf

Deputativnfiransfer prades from Rs.950-1400/950-1500 with 8 yeurs
which prromuotiun/deputationfranster experience of reaulir service In this grate, “
0 be made
t3. If a DPC exists what its l. Director or his nominee - Chairman
© gomposition
2. Twa Staff memhers 10 - Member
be nominated by the
Erireciur
3. A SCIST representative - Memher
4, Admipistrative Offfeer - Member i
L1
LI r:ﬂ-;
It e * m - ! ]
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- 2.

4.

3

10,

i1,

- ———— Lm — -

- variaas methods

RECRUITMENT RULES FOR TLE POST OF

Educational and other
Qualificalions reguired fur '
Dilrect recrulis

Wheather age and educational
qualification prescribed for
direct recruits will apply

in the case of promotess

Period of probation if any

Method of Rectt, whether by
Direct rectt.or by promwtion or by
deputation/transfer and percentage
of the vacancies to ba flilsd by

Anvraved by 11 Rlindciou nf Tiamlil srnal 1o oo ile. 840 10 ra

TELEPHONE OPERATOR
Name of the post Telephone Operator
Nn: of posta Two
Classification Group "C"
Scale of Pay ~ Rs.950-20-1150-EB-25-1500
Whether Selection post or Mot-Applicable
Non-aelection post
‘Whether benefil of added No
years of service admissible
. under rule 30 of the C.C.S.
(Pension Rules), 1972
Age limit for direct recruitment 30 years

i. Minimum$.5.C. with Telephone Operator’s Certificate
from a recopnized Institule,

2. Two years exporience of working as Telephone

Operalor In 8 Government Departinent or Commerclal
Orpanisalion in EPAX System.

Resirable;
Fluency in English, Hindi and Marathi

Mot Applicable

Two years -

Diract re¢ruitment

1407




12,  Ie case of rectt. by promotlon Nut Applicable
deputation/transfer grades from
which promotlon/deputation/
. transfer to be made -

13. * [fa DPC exlsts what is its Not Appilcable

composition
|
T L]
——— -- - '[d'“hl P P R r
" - . B “-F_ - - - l'- ': - - %
T
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y RECRUITMENT RULES FOR THE POST OF LIBRARY CLERK

1. Name of the post
No. of posis

3. Classlflcation

4, Scala of Pay

5 Whether Selection post or
Non-selection post

6. Whether benefil of alded
years of service adinissible
. under rule 30 of the C.C.S.
: (Pension Rules), 1972

Ape limit for recruitment

8. Educational and other
Qualifications required for
BYiract recruits

9. - Whether ape aud educational
gualification prescribed for
direct recruits will apply
ks the case of promotees

10.  Period of probatlon if any

i1.  Method of Rectt. whether by
D¥irect recit.or by promotion or by
deputationfiransfer and percentage
of the vacancies to be flled by
various methods

Library Clerk

Threa

Group "C"

Ks.950-20-1 [ 50-EB-25-1500

Not Applicable

No

30 years
1. 8.5.C.

2. Typing speed of 30 W.P.M,

Not applicable

Two years

* 100% by direct recruitment

* Initial recruitment to the past shall he made by axsessing the suitabitity of the incumbent of the

existing post of Library Attendants in the pay scale of R3.950-1400 by a DPC. In Case they are not

found suitable they shall continue to hold the posts of Library Attendant In the pay seale of Re.950-1400
= as peczonal to them, The DPC shall assess their suitability on yearly basts, TIl) such time the combined.

4
A
1.

ear B " nlfd oy PR Ve oo

strength of Library Clerk and Library Attendant (Rs.950-1400). shall remain as three.

