
MINI-ITES FOR THE HUNDRED AND NINETH EXECLITIVE COUNCIL MEETING OF
THE INTERNATIONAL INSTITUTE FOR POPI,]LATION SCIENCES, 1!TUMBAI

The l09e meeting of the Executive Council (EC) of International lnstitute for Population Sciences

(IIPS), Mumbai was held on l8d'August, 2O2l at 4.3O PM through physical and vrrtual mode at

Minrstry of Health and Family Welfare (MoHFW), Nirman Bhavan, New Delhi. The meeting was

chaired by Shri. Rajesh Bhushan, Secretary to the Governnrent of lndia, MoHFW and Chairpersoq

Executive Council, llPS. The List of participants is at Annexure - I.

Snrt. Sandhya Krishnamurthy, DG (stat), MoHFW welcomed the Chair and members to the

meeting. Shri. Rajesh Bhushan in the introductory remark reiterated that EC may take up agendas

and deliberate upon them with a focused mind on the progress of the lnstitute. After welcome and

introductory remarks, the item-wrse Agenda were discussed. The agenda ofthe meeting is provided

at Annexure - II. The decision taken on the item-wise agenda are as follows:

a. Item no. l: The Minutes of the l08d' Meeting of Executive Councrl held on 20th January,

2021 are confirmed.
b. ltem no. 2: Action taken on the Decisions of the 108'r' Meeting of the Executive Council

held on 20d' January ?O2l are discussed rn detail and noted.(i) On the appointment of
Consultant for internal auditing, the Chairperson suggested to complete the selection

process at the earliest. (ir) On the representation by Dr. Sarang Pedgaonkar to consider his

MD degree equivalent to Ph.D, it was suggested that the issue may be considered as per

the practices followed in MoHIW funded institutions and the file may be put up

accordingly for approval. (iii)On expanding collaboration of llPS with other Institutions,

one ofthe members suggested to consider leading demographic institutions like Centre for

Population and Development studies under the Harvard University which has larger

outreach to many lnstitutions in the world.
c. Item no. 3: Director & Sr. Professor briefed the need for a reallocation of the members of

faculty across Departments of llPS consequent to the recommendation of the committee

constituted to "Restructure the Academic Department and Suggest lmprovement in

Research/Teaching/Training Quality (Restructuring Conrmittee) atIIPS" and subsequent

approval by the Mrnistry. The recommendattons of the Committee included merging of
two existing departments viz., (a) Department of Development Studies and (b) Department

of Population Policies and Programmes and creation of two additional Departments,viz.,
( I ) Department of Survey Research and Data Analytics and (2) Department of Family and

Generations. The Committee also suggested that the mrnimum number of faculty in a
Department may be in line wrth the UGC recommendation of I Professor,2 Associate

Professors and 4 Assrstant Professors. In order to achieve this, a re-allocation of the

members ofexisting faculty in different Departments became necessary.

On the clarification sought by the Chairperson on the procedure followed for the reallocatron

of faculty across Departmenls, the Director and Sr. Professor mentioned drat; first, all the

members of faculty were asked to provide ther 
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existing and created as per the suggestions of the Restructuring Committee. Second, the
Director and Sr. Professor requested some of the faculty members to shift considering their
disciplinary background and area of work. Finally, dre disciplinary background of the
members offaculty and their area of work are considered lor aniving at a faculty composition
in each Department. It was also mentioned that the proposed re-allocation is based on the
acceptance of faculty in almost all the cases.

After the discussiorL the EC approved the re-allocation of faculty across Departrnents as per
the list provided at Annexrre - [II.

d. Item no. 4: Director & Sr. Professor presented the Recruitment Rules for various teaching
positions (Professor, Associate Professor and Assistant Professor) as per the UGC Gazette
Notification dated I 8-07-201 8. He also presented the proposed disciplines for the selection
of teaching positions for various Departments of IIPS.

During the discussion, it was suggeted that the MD degree may be added as the qualification
for various posts subject to the approval of the MoHFW on equating MD ecluivalent to ph.D.

After discussion, EC provrded in-principal approval for the revised Recruitrnent Rules for the
teaching positions at IIPS - Professor, Associate Professor and Assistant Professor - whrch is
provided at Annexure- IV. Further, llPS has to subnrrt the proposal to MoHFW for approval
of DoPT and MoL.

Item no. 5: EC discussed in detail the recommendation of the Restructuring Committee on
the creation of I post of Associate Professor and l2 posts of Assistant professor at IIpS in
line with the UGC norm of having a minimum of I post of Professor, 2 posts of Associate
Professor and 4 posts of Assistant Professor in each Department. Director and Sr.
Professor also presented the increase in the number ofstudents at lIpS (due to introduction
of new courses) during the last l0 years from I 68 to 406 without additional increase in the
teaching faculty positions. Moreover, MoHIW also decided to carry out NFHS every three
yearssince 2015. IlPs is also involved in number of long-term studies at the request of
MoHFW such as Longirudinal Ageing Study of lndia (LASI), Global youth Tobacco
Survey (GYTS) etc. Therefore, there is an urgent need to enhance the number of faculty
positions to carry out all the teaching and research work ensuring quality.

The 87msFC meeting held on 30lh April, 202r, approved and recommended to place before
EC, the financial implication of creating I post of Associate professor and 12 posts of
Assistant Professor to the tune of Rs. I ,64,09,47?1- pr annum.

The Chairperson suggested that tlPS may prepare a detailed justification for specific position
wth expected deliverables by creating additional position-s.
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After discussion, EC approved and recommended to place before the General Council the

creation of I post of Associate Professor and l2 posts of Assistant professor at IIPS with the

financial implication to the tune of Rs. 1,64,09,4121- per annum.

f. ltem no. 6: Based on the recommendation ofthe Restructuring Committee, IIPS prepared

guidelines for the implementation of the three levels of visiting faculty engagement -

Distinguished Visiting Faculty, Visiting Faculty and Short-term Visrting Faculty - with a

financial implication ofRs. 14,60,000/- per annum.

The 87s meeting ofSFC held on 30n April, 2021 approved and recommended to place before

the EC, three levels ofvisiting faculty engagements at IIPS and its financial implicationto the

tune of Rs. 14, 60,000/- per annum which may be met from the Institute Development Fund

OFD)

On the discussion, tt was suggested that the Distrnguished Visiting Faulty engagement may

be extended to those who are currently employed as these are honorary engagement. lt was

also suggested that as the visiting faculty will be both from lndia and abroad, IIPS needs to

ensure the confidentiality ofthe data collected by IIPS as per the Government of lndia norm

and rules may be framed accordingly.

The EC approved the guidelines with the suggested modification with a financial implication

to the tune of Rs. 14,60,000/- for engaging three levels of visiting faculty (Distinguished

Visiting Faculty, Visitrng Faculty and Short-term Visiting Faculty) at IIPS. This amount will
be met from the Institute Developmenl Fund (lDF). The guideline is provided at Annexure

-v.

Item no. 7:As per the recommendation of the Restructuring Committee, IIPS prepared

guidelines for aiministering Student Exchange Programme at IIPS. The 876 meeting of
SfC n"ta on 30$ April, 2021, approved and recommended to place before the EC the

financial implication of administering Student Exchange Programme to the tune of Rs.

10,00,000/- per annum.

After discussion, EC approved the implernentation of Student Exchange Programme at IIPS

with a financial implication to the rune of Rs. 10,00,000/- per annunr. The EC also approved

the guidelines for the Student Exchange Programme which rs provided at Annexure - Vl.

Item no. 8: As per the recommendation of the Restrucluring Committee, IIPS prepared

guidelines for adminisrering Faculty Exchange Programme at IIPS. The 87m meetrng of
h

SFC held on 30s April,202l, a proved and recommended to place before the EC the



financial implications of administering Faculty Exchange Programme to the tune of Rs
10,00,000/- per annum.

After discussion, EC approved the implementation of Faculty Exchange Programme at
IIPS with a financial implication to the tune of Rs. 10,00,000/- per annum. The EC also
approved the guidelines for the Faculty Exchange Programme which is provided at
Annexure - VTI.

ltem no.9:As per the suggestion ofthe l08tl'meeting ofthe EC held on 20tl'January 202t,
IIPS prepared a revised guidelines for administering lnstttute Development Fund (IDF), at
IIPS. The 87tr'meeting ofthe SFC held on 30'r'April, 2021 approved the revised guidelines
with suggested modificatrons and recommended to place before the EC.

After discussion, EC approved the revised guidelines for administering lnstitute
Development Fund (IDF) at IIPS which is provided at Annexure - VIII.

j. Item no. l0: EC noted the decision of rhe 876 meeting ol the SFC ro refer to DoE and
DoPT the matter regarding the enhancement of the retirement age of the academic staff of
llPS from 62 to 65 rn line with the UGC and as suggested by the Restructuring committee.

IIPS has submitted a self-contained proposal to the MoF{FW for further processing. The
Chairperson instructed that the matter may be referred to DoE and to Dopr without any
further delay.

k Item no. I l:Director & Sr. Professor, IIPS presented the list ofresearch projects underway,
completed, and new research studies initiated since the last EC.

on the Longitudinal Ageing study of India (LASI), it was suggested that funding for wave-
II data collection may be explored in the revised budget of the current financial year by
surendering the balance available from NFHS-5 to overcome the deficit due to lack of
funding available from the MoSJE. one of the members suggested that policy brief from
NFHS-5 may be brought out. It was clarified that the NFHS-5 state level disseminatron will
be carried out soon and the state report are brief with several policy dimensions. The Direaor
and Sr. Professor also mentioned that conduct of NFHS-6 is approved by the MoHFW to be
carried out in the year 2023 and the first meeting of the Technical Advisory committee was
already held. Various sub-committees are formed for the implementation oa NFHS_6.

The EC noted the progress in various research studies underwav at IllS.
N\v
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l. ltem no. l2: Director & Sr. Professor, llPS briefed the members of the EC the current status

on the different phases of New lnfrastructure Development Pro.lect (NIDP) at IIPS. The

Phase I construction is delayed and IIPS is in touch with CPWD on the delay The DPR

for the Phase Il, (Hostel) is submitted by CPWD which will be forwarded to MoHFW soon

after examination by IIPS.
m. Item no. 13: Drrector & Sr. Professor IIPS reported to the EC, the progress of the Cadre

Review carried out by a consultant appointed for the purpose. A dlaft report rs submitted

but llPS has suggested changes to address current requirement ofthe lnstitute. The report

once submitted will be forwarded to the MoH-FW for examination.

Item no. l4: Director and Sr. Professor reported on the practices followed in the Institute

for the reimbursement of medical expenses for the existing employees and the lack of
medical coverage for the pensioners as llPS is not covered under CGHS.

n

AS&FA and AS&MD instructed that the matter may be taken up with the higher officials
in CGHS.

o Item no. l4: EC noted the mattets relating to the appointments.

p. Item no. l5: There were no additional matters for drscussion

q

The meetrng ended with vote of thanks to the chair

EC noted the progress ofthe Cadre Review.
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LIST OF PARTTCIPANTS

Shri Rajesh Bhushan Chairperson

Dr. Dharmendra Singh Gangwar Member

Smt. Vandana Gurnani Member

Smt. Sandhya Krishnamurthy Member

Prof K.S. James Member

Prof. Shalini Bharat Member

Mrs. Poonam Muttreja Member

Prof Abhiroop Mukhopadhyay Member

Dr. Shireen J. Jejeebhoy Member

Prol Sanjay Kumar Mohanty Member

Dr. Manoj Alagarajan Member

Dr. M.K. Kulkarni Non-Member Secretary

Shri. D K Olha Invitee

Smt. Anjali Rawat Invitee

Smt. Pooja Verma Invitee

Smt. Manjiri Rane Invitee

Shri. Aniket Chattopadhyay Invitee



Agenda Sub.ject Matter

Item No. I onfirmatron of the minutes of 108d'meeting ofthe Executive Council hel

January 20 , 2021

Item No. 2 ction taken on the decisions of the I08'r' meetirtg of the Executive

ouncil held on January 20, 2021.

ltern No. 3 Creation of two new Departments and faculty re'allocation a

partments

Item No. 4 evision of Recruitment Rules for all Academic Deparlments in line

ltem No. 5 CI tlon of I post of S SO C I ate Professo I and I
1 poStS oI SS Stan t ProfeSS or

Item No. 6 idelines for the Honorary of Distingurshed Visiting Faculty & Short Term

isiting Faculty engagements

Item No. 7 idelines for the Srudent Exchange Programme

Item No. 8 Guidelines for the Faculty Exchange Programme

Item No. 9 mplementation of guidelines for Institute Development Fund (lDF)

Item No. l0 porting on the SFC decision on enhancement of Retirement Age ofFaculty

bers from 62 to 65

Item No. I I eport on the Research Studies completed and Studies currently underway

Item No. l2 ing on the Progress of NIDP

Item No. I 3 Reporting on the Progress of Cadre Review

Item No. l4 lmplementation of CGHS scheme for the employees & pensioners of IIPS

Item No. l5

Item No I 6 Any other matters with the permission of Chair

ANNEXURE.II

AGENDA FOR THI HUNDRED AND NINTH EXECUTIVE COUNCIL MEETING OF

THE INTERNATIONAL INSTITUTE FOR POPULATION SCIENCES' MUMBAI

DATE : l8'hAugust,202l TIIVIE : 4:30 p.m. MODE : PHYSICAL &\'IRTUAL

rhe tlGC Notification dated l8-07-2018.

Reporting of the Matters to the Executive Councrl



Approvcd list of lacultl in cach Dcpartment

Department Professor Associate Professor Assistant Professor
Biostatrcs & Epidcmiologr l. Rect Proccss Undcnr ar L Dr. Usha Ranr

2. Dr. MLrrali Dhar

'I . Dr Unisa Sayeed
2. Dr. Suryakant Yadav

Fertilil & Social Dcmographr l. Dr.Chandcr Shckar L Rect. Proccss Undenlay
2. To bc adlcrtiscd

l. Dr. D.A.Nagder e

2. Dr. Manoj Alagarajan
3. Dr. Manas Pradhan

Public Health & Mortalin
Studrcs

l. Rect. Proccss Undenva_r' L Dr. Abhishek Singh
2. Dr. Dhananjal Bansod

l. Dr. Dr.H. Lhungdim
2. Dr. Kaushlcndra Kumar
3. Dr. Suresh Jungari

Migration & Urban Studies | . Dr. R. B. Bhagat l. Dr.K C Das
2. Dr.Archana Ror

l. Dr. Sunil Sarodc
2. Dr. R. S Rcshmi

Population & Dcr eiopnrcnt l. Dr.R. Nagarajan
2. Rcct Proccss Undenr ar

L Dr.S. K. Mohann
2. Rcct. Proccss Undenr ar

l. Dr.Aparajita Chattopadht a)
2. Rect. Proccss Undenr ar

Fanrilv Cencrations L Rcct Proccss Undenlar I Dr. T V.Sckhcr
2. Dr. T.R. Dilip

l. Dr.Hanhar Sahoo
2. Dr.Dipti Covil
3. Dr. Sarang Pedgaonliar

Sunel Rcscarch & Data
Analvtics

I . Rcct. Proccss Uldenr ar l. Dr. S. K.Singh l. Dr.L K.Du ivedi
Dr. Prccti Dhillon