109
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12.  Incase of recit. by promotion Not applicable
deputation/transfer grade from
which promotion/deputation/
tranafer to be made

13. 1€ % DPC exists what Is its }. Director or bis pomines - Chairman
composition '

2. Librarian ' -  Member

3. A stalf member of the Institute - Member
to be namingted by the Director

4, A SC/ST pominee = Member
5. Administrative Officer =  Memher
T .
- Ky o i L Y W1 s - - o AR LM - i e s
o i oot iR LIRS S Y00 (T
T '-.""."""!'dl. " - " SR ﬂr:d*grn e e .
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RECRUITMENT RULES FOR TIIE POST OF COOK GRADE 1

Name of the post Cook Grade [
2, No. of posts One
3. Classification Group “C"
4, Scale of Pay Rs.950-20-1150-EB-25-1500
5, Whether Selection post or Nun- Selection
Non-zelection pust
6. Whethes benefit of adied No
years of service admlssibla
under rule 30 of the C.C.S.
(Pension Rulex), 1971
7 Age limit for direct recruitment 30 years
L]
8. - Educational and other 1. Should have passed Villth Standard
Quatifications required for
Direct recruits 2. Five years experlence of working as a cook
in some restanrant, botel or hostel. Should be able
to cook Western 25 well as Indian dishes.
"9, Whether age and educational No
qualification plescribed for
. direct recruits will apply
in the cage of promotees
t&,  Perlod of protration if any Two years
15 Method of Rectt. whether by * Promotion failing which by direct recruitment
Direct rectt, or by promotion or by
deputatlonfiransfer and percentage
of the vacancies to be filled by —
various methods
12. In case of rectt. by promotion Lromotion:
deputationfiransfer grades from o S
e — which promotion/deputation/ Caook Orade 11 Intie grade of Ry, 200-1150 with a
- transfer to be made minimum of 5 years regular service,
® Note:  ‘The existing incumbent to the post of cook in the pay scale of Rs,775-1025 shall be
LY assessed for his sultabllity to the uppraded post, In case he s not fuund suliable,ihe DPC
" shall aszess him on yearly basis,
£
: 111
1

Approved by the Miaistey of Healtl and Fovslly Wellaee xldg
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*a

13, If 2 DPC exists what is its 1. Director or his nominee

composltion

By
]

—_

SRR ,""f-

-

"‘M.-‘Mﬂ

&
i

FLl

:--- - ]

.Aiipl'}hvcd by the Mlvistiey of Heaih and Fanily WelTare side

- Chairman

2. Two staff member of the Institute -  Member

to be pominaled by the Director
3. A SC/ST representatlve

4. Administrative Officer

':.aiam: u.. ru qr.-.
- Ly KR

112

-~ Member

~  Member

, W owsy
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10.

12.

[ ——

i3

~ 7,

- RECRUITMENT RULES FOR TLE POST OF
LIFT-OI'ERATOR-CUM-HOSTEL ATTENDANT

Mame of tie post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection pust

Whether benefit of atlded
years of service admissihle
under rule 30 of the C.C.5.
(Pension Rufes), 1972

Age limitl for direct recruitment

Educatlonal and other
Qualifications required For

Direct recruits

Whether age and educational
gualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt. whether by

Direct rectt,or by prometion or by
deputation/transfer and percentage

of the vacancles to be (iiled by
various methods

In case of recit. by promotion
deputation/transfer. grades from

which promotionfdepatation/ ™ ~
trangfer 10 be p}ﬂde

If a DPC exists what is iis
composition

Lifv-operator-cum-Hosted Attendaat
One

Qroup "C*
Rs.950-20-1150-ER-25-1500

Not applicable

No

30 years, ‘
1. §.5.C. with 3 Certificate of lift operator
2. Must be conversant with the working of tins,

3. Should have worked ss LIR Operator for a sisimum
pericd of one Year,

Not applicahle

Dlre;nt recruitment

Not Applicable

a R LU PVEL T 7 O | L e Y

Not Applicahie
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RECRUITMENT RULES FOR TUE POST OF LOWER DIVISION CLERK

. 1. ~ Name of the post
- 2. Ng. of posta
3. Clasgification
4. Scale of Pay
5. Whether Selection post or
Non-selection post
6. Whether benefit of added
years of gervice admissible
under rule 30 of he C.C.S.
(Pension Rules), 1972
7. Age limit for direct recruitment
8. Educational and other
Qualifications required for
Direct recruits
9, Whether age and educational
qualification prescribed for
direct reccuits will apply
in the case of promciees
10,  Period of probation if any
il. Method of Rectt. whether by
Direct recit.or by promaotivn or by
deputation/iranafer and percentage
of the vacancies to be filled by
various methods
12.  In case of rectt, by promotion
deputationfiransfer grade from
which promotion/deputation/
transfer to be made
- ™ -~ bl -
it 1 + S
L N
.!f."i... bt
P L
156 W *
i .-
Bh;:.' -
'."f:.-' i