Note: The names are bascd on tlrc sub
Dcpartn'rcnt and does not indicatc thc

stantive position the membcrs o[ the [acult\. arc holding in each
currcnt position bascd on CAS

ANNEXURE III



ANNEXURE - IV
Recruitment Rule for Faculty position approved in the 109'r'EC meeting held on l8-08-2021
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7. Educational and other alifications rc uircd for dircct rccruits

An eminent scholar having a Ph.D. degree in Demography i Population Studies / Bro-

statistics/ Epidemiology o; Statistics / Mathematics / Economics with specialisation in

Demography / Populaiion Studies. And published work ofhigh quality, actively engaged

in resea.ch with evidence of published work with a minimum of l0 research publications

in the peer-reviewed or UGC-listed journals and a total research score of 120 as per the

criterii given in Appendix II, Table 2 as per the UGC Gazette Notification dated l8-07-

2018.
A minimum of ten years of teachrng experience in untversity/college as Assistant

Professor/Associate Professor,/Professor, and / or research experience at equivalent level

at the University,tlational Level Institutions with evidence of having successfully guided

doctoral candidate.
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1l

any Socral Sciences Subjects with specialization in Demography / population
Studies. And published work of high quality, actively engaged in research with
evidence of published work with a minimum of l0 research publications in the peer-
reviewed or UGC-Iisted journals and a total research score of I 20 as per the criteria
given in Appendix Il, Table 2 as per the UGC Gazette Notification dated l8-07-2018.
A minimum of ten years ofteaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and / or research experience at equivalent level
at the unrversity/National Level Instrtutions with evidence of having successfully guided
doctoral candidate.

OR

B) An outstanding professional. har ing a ph.D. dcgrce in the rclev ant /allicd/applied disciplincs. from an1
adcmic institutions (not included in A above) / industn. ri'ho h as madc significant contribution to thc

rvledgc in thc conccmed/allied/rclcvant discipline. supported bv documcnta4 evidencc provid
e/shc has tcn cars c cncc

Recruitment Rule for Facult tion a roved in the I EC meetin held on l8-08-2021
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A good Academic record, with a ph.D degree in Demography / popuration Studies / Bio-
statistics/ Epidemiology or Statistics / Mathematics / Economics with specialisation in
Demography / Popularion Studies.
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l A minimum of eight years of experience ofteaching and / or research in an

academic/research position equivalent to that of Assistant Professor in a University,

College or Accredited Research Institution/industry with a minimum of seven

publications in the peer-reviewed or UGC-listed journals and a total research score of
Seventy five (75) as per the cnteria given rn Appendix II, Table 2 as per the UGC

Gazette Notification dated I 8-07-201 8.

A good Academic record, with a Ph.D degree in demography i Population Studies

or Bio Medical Sciences / Environmental Sciences / Life Science / Statistics /

Mathematics or any Social Science Subjects with specialization in Demography i
Population Studies.
A Master's degree with 5570 marks (or an equivalent grade in a point-scale wherever the

grading systeri is followed) in demography / Population Studies / Bio Medical Sciences /

En,rironmental Sciences / Life Science / Statistics / Mathematics or any Social Science

Subjeca with speciatization in Demography / Population Studies'

A minimum of eight years of experience of teaching and / or research in an

academic/research position equivalent to that of Assistant Professor in a University,

College or Accredited Research Institutioni industry with a minimum of seven

publiltions in the peer-reviewed or UGC-listed journals and a total research score of

Seventy five (75) as per the criteria given in Appendix II, Table 2 as per the UGC

Gazette Notification dated l8-07-201 8.
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Fertility & Social Demography
Public Health & Moftality Studies
Migration & Urban Studies
Population & DeveloPment
Family& Generations
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Recruitment Rule for Facul ton il roved in the 109'h EC meetin held on l8-08-2021
I

[Namc 
of the Post .{ssistant Profcssor

[Number 
of Post l7 (Seventeen)

)
lCatcgory 

of Post Group'A'

4
lScalc 

of Par Locl l0

l*n"
ther sclection post or non-selection post Selection

ethcr bcnefit of addcd r cars of scn icc
admissiblc undcr Rule 30. ol'CCS Pcnsion Rulcs
t972

6 Yes

7. Educational and other qualifi
from 50%-55% of the marks at
rr ho halc passed master deeree

cations required for direct recruits: Relaration of 57o rvill be prorided
the Masl.crs level to SC/ST,/PH candidates and to Ph.D. degree holders
prior 19-09- 1991.

ts

t
Bio-statistics & Epidemiology
Survey Research & Data Analytics

- 02 post

- 02 post

A)
ligibility (A or B):

A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed) in Demography /Statistics / Economics / Bio-statistics with
specialisation in Demography / Population Studies.
Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the cSIR, or a similar test accredited by
the UGC, like SLETiSET or who are or have been awarded a ph. D. Degree in
accordance with the University Grants commission (Minimum Standards and procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments
from time to time as the case may be exempted lrom NETiSLET/SET;
Provided, the candidates registered for the Ph.D. programme prior to July I l, 2009, shall
be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of
the Institution awarding the degree and such Ph.D. candidates shall be exempted from
the requirement of NET/SLET/SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/lnstitutions subject to the
fulfilment of the following conditions: -

a. The Ph.D. degree ofthe candidate has been awarded in a regular mode;
b. The Ph.D. thesis has been evaluated by at least two external examiners,
c. An open Ph.D. viva voce of the candidate has been conducted:
d. The Candidate has published two research papers lrom his/her ph.D. work, out of which

at least one is in a referred ournal

l

5.

i.

ii.



The candidate has presented at least two papers based on his/her Ph.D work in

conferences/seminars sponsored/funded/supported by the UGC i ICSSR/ CSIR or any

similar agency.

The fulfilnrent ofthese conditions is to be ccrtified b1' the Registrar or the Dean (Academic

Affairs) of the Universitl' concemed.

ote: NET/SLET/SET shall also not be requircd lor such Masters Programmes in drsciplines for $'hich

ETISLETiSET is not conduct€d bv the UGC. CSIR or srmilar tcst accredited by the UGC, likc

LET/SET,

e

OR

B The Ph.D degree has been obtained fronr a foreign university/institution with a ranking

among top 500 in the World Unrversity Ranking (at any time) by any one of the

folloiing: (i) euacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii)

the Acadimic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong

University (Shanghai).

ote: The Acadcmic scorc as specificd in Appendir ll ('fablc lA)of LIGC Galctte Notification datcd lll
7-20ltl for Univcrsitres, shall be considcred for short-listing ofthc candidatcs for intcn'ies on11. and t

clcctions shall bc based onlv on thc performatlcc in tlrc intcrvicrr

time as the case may be exempted from NET/SLET/SET;

Provided, the candidates registered for the Ph.D. programme prior to July I l, 2009' shall

be governed by the provisions of the then existing ordinances/Bye-laws/Regulations

thelnstitution awarding the degree and such Ph.D. candidates shall be exempted from
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equivalent positions in Universiries/Colleges/lnstitutrons subject to the fulfilment of th
following conditions: -

a. The Ph.D. degree ofthe candidate has been awarded in a regular mode;
b. The Ph.D. thesis has been evaluated by at least two external examiners;
c. An open Ph.D. viva voce ofthe candidate has been conducted;
d. The candidate has published two research papers from his/her ph.D. work, out of whic

at least one is in a refened journal;
The candidate has presented at least two papers based on hisiher ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any
similar agency.