Appraved By the Ministey of Henlth wnd Fandly Wedlere vigy

Lower Diviglon Clerk

Twelve
Group "C”
Bz, 950-20-1 1 50-EB-25-1500

Not appllcable

No

30 years
1. 8.5.C,

2. Typing Speed of 30 W.P. M.

Ape - No

Educational Qualification -  §.5.C. with knowledge of
typing.

Two years

10% promaticn
0% by direct recruitinent

Promoilon:

Peon with at least § years of service in the scals of
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13,  Ifa DPf.";'. exisis what is its 1. Director or his nominee - Chairman

Composition :
2. Two staff members of the - Member -,
Inatitute to be nominated . -
by Director .
3. A SCIST represemative - Member
4. Administrative Officer - Member
Ty L g A pn!! W m,rr; .-‘.__3'-1 L |‘:;h ur o JuE |:-h-1ﬂ'
L CeE-ai@ o el b o o e T v ‘_“-_ _
.*"-'“ A

1,.‘ ..n-'.-q,'*'.r‘ L
N TR I Cats

CApproved by the Minkdry of Blealih and Fually Welfaee vige



RECRUITMENT RULES FOR TIIE POST OF OPERATOR OVERIIEAD
- PROJECTOR-CUM-PA EQUIPMENT

10.

Nn.mu of the Post
Na. uf pusts
Classification
Scale of Pay

Whether Seleetion post or
Non-selection post

Whether benefit of added
yeuars of service admissible
upder Rule 30 of the C.C.3.

*{Pensiun Rules}, 1972

Age limit for direct recruits
Eduvstivnal wnd other

Qualitications ceyuired Tor
Drirect recrits

Whether age and educatinaal

Quatiticaticon prescribed for Jireet
recruits will apply in the case of

Promatess

Period vt prohativen 1f any

Operator Overhead Projector-cum-PA Equipment
Ong

Group "C’

Rs.950-20-1 150-EB-25-1500

Not applicahle

No

30 years {relaxable vplo 35 years Sar Guvt, servants
. 8.8.C. with I'Ti Certiticiate in the
Frade ol Glectrivian or & Diplema in the
Trusle of Electrician foom a Guvt.recognised
Technical Instilute.

Nut Applicahle

2 yeurs

Methud ol Regtt, whether hy Dirget - Direct cecruiiment

rectt.ur by promution ur by

deputationfteanster and percentage

of the vacanuies to be {illed
by various methands

In case of rectt. by promotiknt—-—-Not Applicable-— —
Depitationdtranster prades from
whivh pewnution/deputation/transfer

ket be made

If o DPC exists Wit is

' compusition

v

;-

Anpraved by the Minlgtey of Headth wnl Fumlly Wellure shie

Nus Applicalile
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10.
11.

13.

——— ———

Name of the Post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under Rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruits

Educational and other
Qualifications required for
Direct recruits

Whether age and educational
Qualification prescribed for direct
recruits will apply in the case of
Promotees

Period of probation if any

Method of Rectt. whether by Direct
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled

by various methods

In case of recit. by promotion/
Deputation/transfer grades from
which promotion/deputation/transfer
to be made

If a DPC exists what its
composition

Approved by the Ministry of Health und Family Welfure vide

o . aem:. B & & b e

RECRUITMENT RULES FOR TIIE POST OF MACIHINE OPERATOR

Machine Operator

One

Group 'C’
Rs.950-20-1150-EB-25-1500

Not Applicable

No

30 years (relaxable upto 35 years for
Govt. servants)

1. VIHI Std.Pass.
2. LT.1./ PWD certificate in the
trade of Instrumentation/Electrician/Wireman

Not Applicable

2 years

Direct recruitment

Not Applicable

S o

Not Applicable

117
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6,

T

RECRUITMENT RULES FOR TIIE POST OF DRIVER

MNare of the Post

No. of posts
Classificatlon

Scale of Pay

Whether Selection post or
Nan-gelection post

Whether henefit of added
years of service admisslble
under Rule 30 of the C.C.S.
(Pansion Rules), 1972

Age llmlt for dirsct recroits
Educational and other

Quallfications required for
Direct recruits

- Whather age and educational

Drlver

Thres

Group 'C'

Ra.950-20-1 150-EB-25-1500

Non-selectlon

Nat Applicable

30 years

1. VUlith Std.Pass.

2. Stould possess a valld keavy vehicle

driving Heence

3, Slwwid be prepaced to work in shifts/nights,

Age - No

Quatification prescribed for dlrect

Educations! Qualification - Yes
recrults will apply in the case of :

10.

11,

Promotees

Pericdd of probation if any

Method of Rectt. whether by Direct

rectt.or by promation or by

deputation/transfer and percentage

of the vacancies to be filled
by vartous methods

In case of rectt. by promotion/
Deputationfiransfer grades from - — —
which prametion/deputationiranefer

to be made

2 years

1. 25% by promotion failing which by direct

recreitment
2, 75% direct cecruitment

Procration: Cheance in the grade of Re. 79940
*—myﬁﬁ?ﬁmmumm,
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13.

If a DPC exists what its
composition

.
NELS
ans g
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Pt Approved hy the Ministry of Health un}d I-‘a,u-ti‘lx \’/c.ll'uro vide

‘
N

1. Director or his nomineg - Chairman
2. Two Staff members 0 - Member
be nominated by the
Director
3. A SC/ST representative - Member

4. Administrative Officer - Member

it ¢
¥
"3‘,_2}.’"“.?’““"”-’“'—“ ' e
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10.
11,

RECRUITMENT RULES FOR TIIE POST OF XEROX OPERATOR

Name of the Post
No. of posts
Classification

Scale of Pay

Whether Selection post or
Noa-gelection post

Whether benefit of added
years of gervice admissible
under Rule 30 of the C.C.5.
(Pension Rules), 1972

* Age [lmit for direct recruits

Educationa) and other

Cualifleations required for
Direct recruits

Whether age and educational
Qualification prescribed for direct
recruits wiil apply in the case of
Promotees

Perlod of probation if any

Method of Rectt. whether by Direct

rectt.or by promotion or by

- deputation/transfer and percentage

of the vacancies 1o be filled
by various methods

"~ In case of rectt. by promotion/

Xerox Operator

One

Group 'C’
Rg.9:30-20-1150-EB-25-1 500

Non-zelection

No

30 years
1, Vith Std. Pass

2. Ome year experience it operating
x-erox machine

Nat Applicable

2 years

Promotion Riling which by direct
recruitment

Promotion: Attemdans In the scale of pay of

Deputatlon/tcansfer grades fromi- - — —— RETH90 wikk ksowisdgsof = -
witich promotlon/depulation/transfer operating photocapying machine and having
to he made . o 10 years of regular service [n the grade
L3

3 | . BT 0
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13. .:s If a DPC exists what its

1 'fw;j-n—l

1. Director or his nominee - Chairman
2. Two Staff members to - Member

be nominated by the
Director

3. A SCI/ST representative - Member

4. Administrative Officer - Member

‘-800 ' \ 2] il

composition
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12,

RECRUITMENT RULES FOR TIIE POST OF GESTETNER OPFERATOR

v

A
L

Name of the Post
No. of posts
Classificaion
Scale of Pay

Whether Selection post or
Noa-sefection post

Whether benefit of added
years of service admissible
under Rule 30 of the C.C.5.
(Pension Rules), 1972

Age limlt for direct recruits

Educationsl and other
Qualifications required for
Direct recruita

Whether age and educational
Quatificatlon presceibed for direct
recruits will apply in the case of
Promolees

Period of probatiun if any

Method of Rectt. whether by Direct
recit.or by prometion or by
deputation/transfer and percentape
of the vacancies to be filted

by various methods

o case of cectt, by promotion/

DPeputation/transfer prades. from
which promotion/depulation/transier

Appessed Iy e Kliutstey of Wealth und Fumnily Wellnre ylde
(hete Tettee Na. AdS1124289 - C&G duted 260 July, 1995,