The fulfilnrcnt of these conditions is to bc certified b1. the Rcgistrar or the Dean (Academi
Affairs) of the Universitv conccmed

o

otc: NET/SLET/SET shall also nor be requ ired for such Mastcrs Programmcs in disciplines for rvhich
ET/SLET/SET is not conducred bv thc UGC. CSIR or similar test accrcdited br.the UGC. Iikc
LET/SET

B. The Ph.D degree has been obtained from a foreign universr tylinstitution with a ranki
among top 500 in the World University Ranking (at any time) by any one of the following(i) Quacquarelli Symonds (eS) (ii) the Times H igher Education (THE) or (iii) t
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai)

otc: Thc Academic scorc as spccified in Appendix Il (Tablc 3A) of UGC Cazcuc Notification datcd l87-20ltlshall bc considcrcd for short-listing of thc candidatcs for intervierv onlr'- and thc sclcctions shall
based onh on thc performance in the inten're$
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The sclection lor the distmguishcd Yisiting facultl' rvill bc bascd on nomination onll'. Written

nominations i.vill be solicited lronr the mcmbcrs of EC, C'C, SFC and AC of llPS as rvell as fronr

hcads of thc hrstitutions in thc area ofpopulation and health. The uomination u ill be sought b1' the

Director and Sr. Professor through email u'heno'er therc ariscs a \ acanci"

A committee $ ill r$,ieu each o[ thc nonlinations. Thc conlnrittce has thc frccdom to choose a

distinguishcd visiting lacult-"- cilher from tlle nomination or outsidc the nomination'

ll. Composition of Sealch/Selection Committee:

The Committee consists of

l. Chairperson ofthe Executive council/ or nomineeof the Chairperson chairperson

2. A nominee of the Executive Council, IIPS - Member

3. Director and Senior Professor, IIPS, Mumbai - Member Secretary

II l. Elisibilitv:

Scnior scholars from acadcmic field- senior govenlment officers- scnior pcrsons from induStn-

intemational institutrons or NGO scctor rvho arc eithcr scn'ing or retircd are eligible to bc

considered under this scheme. Thosc considered for Distinguished Visiting Facultl'should have

made significant contribution to thc field rcleYant to poputation and health. Those from thc

acadcmii ficld should have minimum sencd as professor at least for l0 years and rvith provcn

rccord of publicatron. Sinrilarly- go\ emltrcnt officcrs should be minimunr of a rank of Joint

Sccrctary'- bor cmmcnt ol India or retircd fronr such rank. Scnior offrcers cithcr sen'ing or rctircd

from lniemarional Organisations. NGO scctor and Industrics uill also bc considcred undcr this

category''

lV. Duties/Functions and Tenure:

ANNEXURE - V

GUIDELINES FOR THE DISTINGUISHED VISITING FACULTY

AND VISITING FACI-'LTY ENGAGEMENTS

A, DISTINGUISHED VTSITING FACULTY:

The maxitnum nurtbcr ol Drstinguished Visiting Facultv at an1' timc rlill bc tl'o.

I. Selection Criteria:



l. Duration mar. bc mininrum of onc vear to maximum of three tcars

2. The Distinguished Visiting Faculty shall give a public lecture every six months in addition
to mentoring younger faculty and students. They may also deliver lectures to studen6.

3. The Distinguished Visiting Faculty may also be involved in Externally Funded Projects as
per the requirement for which suitable remuneration will be paid as per Institute's rules.

4. They are also free to provide lectures to students and involve in other academic actlvrties
of the Institute.

V. The Facilities Provided
The Distinguished Visiting Faculq nill bc given office spacc and other rcquired assistance from
tle Institutc. Thel rvill also be eligible for the rcintburscment of travel tu ice in a year. An amount
of Rs. 20.000/- per month as honorarium lor the period of their sta], at the Institutc rvill also be
provided

B, VISITING FACULTY

l. Selection Criteria:

A five-member committee headed by the Director and Senior Professor, IlpS Mumbai will
examine the applications received for the honorary affiliation of visiting faculty time to
time The applicant should speci$ the research/teaching related activities he/she is
interested to pursue during the period of stay. Each application received will be put up to
the committee and will take an appropriate decision based on the credentials of the
applicant, potential academic benefits to the Institute and the expected contribution ofsuch
a visit. The visiting faculty will not be eligible for any financial benefits from the
lnstitute. However, the Visiting Faculty shall be eligible to receive remuneration as per
the rules in case they provide special lectures to students.

The Number of such invitation ,. ill not exceed two in a vear and the maximum period of star. will
be one y'ear.

II Comnosi tion of Selection ommittee:

L Director and Senior Professor of IIPS, Mumbai, - Chairperson
2. one external experts/ in the rank of Professor nominated by the Director and Sr. professor

-- Member
3. Three professors nominated by the Director and Sr. Professor - Member



IlI. Elieibilitv:

IV. Duties/Funct ions and Tenure:

1r

lu

The Visiting Faculty shall contribute to the teaching and research work ofthe lnstitute.

The Visiting Faculty shall present two of his/her research works during the tenure of one

year or at least one if duration of visit is shorter than 6 months

The Visiting Faculty may contribute to the Institute publication in terms ofworking papers

and policy briefs etc from their research pursued during the stay.

V. The Facilities Provided

Thc Visiting Facultl uill bc giYen officc space and other rcquircd assistancc from the

Institutc

C, SHORT-TER M VISITING FACI]LTY

L Sel n Criter la:

The invitation for short-term r,isiting faculS is purell based on the rcquirement of the

lnstitute. The request lor the inYitation for scholars undcr this catcgol'should normally

come from the membcrs of faculry.. Thc facult-v mcmber uho \ould likc to invite anl'

scholar undcr this catcgol should submit a rcquest to the Dircctor and Scnior Profcssor

with thc cv ofthe scholar rvith appropriatc j ustification. Thc final sclcction rvill be bascd

on thc need lor the Institutc and thc potentlal bcncfits cithcr in tcmls oftcaching or rcscarch

or othcr activities ofthe lnstitute.

Thc Numbcr of such invitation rvill not cxcecd trvo in a Ycar and the maximum pcriod of

stav will be three months.

II. Comoosition of Selection Committee

l. A faculty working in university/lnstitute/organization from India or abroad can apply to

IIPS for a Visiting Faculty for a period of maximum one year without any financial liability

on the Institute.

The invitation will be decided on the recommcndation olcommittee. The Commiuee consists

ol



l. Director and Senior Professor of IIPS, Mumbai, - Chairperson
2. One external experts/ in the rank ofProfessor nominated by the Director and Sr. Professor

- Member
3. Three professors nominated by the Director and Sr. Professor - Member

A faculty rvorking in thc Unrr crsitv/lnstitutc/ or sinrilar organisations fronr India or abroad
shall be cligible to be considered.

Duti ction s and Tenule:
The nature of work and terms and conditions will be specified in the invitation letter offered
to such faculty members.
The Short-Term Visiting Faculty shall work under the guidance of the concerned Head of
the Department and/or Co-ordinator of the Research Project.
Facilities Provided

5

6

7

8

The short-term visiting faculf' rvill be eligible to get olfice space as $,ell as other lacilities
during the star,. Thc1.r.r'ill bc paid TA/DA as per the eligibilir_"- and rvill be paid an
honorarium of Rs 30,000/- pcr month.