Gestetner Operator

One

Growp 'C’

R= 950-20-1 [ 50-ED-25-140Q

Non-geleciian

30 years

1. Middle School Puss.
2. One year experience In operating

Cyclesiyling machine
Not Applicable
2 years
Promotion failing which by
dlrect recruitment
- I - ¥ .
Existing Provision Revisizns Proposed
Gestetner Operator:-
LOf pay of R5.750-940 (Re 2550~ "yesize of reguiar Hﬂjn——m
. ~3200 revised) knarwledge of - - o with at least 5 yemry b
gperating of Gestetner the grade of Rs 2650
Tﬁ“hm: with A mininmm of 4000 with some
years of regular service in knowledge of aperati
the grade Xerox nﬁﬂhimaﬂuwm! .
Machime"

* Froposed changes under Agenda Item No 6 have baen approved by
the Executive council at its ting beld on 1032006,

A *
D 4
N & 533
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13, . 1f a DPC exists what its
composition
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1. Director or his nominsa - Chalrman
2, Two Stalf members to - Member

be nominated by the
Director

3. A SCIST representative - Member

4, Administrative Qfficer - Member

T
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11.
12.
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RECRUI'FMENT RULES FOR TIIE POST OF PLUMBER

Mame of the post
Muo. of posts
CLussificudiee
Scitle of pay

Whether sedection post or
nou-selection posl

Wheetlier henetlt of pdded
yeurs of service admissibbe
under ride M ol the C.C.8.

© {Menslon Rules), 1972

Ape it foe Direet recoruitment

Educutivnd sind other
yunlifivations reguired

T direct reervilment

Wil her upe pul educitional
yumbificutimt pereribed For
direct recroits wlll apply in
i the cnse of promotocs

Period of probation iF any

Metliod vf rectt, whether hy
dired or by promotlonfiransler

hy und percentage of the vocancies

to he flled by varfous el lids

Lin cuse of rectl. by promodion/

Mluniber

One
Group "C"
Rs.950-20-1 150-EB-25- 1400

MNon-seleciion

Mo

30 yenrs

1. VEIT Standard pasy

. _Popsessy Corthlien e in Pleanbing Trone an Midusicial
Traiming Insiitute (1.7.L.}

A, 5 years experivnee of pluwhivng work.
Age - Nu

Educdionsl Qualification -~ Yes

Fwo years

By promutisn fuiling whicle by Direcl recraitement

Promotjm;

depationdtransler peades frony:
which promodion/depuiations
Lrasisler fn he ooy

Apprived by the Minksiry of Dleaith nod Fasnily Wellure vide

— e
Water Pump aftendant in the puy scale of

R, 7500410 wlth 10 years of repgokar serviee tn {he
prade,

124
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13_. T u DPC exists what is ils 1. Direclor or his nominee - Chairenan
campislilon
2. Twu stalF menbers of - Menber
ihe haztitule do he nominaged
by the Director

3. A SC/ST vepresenialive - Member
4. Administrative Officer - Muemher
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10,

11,

12

13.

RECRUITMENT RULES FOR TIIE POST OF COOK GRADE 11

Name of the post
No. of posts
Classification
Scale of Pay

Whether Selection post or
Non-selection post

Whether benefit of added
years of service admissible
under rule 30 of the C.C.S.
(Pension Rules), 1972

Age limit for direct recruitment

Educational and other
Qualifications required for
Direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply

in the case of promotees

Period of probation if any

Method of Rectt. whether by
Direct rectt. or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled by
various methods

In case of rectt. by promotion
deputation/transfer grades from
which promotion/deputation/.
transfer to be made

If a DPC exists what is its
composition

" Appraved by the Ministey of Health and Fumily Welfare yide

e e

Cook Grade Il

Two

Group "D"

Rs.800-15-1010-EB-20-1150

Not-Applicable -

No

30 years
I, Villth Std Pass )

2. 2 years experience of working in a kitchen in some
restaurant, hotel or hostel

Yes

Two years

Direct recruitment

Not Applicable
'~ 2=
: r- - & -
Not Applicable
126




RECRUITMENT RULES FOR THE POST OF ATTIENDANT »