4 Elieibilitv:



GUIDELINES FOR THE STUDENT EX CHANGE PROG RAMI\IE. IIPS

About the programme
llPS witl criterinto agrcement rvith interestcd univcrsities/ institutcs for student exchange. The MoUs rvill

spccifY the nature (course \\ ork and/or proiect rvork) and duration of exchange (onc month. a quartcr or

semesie(s)). tuition lee arrangemcnts (irhether the outgoing student can pa1'the tuition fee at the parent

institutionj. accommodation (rvhcther the host institutron uill be ablc to provide a dccent acconlmodation

o, ao*pui o, nearbl the campus -free or paid b1', the studcnt)- .crcdit transler s)stcm. opportunitv for

finalcial support- and othcr fomralities that ma,.- be important lor the studcnt erchangc programme.

Thc sludent exchangc programme at llPS lna)'' only- bc cxtended to the MA,AilSc in Population Studies'

M.Sc. in Biostatistici and Demograph-v. and thi PhD programmes as these programmes hale sr|fftcient tintc

for thc studcnt cxchangc to hapfrn.'lhc MPS prograrlmi. being vcry trghtll packcd. does not halc enough

scopc for studcnt cxchangc.

A list of potential univsrsities that maY bc contactcd lor signing ol thc MoUs is givcn in the Appcndix'

A,oUIGoINGSTUDENTEXCHANGE(FRoMIIPSTooTHERINSTITUTIoNS)

llPS $ ill invitc applicatrons frorn eligiblc sludents. for th€ crchangc progrinnmc. The Studcnt. Erchange

Oflice (SEO) i, tire Academic Sectioi will be responsible for recciving and proccssing thc applications.

Duration of erchan ge

itre du.ation of studint exchange ma1,bc limited to a minimu, of one month to a maximunl of 4 months

Gr o""..**t"O in case of M,{-/MS. p.ogrun n c. at IIPS. The erchangc lor PhD students may be limitcd

to a ma\ilrlum of onc year (or two semosters).

Time for studenl acchange

Civerirhe nature olMAd4Sc. programmes at IlPS. tlrc student erchangc ntal be restricted onll'to drc third

.orar*.. So. an attcnrpt nra1,'be l,ade to complete the core papcrs related to the programmes belore the

third semcster. For phb studcnts, thc idcal time is aflcr PhD proposal prcscntation (first 
'car 

or sccond

l'car).

Credit ofthe courses during erchang
me MAnUSc studcnts shouid undertake cor.rrses depending on tho credit requircment at tlPS for thc third

semester. SEO in consultatiol rvith a committee comprising of the Course Coordinato(s). Assistant

iiAi*.r (acaaenrr.), Controller of Examinations. and the Director & Senior Profcssor mal dccrde the

"r."dii 
,"quir"I!t"nt. the committee ma| take into considcration the rules and regulations of thc host

,ni"".r,tr ll*titrt" $hilc deciding the iredit requircmenl The-crcdit $'ill be r'vorked oul based on the

prcvailrqg norms of UGC as lvcll as cxtemal s) strom rvhich are follo*ed in otlcr countries likc Europcan

bredit Transfer and Accumulation S1'slcnr (ECTS) and other sinlilar sr stcms'

PhD stxdents should opt for courses that are relatcd to t}eir area ofrcsearclr. PhD studcnts should be ablc

to conrplcte (submit f& publication) one research paper related to their PhD topic during their stq'at thc

ANNEXUBE - Vr



host universitl,/institute. Hcnce the PhD sl.udcnts must submit an outline ofresearch plan to their guide and
the SEO before leaving for exchange.

Elisibili0
For the students to be eligrblc for the student exchangc programme

L The student should be registered in a regular Masters or PhD programme at IIPS.
2. The student should fulfill all the requirement mentioned in the student exchange

notificatlon and the MoUs.
3. The Master's student must have scored a minimum cGPA of 7.0 or above in the first and,/or

second semesters of their programme at IIPS.
4. The Master's student should not have supplementary in any paper in the first and/or second

semesters.
5. PhD student must have presented his/her phD proposal.
6. For international exchange, the student must have a passport indicating avalidity ofat least

l2 months from the date ofapplication.
7. The student should not have attended any other student exchange programme during

his/her current programme.

Applicotion process
Master'sstudents of IIPS uho are intcrcsted in participating in the student cxclrangc programmcs of IIpS
should start prepanng for it *'cll in ad'ancc. For exchange programmes rvith rntemational
turiversities/institutcs. the students should start preparing 6 months in advanic. For exchange programmcs
rvith Indian univcrsities/institul,es, thc students should start prcparing l-3 months in advance]Tire iite.ested
students must revicrv thc MoUs and tle guidclines relafcd 

-to 
tlre student erchange uith r,arious host

uniYersities/institutes carclul!- to find out an appropriatc host institution.

In case ofPhD students, studcnts should also identi! a suitable expen from the host institution rrith 1hom
thev rvould like to rvork during the cxchange. once the students have looked at the Mous arrd gridet11cs
ofvanoushost universities, thel' should fill thc required application lonn availablc with thc SEO id submit
the filled_form along u'ith required documents (sie the next section) in a stipulated time fired in oJu-."
by the SEO. The PhD student in consultation rrith his,/her guide and upon receiving rlritten consent lromtie c\pert. at .thc host Luriversit!'/irlst(ute ma). request thc SEo to nominatc t"h" 

"*pa.t 
in rt.,. to.t

uni\ crsit\'/institute as his,{rer co-guide for thc phD t.ork.

Required drcuments
Applicants must submit tre lollorving documcnts along lr,ith their application:

L Covering letter addressed to the faculty in-charge of the SEO.2 A sho( curriculum vitae.
l. Grade sheets of first and/or second semesters (applicable only to Master,s students).4. Research proposal (applicable only to phD students).
5. A slatement of purpose (sop) explaining why you are interested in a particular exchange

programme. The SoP must also describe how the exchange will benefii you.
6. A table clearly indicating the IIps courses and the equivalent 

"or.ro ut the host
university/rnstitute (applicable only to Master's students).



7. A letter of recommendalion from a faculty member of llPS in case of Master's students. In

case of PhD students, a letter of recommendation from the guide/supervisor.

8. A letter from an expert from the host university/institute statrng that s/he is willing to
supervise the student during the exchange program (applicable to PhD students only)

9. Copy of passport indicating a valrdity ofat least l2 months (applicable only for exchange

programme outside India) from the date of app[cation.

Seleclion process
After rcceiving thc application fonns. the SEO rvill screen tlrc app[catior.rs to cnsure that thc applicant

lulfills the elig-ibilitv ;ritcria laid dorvn carlicr. The shortlistcd applicants rvill bc invited for an intcn icrr

u,ithin threc riecks i.om dsadline of submission of application fomrs. The SEO uill intimatc the datc and

time of inten iflv to the applicants through email. The facul\' in-charge of the SEO in consultation \1 ith

Director & Senior Professoi rr ill rdentif;, fancl members lbr thc inten icrvs. For Master's studcnts. the panel

rrill inten ierv the studcnts and rank thim based on thc Statcmcnt of Purpose (30%). pcrformance in hrst

and/or sccond scurcstcrs (30%). equi!alencc of llPS courses rvith that of thc host uniYcrsit) /institute (l{f/n).

and personal inten ieu (30%).

For phD studcnts. the pancl s.ill intervicN thc studcnts and rank them based on the statemcnt of purpose

(40%). suitabilit!'of t.hc course for thc PhD students (20%). and pcrsonal intenierv (40%r).

Result of tlrc inten.ies's lvill bc dcclared aftcr thc appror,al of Director & Scnior Professor rvithin a *eck's

tirnc. The number of studcnts sclccted lor a particular erchangc rr ill dcpend on the conditions laid dorr n in

the MoU \\ ith the host universiq-/institutc. Oncc thc rcsults are declared- the SEO rvill sharc all the rclevant

documents of the selected student(s) $ith thc host univcrsit-v/institute for further processing.

ln case no studcnt is found suitablc for an erchangc programme- that e\changc programmc lor that -vear

rvill be canccllcd.

After selettion
'Iie SEO u.ill orient and propare thc outgoing studcnts in lerms of rulcs and rcgulations related to studcnt

crchangc at thc host unii'crii1 /institutc. In addition. the SEO uill inlorm the students about the costs

associJcd rvith their trayel. visi, accommodation. food. etc. The SEO rvill also provide information related

to financial support offered in differcnt exchangc plogranlmes. The SEO mav in selccted cases

(SC/ST/OBC/EWS) offer partial support to the students sclected for exchange program. Thc amount of
support $,ill bc fircd in adrance b-'- the SEO for diflcrcnt c\changc progtan]nles.

The SEO s.ill also bncfthc outgoing students about the e\pectations lionr them. Thc SEO rvill also infom
(hc studcnts about thc consequenccs - both acadcmic and financial - irt casc the sclcctcd saudent volultarill
rvithdralvs from thc cxchangc programme an!' timc after the sclection process is ovcr. Students failing to

cam thc rcquircd credits or con',p[ete thc approved plan as laid doln $ the comnrittcc sill be askcd to

makc up rhi dcficir bl taking additional courses in the lourth semcster/repcating the scmester at IIPS in the

nest aiadcmic 1'car. Such studcnts rvill not be grilnted dcgrec till thev complete all $c acadcmic

requircments.

ln case the PhD student is not able to complete the fullpaper. s/he should complete it in consultation $ith
the guidc as scll as the c\pcrt at the host univcrsitv/institute rvithin a month's time after hivher retum to

IIPS,



Thc SEO rvill pror,ide all documents rcquired for visa applicalion to studcnts selcctcd lor intenrational
student e\changc. Such studcnts must applv for the visa and complete all othcr formalities rvell in advance.
Thc SEO at IIPS or the host institution *ill not be responsiblc for delal in processing o[r'isa.

Studcnts procccding on cxchangc nrust directlv travcl lronr Mumbai to tlrc host unilersitr'/institute and
retum directlv to Mumbai after Lhe cxchangc period is ovcr.

Alter returning to IIPS
In addition. thc studcnt nrust subDrit a studcnt e \clrangc rcport * ithir l5 davs of h-rs /her rctum in thc lormat
prcscrrbed b1, thc SEO. PhD studcnts should also submit a cop1, olthe resoarch paper that rhcl,had prepared
(and submittcd for pubhcation) during their staY at host univcrsit\'/instrtute $'ithin a $,eek oftheir retum to
IIPS. Those lho lail to completc the paper during thc penod olcrchange must submit a copy olcomplcle
papcr rvithin a period of one month lrom the date of their rctum to IIPS. Research papcr nlusl bc
acconrpanied bv a certificatc signed b1' the PhD guide at IIPS and the cxpert at the host unil ersitr./institute.
The PhD shrdents should also r.vritc to thc seminar coordinator at IIPS lor presenting their research in a
facult\ -student seminar r|ithin 3 months of retum to IIPS.

Financial suplnrt for the erchange
In a maiorih'of cascs- thc costs related to cxchangc rvill bc bome br- the studcnts. Thc SEO rvill inform the
selectcd shrdcnts about the linancial support if ani'(likc fbllorvshipVarvards, liee accommodation. etc.)
dcpending on *rc MoUs ofthe r arious unir ersities/institutcs. ln addition. thc SEO uill be able to provide
partial tinancial support to a lbu' descn ing students bclonging to sc. sr. oBC or EWS as appro\.ed in the
87'h SFC mecting of llPS. SEO ma1' also provide financiil sipport (sublcct to availabilin.; to meritolous
candidates rvho securc a CCPA o19.0 or morc in first. and,/or sccond semcstcr(s) at IIPS. The meril.orrous
candidatcs and carldidatcs bclonging to lhe aforc-n]entioncd categorics must nppl) to the SEO lor financial
supporl (in case a support is rcquircd) immediatcll aftcr thcir selcction for al'erihange programme. After
receiling thc applications. thc SEO u'ill fonrrulatc a pancl in consultation \yith fi; Drcctor & Scnior

ll**gl for examining the applications and recommending suitable candidates lor financial support. The
SEO rrill intimatc thc rccommcndations ofthe pancl to thc ipplicants u,ithin a rveek of the meeting.

B INCOMING STUDf,NT EXCHANGE (FROM OTHER INSTITUTTONS TO tIpS)

Inconting sfltdents from universities/institutes having mutua.l student exchange MoU uith IIpS wilt be
govemed bl thc tcmrs and conditions laid do$n in thc MoU. lncoming studcnts from other
universities/institutes rvill be governcd bl thc lollorring rules/regulations:

i. The student must apply through the parent university.
2. While putting hrs/her application, the student must mention whether s/he will audit course

work (with or without credit), conductjoint research with IIpS faculty members or conduct
field work in India for his/her PhD dissertation.

3. Specify the duration of exchange (one month, a quarter or a semester).
4. Student should be well-versed with working in English.
5. Student must be ready to appear for an online interview to be conducted by a commiftee

duly constituted by the SEo in consultation with the Director & Senior proiessor of lIpS
6. The student must decide the courses that s/he wants to audit well in advance.
7. Any student willnot be allowed to change the selected courses after l5 days of thestanof

the programme.



8. The student coming for course work will have to attend all the lectures regularly. Any

absence on health or other grounds must be brought to the notice ofthe SEO.

9. Students coming for course work and seeking credits will have to undergo assessments at

various stages of the course work at IIPS

10. Students coming for joint research with IIPS faculty members will have to complete a

research paper rllated to their topic of PhD and submit the same to the SEO before leaving

IIPS,
l l. Students coming for conducting field work for their PhD dissertation in lndia will have to

submit a bnefreport to the SEO before leaving IIPS.

exchange programme.

2. The tuiion fee for students from developed countries for a course work of up to three

months will be $2000. The tuition fee for such students for a course work of up to six

months will be $4000.
3. The tuition fee for students from developing countries (excluding SAARC countries) for a

course work of up to three months will be $1500. The tuition fee for such students for a

course work of up to six months will be $2250

4. The tuition fe.e foi students from SAARC countries for a course work of up to three months

will be $1000. The tuition fee for such students for a course work of up to srx months will

be S1500.

5. The tuition fee for studenS from developed countries for conducting joint research with

IIPS facutty members for up to six months will be $3000'

6. The tuition fee for studenti from developing countries (excluding SAARC countries) for

conducting joint research with IIPS faculty members for up to six months will be szo!!-
7. The tuition iee for students from SAARC countries for conductingjoint research with IIPS

faculty members for up to six months will be $ 1000

8. If theincoming students for conducting joint research work with faculty members of IIPS

also wish to do course work at IIPS, then they will have to pay an additional fee as Lsted

in points 6, 7, and 8.