1.'"  Name of the Post Atterlant
2, No. of posts Thity-seven®
Grade LIl -~ (20 posty)
e Gradell - (8 posis)
r.na"*-'irﬁ " Grade ] - ( 5 posts)
3. Clasgification Group 'D" (Grade Iil/Grade 1/Grade 1)
4. Scale of Pay GOrade Il -  Rs.750-12-R70-EB-14-940
- Grade Il - Rs.775-12-955-EB-14-1025
Gradel - Rs.800-15-1010-EB-20-1150
5. Whether Selection post or Non-Seleclion
Nun-selection post
6, Whether benefit of added
- years of service admlsaible Not Appllcable
under Rule 30 of the C.C.5.
{Pension Rules), 1972
7. Age limit for direct recruits 30 years
E.  Educational and other I Middle Schoo! Pass
’ Qualifications required for 2. Should be able tu understunl spoken
Direct reciuits Hindi/English.
# 3. For Mali’s - Two years experience as Mali
or have Agricultural extension training with
2 knowledge of cultivatlon of plants,
9, Whether age and educational Not applicahle
Quatification prescribed for direct
recruits will apply In the case of
Promolees e
10.  Perlod of probation If any 2 years
. Peon - 10 -
- —-— - Wachman ---— -—- N (P4 wakchman are fromrseaniiy ymind bodid) s
Hostel attendant - 4 . '
Sweeper - 8
. Gardener - 5
FN Ed
el
k:




11, Method of Rectt. whether by Direct
rectt.or by promotion or by
deputation/transfer and percentage
of the vacancies to be filled
by various methods

12, In case of rectt. by promotion/
Deputation/transfer grades from

which promotion/deputation/transfer
to be made

13. If a DPC exists what its
composition

I. Direct recruitment at Grade 11I level and by 100%
Promotion to Grade Il and Grade I level,

2. In case of Watchman, the appointment will be made
from security Guard Board.

Promotion:

Grade Il - Attendant Grade Il with 5 years of regular
service in the grade,

Gradel - Attendant Grade Il with 3 years of regular
service in the grade. '

Intial promotion to Grade T and Grade I posts of
attendents shall be made from Peon, Watchman, Hostel
Attendent, Swecper and Gardener in the pay scale of
Rs.750-940 to he assessed by the DPC,

1. Administrative Officer -~ Chairman

2. Two different members to be - Member
nominated Director

"
3. A representative of SC/ST - Member

Approved hy (he Ministry of Health sand Family Welfure vide
Fr4d - Y TP o YL dlastandl Y0 Tl 10O
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9.

10.
11,

12.

13.

RECRUITMENT RULES FOR TIIE POST OF JR.LIBARY ATTENDANT

Name of the post
No. of posts
Classification
Scale of Pay

Whether Selectlon post or
Non-selection post

. Whether benefit of added
years of service admissible
under rule 30 of the C.C.S,
{Pension Rules), 1972

Age limit fut direct recruitment

Educational and other
Qualifications required for
Drirect recruils

Whether age and educational
qualification prescribed for
dieedt recruits will apply

in the case of promotess

Feriod of probation If any

Method of Rectt. whether by
Direct rectt.or by promotion

or by depulation/transfer and
percentage of the vacancies to be
filled by various methods

In case of recit. by promotion
deputation/iransfer grades from
which promotion/deputation/
transfer to be made

If a DPC exists what is its
Composition

Approved by the Mimistey of Health snd Family Wellare yide
Ik Lisllawe MWee A JdENTFLITMHDT - P 20 sbvbadl F6sil Lindwe BUMHBE

Jr.Library Atterdant

Four

Group "D"
Rs.750-12-870-EB-14-940

Not Applicable

No

30 years

1. VIIl Std pass

2. Abllity to readfwrite in English
Desirgble;

Experience of working in & Library

Not applicable

‘Fwo years

Direct recruitment

Not Applicable

129 .
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- RECRUITMENT RULES FOR TILE POST OF WATER PUMP ATTENDANT

5.

6.

10

11.

12.

- 13.