9. Students opting for field work training along wrth course work wlll have to pay an

additional field work fee of $1000.

10. lncoming students for conducting field work for their PhD drssertation in lndia will have

to pay a one-time fee of $1000. Such students wrll have limited access to the library and

computer center at IIPS.
I l. All other costs including but not limited to air fare, accommodation, meals, health

insurance/expenditure, etc. will be borne by the student.

Refund offees

Fee and oth er costs

i*".ing students from univcrsities/institutes haling n]utual studcnt crchange MoU rvith IllS u'ill bc

g;*"; b1. thc lcc rulcs/regulations as laid doul in thc MoU. lncoming sludcnts from o*tcr

iuri'ersrties/rnstitLrtes rvill be govcmed bl the follorving lec rulcs/rcgulations:

l. The tuition fee is to be paid within l5 days of the student's selection for the incoming



l. lf a student withdraws from the incoming student exchange before the start of the
programme, IIPS will deduct 20%o of the paid amount as processing fee and refund the
remaining amount to the student within 60 days ofthe request for refund.

2. If a student withdraws within l5 days of the start of the programme, IIpS will deduct 50%
ofthe paid fee and refund the remaining fee to the student within 60 days ofthe request for
refund.

3. Ifa student withdraws after 15 days ofthe start ofthe programme, IIpS will havethe right
not to refund any fee.

Appendix
List of uniyersitre_s that ma1, be contacted for signing of the Mous for the incoming student e\change
programme at IIPS:

l. The Herbert wertheim school of pubric Health and Human Longevity Science, University
of California San Diego

2. University of California Berkeley
3 Pennsylvania Srate Un rversity
4 Harvard TH Chan School ofpublic Health
5. Johns Hopkins School of public Health
6. School of Population and Gtobal Health, McGill University
7. Center on Population Dynamics, McGill University
8. Department of Social Statistics and Demography, iJniversity of Southampton9 University of Cnoningen
10. London School of Hygiene and Tropical Medicine
I L London School of Economics and political Science
12. School of Demography, University ofsydney
13. Indian Institute of Remote Sensing, Dehradun
14. National Institute of Mental Health and Neurosciences, Bangalore
I 5. Indira Gandhi Institute of Development Research. Mumbai
16. Indian Statrstical lnstrtutg Kolkata

l] lenter for Development Studies, Thiruvananthapuram
I 8. Delhi School of Economics, New Delhi
19. Christian Medical College, Vellore
20. Madras School of Economics, Chennai
21. Max Planck lnstitute for Demographic Research (only for phD exchange programme)
22. IIASA/Vienna Institute of Demo€raphy (VID) (only ior phD exchang" dg;;;;i-23. All India Institute ol Medicar,sciences, New Derhi (onry for phD exJhangJprogrun,.";
24 lndian Institute of Tropical Meteorology, pune (only foi phD exchang" ptgruri'*") '



About the programme:

The faculty crchangc progranlnc aims to prolidc oplrcrtunities for intcraction bct\\'cen rvell-knolln Indian

and Forcign lnstituiois \ rth llPS. This is erpcctcd to crcatc grcater bond bct\ ccn thcse institutions as rr cll

os c,,charigc ol rdcas in thc liclds of rescarch. tcaclring. training and disscmination of rcscarch findings.

This rvill also result in collaboratir c rcscarch rrhich ultinratcl) bencfit thc population at largc.

IIpS gill entcr into facultl. exchange agrccment rrith leading institutions lorking in thc sinrilar areas both

in tndia and abroad. Thc crchangc of facultl bctrecn thcsc institutions $'ill bc cncouragcd.

GUIDELINE FOR SHORT DURATION FACULTY EXCHAN GE PROG MilIT]

Not morc dran t\\o mcntbers ol facultl lill bc eligiblc for suclr prograurllc in a 1car. IIPS riill also host

onh. marimurrr of t$o facultl in a vcar lrOm othcr lnstitutions as parloIthe cxchangc.

A. FOR MEMBERS OF IIPS FACULTY VISITING OTHER INSTITUTIONS

I. EligibilitY:

Thc lbllorring eligibilitr critcria apph to the applicant lor thc lhcultl crchnngc progranl:

1.. Applicant must bc a lirll-rrnrc ntcmbcr of facultl of thc llPS. Thc prcfercncc rr ill bc giYcn to facultl

at Assistant Profcssor and Associatc Prolcssor lc\,cl

2. Applicant nrust halc a minimum of tlrree 1'cars ol'teaching expcricnce at llPS

3. Applicant should have three research publications in the relevant areas in reputed journals

(with an impact factor score ofabove 0.5)

+. Applicant siould NOT have availed any benefit from the faculty exchange program in the

past three Years.

ANNEXURE - VII

[. Submission of aPPlication:

It is thc rcsponsibilitl o f thc facult\ to identill the appropriatc institutions $ herc I IP S has cntercd into

MOU for tllc lacult] cxchang. p.ogin,lln'r.. Aftcr rccciling thc rcsponsc lrom thc Institutions- the lacultl'

[rar. appll.to thc Dircctor arrd Scntor Prolcssor for considcration undcr thc lacultl cxchange progralnmc

iii; piJp;.nr should includc a rcsearch proposal on thc acadcmic sork that \\ill bc accomplished during

thc sial'at the host insritution indicating thC potcntial benchl.s to thc lacultl'as ucll as to IIPS. Prefercnce

rvill be givcn to 0rosc facultl, recciving partial assistance from the lrost lnstitutions.

III. Selection Procedure:



The submitted application will be reviewed by a five-member committee under the
chairpersonship of Director and Sr. Professor with four senior most professors.

tv Drrration and number of outgoing faculties:

Maximum three months with the institutional funding
This would be relaxed for those gotng with external funding
The faculty has to undertake a bond as per the Gol rules

V

. Travel to and from on actual basis

. Lodging and boarding as per the Gol,{nstitute norms

. Local travel expenses as per the Gol/lnstitute norms

. Preference will be given when partial funding is received from the host institution.

l. Eligibility:

The scholars lront othcr hstilutions uhere llPS has understanding for the facultv cxchange programme can
appt1, directl_"- to the lrrstitr.rte duly fonvarded b1,the head of theii insntubon.

The application reccived from the c\tcmal institutions for incoming facul* will be revierved b1.a fivc-
member committce headed b.v the Director and Senior Prolbssor witi four senior most professors.

The maximum numbcr of incoming facultl' rvill not be more than 2 in a rcar uith a nradmum period of
three months of sta,v for each scholar.

lI. Academic engagement at the lIpS:

Thc scholar can participate and contributc to the acadcmic life at IIPS under any ofthc Departnrents through

Teaching of courses
Curriculum development
Semi narlworkshops/conferences
Collaborative research and publications
Public lectures

B. FOR INCOMING SCHOLARS TO IIPS:

o

o

o
o

o

Funding:



The fulltinrc laculty mcmbcr at thc host institution \,ishing to bc considercd as an applicant for the lacult-v-.

exchangc program should provide thc follou ing requisitc (s hicher cr is applicablc) information:

IIL Documents of application form:

IV Su pport from IIPS:

exchange programme

NIT Roorkee (https://ir. iitr. ac. in,/FacultyExchange)

IIT

. llPS would support for Visa process, letter for recommendation, No Objection letters,

Approval letters'from the desk of lnternational Relation cell in the case of visiting faculty

from Institutions outside India. For the visiting scholars from Indian Instltutions, necessary

administrative support for facilitating the visit will be carried out'

. The visiting schoiais will be eligible for offrce space and other facilities within the Institute.

. No financial assistance will be available from IIPS for the visiting scholars.

Appendix- List of potential universities and lnstitution with whom IIPS may have MOU for faculty

l.
2
J

4

5

6
7

TISS, Mumbai
Symbiosis, Pune (https://www.scie.ac. in/faculty-program)

Indiana unirer.ity Giobal (https://global. iu. edu/partnerships/faculty-exchange/index. html)

university of Delaware (https://facultyhandbook.udel.edu/handbook/41l4l-faculty-

exchange-program)
1T-Ma"dras (hlttps:i/www. iitm.ac. in/academics/study-at-iitm/exchange-Programmes)

Kanpur

(h ttps://www. iitk. ac. in/oirold/index.php?option-com-content&view:category&layout=b
Iog&id:l 57&Itemid=21 I )

8. The College of Mexico A.C. (https://www colmex.mx/en)

9. Guttmacher lnstitute (https://www. guttmacher. org4

1 0. Population Council (https: //www. popcouncil.org,/)

I l. London School of Economics (https://www.lse.ac.uk)

12. UC Berkeley Public Health (https://publichealth. berkeley' edu/academics/)

13. Institute or Demography and Socioeconomics (https://www. unige.ch/sciences-

societe/ideso,/)

l. A two-page curriculum vitae and a one-page applicant' profile
2. A research proposal should not be more than six pages and two references,

3. The research proposal should mention the purpose of the proposed research/teaching

activity wlth the time frame,

4. Any other supporting documents or awards to be added separately with the application,

5. The potential source of funding for the vrsit



14. Department of Social and Political Sciences, Bocconi University
(https://www. unibocconi. eu/wps/wcm/connect/Bocconi/SitoPubblico EN,{rlavigation+Tr
eelHome/faculty+and+research/departments/Social+and+Politica[+Sciences,/)

15. Max Planck Institute for demographic Research (https:/iwww.demogr.mpg.de/en)
16. Asian Demographic Research lnstitute (https://adri. shu. edu. cnl)
I 7. Data-Pop Alliance (https://datapopalliance.org/about/vision-and-members/)
18. Department of Sociology, University of Oxford (https://www. sociology. ox.ac. uk/#/)
19. Federal Institute for Population Research (http,s:, tnrw.bib. bund.de)
20. School of Demography, Australian National University

(https://demography. cass. anu. edu.au/)
21 Statistical Sciences Department, Sapienza, University of Rome

(https://www. dss. uni roma I . itlit)
22. Department of Public Health and Infectious Diseases, Sapienza, University of Rome

(https:i/dspmi. uniroma L itlelencopersonale)
23. The French Institute for Demographic Studies (https://www. ined. frlen,/)
24. Social Science Research Institute, Duke University (https://ssri. duke. edu/)
25. School of Public Health, The university of Hongkong (https:/isph. hku. hkien)
26. School of Social Sciences, University of California, lrvine

(https:i/www. socsci. uci. edu/index. php)
27. Social Research and Public poticy, NyU, ABU DHABT

(https ://nyuad. ny u. edu/en/academics/divisions/social-science. htm I)
28. Population Research Center, University of Texas at Austin

(https ://l iberalarts. utexas. edu/prclabout/overview. php)
29 National Demographic Research Institute of the Netherlands

(https://www. knaw. nl/en/institutes/nidi)
30. European Doctoral School of Demography (https:/iwww.eaps.nl/)
31. Population and Just Socreties program (IIASA) (https://iiasa.ac. atlweb/popjus. html)
32. Wittgenstein Centre (http://www. wittgensteincentre. org/enlindex. htm)
33. Columbia Population Research Center (pRC) (https://cprc. columbia. edui)



GUIDELINES FOR INSTITUTE DE\TLOPMENT FUND OF IIPS MUMBAI

Background

lntemational Institute lor Population Scicnces (llPS) is a Decnred Univcrsitv and an autonomous
organisation undcr [hc administratir,c control of thc Minist4. ol Hcalth and Famill' Wcllarc (MoHFW).
Gor cmment of lndia. The lnstitutc is fundcd b1 MoHFW through Grant in Aid.

Thc 74s mceting of Executive Council. tlPS approved thc proposal to crcatc an lnstltutc
Delclopment Fund (lDF) rrith an objectirc to olcrcome thc shortlall in fund for enhancing thc
inliastructural facilitics as tcll as to act as a contingcncl rrhenevcr there is a dcarth due !o non-rcceipt ol
grants ir time from the Ministry. This fund s ill bc gcncrated through the overhead charges the Inst.itutc
collect from the rasearch prqccts undcrtaken lrom rarious Ministries. UNFPA. UNICEF, BMGF and other
National and lnlemational funding agencics. ln addition- thc lnstitute also cam,out various trarning and
consultanry programne. In addition, fiom the approved budget of thc ftrnding agencics, iflhere is pror ision
for Facultv Time Fee or Consultano, Fee. one third is transfcncd to lDF.

Thc lollorving ro iscd guidelincs srll bc applicablc lbr the Institute Dclclopmcnt Fund ol IIPS

l. The fund will also help the Institute to serve as contingency fund, which can be advanced
whenever there is a monetary dearth due to non-receipt of the grants in time from the
ministry. However, on receipt of grants the amount of advance shall be reimbursed to the
fund.

2. To facilitate the students and faculty of the lnstitute for attending various international,
national levels seminars, workshops, competitions to develop their academic career and
future prospects based on a review system as modified by the Institute time to time

3. To develop the best human resources for teaching and research in the Institute by providing
various opportunities for the existing faculty through various exchange programmes.

4. To develop research/teaching networks of Institutions within the country in the areas
relevant to the Institute

5. To create research infrastructure.
6. To create and modernize facilities in the Institute.

B. Soulces:

Thc sourccs ol'lDF are

a. Training programs, Faculty Development programs, etc
b. Projects and consultancy

ANNEXURE. \'III

A. Objectives of the Fund:



C. Utilization:

The lnstitute utilises thc IDF on the follou'ing items

I . Construction, Renovation of existing buildings and land scraplng.
2. Purchasrng of Capital goods, Other Equipment, Books and Journals.
3. Enhancing facilities for students and staff
4. Establishment & Modernization of computer centre and other related IT factlities
5. Establishment of Short term visiting positions of scholars.

6. Enabling Faculty, Students and Staff to attend various conference, seminars, training
programme helpful in enhancing their capacity.

7. To Develop hrgher level intellectual capacity of the Institute through various innovative
mechanisms including developing networks of research/teaching institutions in the

country.
8. Any other purpose in the interest oflnstitute with the approval ofthe Executive Commiftee.

Note: The Principal amount of IDF shall bc uscd for non-recumng cxpenditurc only in exceptional cascs

s'ith the permission ofthe Chairpenon. SFC and recuning expenditure shall bc met out onl] from "intercst

anrount" of the IDF. Unutilised intercst arnount of a financial lear shall be mcrged rvith principal amount

olthe IDF on first April ofnext hnancial lcar.

D. Nlanagenrenl of IDF

Thc intcrest eamed lrom thc IDF to the tune of30 pcr ccnt per annum can bc utilised lor the purpose

as spccified in point No. C as pcr the eristing purchase nrles as rvell as other guidclines for each activitics
as modified time to time. Hou'ocr, utilisation of an amount bclond 30 per cent of thc intcrest camcd
lrom thc IDF requires prior rccommendation of the chairpcrson of the Standing Finance Committee and

approval olthe Chairperson of the Erccutive Council. IIPS.