- ——

Name of the Post
No. of posts
Classification  *
Scale of Pay

Whether Selection post or

Mon-selection post

Whellier benefit of added
years of service adimissible
under 30 of the C.C.5.

~ (Pension Rules), 1972

Age llmlt for direct recruits

Educational and other
Qualifications required for
Direct recruits

Whether age and educational
Qualtfication prescribed For direct
recruits will apply in the case of
Promotees

Pesiod of probation if any

Method of Rectt. whether by Direct
recit.or by promotion or by
deputation/transfer and percantsge
of the vacancies to be filled

by various muhods

Iny case of recit. by promotion/
Deputationfiransler grades from

which promotion/deputation/transfer

tc be made

IF n DPC axizta what its
compusition

Appreaved by the Mindsory of He

- e —————— - ==
e —————— .

Water Pump Attendant
One

Groug “D’
750-12-870-EB-14-240

Not applicable
Not applicable

30 vears

1. VIt Sid.Pass
2. Certificate tn Plumbing from LT.L/PWD

1

Not Applicable

2 years

Direct recruitment

Not Applicable

Not Applicable ' |

130
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1.

il

RECRUITMENT RULES FOR TIIE POST OF CLEANER

Name of the Post
l_\To. of posts
Classification
Scale of Pay

Whether Selecticn post or
Mop-sefection post

Whether benefit of added
years of service admissible
under Rule 30 of the C.C.S,
(Pension Rules), 1972

Age limit for dicect recruits

Educational and other
(Quadliications required for
Direct recruits

Whether age and educational
Qualification prescribed for direct
recrults will apply in the case of
Promotees

Period of probation if any

k

Method of Recu. whether by Direct

. reckt,or by promotion or by

deputation/iransfer and percentage
of the vacancies to be filled
by various methods

In case of recit. by promation/
Deputationfiransfer grades from
which promotion/deputationftransfer
to be made

If a DPC existy what its
composition

Anoruavial by the Biinisiey of Dleatith and ooty Woelfonre vidie

Cleaner

One

Group "D’
Rs.750-12-874-EB-14-940

Mot applicabie

No

30 yoars -

. VI Std Pass,
2, Should be able 1o rexd the slgn board In
English.

Not Applicable

2 years

By direct recrultment

Not Applicable

.. Nat Applicable -+ =~
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10.
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RECRUITMENT RUL
HI

FOR THE

' T Annemure. - ]

Name of the post '

“almm -

No. of posts

Clagaification

b T
i i

Scale of Pay

Whether Selection post or
Nen-selettion post

Whether benefit of added;

years of pervice
admissible under rule 30

of the C.C.8. (Pensian
Rules), 1972

Age limit for direct
recruitment . .o

REducational anad athek.
Qualificacions reguired

for Direct racrulks.

Whekther age and
educaticnal _ alifica-
tion prescribed for
direst recruitce will
apply - in the casge of

promotees,

Period of probation if
any

. 8.

.

eFITER

I.F"

Not applicable

Posr_gg;gi

Hindl Officer

Hne - S
‘@Group 'B’ N
. 2000-60-230f-EB-75-3200-
100-3500 -, b

. Yes

" '35 years

‘Esgential .

1. Masters degree of a
Recogniped University in
Hindi with English as a
subject akt tha degreea
level. :

2. & years experlence of tran-

glation work referabl
in Govermment / Educatioma
Institution,

Not applicable. .

-2 years.

Approved by the Exceottve Council in the
6814 K., Meding lietd on 07tk July, 1995,
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‘ 4
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L T . .
fe} P -
11. Hethod of Rect. whether - Direct recrultment falling
by Direct rectt. or by which by Deputation.
Ercmutlun or by deputa-
transa er ~ and
percentags the
vacancies to be filled o
: 1by various methods. o ,H¢ 1 At ﬁ
1 H ! v a
12. kn case of rectt. by | Not applicahlg

promotion deputation/
transfer gradese from
which . promocion/deputa-
L tiunftranafer to be made

. 13, If a DPC exists what is . Not applicable. '
1ts comporition. .
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Approved hy the Executive Council in (he
68th 'E.C. Meeting held on 071h July, 1995,



